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PREFACE TO 2024 IOWA CODE

IOWA CODE — ANNUAL ELECTRONIC PUBLICATIONS — BIENNIAL PRINTED
HARDBOUND VOLUMES. The Iowa Code is published pursuant to Iowa Code chapters 2A
and 2B by the Legislative Services Agency. An official copy in PDF format and an unofficial
and searchable version of the Iowa Code are published following each regular session of
a General Assembly on the Internet and on the Iowa Law Infobase. Printed hardbound
volumes of the Iowa Code and the Tables and Indexes are published following the second
regular session of a General Assembly.

CODE CONTENTS AND EFFECTIVE AND APPLICABILITY DATES. This 2024 Iowa Code
includes all enactments with a January 1, 2024, or earlier effective date from the 2023 Regular
and Extraordinary Sessions of the Ninetieth Iowa General Assembly and includes enactments
from prior sessions that were effective on or before that date. Unless otherwise indicated in
the text or in a footnote, new sections, amendments, and repeals from the 2023 Session were
effective on or before July 1, 2023. New sections from the 2023 Extraordinary Session were
effective as stated in the enactment. Refer to specific enactments to determine effective and
applicability dates. The Table of Contents enumerates the titles and subtitles in this Iowa
Code, and each volume contains an analysis by title, subtitle, and chapter. Codified and
original versions of the Constitution of the State of Iowa are included at the beginning of
Volume 1.

EDITORIAL DECISIONS. All duplicative or nonconflicting amendments to a Code section
or part of a Code section were harmonized as required under lowa Code sections 2B.13 and
4.11. A strike or repeal prevailed over an amendment to the same material. If amendments
were irreconcilable, the last amendment in the Act, or latest in date of enactment, was codified
as provided in Iowa Code sections 2B.13 and 4.8. Code Editor’s Notes at the beginning of
each Code volume explain editorial decisions. Iowa Code sections 2B.13 and 2B.17A govern
editorial changes and their effective dates.

HISTORIES AND NOTES. Bracketed material at the end of Code sections traces the
sections’ histories up through 1982. Beginning with the 1983 Legislative Session, Code
section histories are traced by citing all Iowa Acts amending or enacting the Code sections.
The history of a transferred section includes the publication year and the Code section from
which the transfer took place. An explanatory note describing the most recent changes in
each new, amended, or revised Code section follows the history. Internal reference citations
follow Code titles, subtitles, chapters, chapter subunits, or sections.

TABLES AND INDEXES. Tables and Indexes are published at the end of Volume VIII and
online annually, and contain conversion tables of Senate and House files and Joint Resolutions
to Iowa Acts chapters, tables of disposition of Iowa Acts, tables of Code sections altered,
tables of corresponding sections, an Iowa Constitution Index, a General Index, and a Skeleton
Index.

EDITORIAL STAFFE. The 2024 Iowa Code senior legal editorial staff included Ed Cook,
Senior Legal Counsel; Michael Duster, Senior Legal Counsel; and Nicholas Schroeder, Legal
Services Editor. The editorial staff of the Iowa Code welcomes comments and suggestions
for improvements.

Timothy C. McDermott Jonathan Heggen
Legislative Services Agency Director Legal Services Division Director

Leslie E. W. Hickey
Iowa Code Editor

Orders for legal publications, including the Iowa Code and Iowa Law Infobase, should be directed to:
Legislative Services Agency
State Capitol
Des Moines, Iowa 50319
515.281.6766
www.legis.iowa.gov/law/information
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CODE EDITOR’S NOTES

The multiple amendments do not conflict, so they were harmonized
to give effect to each as required by Code sections 2B.13 and 4.11.
In some cases where this note is referenced, the amendments are
identical. Under Code section 2B.13, a strike or repeal prevails over an
amendment to the same material and does not create a conflict.

2023 Acts, ch 19, §9, 10, 1723, 2606, and 2607, amend subsections 1
through 4, effective July 1, 2023. 2020 Acts, ch 1064, §26, repeals the
entire Code section on or about November 13, 2023. The repeal prevails
and was codified, but the amendments by 2023 Acts, ch 19, §9, 10, 1723,
2606, and 2607, were in effect from July 1, 2023, until November 13,
2023.

2023 Acts, ch 19, §471, changes a reference to “substance abuse
problem” to “substance use disorder” in subsection 2, paragraph a,
subparagraph (1), and then amends various definitions in subsection 4.
2023 Acts, ch 140, §1, amends subsection 2, paragraph a, subparagraph
(1), by striking the phrase “or a substance abuse problem” and then
adds new language relating to mental health treatment. The changes
made by 2023 Acts, ch 19, §471, to subsection 4 do not conflict
with the changes made by 2023 Acts, ch 140, §1, and were codified.
The amendments made by both Acts to subsection 2, paragraph a,
subparagraph (1), however, do conflict. Because 2023 Acts, ch 140, §1,
strikes the entire phrase “substance abuse problem” and because it is
the later enactment, the changes from that Act only were codified in
subsection 2, paragraph a, subparagraph (1).

2023 Acts, ch 19, §654 and 655, amend subsection 2, paragraphs c and
d, and subsection 3 by adding the words “health and” before the words
“human services” in references to the former department of human
services. 2023 Acts, ch 112, §70, in addition to other amendments,
strikes the words “human services” from those same department
references. The amendments conflict and 2023 Acts, ch 112, §70,
because it was the later enactment, was codified.

2023 Acts, ch 19, §985 and 2545, amend subsection 5, paragraph j,
subparagraph (1), and subsections 9, 9A, and 9B. 2023 Acts, ch 90,
§11, 17, and 19, amend subsections 3 and 4, subsection 5, paragraph
j, subparagraph (1), and subsections 9 and 9A. 2023 Acts, ch 91,
§2 and 3, amend subsections 2, 3, and 4, subsection 5, paragraph
j, subparagraph (1), and subsection 9. The changes made by 2023
Acts, ch 19, §2545, 2023 Acts, ch 90, §17, and 2023 Acts, ch 91, §2, to
subsections 2, 3, 4, 9A, and 9B did not conflict and were codified to
give effect to each. In subsection 5, paragraph j, subparagraph (1),
the change from “substance abuse” to “substance use disorder” by
2023 Acts, ch 19, §985, and the change from “shall” to “may” and the
addition of the phrase “cardiopulmonary resuscitation”; by 2023 Acts,
ch 90, §19, did not create a conflict and were codified. In addition,
although 2023 Acts, ch 90, §19, and 2023 Acts, ch 91, §3, both struck
the words “and acquired immune deficiency syndrome”, because 2023
Acts, ch 91, §3, also struck other language, the change by 2023 Acts,
ch 91, §3, was codified in subsection 5, paragraph j, subparagraph
(1). In subsection 9, 2023 Acts, ch 90, §11, divides the subsection into
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CODE EDITOR’S NOTES vi

422.16

paragraphs, changes language regarding who may be employed as a
librarian and the level of education that may be required, and then adds
a new paragraph regarding rules establishing standards for library
programming and materials. 2023 Acts, ch 91, §2, divides subsection 9
into different subunits, adds language regarding the establishment of
age-appropriate kindergarten through grade twelve library programs
that support student achievement goals, and provides for disciplinary
action for failure to use only age-appropriate materials. 2023 Acts,
ch 19, §2545, updates two references in subsection 9 to chapter 272
to reflect the transfer of that Code chapter to a new location. The
amendments conflict in part and were harmonized by codifying the
changes from 2023 Acts, ch 90, §11, and then renumbering paragraph
a as paragraph a, subparagraph (1). The amendments by 2023 Acts,
ch 91, §2, were then codified as paragraph a, subparagraphs (2) and
(3), and the internal references to subparagraph (1) were altered to
reflect the renumbering. Because the references to chapter 272 that
were updated by 2023 Acts, ch 19, §2545, were stricken entirely in the
changes made by 2023 Acts, ch 91, §2, the changes made by 2023 Acts,
ch 19, §2545, were not codified.

2023 Acts, ch 5, §8, amends subsection 1, paragraph c, and is
retroactively applicable to January 1, 2023, for tax years beginning
on or after that date. 2023 Acts, ch 66, §99, amends subsection 12,
paragraph a. 2023 Acts, ch 115, §17, strikes the entire Code section
and rewrites it. The strike and rewrite prevails and was codified.
The amendment by 2023 Acts, ch 5, §8, was in effect, however, from
January 1, 2023, until July 1, 2023.
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DESIGNATION OF GENERAL ASSEMBLY — OFFICIAL
LEGAL PUBLICATIONS — CITATIONS

2.2 Designation of general assembly.

1. Each regular session of the general assembly shall be designated by the year in which it convenes and by
a number with a new consecutive number assigned with the session beginning in each odd-numbered year.

2. A special session of the general assembly shall be designated as an extraordinary session in the particular
year of a numbered general assembly.

2B.17 Official legal publications — citations.

1. A legal publication designated as official by the legislative services agency as provided in sections 2.42
and 2A.1 is the authoritative and official electronic or print version of the statutes, administrative rules, or court
rules of the state of Iowa.

2. a. The codified state constitution shall be known as the Constitution of the State of Iowa.

b. For statutes, the official versions of publications shall be known as the Iowa Acts, the Iowa Code, and the
Code Supplement for supplements for the years 1979 through 2011.

c. For administrative rules, the official versions of the publications shall be known as the lowa Administrative
Bulletin and the Iowa Administrative Code.

d. For court rules, the official legal publication shall be known as the Iowa Court Rules.

3. The legislative services agency may adopt a style manual providing a uniform system of citing the codified
Constitution of the State of Iowa and the official versions of publications listed in subsection 2, including by
reference to commonly accepted legal sources. The legislative services agency style manual may provide for a
different form of citation for electronic and printed versions of the same publication. Nothing in this section
affects rules for style and format adopted pursuant to section 2.42.

4. The codified Constitution of the State of Iowa, and statutes enacted and joint resolutions enacted or passed
by the general assembly shall be cited as follows:

a. The codified Constitution of the State of Iowa shall be cited as the Constitution of the State of Iowa, with
a reference identifying the preamble or boundaries, or article, section, and subunit of a section. Subject to
the legislative services agency style manual, the Constitution of the State of Iowa may be cited as the Iowa
Constitution.

b. The Iowa Acts shall be cited as the Iowa Acts with a reference identifying the year of the publication in
conformance with section 2.2, and the chapter of a bill enacted or joint resolution enacted or passed during
a regular session, or in the alternative the bill or joint resolution chamber designation, and the section of the
chapter or bill or subunit of a section. A bill or joint resolution enacted or passed during a special session shall
be cited by the extraordinary session designation in conformance with section 2.2. If the Iowa Acts have not
been published, a bill or joint resolution may be cited by its bill or joint resolution chamber designation.

c. TheIowa Code shall be cited as the Iowa Code. Supplements to the lowa Code published for the years 1979
through 2011 shall be cited as the Code Supplement. Subject to the legislative services agency style manual, the
Iowa Code may be cited as the Code of Iowa or Code and the Code Supplement may be cited as the Iowa Code
Supplement, with references identifying parts of the publication, including but not limited to title or chapter,
section, or subunit of a section. If the citation refers to a past edition of the Iowa Code or Code Supplement,
the citation shall identify the year of publication. The legislative services agency style manual shall provide for
a citation form for any supplements to the Iowa Code published after the year 2013.

5. Administrative rules shall be cited as follows:

a. The Iowa Administrative Bulletin shall be cited as the IAB, with references identifying the volume number
which may be based on a fiscal year cycle, the issue number, the publication date, and the ARC number assigned
to the rulemaking document by the administrative rules coordinator pursuant to section 17A.4 or 17A.5. Subject
to the legislative services agency style manual, the citation may also include the publication’s page number.

b. The Iowa Administrative Code shall be cited as the IAC, with references to an agency’s identification
number placed at the beginning of the citation and with references to parts of the publication, including but not
limited to chapter, rule, or subunit of a rule.

6. The Iowa Court Rules shall be cited as the Iowa Court Rules, with references to the rule number and to
subunits of the publication, which may include but are not limited to the Iowa Rules of Civil Procedure, the Iowa
Rules of Criminal Procedure, the Iowa Rules of Evidence, the Iowa Rules of Appellate Procedure, the Iowa Rules
of Professional Conduct, and the Iowa Code of Judicial Conduct. Subject to the legislative services agency style
manual, the names of the rules may be abbreviated.

