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By CONXER, DODDS, FREED. OWE:-< and :McCOY. 
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Vote: Ayes ............. Nays ...... . Vote: Ayes.............. ::-< ays ....... . 

Approved 

A BILL FOR 
An Act to prescribe minimum wage and maximum hour standards for 

all employees, to provide for the establishment of minimum 
wages by occupation, and to provide for enforcement of ;;uch 
provisions. 

Be It Enacted by the General Assembly of the State of Jou·a: 

1 Section 1. Findings and declaration of policy. 

2 1 The legislature finds that the employment of workers 

3 at wages insufficient to provide adequate maintenance is 

4 detrimental to the health and welfare of the people of the 

5 state. Such employment impairs the health, efficiency and 

6 well-being of the workers so employed, reduces the purchasing 

7 power of all emplo,·ees, constitutes unfair competition 

8 against other workers and employers, threatens the stability 

9 of industry and compels the community to subsidize employers 

10 paying wages too low for health and welfare by appropriations 

11 of public money for relief. Experience has shown that the 

12 establishment by law of minimum wages adequate to meet 

13 the cost of Ih·ing is an opportunity to improve the life 

14 of our natiOnal community . 

15 2. It is declared to be the policy of this act: 

16 a. to establish as far and as rapidly as possible 

17 minimum wage and maximum hour standards for employees at 

18 levels consistent with their health. efficiency and general 

19 well-being, 

20 b. to safeguard existmg minimum wage and maximum 
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21 }H>ur :,btndat·d:, ·o~. hich are adequate to maintain the health, 

22 efficiency and well-l;einp- of employee£< against the unfair 

23 cumpet1twn vi wage and hour standards which do not provide 

24 .-wch adequate .<tandards of living, and, 

25 c. to prescribe the power8 and duties ot the labor 

26 commi"ioner under this Act, to pre;;cribe penalties for 

27 ,·iolatwns of thi~ Act, or of orders or regulation:; of 

28 the :aOor com.rnJssiuncr aut horizerl hereunder, and to rt-peal 

29 tht:• hH\ :-.or parb of laws as are ~pecitiC<\lly pt·ovided 

30 ior m th.s Act. 

s~c. 2. Definitions. 

2 1 "'Commissi<mcr·· shall mean the "Iowa labor commissioner". 

3 2 "Employ" mcludcs permit or 'uffer to work. 

4 :l. "Employer" mcludes any indiYidual, partnership, 

.:=> a:-.:..ociation, corporation. busmess trust, legal representati\'C, 

6 or :my orv«nized group of persons. acting directly in the 

7 interest of an employer in relation to an employee. but 

~ 'hall not include the Cnited States 

9 4. "Employee'' includes any indi,·idual employed by an 

10 emplover, but shall not include any individual employed 

11 m a$;!ricultural nr dome:-itic ::;ervice in a private home. 

12 5. ··occupatwn" means any trade, business, industry 

13 or branch or s.rrr,up of industries. employment or class of 

14 employment, m wh1ch Individuals are gainfully employed 

15 6 "\\'ap:e" means (except as the commissioner mav provide 

16 under section thirteen (13) legal tender of the United 

17 State>. or checks ou banks convertible mto Cash on demand 

I~ at full face value thereof and may include the reawnable 

1!.1 co~t, a~ deternuned in accor<ianc~ \\·ith section twelve ( 12) 
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20 of this Aet, of furnishing board or lodging to employees, 

21 but •hall not include tips or gratuities of any kind. 

22 7. '·Week" means any period of seven (7) conseeutive 

23 day;;. 

24 8. "Day" means any period of twentv-four (24) 

25 consecutive hours. 

1 Sec. ~. Jlinimum wage;;. 

2 1. Every employer, except as provided under oect10n 

3 ele,·en (11) of this Act, ;;hall pay to all employees employed 

4 by him wages at the following rates. 

5 a. Not less than one dollar ($1.00) an hour and 

6 b. l\ot less than the rate prescribed in an applicable 

7 wage order Issued under section eleven (11) of this Act. 

8 2. This section shall take effeet upon the expiration 

9 of one hundred twenty 1120) days from the date of 

10 enactment of this Act. 

See. 4 l\Iaximum hours. 

