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Approved .... 

A BILL FOR 
An Act relating to the civil Rervice departments and employees 

of cities. 

Be It Enacted by the General A .... embly of the State of Iou'a: 

Section L Section three hundred sixty-five point four 

(365.4). Code 1966. is hereb~' repealed and the following en

acted in lieu thereof: 

"CHAIRMA);-CLERK-RECORDS. The chairman of the com-

for each biennial period shall be the member whose t.erm ex

pires at the end of such period. The city clerk or an em

ployee in the city clerk's office who is employed under the 

provisions of this chapter shall be clerk of the commission, 

except that in citie~ with a centralized personnel depart

ment, the personnel director shall Rerve as secretary of the 

commIssion and a civil Rervice employee shall be appointed 

by the c0mmisgi(>l1 as clerk of the commission and his duties 

as such clerk shall huve precedence over any additional duties 

of his regular employment. The civil service commission 

~hall keep a record of all its meetings and also a cumplete 

individual service record for each civil service employee 

except that the commission may use individunl service records 



S. F. 453 -2-

.l kept by the city personnel agency where on exists. Such 

2 records shall be permanent and kept up to date. When duly 

3 certifIed by the secretary ana the clerk of the commISsion, 

4 copies of all the records and entries or papers pertaining 

5 to such records shall be admissible in evidence with the 

6 ~ame furc..:e and effect ag the originals:' 

7 Sec. 2. Section three hundred sixty-five point six 

8 (365.6), Code 1966, as amended by chapter thr~ hundred 

9 thirteen (31;~), section two (2), Acts of the Sixty-second 

10 General Assembly, is bcr~by repealed and Ib(, following en· 

11 acted in lieu thereof: 

12 "APPLICABILITY-EXCEPTIOl\S. The proy;,;on, of this chap. 

i::! teT shall apply to all appointi,·., officers and employees in-

J.! cluding deput>' clerks and deputy bailiffs (,f the municipal 

15 court, in cities under any form of governmmt having a pop-

16 ulation of more than fifte~n thousand except: 

17 1. City manager, assistant city manager, and departmrnt 

18 head~ except fire chief. 

19 2. Laborer$ whose duties require no Weti,,1 skills or 

20 fitness. 

21 3. Elected officials 

22 4. Administrative as.~istantg and secretarie~ serving i!~ 

za a (:onndential capacity to an plerteci official. city man(J.g-cr 

2,1 or department head. 

~5 5. Commissioners of an:v kind. 

26 6. Casual employees. 

'1.7 ,. AdministratIve, profe"iollai. and techlllcal employees 

28 specifiC'ally exempted by resolution of the council. 

29 In all other citie, under any form of Iw,'emment, the pro-

30 visions of this chapter shall apply only to members of the 

;n police ann fire departments, except chiefs of police, and 

32 janitors, clerks, stenographers. secretaries, and easual em· 

33 ployee" eonnected with such departments." 

34 See. 3. Section three hundred sixty-five point eight 

35 (365.8), ('ode 1966, is hereby repealed and the following 
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1 enacted in lieLl thereof: 

Z "ORIGI:-iAL E:-iTRAI\'CE EXAMI!\ATlON-APPOI!\nlENTS. 
The commis

a sion shall. at ~uch time, as shall be found necegsary by the 

4 commission, but at least once a year. hold or cause to be 

5 held examinations fo!' the purpo;;e of determining the quali

G fication~ of applicant.'> for positions under ch:il service. 

7 other than promotion" which e.xaminations ;;hall he practical 

8 in chara(;ter and shall relate to such matters as will fairly 

9 te~t. the mental and physical i,bility of the applicant to dis-

10 ch,.rg-e the d,\Jt.ies of the position to which he seeks appoint-

11 ment. Phy.,ic;tl examinations of applicants fo,. appointment 

12 to the po;;itions of policeman, pollicewoman, police matron. 

]:~ or firemM shall be held under the direction of and ;)~ 

14 specified by I he boards of tru.,tee, of the fire 0'- police 

15 retirement ~ystems establi:;hed hy section four hundred eleven 

16 point five (411.5) of the Code. 

17 All appointnlcnts to Ruch position::; ~hall be conditional 

18 upon a probation period of not to exceed six months. and in 

19 the case of police patrolmen in citie~ operating a police 

20 academy . .:t probatior. period not to exceed twciy€ months, 

21 durmg which time the appointee may he rewo,eo or di,charged 

22 from such position by the appointing person M body without 

2:~ the right of appeal to the commis,ion. Continuance in the 

24 po~iljon after the ex})iration of ~uch probationary period 

25 ::;hall constitute a permanent appointment." 

26 Sec. 4. Section three hundred sixty-five point nine 

27 (:'\65.9), Code 1966. is hereby repealed and the following 

28 enacted in lieu thereof: 

29 "I'ROlllOTIONAL EXA:Ioll!\ATIO!\S-PROMOTIO!\!-'-TYPES OF 
EXAMS-

30 ROLES FOR EXAMINATION. The commission shall. at least once 

31 every two years, hold Or caU8e to be held examinations for 

32 the purpose of determining the qualifications of applicant~ 

33 for promotion to a higher grade under cidl service. All 

34 vacancies in the civil service grades above the lowest in 

35 each occupational area shall be filled by promotion of sub-
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1 ordinates when .quch subordinates qualify as eligible. When 

2 so promoted, appointment shall be conditional upon a proba-

3 tion period of not to ~xceed three months. during which time 

4 the appointee may be restored to his previous position by the 

5 appointing person or body with the right of appeal. Continu-

6 ance in a position after the expiration of such probationary 

7 period shall constitute a permanent appointment. 

