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A BILL FOR 
A!1 Act to establish a labor relations boarc.i and define its duties, 

declaring certain acts unfair labor practices, and repealing 
and rewriting certain sections of tile present statutes. 

Enaeted b;; 
v 

the General Assembly o! the State o! Iowa: 

1 Sect ion l. Title. This Act shall he kr1own anJ may be 

2 cited by the title "lot>a Labor Relations Act.'' 

l Sec. 2. Definitions. 

2 

·~ 
l. "Commissioner" means the commissioner of the bureau of 

labor of tl1is state. 

"r.eneral counsel" means the general counsel provided in 

• section five (5) of this Act. 

6 

7 
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3. "Ilureau" means the uureau of labor. 

4. "Iloard" means the Iot;a labor relations hoard provided for 

111 section three (3) of this Act. 

5. "Person" includes a:~y individual, partnership, associa

tion. lahar organization, corporation, trustee, trustee in 

bankruptcy, receiver, or its legal representative. 

6. "Employer" i.:cluJcs any person actin~; directly or in

,Jirectly in the interest of an e·nployer in relation to an 

employee, but Joes not inclu<.ie tile U:litec.i States, or any labor 

or_~!anization. except \,·hen ;H.:tin.r ~1!-' an cmrloyer. 

''Employee'' means 3Jl\" c11nlovee 
' ,· ' ' incluciing but not li:niteC: 

-·- 18 

to J.ny inJividual \~itosc cmploy;.tL>nt has ceased as a consequence 

of any current labor uispute or uecause of any unfair lahor 

practice and 1-:~10 has not oi>taineu any other regular and sub

stantially equivalent emplovrnc11t, anJ shall not he lirnitcJ to 

19 
-::<.11"11., -0 
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21 the e-:lployces of a ptlrti(.:ul:Ir e:·~tlo~·er; ''er:tploycc" Joes not in-

22 elude any inl!ividual e::1ployecl by his parent or spouse or in the 

23 domestic service of any rer~on in :1is hone, any i:L.iiviJual C!Tl-

24 played onl,· for the c.i:.uation of a la/.lo1· dis;>ute, an;· indi,·iclu:d 

25 havinp. the status of inJcpcil..lCI:t contr:H..:tor, or ar.y i:1Ji\'iJual 

26 employed as a stinervisor. 

27 s . "Heprescntatin.'" includes a lahor or~aniLation or an 1:1-

28 diviJual, "'heti1er or not employed by the c~1ploycr or ti1ose \,·ho'll 

29 l1e represents. 

30 9. "Lahar orr.anization" means any or~:lnization h·llich exists 

31 and is constituted for the purpose, in l<iwle or in part, of 

32 collective har!'aining on behalf of employees, or of dealing l>ith 

33 employers concerning gr icvailccs, \~~~_r:es, tcr:as or con<.: it ions of 

34 employment. 

35 10. "Unfair labor practice" mea:>s only ti10sc unf:nr laiJor 

36 practices listed in section seven (7). 

37 11. "Lahor dispute" includes a11y controvers:v concerning terms, 

38 tenure, or conditions of emplovrneiJt, or concerni11g tile association 

39 or representation of persons 111 negot1ating, fixing, maintainin;:, 

40 chan~ing, or seeking to arrange ter"'s or conditions of e:nployment, 

41 regardless of whether the disputants stand ir1 tile proximate rela-

42 tion of emplovcr and enplovee. 

1 Sec. 3. Iow:1 lal>or relations UoarJ. 

2 1. There is l1erebv estahlisl1e~ in tl1e bureau of labor the Iowa 

3 labor relations board. l>hicil shnll be composed of three (3) members. 

4 The offices of the board shall be in Des :·toincs. On or before Jul\· 

• 

• 

5 1, 1967, the .f2overnor si1all, ~<i til tl1e aJv icc ;1nd co:1sent of tile l 

6 senate. appoint the !'lcnbers of sa;,; hoard. The .;overnor shall 

7 designate one (1) ne·:Jbcr of the board to serve as chairma11. The 

8 or1r.inal board shall be co:npc-;ed of one (1) ncnher for a t~;o (2) 

9 year term, one (l) mcC"lher for a. four (4) vear ter:1 and one (1) 

10 member for a six (0) year term. Tile _c;overnor shall inc.iicatc the 

11 lenp.th of term "'he11 ::~aking the appoint,nent of the ori.ginal board. 

12 Biennially tl1ereafter, as the term of each member expires, the 

13 governor shall, with tl1e advice ar1~ consent of tl1c senate, appoint 
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a successor to serve for a term of six (6) years. Each member 

of said board shall have been a qualifieu elector in this state 

for at least one (1) year next precec.ling his appointrnent. 

2. Any member may he re11oved bv the governor for cause sh01m 

1n a public hearinr. after the accused shall have been given a 

copy of the charges made and shall have had an opportunity to 

answer such charges. 

