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'SENATE FILE NO. 111- BY THOMAS. -  LABOR.

A BILL

FOR AN ACT TO PROTECT THE LIVES, HEALTH, MORALS, OF WOMEN AND MINORS,

"

PROVIDING FOR THE FIXING OF MINIMUM WAGES AND THE STANDARD CONDI-

 TTONS OF LABOR FOR SUCH WORKERS, LIMITING THE HOURS OF LABOR, AND

PROVIDING PENALTIES FOR VIOLATIONS OF THE SAME. -

Bﬁ IT ENAGTE'D' BY THE _GENE'RALI ASSEMBLY OF THE STATE oF JOWA :
Section 1. The welfare of the state of _Ioﬁra_deinands that women and minors be protected
2 from conditions of labor which have a pernicious -eff_ec-t.on their health and morals. The state
. 3 of lowa, therefore, exei‘cising herein ité, police and sovereign power, déclares that inadequate

rifn .

ect.

‘4 wages and unsanitary conditions of labor exert such pernicious e

Sec. 2. It shall be unlawful to employ women or minors in any industry or occupation within

2 the state of Iowa under 'co'nditidns of labor detrimental to their health and morals; and it
3 shall be unlawful to employ women workers in any industry within the state of Lowa at wages
4 which are not adequate for their maintenance.

- See. 3. For the purposes of this act a minor is defined to be a person of either ée_z_ under the

] .2 age Ol eighteen (18) yéars.
'.Sec-. 4. It shall be unlawful for any person, firm, _eomip&ny, corporation or association, to
2 contract for, hire or pay any female or miﬁor employed iﬁ this state in any store, mefcantilé 8-
3 tablishment, office, factory, printing or publishing plant, photograph gallery, theatre or public ‘
{ | .amusemeﬁt house, hotel of restaurant, or by any iaublic serﬁce eorpomtibn, a less wage than is
S Spe&ﬁed-herein, to-wit: I . |
6 - N For minors, under the agé of sixteen (16) years, not less than seventy-five ceﬁfs (.7D) per |
7 ﬁa,y'; for mindrs sixteen (16) years fo age and over and .adu'lt learﬁers and apprentiées nort'
8 less than one dollar ($1.00) per day; proﬁﬂed,hthat the learnming period of ‘apprenticeship :ﬁ
9 shall not extend for more than one year; for adults who are experienéed in work they are em- H
. 10 ployed to perform, not less than one dollar and ..fcrrt}“r cents ($1.40) pér day for ea'ch_ day of b
‘11_ nine hﬁu_rs* labor, and the employmént of any female la,bor, or Minors bf either sex, for a longer ..
‘_fll_2 pe_fiod than niﬁe hours in ény one day 1s hereby prohibited. But nothing herein shall be.._-con_- |
15 : étrued_as limiting the right to cﬁntra_,e-t for and pay a higher ﬁfa;ge .than' herein _Speeiﬁed as a
-.-]_é: | ﬁﬁnimum ivlage for femalégemplﬁy'es Or MINOTYS in‘ the abwe lines of employment; pfovided | .f“

15 further, that this act s]iall-_not apply to employes in any hotel or restaurant where hoard o

.1_6_ _b_ﬂ-&l"d and room are fufnished Suéh employes.
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-..'_-.;:__tlme served to ell e,pprentleee
o See 6 If a,ny empleye she,ll reeewe leee then the legal mmlmum Wege, eeud empleye ehell
':-}_’ébe entltled te reeever 111 e elvﬂ aetwn the full e,meunt ef leﬂ'al mlmmumlwege as provlded for

--":':-__'hereln together Wlth the eoete end attorney s fees te be ﬁxed by the eeurt netmthstendmg

'i .

. See 7 Any persen eemrleted of e meletlen ef t]:ue eet ehell be deemed guﬂty e:E e mlede- .

meaner R

See 8 Any ﬁrm eempeny,.eerporetlen er eeeeelatlen eenvleted ef e vlole,tlon ef thle eet

.-..[ . L

See 9 The cemmlesmner ef leber ehall heve generel eha,re'e ef the enforeement ef t]:ue aet
but wele,tlene ef the eame ehall be proeeeuted by ell the e1ty, ete,te and eeunty . preeeeutmg ef-- : .-

ﬁeere 111 the eeme menner ae m other eaees ef mledemeener |

See 10 Should eny eeetlen of thle eet or eﬂy part thereef be held by eny eeurt of eom- o

L

petent 3ur1ed1et1011 te be uneenetltutlenel sueh deelewn shell e___

w]:ueh 1t 1s held o ends agemet the eenetltutlen and Sﬂld uneenetltutlenel part ehall net be .
held to be an 111duee1:eent te the paseege of e,ny other seeﬁlen er prowsmn ef thle eet L ;

See 11 All eets er parte ef aete 1111 eenﬂlet Wlth eny ef the feregemg eee'tiene are hereby S
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n

eet the epeelﬁe prememn enly -

See 5 All regule,r empleyers ef femele Werkere ehell gwe e, eertlﬁcete of apprentlceshlp for '_

f-_eny agreement te werk for eueh leeeer wege IH eueh a,etlen hewever the empleyer ehall be j

:‘-__’“-‘i:eredlted Wlﬂl en}r wages Whleh he,ve been peld upen the elem:l eued for. :';

shell be ﬁned not mele then ﬁve hundred dehers ($500 00) for eeeh separate 0_’_‘ enge; -'_{ﬁ-; |
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