Chapters of the Code are cited as whole numerals; as chapter 135 or chapter 135A.
Sections are cited as decimal numerals; as section 135.101 or section 135A.2. Sections are often divided into subunits. The following is
an example of the hierarchical structure of a Code section:

Section: 8C.7A Subparagraph division: (a)
Subsection: 3 Subparagraph subdivision: (iv)
Paragraph: ¢ Subparagraph part: (A)
Subparagraph: (3) Subparagraph subpart: (I)

The above Code section example may be abbreviated as 8C.7A(3) (c) (3) (a) (iv) (A) (D).

xXi



ABBREVIATIONS

C51 ot Code of 1851
R60 ....ovviiiiil Revision of 1860
C73 e Code of 1873
COT oo Code of 1897
S02 .o Supplement of 1902
S07 oo Supplement of 1907
SI13 .o Supplement of 1913
SS15..... Supplemental Supplement 1915
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CS97 .......... Code Supplement of 1997
CI9 i Code of 1999
CS99 .......... Code Supplement of 1999
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xii

CS2001 ........ Code Supplement of 2001
C2003 ..oviiiiii e Code of 2003
CS2003........ Code Supplement of 2003
C2005 ...oviiiiii Code of 2005
CS2005........ Code Supplement of 2005
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CS2007 ........ Code Supplement of 2007
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CS2009........ Code Supplement of 2009
C2011 oo Code of 2011
CS2011........ Code Supplement of 2011
C2013 .o Code of 2013
C2014 ...oovviiii Code of 2014
C2015 ..o Code of 2015
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C2017 oo Code of 2017
C2018 ..o Code of 2018
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C2020 ..oviiiiii e Code of 2020
C2021 oo Code of 2021
C2022 ..o Code of 2022
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GA....ooo General Assembly
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Art. o Article
Ch oo Chapter
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Vol .o Volume
CtR o Court Rule
RCP ............ Rules of Civil Procedure
R.CrP ....... Rules of Criminal Procedure

R.App.P ....
R.Prob.P. ....

Rules of Appellate Procedure
. Rules of Probate Procedure

Stat. ............. Statutes at Large (U. S.)
USC. oo United States Code
U.S.C. App. United States Code Appendix

Pub. L. No. ... Public Law Number (U. S.)
C.ER. Code of Federal Regulations (U. S.)

Tit. oo Title in federal Acts
Subtit. ............ Subtitle in federal Acts
Pt Part in federal Acts
Subpt. ............ Subpart in federal Acts
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TITLE III
PUBLIC SERVICES AND REGULATION

SUBTITLE 1. PUBLIC SAFETY

CHAPTER

80 Department of public Safety .........cccooiiiiiiiiiiiiiiiiiee
80A Private investigative agencies and security agents

80B Law enforcement aCademy ........cccccceviiriiiiniiiiiniiniiiicin e
80C Reserved

80D Reserve peace OffiCers ...t
80E Drug enforcement and abuse Prevention .......c...cccccevvereierienieneeeneenneeeeseesee e
80F Rights of peace officers and public safety and emergency personnel ........cccccecueeunene
80G Undercover law enforcement officers — privilege — confidentiality ..........ccc.cccceene.
80H Blue alert PrOSIam  ....coceiiiiiierieeieerite ettt et et sat e et e st e st s bt e bt e sabe e beesaeesabeereens
81 DNA PIOfiliNE oottt st
82 to 83A Reserved

SUBTITLE 2. EMPLOYMENT SERVICES

CHAPTER

84 Reserved

84A Department of workforce development —...........ccoocceiiiiiiiiiiiiniieeetee et
84B Workforce development CENTEIS  .....coc.eiviiriiriiieriieniienieerite et eiee sttt e st e sbeesaeesanes
84C Worker adjustment and retraining notification Act ..........cccovviiininii
84D Registered apprentiCeShip ACt  ..c.c.covieriiiriinienieeeeteete ettt
84E Apprenticeship training program ...
84F Future ready Iowa apprenticeship programs ..........cccccceeviiiiniieiiiieeniieenieeneeeeeeeee
84G Workforce development fund program ...
84H Vocational rehabilitation ..........coccovviiiiiiniiiniiii e
841 Employment agencies ..ot
85 WOTKeErs’ COMPENSAtION  ..cooiiiiiiiiiiiiiieiiite ettt ettt e st e s e
85A Occupational disease compensation

85B Occupational hearing loSS ......cccociiiiiiiiiiiiiiiii e
86 Transferred to chapter 10A, subchapter III

87 Workers’ compensation or employers’ liability insurance ..........cccceviiviiniiniinneennn.
88 Occupational safety and health ...........cccoccoiiiiiiiiii,
88A Safety inspection of amusement rides .......ccccocevviiiiiiiiiiniiiniiinn
88B Asbestos removal and encapsulation ..............

89 Boilers and unfired steam pressure vessels

89A Elevators  ...occccoceevienienieeiecie et

89B Hazardous chemicals risks — right to know

90 Reserved

90A Boxing, mixed martial arts, and Wrestling .........ccocceeviiiiiniiiiiie
91 Transferred to chapter 10A, subchapter II, and section 84A.18

91A Wage payment COLIECHION  .....cccoviiiiiiiiiiiiiiiiieceeceeee e
91B Personnel information  .......coceoveeiiiiiiiieenicieeeete et
91C CoNnStruction CONETACTOTS  ..coviiiuiiiiiiiieiieree ettt e e
91D Minimum wage

91E Non-English speaking €mplOyees .......ccccccveevuiiiiiniiiiiiieeneceee e

PAGE

II-1
II-18
II-25

II-35
11-39
1I-41
11-45
1I-46
11-48

PAGE

1I-54
I1-82
11-84
II-87
11-92
11-94
11-98
1I-100
1I-102
II-105
11-142
1I-149

II-153
II-164
II-178
II-184
II-187
II-196
11-204

11-209

1I-214
11-222
11-223
11-226
11-228
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92 Child LaDOT oottt sttt st st b et sr e st nes 11-229
93 Marketplace CONTIACLOTS  .....cccciiiiiriiiiiiiiiiiiiciieicte ettt sb e st ne e 11-238
94 COVID-19 vaccination requirements by employers — waiver .......cccccccceevevveenecnnenne 11-239
94A Transferred to chapter 841

95 Reserved

96 Employment security — unemployment compensation .........ccccceeeevveeruersieenieenseennneens 11-240

SUBTITLE 3. RETIREMENT SYSTEMS

CHAPTER PAGE
97 Old-age and SUrvivors’ iNSUrancCe SYSTEIM ......cccccervierrueereeriiernieeneenreenieeneesieesieeseesveens 11-301
97A Public safety peace officers’ retirement, accident, and disability system .. 11-304
97B Iowa public employees’ retirement system (IPERS)  ......cccccooviviinnienienen. 11-329
97C Federal Social Security Enabling ACt  ....cccoooiiiiiriiiiirieeeeeeeceee e 11-400
97D Public retirement systems SENerally ......c...ccocceviierriiniieniiennieeneenteee ettt 11-406
98 and 98A Reserved
SUBTITLE 4. GAMBLING

CHAPTER PAGE
99 Houses used for prostitution or gambling ..........c.cccociviniiiiiiiiie 11-409
99A Possession of gambling devices 11-415
99B Social and charitable gambling 11-417
99C Reserved

99D Pari-mutuel Wagering ... 11-445
99E Internet fantasy SPOItS CONEESTS  o.uiiviiriieiriiirieiieeieete ettt ettt en 11-474
99F Gambling games and sports wagering regulation ..., 11-479
99G TOWA TOTEETY oot s 11-504

SUBTITLE 5. FIRE CONTROL
CHAPTER PAGE
100 State fire marshal ..ot 11-522
100A  Arson investigation ......ccccccviiiiiiiiiiiiiiiii e 11-527
100B  Fire and emergency response services training and volunteer death benefits ............ 11-529
100C  Fire extinguishing and alarm systems contractors and installers ..........c.ccceeeeinene 11-539
100D  Fire protection system installation and maintenance .........cccccccceeevviinninnininennncnnnen. 11-544
101 Combustible and flammable liquids and liquefied gases .........cccccoceviviniiiiinininnnene. 11-550
101A  EXPlOSIiVE MAtEIIalS  ooueiieiiiiiiiiiieiiie ettt ettt e et e s e s e e I1-558
101B  Cigarette fire safety standards ..........cccceviiiiiiiiiiniiiiiie 11-564
101C Iowa propane education and research council ...........ccocoeiiiiiiiniiiiiiiiineeeeeeee I1-569
102 Fire scenes — authority ..o 11-574
SUBTITLE 6. BUILDING CODES

CHAPTER PAGE
103 Electricians and electrical CONtractors .........cccccoeivieiiininiiinieniiniinieicicnecreieeeerenene 11-575
103A  State building COAE .......oooiiiiiiiiiiiiiceeee ettt e 11-593
104 Reserved

104A  Accessibility for persons with disabilities .......ccccocerviiiiriiiiiiiiiee e 11-614
104B  Minimum plumbing facilities ........cccccevvieriiiiiiirieiieeeteeee e II-615
105 Plumbers, mechanical professionals, and contractors ............ccceccceeeiieeeniieiniiennneeenn. 11-615

106 to 122C Reserved
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TITLE IV
PUBLIC HEALTH
SUBTITLE 1. ALCOHOLIC BEVERAGES AND CONTROLLED SUBSTANCES
CHAPTER PAGE
123 AlCOhOLiC beVEerage CONLIOL  ......cocciiiiiiiiiirieiieeeeee ettt ettt et esbeesaee e 11-629
123A  Beer brewers and wholesalers — canned cocKtailS ........ccccocveviiriiniiiniinienieniennene 11-707
123B  and 123C Reserved
124 Controlled SUDSTANCES  ...cc.eoviieiiieiieiiieiieree ettt sttt s ne s s s 1I-713
124A  Repealed
124B  Precursor SUDSEANCES  ....c.ccocieiieriiniieitenieeteetee sttt st st et e st sseesenesneesmeesene e 1I-772
124C  Cleanup of clandestine 1aboratory Sit€S ........cccccvverviiinieriieriienienieeeerte et eeeens I1I-776
124D Repealed
124E  Medical cannabidiol ACt ......ccccociiviiriiiiiniiiiiecctceree et I1-779
125 Substance use disorders ........... 1I-791
126 Drugs, devices, and cosmetics 11-820
127 to 134 Reserved
SUBTITLE 2. HEALTH-RELATED ACTIVITIES
CHAPTER PAGE
135 Department of health and human services — public health ..............ccooiiiininn. 11-838
135A  Public health modernization Act 11-897
135B  Licensure and regulation of hospitals ..........cccccciniiiiiiniiiiniiie 11-898
135C  Health care facilities  .....c.cccoceviriiiiiiiiieneceecereteee ettt 11-913
135D Iowa health information NEtWOTrK  ......ccccoriiriiiiiiiiieeieee e 11-949
135E  and 135F Reserved
135G Subacute mental health care facilities ...........cccociviiiiiiniiiinie 11-955
135H  Psychiatric medical institutions for children .........cccccocciiiiiiiniiniinnicee 11-959
1351 Swimming pools, spas, and Spray pads ... 11-965
135J  Licensed hOSPICE PIOGIAIMS  ....ccccocuireiiiiiiiriiiiiieiiente ettt sne e s aeene e 11-968
135K  Backflow prevention assembly teSters .........ccccccviiiiiviniiiiiniiiiiieee 11-971
135L  Notification requirements regarding pregnant minors .......c.cccceeveeereerveerneenreennueenneens 11-972
135M  Prescription drug donation repoSitOry .........cccceviiiiiiiniiiiiiniiiiiiieee 11-977
135N Direct health care agreements .........ccccvcireiriieiiiniieniee e 11-980
1350 Boarding homes 11-982
135P  Adverse health care incidents — communications — confidentiality ..........c.ccccceeeee. 11-984
135Q Health care employment agencies and WOrKers .........cccocceoeviiviiniiniiniiincniiinincnienene 11-986
135R  Ambulatory SUrgical CENEIS  .....c.ceiviiiiiiiiiiiieiterie ettt e 11-988
136 Repealed
136A  Congenital and inherited diSOTderS —.......ccccocviiiiriiiiieiieieceee e 11-990
136B  RAON tESTING  .eeiiiiiiiiiieiieeeeeete ettt ettt s e et e st s e et et e b enaeens 11-994
136C  Radiation machines and radioactive materials ..........ccccceeveririrniineenieeececeeeeeee 11-996
136D Tanning facilitieS ......cocceeriiriiirieiieeeee ettt sttt ettt 1I-1003
137 Local boards of health  .......cociiiiiiie e II-1005
137A  Repealed
137B  Repealed
137C  Hotel sanitation COAe ........ccciviiiiiiiiiiiiiiiiiii II-1011
137D Home food processing establiShments ..., 1I-1018
137E  Repealed
137F  Food establishments and food processing plants ..........ccccocviiiiiiniiiniiiinie, 1I-1022
137G  Food delivery platforms
138 Migrant 1abor CAMPS  ....cociiiiiiiiiii e
139 Repealed
139A  Communicable and infectious diseases and poisONings ........ccccceveviiniiiiiiininnicnenns 11-1040
139B  Repealed
139C  Repealed
140 Repealed
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141 Repealed

141A  Acquired immune deficiency syndrome (AIDS) ......ccccocevviiviniiiiinininiininicieeeiee I1-1055

142 Dead bodies for Scientific PUIPOSES  ....eiiiiiiiiiiiiiieeeee e 11-1062

142A  Tobacco use prevention and CONLrOl ........ccccoceviiiiiiiiiiniiniiiienie e 11-1065

142B  Repealed

142C  Revised uniform anatomical gift Act

142D  Smokefree air Act ....cccoevieviiieniinienee

143 Public health nurses

144 Vital statistics  ......cccceeeeeveennen.

144A  Life-sustaining procedures ..........cccceevueennee.