3. The governor shall fill any vacancy by appointment for the 

unexpired term. 

4. Each member shall receive as competJsation thirty-five 

(35) dollars per dav, plus actual expenses for actual time spent 

in carrying out their duties as herein defined. 

S. The board is authorized to hold hearings at any place 

1n this state, and to administer tl1is Act in accordance with the 

authority herein granted to it. The board shall appoint such 

employees for such periods as may be necessary to carry out ti1e 

work of the board and the provisions of this Act without undue 

delay. All files, records and documents accumulatec.l by the 

board shall be kept in offices provided hy the bureau. 

6. All decisions shall be made by a majority of the board 

and a written copy of each decision, stating findings of fact 

and conclusions of law, sltall be filed witll the commissioner. 

At the end of each fiscal year, and more frequently if required 

by the governor, the board shall make a 1-:ritten report to the 

governor, a copy of which shall he filed h'ith the commissioner. 

Sec. 4. Jurisc.liction. 

The lahor relations board herein estahlisl1eJ sl1all have juris

diction over anv labor Jispute t.:llicil is not subject to the 

provisions of the FeJeral Railway Labor Act, anJ O\'er which the 

national labor relatio11S board doe5 not l1ave or l1as declined to 

assert jurisdiction. For purposes of determini11g whether or not 

the national labor relations boarJ has asserted jurisdiction, t!1e 

board herein established shall resj'eCt the relevant rules and 

re~ulations, press releases, and case rulings of the national 
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10 labor relations hoarJ. 

1 Sec. S. Getlernl COU!lSCl. 

2 l. The hoar<.! shall, on or before AUf!USt 1, l<J67 and 'luaJ-

3 rennially t!l(creafter, appoint a general counsel for a term of 

4 four (4) years at an annual s;dan· to he set by t!:e honrd h"ith 

5 the approval of the executive council. Said general counsel r.a\· 

6 be removed by the hoard for cause sito~<n in a public hearin;::, 

7 after the general counsel shall have been ~ivetl ~<ritten notifica-

8 tion of the charges made anu an opportunity to ans,.;er such charges. 

9 The board ma,· fill anv vacancy in this office by appoint::Jent for 

10 ti1e unexpired term. 

ll 2. The general counsel shall diligently investir-ate any cnargcs 

12 referred to him by tile boanl, aaJ aay other violations of this Act 

13 which cone to his attention. He si1all have final authority, on be-

14 half of the board, for the investigation of charges and issuance of 

15 complaints under section nine (9), anJ for tlte prosecutions of such 

16 complaints before the board, and shall have such other duties as the 

17 board may prescribe or as may be provided by law. 

1 Sec. 6. Rights of employee~. Employees shall have tile right 

2 to self-organizatiotl, to form, join, or assist labor organizations, 

3 to bargain collectively through representative-; of their own choos-

4 ing, and to engaRe in other concerted activities fcJr tl1e purnosc 

5 of collective bargainin)~ or other mutual aiel or protection, lHIU 

6 shall also have the rigitt to refrain from any or all suc't activities 

7 except to the extent titat suca right mav be affected IJ\· a la,.ful 

8 agreement rcqt1irin~ membership in a labor organizatioll as a condi-

9 tion or employmetlt. 

1 

2 

Sec. 7. Unfair labor practices. 

l. It shall he an unfair lai:or practice for an Ci'lplO)'Cr: 

3 a. To interfere \·:itit, restrJin, or coerce crtplo::ct•s i1: t!lc 

4 exercise of the ri_\~:lts 9Uar.11ltecJ i.n section six (6); 

5 b. To prepare, usc, or circulate nny t)lncl:list tne pt:r;'OSC of 

6 h'ilich is to prevent t'1e cmploy•oent or rce'lployr,Jent of in,:ividuals 

7 L>ecause of their exercise of the rigitts set forth in section six 

8 ( 6) ; 
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c. To dominate or interfere with the formation or ad-

10 ministration of any laiJor organization, or contribute financial 

11 or other suooort to it; hmvever, an employer shall not be 

12 prohibited from permitting employees to confer with him during 

13 ~orking hours witi10Ut loss of time or pay w!1en the purpose of 

14 such conference is not in violation of paragraph (a) of this 

15 section; 

16 d. By discrimination 1dth respect to hire or tenure of em-

17 ployment, or benefits, or other terms or conditions of employ-

18 ment to encourage or discourage membership in any labor organ-

19 ization; provided, that noti1ing in this Act shall preclude an 

20 employer from making a lawful a~reement with a labor organi-

21 zation, whic!J is not established, maintained, or assisted by 

22 any action defined in subsectiotl one (1) of this section as an 

23 unfair labor practice, to require as a condition of employment 

24 membership therein on or after the thirtieth day following the 

25 beginning of such emnloyment or tl1e effective date of such agree-

26 ment, l>hichever is the later, if such lahar organization if the 

27 lawful representative of the employees as provided in section 

28 eight (8); 