2 1. C(;o employer shall, except as hereinafter provided 
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3 

4 

in this section. emplo0• any employee in excess of eight (8) 

hours a day. or forty (40) hours a week, unless such employee 

5 

6 

7 

8 

9 

10 

11 

12 

1:3 

receives compen;;at!On for emplorment in excess of the hours 

abo,·e specified at a rate not less than one and one-half 

(1 \';J time8 the regular rate at which the employee is employed. 

2. The provisions of section four (4) shall not apply to 

any employee emploved in such extraordinary emergencies as 

those resulting directly from fire, flood, storm or similar 

natural forces, or epidemic of illness or diseases. which 

requlre employment in excess of the hours specified m 

section four (4) in order that life, health, or property may 
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14 be prcoerved, provided, however, that the employer shall pay 

15 each employee so employed at not less than this regular 

16 rate of pay for each hour employed in exce" of the hours 

17 specified in section four (4); pro,·ided further, that in each 

18 such case the employer shall immediately notify the 

19 cummisqioner of such excess employment in such manner as the 

20 cmnnusswner nt<ci\' require 

21 3. This section shall take effect upon the expiration 

22 of one hunctretl twenty (120) days from the date of enactment 

23 of thi~ Act. 

1 Sec. 5 Wage im·estigation:,; appointment of wage boards. 

2 For the purpose of carryinir out the declared policy of this 

3 Act, the <..ommi~sioner, upon his own motton, may, trom time to 

4 t1me., or upon the petition of one hundred (100) or more 

5 residents of the state. shall, mvestigate the wage paid to 

6 employees in any occupatwn. If. on the basis of 

7 information in his possession, with or without an investigation, 

8 the commissioner is of the opimon that any substantial 

9 number of employees are recei\•ing wages which are less than 

10 ~ufficient to maintain the employee~ in health, efl'Jciency 

II and general well-being, he shall appoint a wage board to 

12 recommend a minimum wage for employee~ in such occupation. 

1 Sec. 6. Wage boards; powers and duties; recommendations. 

1. A wage boa1·d shall be appointed by the commissioner 

3 without regard to any other provisions of law regarding the 

4 appointment and compensation of employees of the state It 

5 shall include not more than three (!l) disinterested persons 

6 repre•~nting the public. one of whom the comm"sioner shall 

7 dt'signate as chairman, R like number of person::. representmg-

• 
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8 employers in the occupation The representatives of the 

9 employer;; and employees shall be selected so far as practical 

10 from nominations submitted br employers and employees. or 

11 orgamzations thereof. in such occupation. Two-th•rds ( "'·;) 

12 of the member;; of such wage bo<>rd shall constitute a 

1:' quorum and its recommendations shall require a vote of not 

14 less than a majority of all ih members. The members of a 

15 wage lward shall be entitled to compen;,ation at the rate of not 

16 to exceed ten dolhtrs ($10 00) per day for each meeting 

17 attended by them. or each da0• actui!IJy spent in the work of 

18 the board. They shall also be paid for their reasonable and 

19 necessary travelmg and other expenses while engaged in the 

20 performance of their duties. The commissioner shall make rules 

21 and regulations not mconsistent with this Act governing 

22 the selection of a wage board and Its mode of procedure 

23 2. The commissioner shall present to the wage board all 

24 the evidence and infonnation in his possession relating to 

25 the wages in the occupation for which the wage board was 

26 appointed and all other infonnation which the commissioner 

27 deems relevant to the establishment of a minimum wage for such 

28 industry and shall Ciluse to be brought before the board any 

29 witnesses whom the commissioner deems material. A wage board 

30 may summon other witnesses or call upon the commissioner to 

31 furnish additional infonnation to aid in its deliberations . 

32 3. Within sixty (60) days of its organization, a wage 

33 board shall submit to the commissioner its recommendations as 

34 to a minimum wage, which in no case shall be less than the 

35 rate prescribed by section three (3) one (1) a. to be paid 

36 by employers in the occupation considered, which it determines 
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:~7 t(, be <1~ rlcarly adequate <t.-:. !:-5 economical\~ fea.-dble to maint(tin 

38 1 ht minimum st.tndJrd of living ncc.e"<ary !or the 

39 h:alth. f'fficiency and general well-being of workerc;. 'fh~ 

40 recommcnrlations may mclucf~ ttorm.s and conditions relating t0 

41 part-time employment. including the wage rates to be paid 

42 therefor and suitaUle treatment of other C<lSe~ or classe:s of 

43 cases which, because of the nature and ch,m•ct~r of the 

44 employment, in the tudgment of the bodrd JlBtifv special 

15 treatmem 

46 The wa~re hoard may recommend deductions, from the 

n applicable minimum \\'age, of the reasonable cost of hoard and 

'18 lod~rmg which it determines on an occupatiOn basis where such 

49 b(;arcJ and lodging drc co:.-tomarily furm~herl and used In 

50 th 0CCUpation. 

iii In making such recommendations a wage board shall consider. 