144B  Durable power of attorney for health care

144C  Final diSPOSItION ACE  o.eeiriiiiiiiieenteeee ettt sttt et e st st et e saneeaeens

144D  Physician orders for scope of treatment .........c.ccocceeeiieiierieniieneneeee s

144E  Experimental treatments for terminally ill persons

144F  Caregiver advise, record, enable (CARE) ACt  ....cocceriiiiiiriiniieeeeeceee e

144G Withdrawal of life-sustaining procedures — minors ..........ccccceeceevvieeneeniennieenieenseenneeen. 1I-1141

145 Reserved

145A Area NOSPITALS  .eeoviiiiiiiiieiieeieeee ettt sttt sttt e st st e et s et e st e b ens II-1141

145B  Repealed

146 Abortions — refusal to PErfOrm  ......cooiiiiiiiiiiiiiieeeeeeeee et II-1146

146A  AbOrtion prerequiSites ... 1I-1146

146B  Abortion — postfertilization age .......c..cocceceviriiiiiniiiic e II-1148

146C  Abortion — detectable fetal heartbeat ... II-1150

146D  Fetal body PartS ....oociiiiiiiiiiiiiiiicrc e II-1152

146E  Abortion fetal heartbeat ........ccccoeiiiiiiiiiiiiieee et 1I-1152
SUBTITLE 3. HEALTH-RELATED PROFESSIONS

CHAPTER PAGE

147 General provisions, health-related professions ..., II-1155

147A Emergency medical care — trauma Care ..........cccceevievviiriieiiieniiennneeneenneeneeeeeeneeneens II-1196

147B  Interstate medical licensure COMPACE  ......ccccceeiiiiiiiiiiiiiiniiinee e II-1207

147C Interstate physical therapy licensure compact —.........ccocceeveriiirniiininiienniiececeeenens 1I-1217

147D Emergency medical services personnel licensure interstate compact .......c.cccceeeeenene 1I-1227

147E  Occupational therapy licensure COmMpPACt .......cccccocuerviiiiiiiiiiiieniecececeece e 11-1237

147F  Audiology and speech language pathology interstate compact ..........cccceceeviviiciinnene 11-1249

147G  Dentist and dental hygienist COMPACt  .......ccceevviiriiiiiiiiiiiiceee e 1I-1261

147H  Professional counselors licensure COMPAact ........coceevviviiriiiiiniiniininiiiencciccseeieniens 11-1274

148 Medicine and surgery and osteopathic medicine and Surgery ........c..cccocceeveerveeneennnene 11-1287

148A  Physical therapy .....ccccceoiiiiiiiiiiiiiiiciccc et 1I-1295

148B  Occupational therapy ......cccocccooiriiiiiiiieiiecce et 1I-1298

148C  Physician assistants

148D  Resident physicians

T48E  ACUPUNCEUTE  ..eoiiiiiiiiiiiieiitteetee ettt ettt sttt e e st e s bt e e bbe e e sabeeeeabeeeenneeennne

148F  Orthotics, prosthetics, and pedorthiCs .......coccooiiiiiiiiiii e 11-1308

148G POLYSOMNOZIAPNY  .oouveiriiiriiiriieiieiieeiteeite et eit st et e bt e sabe e bt esatesabeesbeesaseeaseenbeesaseenseensnens 1I-1312

148H  Genetic COUNSELNG  ...cooiiiiiiiiiiiiiii s 1I-1316

1481 MIAWILETY  ceooriiiiiiiiictit ettt et besae e 1I-1319

149 POGIALTY ettt ettt ettt e r e nane s 1I-1322

150 Repealed

150A  Repealed

151 CRITOPIACLIC  ceeeiiiiieietee ettt e sttt e st e e sabee e sbeeeebneeenne

152 INUTSINIE ettt ettt ettt et ettt ettt e ettt e s bt e e et e neesbeeeaaeeseesanesaneenneennnens

152A  DIEELICS  eoiiiiiiiiiiiiiiiit e

152B  Respiratory care

152C  MasSSAGe tNETADY  ..eeeiiiiiiiiiieite ettt ettt e et

152D  Athletic training ..o

152E  Nurse and advanced practice registered nurse licensure compacts ...

153 DENLISIIY  ceiiiiiiiicicc e

153A  Reserved

154 OPLOMELTY it 1I-1373



154A
154B
154C
154D
154E
154F
154G
155
155A
156
157
158
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Hearing @idS  ..oocoeociiiiiiiiieiietereeet e 1I-1375
PSYCROIOZY it I1-1380
SOCIAL WOTK oottt st e s e 11-1386
Behavioral SCIENICE  ....ooviiiiiiiiiieeieete ettt ettt sttt e st et e esaneebeens I1-1390
Interpreters and tranSltErators .........occcoiiiiiiiiiiiiiie ettt I1-1393
Speech pathology and audiOlOZY  ......coceeriiriiiiienierieeee ettt 11-1396
MUSIC thETAPY  .eeieiiiiieiieeeet ettt sttt s e s s e e s ene e 11-1398
Nursing home administration ..........cccocieviiniiiiiiiiniiiie e 1I-1399

PRArMAacY  .oooeeeiiiiiieeeec ettt st st 11-1402
Funeral directing, mortuary science, and cremation .........ccccceceeviviinciineninnieninnienenne 11-1430
Barbering and COSMELOIOZY  ...cocvevriiiiiiieiiieieeieeeeee ettt 11-1435
Repealed
TITLE V
AGRICULTURE

SUBTITLE 1. AGRICULTURE AND CONSERVATION OF AGRICULTURAL RESOURCES

CHAPTER PAGE

159 Department of agriculture and land stewardship .......ccccoeceevieeriienneinieniennecnieeieeene 11-1447

159A  Renewable fuels and coproducts

160 STAtE APIATIST  ceveeiieiieetee ettt sttt st ettt et ereens

161 Repealed

161A  Soil and Water CONSEIVALION  .....coocueriiiiriiirierieerte ettt et st e st e st e st sbe et e sareeneens 11-1474

161B  Repealed

161C  Water protection projects and practices ........cccccoveeevveereenivernuennne

161D Loess hills and southern Iowa development and conservation

161E  Flood and erosion CONtrol .........ccocceeceeveenieniienneenieniieeneesresieenne

161F  Soil conservation and flood control diStricts ......c..cceccevveerieriiennenieceeece e

161G  Mississippi river basin healthy watersheds initiative .........cccccovvevieinienienniinicniceee
SUBTITLE 2. ANIMAL INDUSTRY

CHAPTER PAGE

162 Care of animals in commercial establiShments —.........ccoccooveiniiniiniiinieneeeeeee II-1522

163 Infectious and contagious diseases among animals ..........ccccceviviniiiiiniiin, 1I-1533

163A  Brucellosis control in SWINE  ......cccceciiiiiiiiiiiiiiiiiiicictcr e II-1554

164 Brucellosis — bovine and designated animals ...........cccccociviniiiiiinine II-1556

165 Eradication of bovine tuberculoSis ......c.cocoieiiiririeniinieiientteeeecrese e II-1563

165A  Johne’s diSEase CONIIOL  .....cccioviiriiriiiiiierie ettt ettt s ebe e e e eneens 1I-1568

165B  Control of pathogenic Viruses in POUILTY  .......ccceveriiiieniniiineninceneeieneeecreee e II-1569

166 Classical swine fever virus and SEIUM  .......ccccceceerieriieneenrieenienee e eeeeeeeeseeeseeseeenneens 1I-1572

166A  Scabies cONtrol in SNEEP  ....coiiiiiiiiii e I1-1577

166B  Eradication of classical SWine fEVEr ..........ccocciiiiiiiiiiiiiiiiiiiecceeee et 1I-1580

166C  Reserved

166D  PSeudorabi€s CONEIOL  .......ccooiciiiiiiiiiiniiieeieeeite ettt e site e sttt e sibeessabeeesabeeessbaeesssaeesnnee 1I-1581

167 Use and disposal of dead animals .........ccoecieieiiiiiiiiiiniiieeieeeeee ettt II-1595

168 Baby CHICKS  ...ooiiiiiiiiiiciciiccc e 1I-1599

169 Veterinary practice 1I-1600

169A  Marking and branding of livestock II-1612

169B  Reserved

169C  Trespassing or stray IVEStOCK .......cccccoiviiiiiiiiiiiiiiiiiiicic e II-1615

170 Farm AEET ..ottt et e 1I-1619

170A  to 171 Reserved

172 Repealed

172A  Bonding of slaughterhouse Operators .........c.cccecevvieviininiiininiiniininicenccrcceeere s 1I-1623

172B  Livestock transSportation .........ccoooiiiiiiiiiiiieie ettt 11-1628

172C  Reserved
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172D LivestoCK fEedIOtS .....oooiiiiiiiiiiiiieiieicierecetee e 1I-1631
172E  Dairy cattle sold for slaughter ..o 1I-1633
SUBTITLE 3. AGRICULTURAL DEVELOPMENT AND MARKETING

CHAPTER
173 State faIl oo
174 County and district fairs
175 Repealed
175A  Repealed
175B  Iowa farmers’ market nutrition Program ..........cccceeveenieriieeieenienieeeesee e I1-1650
176 Repealed
176A  County agricultural €XtENSION  ......cccceivieriiriieirienieeieente st etee st st e e e sieesbeesieesaresseens II-1651
176B  Reserved
177 Crop improvement asSOCIAtION  .....cocuiivieerieriiierieenierie ettt et e esaaeereen II-1659
177A  Crop pests
178 State dairy aSSOCIATION  ..oc.eeviiiiiieiiiiiietete ettt sttt sttt sae e 11-1667
179 Dairy industry COMMISSION  .....cciiiiiiiiiiiiiiiii e 11-1668
180 Reserved
181 Beef cattle producers assoCiation ..o
182 Iowa sheep and wool promotion board
183 Reserved
183A  Iowa pork producCers COUNCIL .......cccooviiiiiiiiiiiiiiiiiiieeee ettt st
184 Iowa egg council ...
184A  Excise tax on turkeys ......
185 Iowa soybean association
185A  Repealed
185B  Corn growers assoCIatiON .......cccccciiiiiiiiiiiiiiiiiir e 1I-1712
185C  Corn promotion board II-1713
186 Iowa state horticulture SOCIELY .......cccocoiviiiiiiiiiiiiiiiiii e 11-1722
186A  to 188 Reserved

SUBTITLE 4. AGRICULTURE-RELATED PRODUCTS AND ACTIVITIES
CHAPTER PAGE
189 Agriculture — general ProviSions .......ccccevviiriiiiiiiniiiiiecree e 11I-1724
189A  Meat and poultry INSPECLION  ..cc.eeriiriiiiiiiiieeieerterte ettt 11-1732
190 Adulteration Of fOOAS  ..cc.ooiiiiiiiiiiiiiiii e II-1745
190A  Farm-t0-SChOOL ACE  ...ooiiiiiiiiieiee ettt ettt et s e et e e s e enaeens 1I-1751
190B  Farm to food donation tax credit and emergency food purchases ..........ccccceceeeueeneen. 1I-1753
190C  Organic agricultural products
191 Labeling fOOAS  ..oouiiiiiiiiiiieieece e
191A  Reserved
192 Grade “A” MilK INSPECHION  ..coiuiiiiiiiiiie ettt 1I-1766
192A  Repealed
193 Reserved
194 Grades Of MILK  .oc.oooviiiiiiiiiii e 1I-1775
195 Raw milk .............
196 Egg handlers
196A  Reserved
197 Poultry and domestiC fOWIS  ...cocueiriiriiiiiiiiiieeeteeee ettt
198 Commercial fEEA  ......oooiiiiiii e
199 AZTICUIUTAL SEEAS  ..oiviiiiieiiieeieete ettt et sttt et st e bt e st e sabeebeenaeeeanes
200 Fertilizers and soil conditioners
200A  Bulk dry animal nutrient productsS .........coceeverieinieniienieeneeeteeieene et II-1816
201 Reserved
201A  Agricultural liming material ......c.ccoociiiiiniiniinieeee e
202 Commodity production contracts
202A  Livestock marketing practiCes ........cccocvviiviiiniiiiiiiiiiiniiiiinictce e
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202B
202C
203
203A
203B
203C
203D
204
205
206
206A
207
208
208A
209
210
211
212
213
214
214A
215
215A
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Swine and Deef PrOCESSOTS  ..uiiiiiiiiiiiiieiite ettt ettt siee e e e 11-1828
Feeder pig dealerS ...ttt 11-1834
Grain dEALETS  ...oociiiiiiiiieiieect ettt s e 11-1836
Repealed
Reserved
Warehouses for agricultural Products  ........ccoceeveerieriiienienienceeeee e 11-1854