29 e. To refuse to bargain collectively or discuss grievances 

30 with the representatives of his employees, subject to the pro-

31 visions of section eight (8); 

32 f. To dischar~c or otherwise discriminate against an employee 

33 because he has filed charges or a petition or has given testimony 

34 under this Act: 

35 ~· To deduct, collect, or assist in collecting from the wages 

36 of employees any dues, fees, assessments, or other contributions 

37 

38 

39 

40 

41 

•

42 

43 

payal>le to any lahar or~anization, except where he is authorized 

to do so with respect to dues and he receives the written auth

orization from each employee whose wages arc to be tl1us affected. 

Any sucl1 authorization g1ven by an employee shall be revocable 

after one (1) year. 

2. It shall be an unfair lal>or practice for a labor organiza

tion or its members or agents: 
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44 a. To coerce or restrain anv employee in tlte exercise of tile 

45 rights guaranteed him in section six (6); 

46 b. To cause or atte~pt to cause an employer to discriminate 

47 against an employee in violation of subsection one (1) paragraph 

48 (d) of this section; 

49 c. To engage in, or induce any employee to engage in, picket-

50 ing, or a strike, slowdo1-1n, or other refusal in the course of his 

51 employment to usc, process, transport, or handle any goods or 

52 materials or to perform any services, or to tltreaten, coerce, or 

53 restrain any person, where in either case an object thereof is: 

54 (l) To force or require any perso11 to cease 

55 handling, transporting, or othenvise dealing in 

using, selling, 

the products of 

56 any other producer, processor, or manufacturer, or to cease doing 

57 business with any otl1er person; however, notl1ing in ti1is subpara-

58 graph (1) of subsection two (2) paragraph (c) of this section shall 

59 be construed to make unlawful a11y primary strike or pr1mary picket-

60 ing of an employer whether or not conducted at the premises of the 

61 primary employer; 

62 (2) To force or require any employer or union to enter into an 

63 agreement which is prohibited by subsection five (5) of this sec-

64 tion; 

• 

65 (3) To force or require another employer to recognize or bargain 

66 with or 

6 7 ( 4) 

refuse to recognize or bargain with any labor organization; 

To force or require any employer to assign particular work 

68 to employees in a particular labor organization or in a particular 

69 trade, craft, or class rather titan to employees 1n another labor 

70 organization or in another trade, craft, or class, unless such 

71 employer is failing to conform to a11 order issued by the board 

72 pursuant to subsection seven (7) section nine (9); 

73 d. To picket or cause to i>e picketed, or to threaten to picket 

74 or cause to be picketed, any employer l<here an object thereof is 

75 forcing or requirin~ an employer to recognize or bargain with a 

76 labor orp,anization as the representative of his employees, or 

77 forcing or requiring the employees of an employer to accept or 

78 select such labor organization as their collective bargaining • 
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representative, unless sucl1 labor organization is currently certi

fied as the representative of such employees: 

81 (l) Where the employer l1as recognized in accordance with 

82 this Act any otl1er labor organization as the representative of 

R3 such employees and a question concerning representation may not 

84 appropriately be raised under section eight (8); 

85 (2) Where, within the preceding t\-:elve (12) months, either 

R6 a valid election under section eight (8) of this Act has been 

87 conducted or a petition which has been filed by the picketing 

88 labor organization with respect to substantially the same group 

89 of employees has been dismissed by the board pursuant to section 

90 eight (8) owing to a lack of sufficient interest among the em-

91 ployees; or 

92 (3) Where such picketing has been conducted without a pe-

93 

94 

'.! 
97 

98 

99 

100 

101 

102 

titian under section eight (8) being filed within a reasonable 

time not to exceed thirty (30) days; 

e. To refuse to bargain collectively with an employer, pro

vided such labor organization is the representative of his 

employees subject to the provisions of section eight (8); 

f. To use or threaten the use of violence or sabotage against 

any person or property to obtain a concession from an employer; 

an order issued pursuant to subsection two (2) paragraph (f) of 

this section shall not operate to prevent jurisdiction of any 

court in a criminal case or civil action for damages when the 

103 activity complained of is also the subject of an order by the 

104 board. 

lOS 3. Nothing in subsection ti>O (2) of this section shall be 

106 

107 

lOR 

109 

110 

111 

ail2 .13 

construed to make unlawful publicity or peaceful picketing for 

the purpose of truthfully advising the public, including consumers 

and me~bers of a labor organization, that a product is produced 

by an e~ployer with whom tl1e labor organization has a primary 

dispute and is handled or distributed by anotl1er employer, so 

long as such pul1licity docs not have tl1e effect of inducing any 

person who is not employed by the primary employer to refuse to 

pick up, deliver, or transport any goods or perform any services. 
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114 4. It shall he an unfair lahor practice for any employer and 

llS any labor organization to enter into any a~rcement, express or 

llh implied, wherehv such employer ceases or refrains from or agrees 

11 i to cease or refrain fro:'! doing business 1·:i th any other person. 

ll~ Any such provisions u: an,· such a.Qreement arc void and unenforce-

119 able. ~othing in this subsection shall he construed to make 

120 unlawful any provision of an agreement, tile primary object of 

121 which is to preserve or obtain work fairly claimallle for the 

122 bargaining u11it covered by that agreeme11t. 