52 among other relevant factors: 

5:) a cost of living, 

5'1 b, the wages established in the state for work of hke 

55 01· comparable characl\>r b,· collective labor agreements 

56 negotiated between employers and employees by representatives 

5 i of their own chOO$ing. and 

58 c. the wages paid in the state for work of like or 

59 comparable character by employers who voluntarily maintain 

60 reasonable minimum wage standards, 

1 Sec. 7, Wage orders. 

Z L Within thirty (30) day• after the filing of the 

3 wage board'• report, the commi"ioner. after due notice to 

4 :nterested per;<ons and public hearirw th .. reon, shall appro\·e 

5 and carry into effect the recommendation;; contained in such 

• 
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G report. tf he t;nd> that the recommendation" arc made in 

7 accordance with law. are supported by the e1·idence adduced at 

8 the public hearing, and wtl! carry out the purposes of this 

• 9 Act: otherwise he shall disapprove ~uch recommcndatwns 

10 If the commiss.ioner disapproves such recommendations, he 

11 shall again refer the matter to the same wa~re ooard, or to 

12 another wage board for 'uch industry (which he may appomt 

1~ for such purpose). for further consideratton and recommendations. 

14 Due nottce of any hearing pro1·ided for in this section 

15 shall be given b~· publication .n >uch ne\\~papers and by such 

16 other mean:, a::; the commi:,sioner deems reasonably calculated 

17 to fOVe general notice to intrrested persons. The rule~ of 

18 evidence applied b1· the courts in proceeding;, at law and in 

19 equtly ~hall not apply in any hearings or proceedings 

20 conducted by or before the commissioner or a wage board. 

21 2. Order> ISsued under this section shall define the 

22 occupation to which they shall apply and may include such 

23 <1dministrative regulations as the commissiOn find~ 

24 necessary to carry out the purpose of this Act and of the 

,,_ 
-" orders. Except as pro1·ided in section ele>en (11), the 

26 rate.l established by a minimum wage order shall apply 

27 alike to all employees regardless of age or sex. 

28 :3. ~o such order shall take effect until thirtv (30) 

29 ,. 
30 

days after due notice is given of the issuance thereof by 

publication in such newspapers and by such other means as the 

31 commissioner deems reasonably calculated to gi1·e to interested 

32 persons general notice of such issuance. A certified copy 

33 of ~ach order shall be filed in the office of the 

34 secretary of state 
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~~c '3 R1ght to review 

2 I. Anv perS(ID agg-rieved by an order of the commi:;$toner 

:1 i-;-;ued uncier section seven (7) may obtain a review of such 

4 order 111 the d"tt1ct court tJy filing in such court. within 

0 th1rty (:>0) dayo aftet the entry of such order, a written 

6 petition praying that the order of the commissioner be modified 

7 or set aSJde in whole or in part. A copy of such petition 

l:l ,hall forthw1th he ~e-r,·ed upon the commisswner, and thereupon 

9 the commissioner shall certify and file in the court a 

10 transcript of the record upon which the order complained of 

J 1 "'''~ entered. Cpon the tilmg of $uCh transcript 'uch court 

12 shall be exclus1ve JUriSdiction to affirm, modify, or set 

1:) a:;ide such order in whole or in part, go far as it is 

14 apphcable to the petitioner. The review by the court shall 

15 he limited to questions of law, and findings of fact by the 

!6 commissiOner when supported by substantial competent evidence 

17 ;;hall be conclusive. ~o objection to the order of the 

18 commissioner shall be considered by the court unless such 

19 obJection shall have been urged before the commissioner or 

20 unless th£re we1·e reasonable !l'l'Ounds for failure so to do. 