Grain depositors and sellers indemnification ........c.ccccooiiiiiiiiiiiiiiniieeeee 11-1876
TOWA NEIMP ACE .ottt sttt et st et et e st e e be e s bt e saneeabeens 11-1883
Sale and distribution of POISONS  .....coccuiiiiiiiiiiiii et I1-1895
PESHICIARS .ottt st I11-1898
Reserved

€0l MINING oottt ettt et e bt e s e e st e e s bt e sabesabeesatesabeeabeesabesabeenseesaseenbeens II-1918
IMHINIES ottt ettt ettt et st sttt st s ne e st b e ne e e e e e ne e neeeaneere e 11-1936
Motor vehicle antifreeZe .........cccoeieiiriiiiiniiiicicitcce e 11-1944
Reserved

Standard weights and MEASUIES  .......coceeriiriiiriierierieeee ettt et st e e saesaeens 11-1946
Reserved

Sales of certain commodities from bulk .......cccccciiiriiininiiniinie 11-1952
State MetroloGiSt  ....ccoiiiiiiiiiiii 1I-1954
Commercial weighing and measuring devices — motor fuel pumps .....c..cccccvevvenenne. II-1955
MOLOT UL oottt ettt et st e e e e b e e eeereens 11-1958
Inspection of weights and MEASUIES  .......cccevirieriirieniiniieicenteeceet ettt 1I-1974

Moisture-measuring deVICES ........cccviiiiiiiiiiiiiiiiiicic e 11-1979






80.1
80.1A
80.2
80.3
80.4
80.5
80.6
80.6A

80.7

80.8

80.9

80.9A

80.9B

80.10

80.11
80.12

80.13
80.14
80.15
80.16

80.17

80.18

80.19
80.20

TITLE III

PUBLIC SERVICES AND REGULATION

SUBTITLE 1
PUBLIC SAFETY

CHAPTER 80
DEPARTMENT OF PUBLIC SAFETY

Referred to in §10A.601, 152C.5B, 157.4A, 801.4

Department created.

Definitions.

Commissioner — appointment.

Vacancy.

General allocation of duties.

Duties of department — state
patrol established — duties
and powers of state patrol.

Employees and peace officers —
salaries and compensation.

Peace officers — health
insurance.

Railway special agents.
Transferred to §80.25; 2019
Acts, ch 24, §104.

Employees and peace officers —
salaries and compensation.
Transferred to §80.6; 2019
Acts, ch 24, §104.

Duties of department — duties
and powers of peace officers
— state patrol. Transferred to
§80.5; 2019 Acts, ch 24, §104.

Authority and duties of peace
officers of the department.

Human immunodeficiency
virus-related information.

Peace officers short course.
Repealed by 2005 Acts, ch 35,
§32.

Course of instruction.

Attendance at short course.
Repealed by 2005 Acts, ch 35,
§32.

Training schools.

Diplomas.

Examination — oath — probation
— discipline — dismissal.

Impersonating peace officer or
employee — uniform.

General allocation of duties.
Transferred to §80.4; 2019
Acts, ch 24, §104.

Expenses and supplies —
reimbursement.

Public safety education.

Divisional headquarters.

80.28

80.29
80.30

80.31
80.33
80.34

80.35

80.36
80.37

Fees and rewards.

Prohibition on other departments.

Special state agents — meaning.

Industrial disputes.

Railway special agents.

Gaming operations investigation
and enforcement.

Designation by department of
administrative services.

Drug law enforcement by
department. Repealed by
2005 Acts, ch 35, §32.

Statewide interoperable
communications system board
— established — members.

Board duties.

Individual qualifications.
Repealed by 2005 Acts, ch
35, §32.

and 80.32 Reserved.

Access to drug records by peace
officers.

Peace officer — authority.
Repealed by 2008 Acts, ch
1031, §94.

Transition. Repealed by 2005
Acts, ch 35, §32.

Maximum age.

Reimbursement of defense costs.
Repealed by 2016 Acts, ch
1049, §2; 2016 Acts, ch 1138,
§29.

Reserved.

Disposition of personal property.

Bureau of cyber-crime.

Highway safety patrol fund —
future repeal. Repealed by 99
Acts, ch 202, §27.

Sick leave benefits fund.

Gaming enforcement — revolving
fund.

Public safety interoperable and
broadband communications
fund.

Office to combat human
trafficking.
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80.45A Human trafficking prevention 80.47 Public safety survivor benefits
training — lodging providers. fund.
80.46 Public safety support trust fund. 80.48 Public safety equipment fund.

80.1 Department created.

There is hereby created a department of the state government which shall be known and
designated as the department of public safety, which shall consist of a commissioner of public
safety and of such officers and employees as may be required.

[C39, §1225.06; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.1]

2023 Acts, ch 19, §2064, 2073

Referred to in §7E.5
Section amended

80.1A Definitions.

As used in this chapter, unless the context otherwise requires:

1. “Commissioner” means the commissioner of public safety.

“Controlled substance” means the same as defined in section 124.101.

“Counterfeit substance” means the same as defined in section 124.101.
“Department” means the department of public safety.

“Peace officer” means a peace officer of the department as defined in section 97A.1.
005 Acts, ch 35, §1

2
3
4
5
2

80.2 Commissioner — appointment.

The chief executive officer of the department of public safety is the commissioner of public
safety. The governor shall appoint, subject to confirmation by the senate, a commissioner
of public safety, who shall be a person of high moral character, of good standing in the
community in which the commissioner lives, of recognized executive and administrative
capacity, and who shall not be selected on the basis of political affiliation. The commissioner
of public safety shall devote full time to the duties of this office; the commissioner shall not
engage in any other trade, business, or profession, nor engage in any partisan or political
activity. The commissioner shall serve at the pleasure of the governor.

[C39, §1225.07; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.2]

88 Acts, ch 1278, §22; 2023 Acts, ch 19, §2797, 2802

Confirmation, see §2.32
Section amended

80.3 Vacancy.

A commissioner of public safety appointed when the general assembly is not in session shall
serve at the pleasure of the governor, but the term shall expire thirty days after the general
assembly next convenes in regular session, unless during such thirty days the commissioner
be approved by two-thirds of the members of the senate.

[C39, §1225.08; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.3]

80.4 General allocation of duties.
1. In general, the allocation of duties of the department shall be as follows:
Commissioner’s office.
Division of administrative services.
Division of criminal investigation.
Division of state patrol.
Division of state fire marshal.
Division of narcotics enforcement.
Office of drug control policy.
The commissioner may appoint a chief, director, a first and second assistant to the
director, and all other supervisory officers in each division. All appointments and promotions
shall be made on the basis of seniority and a merit examination.
3. The allocation of duties described in this section shall not be interpreted to prevent

NI TRE A0 TR
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flexibility in interdepartmental operations or to forbid other divisional allocations of duties
in the discretion of the commissioner.

[SS15, §147; C24, 27, 31, 35, 39, §273(4), 1225.21; C46, 50, 54, 58, 62, 66, 71, §18.2(4),
80.17; C73, §19B.12(2), 80.17; C75, §18.12(2), 80.17; C77, 79, 81, §80.17]

98 Acts, ch 1074, §8; 2000 Acts, ch 1154, §9; 2003 Acts, ch 108, §24; 2005 Acts, ch 35, §12;
2019 Acts, ch 24, §104

C2020, §80.4

2021 Acts, ch 80, §28; 2023 Acts, ch 19, §2187

Referred to in §99F.1

State fire marshal, chapter 100

Division of criminal investigation, chapter 690
Subsection 1, NEW paragraph g

80.5 Duties of department — state patrol established — duties and powers of state patrol.

1. It shall be the duty of the department to prevent crime, to detect and apprehend
criminals, and to enforce such other laws as are specified.

2. The state patrol is established in the department. The patrol shall be under the
direction of the commissioner. The number of supervisory officers shall be in proportion to
the membership of the state patrol. The department shall maintain a vehicle theft unit in the
state patrol to investigate and assist in the examination and identification of stolen, altered,
or forfeited vehicles. In addition to other duties, powers, and responsibilities prescribed by
law, the state patrol shall conduct enforcement activities that ensure the safe and lawful
movement and operation of commercial motor vehicles and vehicles transporting loads,
including but not limited to the enforcement of motor vehicle laws relating to the operating
authority, registration, size, weight, and load of motor vehicles and trailers.

3. The department shall be primarily responsible for the enforcement of all laws and
rules relating to any controlled substance or counterfeit substance, except for making
accountability audits of the supply and inventory of controlled substances in the possession
of pharmacists, physicians, hospitals, and health care facilities as defined in section 135C.1,
as well as in the possession of any and all other individuals or institutions authorized to have
possession of any controlled substances.

4. The department shall collect and classify, and keep at all times available, complete
information useful for the detection of crime, and the identification and apprehension of
criminals. Such information shall be available for all peace officers within the state, under
such regulations as the commissioner may prescribe.

5. The department shall operate such radio broadcasting stations as may be necessary
in order to disseminate information which will make possible the speedy apprehension of
lawbreakers, as well as such other information as may be necessary in connection with the
duties of the department.

6. The department shall provide protection and security for persons and property on the
grounds of the state capitol complex.

7. a. The department shall assist persons who are responsible for the care of private
and public land in identifying growing marijuana plants when the plants are reported to the
department. The department shall also provide education to the persons regarding methods
of eradicating the plants.

b. Notwithstanding paragraph “a”, the department is not required to provide such
assistance if the marijuana plants are hemp produced in accordance with the provisions of
chapter 204.

c. The department shall adopt rules necessary to carry out this subsection.

8. The department shall receive and review the budget submitted by the state fire marshal
and the state fire service and emergency response council. The department shall develop
training standards, provide training to fire fighters around the state, and address other issues
related to fire service and emergency response as requested by the state fire service and
emergency response council.

9. The department shall administer section 100B.31 relating to volunteer emergency
services provider death benefits.

10. The department of public safety shall adopt, after consultation with the department
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of natural resources and the department of transportation, rules relating to enforcement
of the rules regarding transportation of hazardous wastes adopted by the department of
natural resources and the department of transportation. The state patrol shall carry out the
enforcement of the rules, in accordance with state law.

11. The department shall submit a report to the general assembly on or before December
1 of each year that details the nature and scope of enforcement activities that ensure the safe
and lawful movement and operation of commercial motor vehicles and vehicles transporting
loads conducted by members of the state patrol assigned to such enforcement activities in
the previous year. The report shall include a comparison of commercial and noncommercial
motor vehicle enforcement activities conducted by such members of the state patrol.

12. The department shall receive and review the budget submitted by the drug policy
director and assist the drug policy director in directing the office of drug control policy
pursuant to section 80E.1.

[C73, §120; C97, §147, 148; SS15, §65-b, 147; C24, §273, 13410; C27, 31, §273, 5017-al,
13410; C35, §273, 5018-g6, 13410; C39, §273, 1225.13; C46, 50, 54, 58, 62, 66, 71, §18.2(1, 4),
80.9; C73, §19A.3(4), 80.9; C75, §18.3(4), 80.9; C77, 79, 81, §80.9]

90 Acts, ch 1179, §1; 91 Acts, ch 34, §1; 92 Acts, ch 1238, §18; 94 Acts, ch 1154, §1; 95 Acts,
ch 191, §2; 98 Acts, ch 1074, §6; 99 Acts, ch 181, §1; 2000 Acts, ch 1117, §4, 5; 2000 Acts, ch
1232, §96; 2005 Acts, ch 35, §4 - 8, 31; 2007 Acts, ch 38, §1 - 3; 2008 Acts, ch 1031, §87; 2019
Acts, ch 24, §104

C2020, §80.5

2019 Acts, ch 130, §21, 33; 2021 Acts, ch 80, §29; 2023 Acts, ch 19, §2188; 2023 Acts, ch 85,
§1, 2

Referred to in §8D.13

Department designated as state highway safety agency to receive federal funds; Executive Order No. 23, June 9, 1986
Subsection 2 amended

NEW subsections 10 — 12

80.6 Employees and peace officers — salaries and compensation.

1. The commissioner shall employ personnel as may be required to properly discharge
the duties of the department.

2. The commissioner may delegate to the peace officers of the department such additional
duties in the enforcement of this chapter as the commissioner may deem proper and
incidental to the duties now imposed upon them by law.