123 5. For the purposes of this section, to bargain collectively 

124 is the performance of the mutual obligation of the employer and 

l2S the representative of the employees to meet at reasonable times 

126 and confer in good faith ,,•ith respect to 1vages, hours, and other 

127 terms and conditions of employment, or the negotiation of an agrec-

128 ment, or any question arising t!uereuntier, anJ the execution of a 

129 written contract it1corporati11g any agreement reacltcd if requested 

130 by either party. Such obligation docs not require either party to 

131 agree to a pro·j:)Osal or to make a concession. 

132 6. The expressing of any views, arRument, or op1n1on, or the 

133 dissemination thereof, whether in written, printed, graphic, or 

134 visual form, shall not constitute a11 unfair labor practice under 

135 any of the provisions of this Act, if such expression contains no 

136 threat of reprisal or force or promise of l>enefit. 

l Sec. 8. Elections of representatives. 

2 1. Representatives selected for tl1c purposes of collective 

3 bargaining by tl1e majority of the employees in a unit appropriate 

4 for sucl1 purposes shall be the exclusive representatives of all 

• 

• 

S the employees in such unit for t;,e purposes of collective barQ.ainin~>; 

6 in respect to rates of pay, waqcs, hours of cnploy~etlt or ot!ter 

7 terms or. COJH.litions of emplontcnt. !lo~Vever, an employer may permit 

8 employees to personally present grievances. 

9 2. ll'itl: the objective of securing to emplcyecs the fullest 

10 benefit of this Act, the !JoarJ shall decide in each case l<hcther 

ll the appropriate unit sltall be an em1•loyer unit, craft unit, plant 

12 unit, or any otl1er unit. Tl1e extent to wl1icl1 tlte employees have 
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organized 1s not by itself a sufficient factor to support the f.inJ-

15 ing of an appropriate unit. The board sl1all not decide tl1at any 

16 unit is apnrO!>riate for sucn purposes if it includes bot!J pro-

17 fessional em;>loyces and nonprofessional employees unless a 

18 

19 

20 

21 

22 

23 

24 

majority in eacl1 group vote for inclusion in such unit; nor sl1all 

tile board include "uarJs anJ other emnlovees in the same unit. 
~ . . 

Tl1e board shall not decide tl1at any craft unit is inappropriate 

for such purposes on tl:e grou11d that a different unit has been 

established by a prior board determination, unless a majority of 

the employees in tile propose~ craft unit vote against separate 

representation. 

25 3. lihenevcr a petition is filed with the board: 

26 a. By an employee or group of employees or a labor organlza-

27 tion acting i11 their behalf alleging that a substantial number 

28 of employees: 

29 (1) Wish to be reoresenteJ for collective bargaining and that 

•

30 

31 

32 

33 

34 

their employer declines to recognize their representative as the 

representative defined in subsection one (1) of this section; or 

(2) Assert that the individual or lal>or organization which has 

been certified or is being currently recognized by their employer 

as the bargaining representative no longer represents the ''ishes 

35 of a majority of tile employees in the bargaining unit; or 

36 b. By an employer, alleging that one or more individuals or 

37 labor organizations have presented to him a claim to be recognized 

38 as the representative defined in subsection one (1) of this 

39 section: 

40 The board shall invc:sti~ate the petition and if it has reasonable 

41 cause to believe t!1nt a bona fide question concerning representa-

42 tion exists, it shall provide for " hearinQ upon due notice. If 
43 

44 

45 

46 

the hoard finds, on the record of the hearin~, that the clai'-1 con

ccrnin;: representation is supported by a substantial nu:nber of 

employees, and in any case Hhcre the claim apr>ears to be supported 

by thirty (30) percent of tl1e employees in the appropriate 

bargai11ing unit, the board s!1all conduct an election by secret 

ballot among the employees, and shall certify the results of such 

election. 
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50 4. ~o election shall be directed in any bargaining ur1it or 

51 subdivision thereof ~itl1in ~hich, in the precedinR twclve-montll 

52 period, a valid election has been held. 