21 If applicatwn is made to the court for leave to adduce 

22 additional evidence, and it is shown to the satisfaction of 

23 the court that such additional evidence may materially affect 

24 the re$ult of the proceeding and that there were reasonable 

25 grounds for failure to adduce such evidence in the proceeding 

26 before the commissioner, the court may order such additional 

27 evidence to be taken before the commissioner. The commissioner 

28 may modify his findings by reason of the additional evidence 

29 so taken (but in no case may he modify the recommendations of 

• 
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30 a wage board, except upon and in accordance with the further 

31 recommendations of such a wage board), and shall file with the 

32 court such modified or new findings which if supported by 

33 evidence shall be conclusive, and shall also file his 

34 recommendations, if any, for the modification or setting aside 

35 of the original order. The judgment and decree of the court 

36 shall be final, subject to right of appeal to supreme court. 

37 2. The commencement of proceedings under subsection one 

38 ( 1) shall not. unless specifically ordered by the court, 

39 operate as a stay of the commissioner's order. The court 

40 shall not grant any stay of the order unless the person 

41 complaining of such order shall tile in court an undertaking 

·12 with a surety or sureties satisfactory to the court for the 

43 payment to the employees affected by the order, in the event 

H such ot·der is affirmed. of the amount by which the 

45 compensation such employees are entitled to receive under 

46 the order exceed the compensation they actually receive 

47 while such stay is in effect. 

1 Sec. 9. Investigations; inspections; records. 

2 1. The commissioner is authorized, and it shall be his 

3 duty, to enforce the provision,; of this Act and any orders 

4 issued thereunder. For administrative purposes, there is 

5 hereby created within the labor commission a wage and hour 

6 division. Said division shall be under the charge of a 

7 director and shall be organized in the same manner as other 

8 bureaus or divisions of the said labor commission. If he 

9 deems such action ad\'isable for the more efficient and 

10 eeonomical administration of the work and duties of the 

11 labor commission, the commissioner, regardless of the 



H. f'. 481 -10-

12 provisions of any other law, may combine or consolidate the 

13 activities of any other di\·ision or bureau of the labor 

14 commiesion with those of the wage and hour div~>ion. The 

15 commissioner shall have the authority to appoint the 

16 direCtQr of the wage and hour division and such ass>stants and 

17 other employees aa may he necessary for the proper enforcement 

18 of this Act and to fix their compensation, subject to existing 

19 laws applicable to the appointment and compensation of 

20 cmplovees of the ~tate. 

21 2. The commissioner or h>s authorized repreeentative 

22 may investigate and gather data regarding the wages, hours, 

23 and other conditions and practices of employment in the 

24 state, and may enter and inspect such places and such 

25 records (and make such transcriptions thereof), question 

26 such employees, and investJgate such facto, conditions, 

27 practices, or matters as he may deem necessary or appropriate 

28 to determine whether any person has violated any provision 

29 of this Act, or which may aid in the enforcement of the 

30 provisions of this Act, or in connection with the recommendation 

31 of further legislation. 

32 3. Every employer shall keep in or about the premises 

33 wherein any employee is employed a record of the name, 

34 address and occupation of each such employee, of the amount 

35 paid each pay period to each such employee, of the hours 

36 worked each day and each work week by each such employee, 

::!7 and of such other mformation and for such periods of time 

38 as the commissioner may by regulation or order prescribe 

:39 The commissioner or his authorized t·epresentative shall 

40 for the purpose of exam>nation have access to and the right to 

• 

• 



-11- H. F. 481 

H copv from such records, and every employer shall furnish 

42 lo the commissioner or his authorized reprcsentati,·e on 

43 demand a •worn statement of such records. and, If the 

• 44 commissioner shall so require. upon forms prescribed or 

45 appro\'ed by him E\'ery employer shall furnish to the 

46 comm1ssioner or hts authorized represent.:ltive such information 

47 relating to the employment of workers and in >uch manner 

48 as the commissioner may require. Every employer shall keep 

4\l a printed abstract of the law and a copy of any minimum 

50 wag-e order to which he may be subject conspicuously posted 

51 in or about the premises wherein any person subJect thereto 

-., 
0- is employed. Employers shall be furnished copies of such 

53 abstract and orders on request without charge. 