3. a. The salaries of peace officers and employees of the department and the expenses
of the department shall be provided for by a legislative appropriation. The compensation of
peace officers of the department shall be fixed according to grades as to rank and length of
service by the commissioner with the approval of the department of administrative services,
unless covered by a collective bargaining agreement that provides otherwise.

b. The peace officers shall be paid additional compensation in accordance with the
following formula:

(1) When peace officers have served for a period of five years, their compensation then
being paid shall be increased by the sum of twenty-five dollars per month beginning with the
month succeeding the foregoing described five-year period;

(2) When peace officers have served for a period of ten years, their compensation then
being paid shall be increased by the sum of twenty-five dollars per month beginning with the
month succeeding the foregoing described ten-year period, such sums being in addition to
the increase provided herein to be paid after five years of service;

(3) When peace officers have served for a period of fifteen years, their compensation then
being paid shall be increased by the sum of twenty-five dollars per month beginning with the
month succeeding the foregoing described fifteen-year period, such sums being in addition
to the increases previously provided for herein;

(49) When peace officers have served for a period of twenty years, their compensation then
being paid shall be increased by the sum of twenty-five dollars per month beginning with the
month succeeding the foregoing described twenty-year period, such sums being in addition
to the increases previously provided for herein.

c. While on active duty, each peace officer shall also receive a flat daily sum as fixed by
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the commissioner for meals unless the amount of the flat daily sum is covered by a collective
bargaining agreement that provides otherwise.

d. A collective bargaining agreement entered into between the state and a state employee
organization under chapter 20 made final after July 1, 1977, shall not include any pay
adjustment to longevity pay authorized under this section.

e. Peace officers of the department excluded from the provisions of chapter 20 who are
injured in the line of duty shall receive paid time off in the same manner as provided to
peace officers of the department covered by a collective bargaining agreement entered into
between the state and the employee organization representing such covered peace officers
under chapter 20.

4. Should a peace officer become incapacitated for duty as a natural and proximate result
of an injury, disease, or exposure incurred or aggravated while in the actual performance
of duty at some definite time or place, the peace officer shall, upon being found to be
temporarily incapacitated following an examination by a workers’ compensation physician
or other approved physician be entitled to receive the peace officer’s fixed pay and
allowances, without using the peace officer’s sick leave, until reexamined by a workers’
compensation physician or other approved physician or examined by the medical board
provided for in section 97A.5, and found to be fully recovered or permanently disabled.
In addition, a peace officer found to be temporarily incapacitated under this subsection
shall be credited with any sick leave used prior to the determination that the peace officer
was temporarily incapacitated under this subsection for the period of time sick leave was
used. For purposes of this subsection, “disease” shall mean as described in section 97A.6,
subsection 5.

[C27, 31, §5017-al; C35, §5018-g9; C39, §1225.12; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79,
81, §80.8]

98 Acts, ch 1074, §5; 2001 Acts, ch 10, §1; 2001 Acts, ch 190, §18; 2005 Acts, ch 35, §3; 2008
Acts, ch 1032, §166; 2010 Acts, ch 1167, §1; 2019 Acts, ch 24, §104

C2020, §80.6

Referred to in §97A.1
Former §80.6 transferred to §80.16; 2019 Acts, ch 24, §104

80.6A Peace officers — health insurance.

1. a. Notwithstanding any provision to the contrary, peace officers employed within the
department who are not covered under a collective bargaining agreement but who were at
any time eligible to be enrolled in the group health insurance plan that is negotiated under
chapter 20 between the state and the state police officers council labor union and who elect
to participate in a group health insurance plan provided by the state, shall only be permitted
to participate in the group health insurance plan that is negotiated under chapter 20 between
the state and the state police officers council labor union for peace officers subject to the
requirements of this section. In addition, a peace officer who was covered under a collective
bargaining agreement and who becomes a manager or supervisor and is no longer covered by
the agreement shall not lose group health insurance benefits as provided by the agreement.

b. Notwithstanding any provision to the contrary, beginning January 1, 2021, a peace
officer or surviving spouse who is participating in a group health insurance plan shall have
the option, upon retirement or approval for death benefits for an eligible surviving spouse, to
participate in the group health insurance plan that is negotiated under chapter 20 between
the state and the state police officers council labor union pursuant to section 509A.13 subject
to the requirements of this section.

2. The department shall be authorized to retain any savings to the department for peace
officers participating in the group health insurance plan pursuant to subsection 1 from
moneys appropriated to the department.

2021 Acts, ch 183, §22, 25, 26; 2022 Acts, ch 1021, §25

Section applies retroactively to January 1, 2021; 2021 Acts, ch 183, §26

80.7 Railway special agents. Transferred to §80.25; 2019 Acts, ch 24, §104.
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80.8 Employees and peace officers — salaries and compensation. Transferred to §80.6;
2019 Acts, ch 24, §104.

80.9 Duties of department — duties and powers of peace officers — state
patrol. Transferred to §80.5; 2019 Acts, ch 24, §104.

80.9A Authority and duties of peace officers of the department.

1. A peace officer of the department when authorized by the commissioner shall have and
exercise all the powers of any other peace officer of the state.

2. When a peace officer of the department is acting in cooperation with any other local
peace officer, or county attorney in general criminal investigation work, or when acting on a
special assignment by the commissioner, the jurisdiction of the peace officer is statewide.

3. A peace officer may administer oaths, acknowledge signatures, and take voluntary
testimony pursuant to the peace officer’s duties as provided by law.

4. An authorized peace officer of the department designated to conduct examinations,
investigations, or inspections and enforce the laws relating to controlled or counterfeit
substances shall have all the authority of other peace officers and may arrest a person
without warrant for offenses under this chapter committed in the peace officer’s presence
or, in the case of a felony, if the peace officer has probable cause to believe that the person
arrested has committed or is committing such offense. A peace officer of the department
shall have the same authority as other peace officers to seize controlled or counterfeit
substances or articles used in the manufacture or sale of controlled or counterfeit substances
which they have reasonable grounds to believe are in violation of law. Such controlled or
counterfeit substances or articles shall be subject to forfeiture.

5. In more particular, the duties of a peace officer shall be as follows:

a. To enforce all state laws.

b. To enforce all laws relating to traffic on the public highways of the state, including
those relating to the safe and legal operation of passenger cars, motorcycles, motor trucks
and buses; to see that proper safety rules are observed; and to give first aid to the injured.

c. To investigate all fires; to apprehend persons suspected of arson; to enforce all safety
measures in connection with the prevention of fires; and to disseminate fire-prevention
education.

6. A peace officer of the department shall not exercise the general powers of a peace
officer within the limits of any city, except as follows:

a. When so ordered by the direction of the governor.

b. When request is made by the mayor of any city, with the approval of the commissioner.

c. When request is made by the sheriff or county attorney of any county with the approval
of the commissioner.

d. While in the pursuit of law violators or in investigating law violations.

e. While making any inspection provided by this chapter, or any additional inspection
ordered by the commissioner.

f. When engaged in the investigating and enforcing of fire and arson laws.

g. When engaged in the investigation and enforcement of laws relating to narcotic,
counterfeit, stimulant, and depressant drugs.

h. When engaged in the investigation of crimes and the enforcement of laws relating to
cyber-crime.

7. The limitations specified in subsection 6 shall in no way be construed as a limitation on
the power of peace officers when a public offense is being committed in their presence.

8. a. A peace officer of the department, when authorized by the commissioner, may act in
concert with, under the direction of, or otherwise serve as a state actor for an officer or agent
of the federal government.

b. If serving as a state actor for an officer or agent of the federal government as provided in
paragraph “a”, the peace officer shall be considered acting within the scope of the employee’s
office or employment as defined in section 669.2, subsection 1.

2008 Acts, ch 1031, §88; 2009 Acts, ch 88, §15; 2021 Acts, ch 80, §30; 2021 Acts, ch 166, §29

Referred to in §9B.17, 80B.13



1I-7 DEPARTMENT OF PUBLIC SAFETY, §80.13

80.9B Human immunodeficiency virus-related information.

1. The provisions of chapter 141A do not apply to the entry of human immunodeficiency
virus-related information by criminal or juvenile justice agencies, as defined in section 692.1,
into the Iowa criminal justice information system or the national crime information center
system.

2. The provisions of chapter 141A also do not apply to the transmission of the same
information from either or both information systems to criminal or juvenile justice agencies.

3. The provisions of chapter 141A also do not apply to the transmission of the same
information from either or both information systems to employees of state correctional
institutions subject to the jurisdiction of the department of corrections, employees of secure
facilities for juveniles subject to the jurisdiction of the department of health and human
services, and employees of city and county jails, if those employees have direct physical
supervision over inmates of those facilities or institutions.

4. Human immunodeficiency virus-related information shall not be transmitted
over the police radio broadcasting system under chapter 693 or any other radio-based
communications system.

5. An employee of an agency receiving human immunodeficiency virus-related
information under this section who communicates the information to another employee
who does not have direct physical supervision over inmates, other than to a supervisor of
an employee who has direct physical supervision over inmates for the purpose of conveying
the information to such an employee, or who communicates the information to any person
not employed by the agency or uses the information outside the agency is guilty of a class
“D” felony.

6. The commissioner shall adopt rules regarding the transmission of human
immunodeficiency virus-related information including provisions for maintaining
confidentiality of the information. The rules shall include a requirement that persons
receiving information from the Iowa criminal justice information system or the national
crime information center system receive training regarding confidentiality standards
applicable to the information received from the system.

7. The commissioner shall develop and establish, in cooperation with the department
of corrections and the department of health and human services, training programs and
program criteria for persons receiving human immunodeficiency virus-related information
through the Iowa criminal justice information system or the national crime information
center system.

2008 Acts, ch 1031, §89; 2023 Acts, ch 19, §42
Referred to in §8D.13, 139A.19, 141A.9
Subsections 3 and 7 amended

80.10 Peace officers short course. Repealed by 2005 Acts, ch 35, §32.

80.11 Course of instruction.

The course of instruction for peace officers of the department shall, at a minimum, be
equal to the course of instruction required by the Iowa law enforcement academy pursuant
to chapter 80B.

[C39, §1225.15; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.11]

2005 Acts, ch 35, §9

80.12 Attendance at short course. Repealed by 2005 Acts, ch 35, §32.

80.13 Training schools.

The commissioner may hold a training school for peace officer candidates or for peace
officers of the department, and may send to recognized training schools peace officers of the
department as the commissioner may deem advisable. The candidate shall pay one-third of
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the costs of such school of training, and the remaining costs shall be paid by the department.
The department may pay for all or a portion of the candidate’s share of the costs.

[C27, 31, §5017-al; C35, §5018-g10; C39, §1225.17; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77,
79, 81, §80.13]

2005 Acts, ch 35, §10; 2010 Acts, ch 1031, §416

Referred to in §97A.3

80.14 Diplomas.

To each person satisfactorily completing the course of study prescribed, an appropriate
certificate or diploma shall be issued.

[C39, §1225.18; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.14]

80.15 Examination — oath — probation — discipline — dismissal.

1. An applicant to be a peace officer in the department shall not be appointed as a peace
officer until the applicant has passed a satisfactory physical and mental examination. In
addition, the applicant must be a citizen of the United States and be not less than twenty-two
years of age. However, an applicant applying for assignment to provide protection and
security for persons and property on the grounds of the state capitol complex or a peace
officer candidate shall not be less than eighteen years of age. The mental examination
shall be conducted under the direction or supervision of the commissioner and may be
oral or written or both. An applicant shall take an oath on becoming a peace officer of the
department, to uphold the laws and Constitution of the United States and Constitution of the
State of Iowa.

2. During the period of twelve months after appointment, a peace officer of the department
is subject to dismissal at the will of the commissioner. After the twelve months’ service, a
peace officer of the department, who was appointed after having passed the examinations,
is not subject to dismissal, suspension, disciplinary demotion, or other disciplinary action
resulting in the loss of pay unless charges have been filed with the department of inspections,
appeals, and licensing and a hearing held by the employment appeal board created by section
10A.601, if requested by the peace officer, at which the peace officer has an opportunity to
present a defense to the charges. The decision of the appeal board is final, subject to the
right of judicial review in accordance with the terms of the Iowa administrative procedure
Act, chapter 17A. However, these procedures as to dismissal, suspension, demotion, or other
discipline do not apply to a peace officer who is covered by a collective bargaining agreement
which provides otherwise, and do not apply to the demotion of a division head to the rank
which the division head held at the time of appointment as division head, if any. A division
head who is demoted has the right to return to the rank which the division head held at the
time of appointment as division head, if any.

3. All rules, except employment provisions negotiated pursuant to chapter 20, regarding
the enlistment, appointment, and employment affecting the personnel of the department shall
be established by the commissioner in consultation with the director of the department of
administrative services, subject to approval by the governor.