53 5. In any election in a single bargaining unit ~here none of 

54 the choices on the ballot receives a majority, a run-off shall be 

55 held bet~een the two (2) choices receiving the largest and second 

56 largest number of valid votes cast 1n the initial election. Where 

57 one of the questions to be decide<! 1n the election is the inclusion 

58 or exclusion of one (l) unit with respect to anotl1er unit, succes-

59 sivc elections shall be held in the unit to he included or excluded 

60 at which the choice on ti1e ballot receiving t!1e fe1vest number of 

61 votes shall be dropped in each succeeding election until one (l) 

62 choice receives a majority. 

63 6. Nothing in this section shall be construed to prohibit the 

64 waiving of hearings by stipulation for the purpose of a consent 

65 election in conformity with the regulations and rules prescribed 

66 by the board. 

1 Sec. 9. Complaints of unfair labor practices; l1earings and 

2 orders. 

3 1. The board is empowered 

4 in any unfair labor practice. 

5 any other means of adjustment 

to prevent any person from cnga?,ing 

This power shall not be affected by 

or prevention that has bee11 or may 

6 be established by agreement, law, or othen:ise. 

7 2. The board s!1all refer to tile gerleral counsel all ch;tr~es tl1at 

8 any employer or labor or~anization ltas engaged in or is engaging 1n 

9 an unfiir labor practice. Upon such referral by the board, or if 

10 the general counsel upon his Oh'n investigation considers that there 

11 is or has been a violation of this Act, the general counsel shall 

12 issue and cause to be served a complaint upon the person against 

13 ~-o·hose conduct the charge has been filed. The complaint s!1all set 

14 forth the violations charQc~ and 

before the board at tile time 

sur:~non tile named person to a hear

and place therein fixed. The time 15 ing 

16 and place of the hearing may be changed by the general counsel or 

17 at the request of tl1e board 011 its own motion or on motion of any 

18 other party for cause sh01vn. The hearing should be held not less 

• 

• 
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.. 9 than seven (7) days after the service of such complaint, unless 

20 the tl1reat of immediate and irreparable harm requires a more 

21 prompt hearing. No complaint shall issue based on any unfair 

22 labor practice occurring more than six (6) months prior to the 

23 filing of the charge with the board or, in the case of an in-

24 dependent investigation by the general counsel, more than six 

25 (6) months prior to notice to such person that he is under such 

26 investigation. 

27 3. Any complaint mav be amended by the general counsel with 

2B the permission of the board in its discretion at any time prior 

29 to tl1e issuance of an order based thereon. The person complained 

30 

31 

32 

33 

34 

e: 
37 

38 

of s!Jall have the rigl1t to appear in person or otherwise at the 

hearing and give testimony. In the discretion of the board, any 

person may be allowed to intervene to present testimony. Hear

ings shall be conducted, insofar as practicable, in accordance 

with the rules of evidence applicable in the courts. 

4. A written transcript of the testimony taken at any hear

ing shall be filed with the board. The board may then upon notice 

to all parties take further testimony, hear argument, or accept 

submission of briefs. 

39 5. If, upon all the evidence, the board determines that the 

40 person complained of has engaged in or is engaging in any unfair 

41 labor practice. it shall state its findings of fact and shall 

42 issue and cause to be served on such person an order requiring 

43 him to cease and desist from such unfair labor practice and shall 

44 order such furtl1er affirmative action as will effectuate the 

45 policies of tl1is Act including, but not limited to: 

46 a. Payment of back pay by the employer or labor organization 

47 responsible for the damage complained of; 

48 b. Reinstatement of employees, with or without back pay; 

49 c. Hiring of persons refused work in violation of subsection 

50 one (1), paragraphs (b) or (d) of section seven (7); 

51 d. An offer of preferential future rehiring to employees 

2 displaced or replaced in violation of subsection one (1) of 

3 section seven (7); 
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)4 e. Initiation or resum:•tioil of collective IJargaiiling; 

55 f. \'iithdr;n:al of reco<cnition frol'l any union established or 

56 assisted hy an e~ployer in violation of subsection one (l) para-

57 grapll (c) of section scvcr1 (7) or anv Uilior1 attaining rcco~nition 

58 tl1rougll a viol3tion of sul1section t~o (2) of section seven (7). 

59 Such order :nay further re(luirc such person to nai-.e reports 

60 from time to time shO\vin)~ the extent to 1·1hich he has complieJ 1;ith 

61 the orJer. Reinstateme11t of, or an award of l1acl pay to, any ln-

62 JiviJual suspenJed or dischargcJ for cause sl1all not be orJerccl. 

63 If, upon all the eviclcncc, the boarcl is not of the opinion that 

64 the person or persons co:oplaineJ of have eng;.~gcJ or are eagaging 

65 in any unfair labor practice, it shall nake its findings of foct 

66 anJ iss11e an order Jis;'lissing tile Co!opl;.~int. 