5.4 4. Any employer who hinders or delays the commissioner 

55 or )lis authorized representative in the performance of his 

56 duties in the enforcement of this Act; or who refuses to 

57 admit the commissioner or his authorized representative to 

58 any place of employment; or who fails to keep or falsifies 

59 any record required under the proYisions of this section, 

60 or who refuses to inake such records accessible or to furnish 

61 a sworn statement thereof or to give information required 

62 for the proper enforcement of this Act, upon demand, to 

63 the commissioner or his authorized representative; or who 

• 64 fails to post an abstract of this law or a copy of a 

65 minimum wage order as required by this section shall be 

66 deemed to have violated this Act. 

1 Sec. 10. Learners; apprentices; handicapped workers. 

2 1. The commi~sioner may by regulation or· by orders 

:~ pro,·ide for the employment. under special certificates 
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4 is~ued pursuant to regulationF< of the commissioner 

j oc of learners. at :..uch wage" lower than the applicable 

6 mmimum wage and ~ubJeet to such limitation:, as time. number. 

7 proportion, and length of ser\'H:c a~ the C(lmmissioncr :-;hall 

H preset 1be, 

9 b. of a.pprentJc:e::., at suc:h wages lower than th~ 

10 <~pplicable minimum v. age a;; are approved hy the statt> 

11 apprentice:>hip council, <~nd 

12 c. of individual~ \\hose e<,rninu capauty i:-. impa1rcJ 

13 b\' age or physical or mental deficiency or injury, at '<Uch 

14 wage~ lower than the applicable minimum wage and for :;uch 

I~ period "' shall be fixed in ~uch certificate,. 

1 Sec. 11. Oaths, affidavits, ;ubpoenas. 

2 I. The commissioner or his au 1 horized n~pi·esentat;vc, 

:~ vr" \\age IJo.Jrd, shall hat·e the power fD admJn.ste; oaths, 

4 to take or cause to be taken the deposllions of ll'itne.>sc,, 

5 and to require by subpoena the attendance and testimony of 

6 witnesses and the produrtion of all books. records, and 

7 other evidence relath·e to any matter under investigation. 

8 Such subpoenas shall be s1gned and issued by· the commis>ioner 

9 vf his authorized representati\·e, or by the chairman of 

10 the wage board. as the case may he. In cases of failure of 

11 any person to comply with any subpoena lawfully issued 

12 under this section or on the refusal of any witness to 

13 produce evidence or to testify to any matter regarding which 

14 he may be lawfully interrogated, it shall be the duty of any 

15 di;;trict court, or lhe judge thereof, upon application of the 

16 commissioner or his authorized representativ~. or the 

17 chairman of the wage board, to compel obedience bv proceedings 

• 
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18 for contempt, as in the case of disobedience of the 

19 requirements of a subpoena issued by such court or a 

20 refu;.al to testif0• therein. The commissioner :;hall have the 

21 power to certify to official Acts 

22 2. '::\o person shall be excused from attending and 

23 testifying or from producing books, papers, correspondence, 

24 memoranda, contracts, agreements. or other ,·ccords and 

25 documents before the commissioner or hi& authorized 

26 representative or a wdge board, or in obedience to the 

H F. 41ll 

27 subpoena of the commissioner or his authorized representative 

28 or of a wage board or in any cause or proceeding instituted 

29 under this Act. on the ground that the testimony or c,·,dence, 

30 documentary or otherwise, required of him may tend to 

31 incrimmate him or subJect him to a penalty or forfeiture; 

:32 but no individual shall be prosecuted o1· ;uhJeCt to dny 

:!:1 penalty or forfeiture for or on account of any transaction, 

34 matter or thmg concerning which he is compelled to testify 

35 or produce evidence, documentary or otherwise, after 

36 having claimed his pri\·iiege against self-incrimination, 

37 except that such indh·idual so testifymg shall not be exempt 

38 from prosecution and punishment for perjur)' committed 

39 in so testifying. 

1 Sec. 12. Regulations and orders. 

2 1. The commissioner shall ha,·e the power to make, issue . 

3 amend and rescind such regulations and orders as are necessary 

4 or appropriate to carry out the provisions of this Act. 