8 If no current employee passes the promotiunal examination 

9 or otherwise qualifies for the position, an entrance exam ina-

10 tion for such position may be used to fill such vacancy 

11 within one year after sllch promotional examination. Certi-

12 fied lists for promotional positions shall be valid for two 

13 years from such certification by the commission or until the 

14 next examination can he held as determined by the commission. 

15 All examinations for positions under civil service shall 

16 relate to such matter;; as will fairly test the ability of 

17 the applicant to discharge the dutie, of the position to 

18 which he "eeke appointment or promotion. The civil service 

19 commission may hold examinations itself or may certify an 

20 authority to hold examinations. When this duty i~ delegated, 

21 the commission ~hall review the examination to assure itself 

22 that they are adequate, comprehensive, and fair to all ap-

23 plicants. 

24 The commission may adopt such rules and regulations govern-

25 ing the conduct of the examinations as it shall find neees-

26 sary, and any such rules shall be prescribed and published 

27 in advance by the commission and posted in the city hall." 

28 Sec. 5. Section three hundred sixty-five point eleven 

29 (365.11), Code 1966, is hereby repealed and the following 

30 enacted in lieu thereof: 

31 "NAME CERTIFIED-TEMPORARY APPOINTMENT. The com-

32 shall as soon as practical, but within ninety days of the 

33 beginning of each examination for appointment or promotion, 

34 certify to the city council a list of the names of the ten 

35 persons who qualify with the highest standing as a result of 

mission 
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1 each examination, or such number as may have qualified if 

2 Jess than ten, in the order of their standing. When there 

3 is no certified eligible list or when the eligible list shall 

S. F. 45:~ 

4 be exhausted. or when no employees are carried on a preferred 

5 list as provided in section three hundred sixty-five point 

6 twenty-eight (365.28) of the Code. the person or body having 

7 the appointing power may temporarily fill a newly created 

8 position or other \'Reancy only until an examination can be 

9 held and the names at qualified persons be certified by the 

10 commission. :\'0 person may regularly perform the duties 

11 assigned to a position of higher grade for twenly days or 

12 more unle.s he shall receive a civil service Or temporary 

13 appointment to such higher grade." 

14 Sec. 6. Section three hundred sixty-five point fourteen 

15 (365.14), Code 1966. is hereby repealed and the following 

16 enacted in lieu thereof: 

17 "NON-CIVIL SERVICE POSITIO;liS. Any employee under civil 

18 service may be appointed to a position exempted from civil 

19 "ervice without losing his civil sen'ice status. and shall 

20 retain. while holding such non-civil service office his 

21 civil service seniority rights to the position held immedi-

22 ately previous to his appointment." 

23 Sec. 7. Section three hundred sixty-five point fifteen 

24 365.15). Code 1966. is hereby repealed and the following 

25 enacted in lieu thereof: 

26 «APPOINTING POWERS. All appointments or promotions to 

27 positions within the scope of this chapter shall be made: 

28 1. In cities under the commission form of government. 

29 by the superintendent of the respecth'e departments. with 

30 the approval of the city council. 

31 2. In cities under the city manager plan. by the city 

32 manager. 

33 3. In all other cities with the approval of the council 

34 and in the police and fire departments by the chiefs of the 

35 respective departments . 
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1 4, In the case of deputy clerb or deputy bailiffs of 

2 th~ municipal court, such appointments shall be made by the 

3 clerk or bailiff thereof, regpectively, 

4 An appointing authority may trangfer an employee other 

5 than a member of the police department or fire department 

6 with his consent without coercion from One department to 

7 another department, and ,uch employee shail retain the same 

8 civil ~en!ice gtatU5. Employees: may be prom(Jted to a ciyil 

9 gervice position in a department other than lhat in which 

10 they have previously ,erved if they are otherwige qualified, 

11 All appointment::. or promotiong shall be promptly r~p()rt~d 

12 to the c1"rk of the commi,sion by the appointing officer." 

13 Set, 8, Section three hundred sixty-five point seventeen 

14 (265,17), Corle 1966, lR hereby repealed and the following en-

15 acted in lieu thereof: 

16 "f;~PLOYEES C:>iDER CIVIL SER"KE-QUALlFlCAl'IONS. 
~o person 

~hall be appointed to any position under (·j\'ll ::.en'ice un!ess 

III ,uth pergon: 

19 1. Ig n citi"en of the United States; except that rhi. 

20 rC4,uin:mcnt may be wah'ed for rositions rC(Jtlil"ing technical 

21 or :-;cientiflc knowledge wh~n qua.lified applicants who can 

22 meet the citizenship requirements arc not availab!e. 

23 2. !\feet::- ::-uch re"icience requirements a$ the city council 

24 may provide, 

25 3. Meets such rea~(mable requirements concerning age, 

26 physical condition. training, experience. character, and 

27 other qualititati()ng ," the city council may provide." 

EXPLA:\ATIOl': OF SE:>iATE FILE 453 

This bill will provide for the appointment of a personnel director in 
('lties having a personnel department to serve as secretary of the Civil 
Service Commission, This bill will algo allow cities, by counril resolution. 
to recruit adminIstrative, profe~gional, and technical employee, by ex
empting such personnel from the civil gervice requirements. 

The bill also provides for the holding of entrance examinations when
c"er the need a";ses. Present law pro\'ides for entrance exaneinations to be 
mandatory each year in April. Promotional examinations are presently 
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required to be given every other year in April. This bill will provide 
that the examination be given at least onCe every two years. 

This bill provides for the transfer of personnel from one department 
to another with the consent of the person being- transferred. This pro
vision does not apply to the police and fire departments. 

The bill also provides that the city council may specify job qualifications, 
including residency, rather than setting a minimum of one year's resi. 
dency as the present law doe$ . 