67 6. The board shall not require as a condition for taLing 

68 jurisdiction over an employer unfair labor practice tl1at employees 

69 engaged in allY lawful strike or otl1cr lawful corJcerted activity 

70 shall discontinue sucl1 activity. 

71 7. Whenever it is charged that a person is engag1ng in an 

72 unfair labor practice within the terms of subsection two (2), 

73 paragraph (c), subparagraph four (4), section seven (7), the board 

74 shall hear the dispute and ' . ma~c an ass1gnJJtCr1t of tile Jisputecl work 

75 to such group of employees as the board detcrmir1cs to be rronerly 

76 entitled thereto, unless the parties satisfy the hoard IHthin ten 

77 (10) days of the fi lill<'. of such cliar!'e that t;1ey have settled tile 

78 dispute or have agreed upon a reasonably prompt :~cans of settlin" 

79 the dispute. 

oO 8. Until the record in a cast' has hecn filed in the district 

81 court, as provided in sect.ion ten (Ill), the board nav at an;· 

82 t ir:1e. upon reasonahl<' not icc and in suc'J manner as it dee~:s proper, 

83 noJify o-r set asi<:c, ir: h·i:o1c or i:1 purt: any findin~! or on.!cr 

84 made or isstJed bv tt. 

1 Sec. 10. Enforcement of orders: judicial review. 

2 1. The board is Cr'lpo~-.•ereu, upon issuance of a complaint as 

3 provideJ in subsection th'O (2) of section nine (9) chargin~ 

4 any perso11 has enga~ed in or is engo~ing in an unfair lal•or 
that • 
practice, 
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to petition the district court within the county wherein the 

unfair labor practice in question is alleRed to t1ave occurred 

or \\'herein any person cilarr,ed with the unfair lahar practice 

resides or transacts business, or, if said court is not in ses

sion, any judge of sai~ court, for appropriate temnorary relief 

or a restrainin~ order, as well as for the enforcement of any 

order. Where enforcement of an order is sought, the board shall 

certify and file in the court a transcript of the entire record 

of any proceedings, includin~; the pleadings, testimony, and find

ings upon whict1 such order was made. Within five (5) days after 

filing such petition in tt1e district court, tl1e board shall cause 

a notice of such petition to be sent by registered mail to all 

parties or their representatives. The district court, or, if 

said court is not in session, any judge of said court shall have 

jurisdiction of the proceedings and of the questions determined 

thereon, and is empowered to grant such relief, including tem

porary relief, as it deems appropriate and to make and enter a 

decree enforcing, modifying and enforcing as so modified, or 

setting aside in whole or in part the order of the board. 

2. Any person aggrieved by an order of the board granting 

or <.lenying in whole or in part the relief sought may obtain a 

review of such order in the district court for the county where 

the unfair labor practice was alleged to have occurred or in the 

county wherein such person resides or transacts business by filing 

in the court, within thirty (30) days from the date of such order, 

a written petition in duplicate praying that tl1e order of the 

board be modified or set asi<.le, or, if the said court is not in 

session, witl1 any judge thereof. The clerk of the district court 

shall thereupon mail the duplicate copy to the board. The board 

shall then file 1n said court a transcript of the entire record 

in tl1e proceeding, including tl1e pleadings, testimony and order 

of the board; but, by stipulation of all parties to tl1e review 

proceeding, the record may be shortened. Any party unreasonably 

refusing to stipulate to limit the record may be taxed by the 

court for the additional costs. The court may require or permit 
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40 subseq:.1ent corrections or aJJi t ions to the record :;hen Jeemecl 

41 Jesirable. The court is ernpo•,·cn•ci to r,rant such relief, includ-

42 ing ternporarv relief, as it Jcerns appropriate and to make a;:J 

43 enter a decree enforciJH:, modifvi:l'! and enforcing as so moclifieJ, 

44 or setting as1<.ie L1 "·!:ole or rn p.1rt ti1e on.lcr of the board. Any 

4S orcler by the hoard shnll beco:oe fi1:al if no appeal is tai-en thcrc-

46 from within thirty (30) Jays. 

47 3. !\o objection that has not been un:eti before the boarcl shall 

48 he consiclereJ by the court, unless the failure to urge such objec· 

49 tion is excused becau5e of extraordinary circu~stances. If either 

SO party applies to the cottrt for leave to adclt;cc adclitional eviJence 

51 and slaows to the satisfaction of the court ti1at such aclditional 

52 evidence is material and that there were reasonable grouncls for 

SJ tlae failure to adduce suci1 eviuence in the !Jeari11g before the 

54 board, the court mav order sucl1 additional evidence to be taken 

55 before the hoard, and to be made part of the transcript. The 

56 board may modify its finJings as to the facts, or make new find-

57 ings, by reason of additional evidence so taken, and it shall file 

58 such modified or new findings and its recommendations, if any, for 

59 the modification or setting aside of its original order. 