5 Such regulations or orders, and without limiting the 

6 generality of the foregoing, may define terms used in this 

7 Act, and may include :;uch terms and conditions, including 
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8 the restriction or prohibition of industrial homework or of 

9 such other Acts or practicee or its regulation to permit the 

10 desirable emplo,·ment of handicapped or other special worker• 

11 ~s the commls~!Oner finds nec~ssary or appropriate to carry 

12 out the purposes of the Act. or of a wage order issued 

1 :~ thereunder. and to pre\·ent the circumvention or e\"asion 

1 t thereof and to saf~guard the standards therein established; 

15 anrl shall mclude such partial or total restrictions or 

16 prohil.>itions of the employment (notwithstanding the payment of 

17 time and one-half (!,,) the regula•· rate of pay) of employees 

18 in excess of the hours specified In section four (4) as he 

19 finds necessary to prevent the circumvention of the intent 

20 of section four (4} to reduce hours of labor by the reduction 

21 in wage rates to avoid the penalizing effect of the overtime 

22 compensation provisions, or by other de<· ices; and may permit 

23 reasonable deductions from the minimum wage applicable under 

24 the Act issued pursuant thereto for board. lodging or other 

25 similar services furnished by an employer to his employees. 

26 2. Regulations or orders of the commissioner issued 

27 pursuant to subsection one (1) which relate to industrial 

:!8 homework or to employment in excess of the hours specified in 

29 section four ( 4) shall be made only ;<fter notice to interested 

:~0 persons and a public hearing by the commissioner at which such 

31 persons may be heard. 

32 3. Regulations or orders issued pursuant to this section 

33 shall take effect upon publication in such newspapers and by 

a4 such other means as the commissioner deems reasonably calculated 

35 to give to interested persons general notice of such iRRuance 

1 Sec. 13. Cooperation with federal agency 

• 
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The labor commission may and it is hereby authorized to 

assist and cooperate with the wage and hour division, "United 

States Department of Labor", in the enforcement with this state 

of the "Fair Labor Standard Act of 1938", approved June 25, 1938, 

and subject to the regulations of the administrator of the 

wage and hour division or of the chief of the "United States 

Department of Labor", as the case may be, and to the laws of 

the state applicable to the receipt and expenditure of moneys. 

may be paid or reimbursed by said di\'ision and the said bureau 

for the reasonable cost of such assistance and cooperation. 

Sec. 14. Penalty provisions; collection on unpaid wages. 

1. Any employer who ,·iolates any prO\'ision of this Act, 

3 or of a wage order pursuant to section seven (7), 

4 

5 

6 

7 

8 

9 

10 

11 

12 

13 

14 

15 

16 

or of any regulation or order of the commissioner issued 

under the authority of this Act, or who discharges or in 

any other manner discriminates against any employee because 

such employee has made any complaint to this employer, the 

commissioner, or any other person, who instituted or caused 

to be instituted any proceeding under or related to this 

Act, or has testified or is about to testify in any such 

·proceedings, or has served or is about to serve on a wage 

board, shall, upon conviction thereof, be puni~hed by a 

fine or not less than twenty-fi,•e dollars ($25.00) nor more 

than five hundred dollars ($500.00), or by imprisOnment for 

not less than ten (10) nor more than ninety (90) days, or 

both such fine and imprisonment. Each day a violation 

17 shall continue shall constitute a separate offense. 

18 Failure of an employer to pay an employee the minimum 

19 \\.·age or overtime compensation, if any, required b:v sections 
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20 three (~) or four (•1), re,pcctively, m full. within five 

21 (5) davs after the end of the customary pav period during 

22 which th~ wages were earned, shall con;;tttute prima-facie 

2:~ evidence of a ,·iolation of such $ection:;. 

2·1 2. a. Any employer who violates any provision of 

25 oections three (3) or four (4) of this Act shall be liable 

26 to the employee or employees affected in the amount of 

27 their unpaid minimum wages. or unpaid overtime compensation, 

28 as the case may be, and an additional equal amount of 

29 liquidated damages 

30 b. Action to recover such Jiabilit)• mdy be maintained 

31 in any court of t<)mpett>nl jurbrliction by any one (1) or more 

:l2 emplo:;ee;; for and in behalt of himself or th0mselveg and 

33 other employees simdarl~· situated, or such employee or 

:34 employee:.. mav designate an agent or repregentative to maintain 

35 such actwn for and in behalf of all employees similarly 

36 sttuated The court in such action shall, in addition to 

37 any Jttdgm0nt awarded to the plaintiff or plaintiffs, allow 

38 ''reasonable attorney's fee to he paid bv the defendant. 