[C27, 31, §5017-al; C35, §5018-g3, -g5; C39, §1225.19; C46, 50, 54, 58, 62, 66, 71, 73, 75,
77, 79, 81, §80.15]

86 Acts, ch 1245, §241; 88 Acts, ch 1235, §2; 98 Acts, ch 1074, §7; 2003 Acts, ch 44, §114;
2003 Acts, ch 145, §286; 2005 Acts, ch 35, §11; 2020 Acts, ch 1062, §20; 2023 Acts, ch 19,

§1738
Referred to in §20.3, 80.25A, 97A.1, 97A.3
Subsection 2 amended

80.16 Impersonating peace officer or employee — uniform.

Any person who impersonates a peace officer or employee of the department, or wears a
uniform likely to be confused with the official uniform of any such officer or employee, with
intent to deceive anyone, shall be guilty of a simple misdemeanor.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.6]

98 Acts, ch 1074, §4; 2005 Acts, ch 35, §2; 2019 Acts, ch 24, §104

C2020, §80.16
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80.17 General allocation of duties. Transferred to §80.4; 2019 Acts, ch 24, §104.

80.18 Expenses and supplies — reimbursement.

1. The commissioner shall provide peace officers of the department when on duty, with
suitable uniforms, subsistence, arms, equipment, quarters, and other necessary supplies,
and also the expense and means of travel and boarding, according to rules adopted by the
commissioner, and as may be provided by appropriation.

2. The department may expend moneys from the support allocation of the department
as reimbursement for replacement or repair of personal items of the department’s peace
officers or employees damaged or destroyed during a peace officer’s or employee’s course of
employment. However, the reimbursement shall not exceed the greater of one hundred fifty
dollars or the amount agreed to under the collective bargaining agreement for each item. The
department shall adopt rules in accordance with chapter 17A to administer this subsection.

[SS15, §65-c; C24, §13408; C27, 31, §5017-al, 13408; C35, §5018-g7, 13408; C39, §1225.22;
C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.18]

89 Acts, ch 317, §23; 2005 Acts, ch 35, §13; 2018 Acts, ch 1041, §21

Referred to in §452A.76

80.19 Public safety education.

1. The commissioner may cooperate with any recognized agency in the education of the
public in highway safety.

2. Any recognized agency receiving appropriations of state money for public safety
shall annually file with the auditor of state an itemized statement of all its receipts and
expenditures.

[C39, §1225.23; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.19]

2005 Acts, ch 35, §14

80.20 Divisional headquarters.

The commissioner may, subject to the approval of the governor, establish divisional
headquarters at various places in the state. Supervisory officers may be at all times on duty
in each district headquarters.

[C39, §1225.24; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.20]

2005 Acts, ch 35, §15

80.21 Fees and rewards.

No fees or rewards shall be retained personally by members of the department in addition
to their salaries, and any such fees or rewards earned by any members of said department
shall be credited to the fund as herein provided to pay the expenses of this department. All
salaries herein provided for and all expenses incurred under the provisions of this chapter
shall be allowed and audited in the same manner as in other state offices, and shall be payable
out of moneys hereafter appropriated.

[C27, 31, §5017-al; C35, §5018-g11; C39, §1225.25; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77,
79, 81, §80.21]

80.22 Prohibition on other departments.

All other departments and bureaus of the state are hereby prohibited from employing
special peace officers or conferring upon regular employees any police powers to enforce
provisions of the statutes which are specifically reserved by 1939 Iowa Acts, ch. 120, to the
department of public safety. But the commissioner of public safety shall, upon the requisition
of the attorney general, from time to time assign for service in the department of justice such
of its officers, not to exceed six in number, as may be requisitioned by the attorney general
for special service in the department of justice, and when so assigned such officers shall be
under the exclusive direction and control of the attorney general.

[C24, 27, 31, 35, §1340.7; C39, §1225.26; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.22]

2003 Acts, ch 44, §29; 2006 Acts, ch 1010, §43
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80.23 Special state agents — meaning.

If the term “special state agents” is used in the Code in connection with law enforcement,
the term shall be construed to mean a peace officer of the department.

[C39, §1225.27; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.23]

2005 Acts, ch 35, §16

80.24 Industrial disputes.

A peace officer of the department shall not be used or called upon for service within any
municipality involving an industrial dispute unless a threat of imminent violence exists, and
then only either by order of the governor or on the request of the chief executive officer of
the municipality or the sheriff of the county where the threat of imminent violence exists if
such request is approved by the governor.

[C39, §1225.28; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.24]

2005 Acts, ch 35, §17; 2006 Acts, ch 1034, §1, 3

80.25 Railway special agents.

The commissioner of public safety may appoint as special agent any person who is regularly
employed by a common carrier by rail to protect the property of said common carrier, its
patrons, and employees. Such special agents shall not receive any compensation from the
state.

[C39, §1225.11; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §80.7]

2019 Acts, ch 24, §104

C2020, §80.25

80.25A Gaming operations investigation and enforcement.

The commissioner of public safety shall direct the chief of the division of criminal
investigation to establish a subdivision to be the primary criminal investigative and
enforcement agency for the purpose of enforcement of chapters 99D, 99E, and 99F. The
commissioner of public safety shall appoint or assign other agents to the division as
necessary to enforce chapters 99D, 99E, and 99F. All enforcement officers, assistants, and
agents of the division are subject to section 80.15 except clerical workers.

83 Acts, ch 187, §30; 89 Acts, ch 67, §19; 2005 Acts, ch 35, §31; 2019 Acts, ch 132, §24, 45,
46

Referred to in §99D.14, 99F.10

80.26 Designation by department of administrative services.

Notwithstanding the use of the designations “enforcement officer”, “officer”, “gaming
enforcement officer”, and “special agent” in this chapter and chapters 97A, 97B, 99D,
and 99F, nothing shall prohibit the department of administrative services from officially
designating gaming enforcement officers or special agents by another class title for purposes
of identifying job classifications. Any official class title designation made by the department
of administrative services shall not create or establish any new employee rights with respect
to promotional opportunities, compensation, or benefits, or establish any connection that
does not exist as of July 1, 2010, between the designation of gaming enforcement officer
and any existing job classifications, including special agents, as a result of a change in
designation.

2010 Acts, ch 1039, §1

Legislative intent and construction; 2010 Acts, ch 1039, §2

80.27 Drug law enforcement by department. Repealed by 2005 Acts, ch 35, §32. See
§80.5.

80.28 Statewide interoperable communications system board — established —
members.

1. A statewide interoperable communications system board is established, under
the joint purview of the department and the state department of transportation. The
board shall develop, implement, and oversee policy, operations, and fiscal components of
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communications interoperability efforts at the state and local level, and coordinate with
similar efforts at the federal level, with the ultimate objective of developing and overseeing
the operation of a statewide integrated public safety communications interoperability
system. For the purposes of this section and section 80.29, “interoperability” means the
ability of public safety and public services personnel to communicate and to share data on
an immediate basis, on demand, when needed, and when authorized.

2. The board shall consist of nineteen voting members, as follows:

a. The following members representing state agencies:

(1) One member representing the department of public safety.

(2) One member representing the state department of transportation.

(3) One member representing the department of homeland security and emergency
management.

(4) One member representing the department of corrections.

(5) One member representing the department of natural resources.

(6) One member representing the department of health and human services.

(7) One member representing the office of the chief information officer created in section
8B.2.

(8) One member representing the Iowa law enforcement academy created in section
80B.4.

b. The governor shall solicit and consider recommendations from professional or
volunteer organizations in appointing the following members:

(1) Two members who are representatives from municipal police departments.

(2) Two members who are representatives of sheriff’s offices.

(3) Two members who are representatives from fire departments. One of the members
shall be a volunteer fire fighter and the other member shall be a paid fire fighter.

(49) Two members who are law communication center managers employed by state or
local government agencies.

(5) One member representing local emergency management coordinators.

(6) One member representing emergency medical service providers.

(7) One at-large member.

3. In addition to the voting members, the board membership shall include four members
of the general assembly with one member designated by each of the following: the
majority leader of the senate, the minority leader of the senate, the speaker of the house
of representatives, and the minority leader of the house of representatives. A legislative
member serves for a term as provided in section 69.16B in an ex officio, nonvoting capacity
and is eligible for per diem and expenses as provided in section 2.10.

4. The voting members of the board shall be appointed in compliance with sections
69.16 and 69.16A. Members shall elect a chairperson and vice chairperson from the board
membership, who shall serve two-year terms. The members appointed by the governor
shall be appointed to three-year staggered terms and the terms shall commence and end
as provided by section 69.19. If a vacancy occurs among the voting members, a successor
shall be appointed to serve the unexpired term. A successor shall be appointed in the same
manner and subject to the same qualifications as the original appointment to serve the
unexpired term. The voting members of the board are entitled to receive reimbursement
for actual expenses incurred while engaged in the performance of official duties from funds
appropriated to the department of public safety and the state department of transportation
for that purpose. The departments shall enter into an agreement to provide administrative
assistance and support to the board.

2007 Acts, ch 90, §1; 2009 Acts, ch 14, §1 - 4; 2009 Acts, ch 165, §1, 4; 2013 Acts, ch 29, §41;

2015 Acts, ch 120, §38; 2023 Acts, ch 19, §43
Referred to in §29C.23, 34A.11, 80.29
Subsection 2, paragraph a, subparagraph (6) amended

80.29 Board duties.
The statewide interoperable communications system board established in section 80.28
shall:
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1. Implement and maintain organizational and operational elements of the board,
including staffing and program activity.

2. Review and monitor communications interoperability performance and service levels
on behalf of agencies.

3. Establish, monitor, and maintain appropriate policies and protocols to ensure that
interoperable communications systems function properly.

4. Allocate and oversee state appropriations or other funding received for interoperable
communications.

5. Identify sources for ongoing, sustainable, longer-term funding for communications
interoperability projects, including available and future assets that will leverage resources
and provide incentives for communications interoperability participation, and develop and
obtain adequate funding in accordance with a communications interoperability sustainability
plan.

6. Develop and evaluate potential legislative solutions to address the funding and resource
challenges of implementing statewide communications interoperability initiatives.

7. Develop a statewide integrated public safety communications interoperability system
that allows for shared communications systems and costs, takes into account infrastructure
needs and requirements, improves reliability, and addresses liability concerns of the shared
network.

8. Investigate data and video interoperability systems.

9. Expand, maintain, and fund consistent, periodic training programs for current
communications systems and for the statewide integrated public safety communications
interoperability system as it is implemented.

10. Expand, maintain, and fund stakeholder education, public education, and public
official education programs to demonstrate the value of short-term communications
interoperability solutions, and to emphasize the importance of developing and funding
long-term solutions, including implementation of the statewide integrated public safety
communications interoperability system.

11. Identify, promote, and provide incentives for appropriate collaborations and
partnerships among government entities, agencies, businesses, organizations, and
associations, both public and private, relating to communications interoperability.

12. Provide incentives to support maintenance and expansion of regional efforts
to promote implementation of the statewide integrated public safety communications
interoperability system.

13. In performing its duties, consult with representatives of private businesses,
organizations, and associations on technical matters relating to data, video, and
communications interoperability; technological developments in private industry; and
potential collaboration and partnership opportunities.

14. Submit a report by January 1, annually, to the members of the general assembly
regarding communications interoperability efforts, activities, and effectiveness at the local
and regional level, and shall include a status report regarding the development of a statewide
integrated public safety communications interoperability system, and funding requirements
relating thereto.

2007 Acts, ch 90, §2

Referred to in §80.28

80.30 Individual qualifications. Repealed by 2005 Acts, ch 35, §32.

80.31 and 80.32 Reserved.

80.33 Access to drug records by peace officers.

A person required by law to keep records, and a carrier maintaining records with respect
to any shipment containing any controlled or counterfeit substances shall, upon request of
an authorized peace officer of the department designated by the commissioner, permit such
peace officer at reasonable times to have access to and copy such records. For the purpose
of examining and verifying such records, an authorized peace officer of the department
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designated by the commissioner, may enter at reasonable times any place or vehicle in which
any controlled or counterfeit substance is held, manufactured, dispensed, compounded,
processed, sold, delivered, or otherwise disposed of and inspect such place or vehicle and
the contents of such place or vehicle. For the purpose of enforcing laws relating to controlled
or counterfeit substances, and upon good cause shown, a peace officer of the department
shall be allowed to inspect audits and records in the possession of the board of pharmacy.

[C71, 73, 75, 77, 79, 81, §80.33]

2005 Acts, ch 35, §18; 2006 Acts, ch 1010, §44; 2007 Acts, ch 10, §7

80.34 Peace officer — authority. Repealed by 2008 Acts, ch 1031, §94. See §80.9A.
80.35 Transition. Repealed by 2005 Acts, ch 35, §32.

80.36 Maximum age.

A person shall not be employed as a peace officer in the department after attaining sixty-five
years of age.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, §97A.6(1, b); C81, §80.36]

92 Acts, ch 1232, §503; 98 Acts, ch 1183, §107; 2002 Acts, ch 1135, §1; 2005 Acts, ch 35, §20

80.37 Reimbursement of defense costs. Repealed by 2016 Acts, ch 1049, §2; 2016 Acts,
ch 1138, §29. See §80F.2.

80.38 Reserved.

80.39 Disposition of personal property.

1. Personal property, except for motor vehicles subject to sale pursuant to section 321.89,
and seizable property subject to disposition pursuant to chapter 809 or 809A, which personal
property is found or seized by, turned in to, or otherwise lawfully comes into the possession
of the department or a local law enforcement agency and which the department or agency
does not own, shall be disposed of pursuant to this section. If by examining the property
the owner or lawful custodian of the property is known or can be readily ascertained, the
department or agency shall notify the owner or custodian by certified mail directed to the
owner'’s or custodian’s last known address, as to the location of the property. If the identity
or address of the owner cannot be determined, notice by one publication in a newspaper of
general circulation in the area where the property was found is sufficient notice. A published
notice may contain multiple items.