60 4. The judgment and decree of the district court shall be 

61 final, except tl1at the sa~e shall be subject to review bv the 

62 supreme court, on appeal, by either party, irrespective of tl1e 

63 nature of the decree or judgment or the amount involved. Such 

64 appeal shall be taken and prosecuted in the same manner and form 

65 and with the same effect as is provided in other cases of appeal 

66 to the supreme court, and t!1e record so certified shall contain 
67 all that was before the lower court. 

68 5. Commencement of proceedings under subsections one (1) or 

69 t1vo (2) .of this section sh:lll not stay enforcement of the board's 

70 decision: but the board or the reviewing court may order a stay 

71 upon such terms as it deems proper. 

72 6. Petitions filed unclcr this section shall be heard ex-

73 peditiously, and if possihle withira ten (10) days after thev 
74 have been docketed. 

• 
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7. The revic•• shall he conducted hv the court l>'i thout a jury 

and shall be confined to the record. The findinr,s of the board, 

if supported by substantial evidence in view of the entire record 

as sub~itted, shall be conclusi\·e. Hoh·ever, in cases of alleged 

irregularities in procedure before tl1e board, not shown in tl•e 

record, testimony thereon may be taken in tile court. The court 

shall, upon request, hear oral argument and receive written briefs. 

Sec. 11. Investigatory powers, oatl1s, subpoenas, service of 

process. 

l. The board, the general counsel, and any duly authorized 

agents of the board, si1all at all reasonable times h~ve access 

to and the rigl•t to copy evidence relating to any person or action 

under investigation by it in connection with any labor dispute. 

The board is empowered to administer oaths and to issue subpoenas 

requiring the attendance of witnesses or the production of evi

dence. 

2. In case of contumacy or refusal to ol>ey a subpoena issued 

to any person, the district court, upon application by the board, 

shall have jurisdiction to order such person to appear before 

the board to produce evidence or to give testimony touching the 

14 matter under investigation, and any failure to obey such order 

15 may be punished by said court as a contempt thereof. 

16 3. No person shall be excuse<.i from attending and testifying 

1 7 

18 

19 

20 

21 

22 

23 

24 

25 

26 

• 

27 

28 

or from producing books, records, correspondence, documents or 

other evidence in obedience to the subpoena of the board, on 

the ground that the testimony or evidence required of him may 

tend to incriminate him or subject him to a penalty or forfeiture. 

~o individual shall be prosecuted or subjected to any penalty or 

forfeiture for or on account of any transaction, matter or tl1ing 

concerning which he is compelled, after having claimed his priv

ilege against self-incrimir•ation, to testify or produce evidence, 

except that such individual so testifying shall not be exempt 

from prosecution and punishment for perjury committed in so test

ifying . 

4. Complaints, orders and other processes and papers of the 
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29 board or the general counsel May be served personally, by regis-

30 terec! mail, by telegra;oh or by le:.tving a copv thereof at the 

31 principal office or place of business of the person required to 

32 he served. The verified return of service shall be proof of such 

33 service. Witnesses summoned before the board or the general coun-

34 sel shall be paid tl1e same fee and mileage allowance that are 

35 paid witnesses in the courts of this state, and witnesses whose 

36 depositions arc taken and the person taking the same shall scv-

37 erally be entitled to the same fees as arc paid for like services 

38 1n the courts of tl1is state. 

39 5. All processes of any court to which an application or peti-

40 tion may be made under tl1is Act may be served in tl1e county wherein 

41 the person or persons required to be served reside or may be found. 

1 Sec. 12. Rules and regulations. The board is hereby author-

2 ized to issue and cause to be published such rules and regulations 

3 as may be necessary to carry out the purposes of this Act in ac-

4 cordance with chapter seventeen A (17A), Code 1966. 

1 Sec. 13. Delegation of authorit:•. The board may 1n its dis-

2 cretion delegate the conducting of any i1earing, the receiving of 

3 any evidence, or the issuance of any subpoena to one of its mem-

4 hers or to any of its employees, as it sees fit. 

1 Sec. 14. Penalty for obstruction, contempt. Any person who 

2 willfully resists or interferes with any member of the board, 

3 the general counsel, or any authorized agent of the board in the 

4 performance of duties pursuant to this Act, shall be fined not 

s more than five hundred (500) dollars or imprisoned not more than 

6 six (6) months or both, upon conviction in a court of law of this 

7 state. Any person 1;ho lvillfully disobeys a final order by the 

8 board is punishable for contempt and si1all be fined not more than 

9 five hundred (500) dollars for each day of such willful disobedi-

10 ence, or imprisoned not more than six (6) months, or both, upon 

ll conviction in a court of law of t!1is state. 