39 and cr>.>t.> of the action. At thP request of any person 

40 paid less than the amount to which he is entitled under the 

41 provisions of this Act the commissioner may take an assignment 

42 in tru;;t for the assigning employee of the full amount to which 

13 he is entitled under thb subsection and may bring any legal 

44 action necessary to collect such claim, and the employer shall 

45 be requi•·ed to pay the costs and such re<~oOndble attorney's 

46 fees as ma'i be allowed by the court. The commissioner shall 

41 not be required to pav the filing fe~. or other costs, in 

48 connc~tion \vith such action. The commissioner m ca~c of 

• 

• 
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49 suit shall have the power to join various claimants agdinst 

50 the same employer in one cause of action. 

51 3. Whenever in shall appear to the commissioner that 

H F. 481 

52 

53 

any employer is engaged in anv Act or practice which constitutes 

or will constitute a violation of dny provision oi this Act, 

M 

55 

56 

57 

58 

59 

or of any provision of any regulation or wdge order issued 

thereunder, he may in his discretion bling an action in 

the district court of the state to enjoin such Act or practice 

and to enforce compliance with this Act or with such regulation 

or wage order, and upon a proper showing a permanent or 

temporary injunction or restraining order shall be granted 

60 without bond. 

1 Sec. 15 Relation to other laws. 

2 ~cept as may be specifically provided, nothing in this 

3 statute shall in any "ay repeal or affect the validity of 

4 anv "tate law or any order or regulation issued thereunder 

5 establishing or authorizin~ the establishment of minimum 

6 wages or maximum hours, nor in an:v way interfere with the 

7 right of the commissioner to proceed under any such law, 

8 order, or regulation, or to issue. rescind, or modify 

9 orders or regulations under any existing law: and where any 

10 state law authorizes a different procedure for the establishment 

11 of minimum wages or maximum hours from that herein authorized 

12 the commissioner shall have power to act under either or both 

13 of such procedures: provided that the minimum wages and 

14 maximum hours established under this Act shall prevail and 

15 be in effect in all cases, except where another state Jaw or 

16 any federal Jaw or any municipal ordinance or any order or 

17 regulatiOn issued thereunder, establishes a minimum wage 
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18 higher than the minimum wa!,Ce established under thi• Act or a 

19 max1mum work week lower than the maximum work week established 

20 by this Act, wch higher minimum wage or lower work week 

21 shall pre\·ail and be in effect 

1 Sec. 16. Right of collective bargaining protected 

2 Nothing in this Act shall be deemed to interfere with. 

3 imp~de, or m any way diminish the right of employee~ to 

4 bargain collectively through representatives of their own 

5 choosing in order to establish wages in excess of the 

6 applicable min1mum unde•· this Act, or to establish hours of 

7 work shorter than the applicable maximum under this Act. 

1 Sec. 17 Severability. 

2 If any provision of this Act, or the application thereof 

3 to any perwn or circumstance, is held im·a!id the remainder 

4 of the Act and the application of such provision to other 

!i persons or circum>tances shall not be affected thereby 

1 Sec 18. 

2 Except as herein otherwis~ specifically provided, this 

3 Act shall take effect upon enactment. 

1 Sec. 19. Short title. 

2 This Act shall be known as the "Wage and Hour Act". 

EXPLA:\ATIO:\ OF HOl:SE FILE 481 

The ctfe<.:t of th1s law wtll be to grant protection to emplo)·ccs engaged in purely 
mtrn:.tate occupations whkh they do not now ha,·e under fedetal law. These intre­
.-.;Late occupations are chieflv sernc~ and retail trades ar.d 1t 1M generally recl)srni7.ed 
that the1:1e are occupations in which many uf the worst abuses exi,;t · 

It is by now wei! accepted that the exidter.ce of substandard wages constitutes a 
mt>nace to the we!fare of the <:ommunity at lar;:e and frequently requtr~s the cxpendi­
tun~ of public funds to take care of the \"ictims of the:;;e conditions. )ioreo\'er. low wages 
not only me.tt.n substandard livin~ c..onditions. but they al~>O r~ducc the purchasing power 
of the workP.rA and re<J:uire empfoyers '' ho mamtain fair ~h.ndards to meet the compe­
tition of substandarci employers 

The bill only providt!s for th~ minimum ''llA~ rates and leave!' to colledive bar~~m. 
ing tht! t!stnblishmcnt of wa~:ee abo,•e these minimums 

• 