2. The department or agency may return the property to a person if that person or the
person’s representative does all of the following:

a. Appears at the location where the property is located.

b. Provides proper identification.

c. Demonstrates ownership or lawful possession of the property to the satisfaction of the
department or agency.

3. After ninety days following the mailing or publication of the notice required by this
section, or if the owner or lawful custodian of the property is unknown or cannot be readily
determined, or the department or agency has not turned the property over to the owner, the
lawful custodian, or the owner’s or custodian’s representative, the department or agency may
dispose of the property in any lawful way, including but not limited to the following:

a. Selling the property at public auction with the proceeds, less department or agency
expenses, going to the general fund of the state if sold by the department, the rural services
fund if sold by a county agency, and the general fund of a city if sold by a city agency; however,
the department or agency shall be reimbursed from the proceeds for the reasonable expenses
incurred in selling the property at the auction.

b. Retaining the property for the department’s or agency’s own use.

c. Giving the property to another agency of government.

d. Giving the property to an appropriate charitable organization.

e. Destroying the property.
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4. Except when a person appears in person or through a representative within the time
periods set by this section, and satisfies the department or agency that the person is the owner
or lawful custodian of the property, disposition of the property shall be at the discretion of the
department or agency. The department or agency shall maintain the receipt and disposition
records for all property processed under this section. Good faith compliance with this section
is a defense to any claim or action at law or in equity regarding the disposition of the property.

84 Acts, ch 1154, §1; 85 Acts, ch 201, §1; 86 Acts, ch 1140, §1; 86 Acts, ch 1237, §4; 96 Acts,

ch 1133, §39; 2000 Acts, ch 1203, §1; 2005 Acts, ch 35, §21
Referred to in §331.652, 364.22

80.40 Bureau of cyber-crime.

1. The bureau of cyber-crime is established within the division of criminal investigation of
the department. The purpose of the bureau is to investigate crimes with a nexus to the internet
or computer technology including but not limited to crimes involving child exploitation and
cyber intrusion.

2. The bureau of cyber-crime shall have the authority to conduct investigations and
perform forensic analyses of criminal cases involving computer technology and to provide
assistance to governmental agencies involved in the investigation of cyber-crime.

2021 Acts, ch 166, §30

80.41 Highway safety patrol fund — future repeal. Repealed by 99 Acts, ch 202, §27.

80.42 Sick leave benefits fund.

1. A sick leave benefits fund is established in the office of the treasurer of state under
the control of the department of public safety. The moneys annually credited to the fund
are appropriated to the department to pay health and life insurance monthly premium costs
for retired departmental employees and beneficiaries who are eligible to receive benefits for
accrued sick leave under the collective bargaining agreement with the state police officers
council or pursuant to section 70A.23.

2. Notwithstanding section 12C.7, subsection 2, interest or earnings on moneys credited to
the sick leave benefits fund shall be credited to the sick leave benefits fund. Notwithstanding
section 8.33, moneys credited to the sick leave benefits fund at the end of a fiscal year shall
not revert to any other fund but shall remain in the fund for purposes of the fund.

3. Notwithstanding section 8.39, if funds are needed to pay monthly premium costs as
provided for in subsection 1, sufficient funds may be transferred and credited to the sick
leave benefits fund from any moneys appropriated to the department.

2001 Acts, ch 186, §17

80.43 Gaming enforcement — revolving fund.

1. A gaming enforcement revolving fund is created in the state treasury under the control
of the department. The fund shall consist of fees collected and deposited into the fund paid
by licensees pursuant to section 99D.14, subsection 2, paragraph “b”, fees and costs paid by
applicants pursuant to section 99E.4, subsection 4, and fees paid by licensees pursuant to
section 99F. 10, subsection 4, paragraph “b”. All costs for agents and officers plus any direct
support costs for such agents and officers of the division of criminal investigation’s racetrack,
excursion boat, gambling structure, and internet fantasy sports contests as defined in section
99E.1 enforcement activities shall be paid from the fund as provided in appropriations made
for this purpose by the general assembly.

2. To meet the department’s cash flow needs, the department may temporarily use funds
from the general fund of the state to pay expenses in excess of moneys available in the
revolving fund if those additional expenditures are fully reimbursable and the department
reimburses the general fund of the state and ensures all moneys are repaid in full by the
close of the fiscal year. Because any general fund moneys used shall be fully reimbursed,
such temporary use of funds from the general fund of the state shall not constitute an
appropriation for purposes of calculating the state general fund expenditure limitation
pursuant to section 8.54.



1I-15 DEPARTMENT OF PUBLIC SAFETY, §80.45A

3. Section 8.33 does not apply to any moneys credited or appropriated to the revolving
fund from any other fund and, notwithstanding section 12C.7, subsection 2, earnings or
interest on moneys deposited in the revolving fund shall be credited to the revolving fund.

2010 Acts, ch 1190, §23; 2012 Acts, ch 1134, §14, 21; 2019 Acts, ch 132, §25, 45, 46
Referred to in §99D.14, 99E.4, 99F.10

80.44 Public safety interoperable and broadband communications fund.

1. A statewide public safety interoperable and broadband communications fund is
established in the office of the treasurer of state under the control of the department of
public safety. Any moneys annually appropriated, granted, or credited to the fund, including
any federal moneys, are appropriated to the department of public safety for the planning
and development of a statewide public safety interoperable and broadband communications
system.

2. Notwithstanding section 12C.7, subsection 2, interest and earnings on moneys
deposited in the fund shall be credited to the fund. Notwithstanding section 8.33, moneys
remaining in the fund at the end of the fiscal year shall not revert to any other fund but shall
remain available to be used for the purposes specified in subsection 1.

2013 Acts, ch 139, §37, 39

80.45 Office to combat human trafficking.

1. An office to combat human trafficking is established within the department. The
purpose of the office is to oversee and coordinate efforts to combat human trafficking in this
state.

2. The commissioner shall appoint a coordinator to staff the office. Additional staff may
be hired, subject to the availability of funding.

3. The office shall do all of the following:

a. Serve as a point of contact for activities to combat human trafficking in this state.

b. Consult with and work jointly with other governmental agencies and nongovernmental
or community organizations that have expertise in the areas of human trafficking prevention,
victim protection and assistance, law enforcement, and prosecution for the purpose of
combatting human trafficking in this state.

c. Develop a strategy to collect and maintain criminal history data on incidents related to
human trafficking.

d. Develop a strategy for sharing victim and offender data among governmental agencies.

e. Apply for or assist other governmental agencies, as assistance is needed, to apply
for grants to support human trafficking enforcement, prosecutions, trainings, and victim
services.

f. Research and recommend trainings to assist governmental agencies to identify and
respond appropriately to human trafficking victims.

g. Take other steps necessary to advance the purposes of the office.

h. By November 1, 2017, and annually thereafter, submit a written report to the general
assembly regarding the office’s activities related to combatting human trafficking and
occurrences of human trafficking within this state.

4. For purposes of this section, “human trafficking” means the same as defined in section
710A.1.

2016 Acts, ch 1077, §1; 2017 Acts, ch 29, §30

80.45A Human trafficking prevention training — lodging providers.

1. As used in this section, unless the context otherwise requires:

a. “Commissioner” means the commissioner of public safety or the commissioner’s
designee.

b. “Human trafficking” means the same as defined in section 710A.1.

c. “Lodging” means the same as defined in section 423A.2.

d. “Lodging provider” means the same as defined in section 423A.2.

e. “Lodging provider’s employee” means an individual who is employed by a lodging
provider, including an owner, operator, manager, and temporary employee.
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f.  “Public employee” means an individual employed by a public employer.

g. “Public employer” means the same as defined in section 20.3.

h. “Public funds” means the same as defined in section 12C.1.

i. “Temporary employee” means an individual who is employed by a temporary
employment firm to provide services to a lodging provider to supplement the lodging
provider’s workforce during absences, seasonal workloads, temporary skill or labor market
shortages, and for special assignments and projects.

j. “Temporary employment firm” means a person engaged in the business of employing
temporary employees.

2. Human trafficking prevention training.

a. Beginning January 1, 2022, a lodging provider may voluntarily complete and certify
to the commissioner that each of the lodging provider’s employees have completed human
trafficking prevention training.

b. The human trafficking prevention training may be developed and delivered to
lodging providers by the office to combat human trafficking, a governmental agency,
or nongovernmental or community organization that has expertise in the area of
human trafficking. The human trafficking prevention training must be approved by the
commissioner.

c. A lodging provider shall maintain training records for each of the lodging provider’s
employees pursuant to rules adopted by the commissioner.

3. Human trafficking prevention training content. The human trafficking prevention
training shall focus on the accurate and prompt identification and reporting of, or response
to, suspected human trafficking. The human trafficking prevention training shall include, at
a minimum, all of the following:

A general overview of human trafficking.

A general overview of state law on human trafficking.

The definition of human trafficking and the commercial exploitation of children.
Guidance on the difference between labor trafficking and sex trafficking.

Guidance on how to recognize potential human trafficking victims.

Guidance on how to recognize potential human traffickers.

Guidance on how to identify activities commonly associated with human trafficking.
Safe and effective responses to human trafficking situations, including but not limited
to how to report suspected human trafficking to proper law enforcement officials.

4. Certification by the commissioner. No later than December 31, 2021, the commissioner
shall develop and maintain all of the following to certify a lodging provider’s voluntary
completion of human trafficking prevention training:

a. A certification issued by the commissioner that a lodging provider may display, in an
area readily visible to the public, in the following areas of all lodging owned, operated, or
owned and operated by the lodging provider:

(1) The front entrance of the lodging.

(2) The check-in area of the lodging.

(3) Any internet site advertising or promoting the lodging.

b. An internet site, readily accessible to the public, that identifies lodging providers in
this state that are certified as having completed human trafficking prevention training. The
internet site shall be maintained by the department.

5. Certification for utilization of public funds.

a. Priorto expending or committing public funds for a purpose described in paragraph “c”,
a public employer or a public employee shall confirm a lodging provider’s current certification
status on the internet site maintained by the department pursuant to subsection 4, paragraph
“b”.

b. A certification issued pursuant to subsection 4, paragraph “a” shall be valid for three
years from the date the commissioner issues the certification to a lodging provider.

c. If alodging provider is not certified as having completed human trafficking prevention
training pursuant to subsection 4, paragraph “a”, a public employer and a public employee
shall not use public funds for any of the following purposes:

SRThe A0 TR



1I-17 DEPARTMENT OF PUBLIC SAFETY, §80.48

(1) To procure lodging that is owned, operated, or owned and operated by the lodging
provider.

(2) To procure space or services for a conference, meeting, or banquet located at a site
where lodging is available that is owned, operated, or owned and operated by the lodging
provider.

(3) To host a conference, meeting, or banquet at a site where lodging is available that is
owned, operated, or owned and operated by the lodging provider.

d. This section applies to all public funds expended for a purpose described in paragraph
“c” on or after January 1, 2022.

6. Immunity. A lodging provider’s employee who acts in good faith shall be immune
from civil liability for reporting suspected human trafficking activities to any law enforcement
official.

7. Rules. The commissioner shall adopt rules pursuant to chapter 17A as necessary to
implement and administer this chapter.

2020 Acts, ch 1112, §1; 2021 Acts, ch 76, §14

80.46 Public safety support trust fund.

1. A public safety support trust fund is established in the state treasury under the control
of the department. The department may receive and accept donations, grants, loans, and
contributions in accordance with section 565.3 from any public or private source for deposit
into the trust fund. Moneys credited to the trust fund are appropriated to the department for
the purpose of supporting the activities of the department.

2. Notwithstanding section 8.33, moneys in the trust fund shall not revert.
Notwithstanding section 12C.7, subsection 2, interest or earnings on moneys deposited in
the trust fund shall be credited to the trust fund.

2018 Acts, ch 1168, §19

80.47 Public safety survivor benefits fund.

1. A public safety survivor benefits fund is established in the state treasury under the
control of the department. The fund shall consist of moneys transferred to the fund pursuant
to section 99G.39 and any other moneys appropriated to or deposited in the fund. Moneys in
the fund are appropriated to the department for the purposes set forth in subsection 2.