1 Sec. 15. Budget. Prior to JaiJuary first of 

2 board shall sub~it to the state conptrollcr for 

each year, the 

his approval an 

3 estir.iated budget of the expenses for administering this Act for 

• 

• 
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the ensuing fiscal year. The general assenbly is authorized to 

appropriate to the bureau sucl1 finances as nay be needed to ad

minister this Act. 

Sec 16. Sections seven ;,unC.:reJ thirty-six A point t1·:o (736A. 2), 

seven hundred tl1irty-six A point tl1ree (736A.3), seven hundred 

tl•irty-six A point five (736/\.5), seven hundred thirty-six A 

point seven (736A.7), seven bun~red thirty-six 8 point one (7368.1), 

seven hundred tl•irty-six B point two (7368.2), seven hundred 

thirty-six B point t:•rec (7308.3), seven hundred thirty-six D 

point five (7368.5), Code 1966, are hereby repealed. 

Sec. 17. Severability. T!1e provisions of this Act arc 

severable, and if any of its provisions shall be held unconsti· 

tutional or invalid by a court of conpetent jurisdiction, the 

decision of such court si1all not affect or impair any of the re· 

maining provisions. 

EXPLMJATI ON 

The legislature of the state of Iowa finds that the commerce and 
relations between eoployers and employees are from time to time dis
rupted by labor disputes. These disputes are costly and detrimental 
to the lawful interests of emrloycrs and employees alike, as well as 
to the public safety and welfare. It is the desire of the legisla
ture to avoid such costly disputes by amicable settlement, and for 
this purpose there is hereby enacted the Iowa Labor Relations Act. 
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Amend Senate File 383 as follows: 
l. By striking all of lines seven ( 7), eight (8) and 

nine (9) of Section six (6). 
2. By striking all after the ,;ord "Sections" in lines 

one (1) two (2) and three (3) and the «ords and figures, 
"point seven ( 736A. 7)," in line four (4) of Section 
sixteen (16). 

Filed- ~J. ,_,_,_c, 7 
April 3, 1967 By INDUSTRIAL AND HUMAN RELATION , 

-------------------------------c_o_M_M_I_T_TE_E_______ ~ill 
1 
2 
3 
4 

Amend Senate File 383 by striking in section seven (7) 
the words, ''provided that nothing in this Act shall preclude'' 
in line nineteen (19) and all of lines twenty (20) through 
twenty-eight (28), inclusive. 

By GAUDINEER 
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Amend Senate 
after the word 

"• the state 

Filed and adopted 
May 12. 1967 

File 383 by inserting the following 
"St " ates in line fourteen (14), section 
of Iowa or any subdivision thereof''. 

one (1): 

By RILEY 

1 
2 
3 
4 

A•end Senate File 383 by striking the words ''one (1) year" 
in line forty-one (41), section ( ) seven 7 , and inserting 
ia lieu thereof the following: 

"thirty daya". 

Ptled and lost 
May 12, 1967 By RILEY 

1•end Senate File 383 as follows: 
· By striking from line sixteen (16) f s ti 

Seven (7) th d n o ec on 
in li h e wor s By discrimination'' and inserting 

eu t ereof the words "To discriminate'' 

Filed and adopted 
May 12, 1967 By ELY 
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Amend Senate File 383, section 7, subsection 2 by adding 
thereto the following: 

''g. To refuse or deny membership or affiliation to any 
applicant on the grounds of sex, race, creed, color or religion. 
It shall be prima facie evidence of a violation of this section 
if the minority group of which the applicant is a member is not 
represented in the existing membership.'' 

Filed and lost 
May 12, 1967 By POTGETER and NEU 
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--- ---··-· 

Amend the Gaudineer amendment to Senate File 383, filed 

May 11, 1967, as follows: 
1. By inserting in line two (2) a comma (,) after the word 

"provided" .. 
i 1 (2) after t he word ''preclude" 

2. By ~nserting n ine two 
the word "an". 

·· Filed and adopted 
May 12, 1967 

By GAUDUIEER 
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1 Amend Senate File 383 by striking lines five (5) and six (6) 
2 of section three (3), and inserting in lieu thereof the 
3 following: 
4 "1, 1967, the governor shall appoint the members of the 
5 said board with the approval of two-thirds (2/3) of the 
6 senate. The governor shall'' 
7 Further amend Senate File 383 by inserting the word ''inte 
8 before the word ''vacancy'' in line twenty-one (21) of section 
9 three ( ~. 

10 Further amend Senate File 383 by adding the follovia& 
11 after the word ''term'' in lin~ twenty-two (22) of section 
12 three (3): 
13 ''subject to section two point forty (2.40), Code. All 
14 other vacancies shall be filled as provided in aubaectioa 
15 one (1) of this section three (3) as well as section two 
16 polnt forty (2.40), Code''. 

Filed and adopted 
Kay 12, 1967 By RILEY 