2. a. Of the moneys credited to the fund in a fiscal year, the department shall distribute
fifty percent in the form of grants to nonprofit organizations that provide resources to assist
surviving families of eligible peace officers killed in the line of duty in paying costs associated
with accident or health care coverage pursuant to section 509A.13C. In awarding such grants,
the department shall give first consideration to concerns of police survivors, inc., and similar
nonprofit organizations providing such resources.

b. Of the moneys credited to the fund in a fiscal year, the department shall distribute
fifty percent in the form of grants to nonprofit organizations that provide resources to assist
surviving families of eligible fire fighters killed in the line of duty in paying costs associated
with accident or health care coverage pursuant to section 509A.13C. In awarding such
grants, the department shall give first consideration to Iowa professional fire fighters, inc.,
and similar nonprofit organizations providing such resources.

3. Notwithstanding section 8.33, moneys in the fund that remain unencumbered or
unobligated at the close of a fiscal year shall not revert but shall remain available for
expenditure for the purposes designated. Notwithstanding section 12C.7, subsection 2,
interest or earnings on moneys in the fund shall be credited to the fund.

2019 Acts, ch 163, §38

Referred to in §99G.39

80.48 Public safety equipment fund.

1. A public safety equipment fund is created in the state treasury under the control of
the department. The fund shall consist of moneys appropriated to or deposited in the fund.
Moneys in the fund are appropriated to the department for the purchase, maintenance,
and replacement of equipment used by the department, including any installation and
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licensing costs. The department is authorized to designate moneys in the fund for the future
purchase, maintenance, and replacement of equipment used by the department, including
any installation and licensing costs.

2. Notwithstanding section 8.33, moneys in the fund that remain unencumbered or
unobligated at the close of a fiscal year shall not revert but shall remain available for
expenditure for the purposes designated. Notwithstanding section 12C.7, subsection 2,
interest or earnings on moneys in the fund shall be credited to the fund.

3. The department shall submit a report to the co-chairpersons and ranking members of
the joint appropriations subcommittee on the justice system and to the legislative services
agency on or before December 31 of each year which shall contain all of the following:

a. Alist of all expenditures from the fund made in the previous fiscal year.

b. The amount of moneys in the fund carried over from the previous fiscal year to
the current fiscal year and how the department plans to use those moneys, including any
expenditures in the current fiscal year.

c. The amount of moneys in the fund the department intends to carry over from the current
fiscal year to the next fiscal year and how the department plans to use those moneys.

d. Alist of all the sources of moneys deposited in the fund in the previous fiscal year.

2021 Acts, ch 184, §1; 2022 Acts, ch 1146, §22

CHAPTER 80A
PRIVATE INVESTIGATIVE AGENCIES AND SECURITY AGENTS

Referred to in §556.11, 724.4B, 724.6, 811.8, 811.12

80A.1 Definitions. 80A.10A Licensee’s proof of financial
80A.2 Persons exempt. responsibility.
80A.3 License required. 80A.11 Written report.
80A.3A Notification of and registration 80A.12 Refusal, suspension, or
with local law enforcement. 80A.13 Cafsggga;t\;g;bon requirements

28:; II:}cense requirements. 80A.14 Deposit of fees.

. icensee fee. 80A 15 Rules.
80A.6 Display of license. S0A.16 Penalties.
80A.7 Identification cards. 80A.16A  Civil liability of bail enforcement
80A.8 Duplicate license. agents.
80A.9 Badges — uniforms. 80A.17 Confidential records.
80A.10 Licensee’s bond. 80A.18 Reciprocity — fee.

80A.1 Definitions.

As used in this chapter unless the context otherwise requires:

1. “Bail enforcement agent” means a person engaged in the bail enforcement business,
including licensees and persons engaged in the bail enforcement business whose principal
place of business is in a state other than Iowa.

2. “Bail enforcement business” means the business of taking or attempting to take
into custody the principal on a bail bond issued or a deposit filed in relation to a criminal
proceeding to assure the presence of the defendant at trial, but does not include such actions
that are undertaken by a peace officer or a law enforcement officer in the course of the
officer’s official duties.

3. “Chief law enforcement officer” means the county sheriff, chief of police, or other chief
law enforcement officer in the local governmental unit where a defendant is located.

4. “Commissioner” means the commissioner of public safety.

5. “Defendant” means the principal on a bail bond issued or deposit filed in relation to a
criminal proceeding in order to assure the presence of the defendant at trial.

6. “Department” means the department of public safety.

7. “Licensee” means a person licensed under this chapter.

8. “Person” means an individual, partnership, corporation, or other business entity.
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9. “Private investigation business” means the business of making, for hire or reward, an
investigation for the purpose of obtaining information on any of the following matters:

a. Crime or wrongs done or threatened.

b. The habits, conduct, movements, whereabouts, associations, transactions, reputations,
or character of a person.

The credibility of witnesses or other persons.

The location or recovery of lost or stolen property.

The cause, origin, or responsibility for fires, accidents, or injuries to property.

The truth or falsity of a statement or representation.

Detection of deception.

The business of securing evidence to be used before authorized investigating
committees, boards of award or arbitration, or in the trial of civil or criminal cases.

10. “Private investigative agency” means a person engaged in a private investigation
business.

11. “Private security agency” means a person engaged in a private security business.

12. “Private security business” means a business of furnishing, for hire or reward, guards,
watch personnel, armored car personnel, patrol personnel, or other persons to protect
persons or property, to prevent the unlawful taking of goods and merchandise, or to prevent
the misappropriation or concealment of goods, merchandise, money, securities, or other
valuable documents or papers, and includes an individual who for hire patrols, watches, or
guards a residential, industrial, or business property or district. “Private security business”
does not include a business for debt collection as defined in section 537.7102.

13. “Uniform” means a manner of dress of a particular style and distinctive appearance
as distinguished from ordinary clothing customarily used and worn by the general public.

84 Acts, ch 1235, §1; 98 Acts, ch 1149, §1; 2020 Acts, ch 1103, §34, 51

SRTho a0

80A.2 Persons exempt.

This chapter does not apply to the following:

1. An officer or employee of the United States, of a state, or a political subdivision of the
United States or of a state while the officer or employee is engaged in the performance of
official duties.

2. A peace officer engaged in the private security business or the private investigation
business with the knowledge and consent of the chief executive officer of the peace officer’s
law enforcement agency.

3. A person employed full or part-time by one employer in connection with the affairs of
the employer.

4. An attorney licensed to practice in Iowa, while performing duties as an attorney.

5. A person engaged exclusively in the business of obtaining and furnishing information
regarding the financial rating or standing and credit of persons.

6. A person exclusively employed in making investigations and adjustments for insurance
companies.

7. A person who is the legal owner of personal property which has been sold under a
security agreement or a conditional sales agreement, or a secured party under the terms of
a security interest while the person is performing acts relating to the repossession of the
property.

8. A person engaged in the process of verifying the credentials of physicians and allied
health professionals applying for hospital staff privileges.

9. A person engaged in the business of transporting prisoners under a contract with the
Iowa department of corrections or a county sheriff, a similar agency from another state, or
the federal government.

10. A certified public accountant authorized to practice pursuant to chapter 542, while
performing duties as a certified public accountant.

84 Acts, ch 1135, §1; 84 Acts, ch 1235, §2; 92 Acts, ch 1183, §1; 98 Acts, ch 1131, §1; 2015
Acts, ch 13, §1

Referred to in §811.12
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80A.3 License required.

1. A person shall not operate a bail enforcement business, private investigation business,
or private security business, or otherwise employ persons in the operation of such a business
located within this state unless the person is licensed by the commissioner in accordance with
this chapter.

2. Alicense issued under this chapter expires two years from the date issued.

84 Acts, ch 1235, §3; 98 Acts, ch 1149, §2

80A.3A Notification of and registration with local law enforcement.

1. A bail enforcement agent employed by a licensee shall not take or attempt to take into
custody the principal on a bail bond without notifying the chief law enforcement officer of
the local governmental subdivision where the defendant is believed to be present. The bail
enforcement agent shall disclose the location where the defendant is believed to be and the
bail enforcement agent’s intended actions.

2. A person or employee of a person who operates a bail enforcement business in a
state other than Iowa and who enters Iowa in pursuit of a defendant who has violated
the conditions of a bail bond issued in a state other than Iowa or has otherwise violated
conditions of bail imposed by a court in a state other than Iowa shall not take or attempt
to take the defendant into custody without first registering with the chief law enforcement
officer of the local governmental subdivision where the defendant is believed to be present.

a. Registration shall require presentation of the following documents:

(1) A license to operate a bail enforcement business in the state of origin, if the
state licenses such businesses. Otherwise, the person or employee shall present other
documentation relating to the location of the principal place of business of the bail
enforcement business.

(2) The bail bond, order from the local prosecuting authority in the state of origin, or
other documents relating to the authority of the person under the laws of the state of origin
to pursue the defendant.

(3) A copy of any bond for liability for actions of the person or employee.

b. A bail enforcement agent who registers with the chief law enforcement officer of
the local governmental subdivision in accordance with this section and complies with
requirements, other than licensure, for acts by a bail enforcement agent within this state,
including the limitations imposed by sections 811.8 and 811.12, shall not be subject to civil
liability in this state other than as prescribed in this chapter, notwithstanding any other
provision under the Code or common law.

98 Acts, ch 1149, §3

Referred to in §811.12

80A.4 License requirements.

1. Applications for a license or license renewal shall be submitted to the commissioner in
the form the commissioner prescribes. A license or license renewal shall not be issued unless
the applicant:

a. Is eighteen years of age or older.

b. Is not a peace officer.

c. Has never been convicted of a felony or aggravated misdemeanor.

d. Is not addicted to the use of alcohol or a controlled substance.

e. Does not have a history of repeated acts of violence.

f. Is of good moral character and has not been judged guilty of a crime involving moral
turpitude.

g. Has not been convicted of a crime described in section 708.3, 708.4, 708.5, 708.6, 708.8,
or 708.9.

h. Has not been convicted of illegally using, carrying or possessing a dangerous weapon.

i. Has not been convicted of fraud.

j. Provides fingerprints to the department.

k. Complies with other qualifications and requirements the commissioner adopts by rule.

2. If the applicant is a corporation, the requirements of subsection 1 apply to the
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president and to each officer, commissioner or employee who is actively involved in the
licensed business in Iowa. If the applicant is a partnership or association, the requirements
of subsection 1 apply to each partner or association member.

3. Each employee of an applicant or licensee shall possess the same qualifications
required by subsection 1 for a licensee.

4. The fingerprints required by subsection 1 may be submitted by the department to the
federal bureau of investigation through the state criminal history repository for the purpose
of a national criminal history check.

84 Acts, ch 1235, §4; 85 Acts, ch 56, §1; 2002 Acts, ch 1044, §1, 11; 2003 Acts, ch 108, §25
Referred to in §80A.12

80A.5 Licensee fee.

1. An applicant for a license or license renewal shall deposit with each application the fee
for the license and if necessary the fees associated with processing the fingerprints.

2. Ifthe application is approved, the deposited amount shall be applied on the license fee.
If the application is disapproved, the deposited amount excluding the fees associated with
the processing of the fingerprints shall be refunded to the applicant.

3. The fee for a two-year license for a bail enforcement business, a private investigative
agency, or a private security agency is one hundred dollars.

84 Acts, ch 1235, §5; 98 Acts, ch 1149, §4; 2002 Acts, ch 1044, §2, 11

80A.6 Display of license.

A licensee shall conspicuously display the license in the principal place of business of the
agency or business.

84 Acts, ch 1235, §6; 98 Acts, ch 1149, §5

80A.7 Identification cards.

1. The department shall issue to each licensee and to each employee of the licensee an
identification card in a form approved by the commissioner. The application for a permanent
identification card shall include a temporary identification card valid for fourteen days from
the date of receipt of the application by the applicant.

2. The fee for each application for an identification card is ten dollars.

3. Itis unlawful for an agency licensed under this chapter to employ a person to act in the
bail enforcement business, private investigation business, or private security business unless
the person has in the person’s immediate possession an identification card issued under this
section.

4. The licensee is responsible for the use of identification cards by the licensee’s
employees and shall return an employee’s card to the department upon termination of the
employee’s service. Identification cards remain the property of the department.

5. An application for an identification card shall include the submission of fingerprints
of the person seeking the identification card, which fingerprints may be submitted to the
federal bureau of investigation through the state criminal history repository for the purpose
of a national criminal history check. Fees associated with the processing of fingerprints shall
be assessed to the employing licensee.

84 Acts, ch 1235, §7; 85 Acts, ch 56, §2; 89 Acts, ch 112, §1; 98 Acts, ch 1149, §6; 2002 Acts,
ch 1044, §3, 4, 11; 2003 Acts, ch 108, §26

80A.8 Duplicate license.

A duplicate license shall be issued by the commissioner upon the payment of a fee in the
amount of five dollars and upon receiving for filing, in the form prescribed, a statement
under oath that the original license has been lost or destroyed and that, if the original license
is recovered, the original or the duplicate will be returned immediately to the director for
cancellation.

84 Acts, ch 1235, §8
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80A.9 Badges — uniforms.

1. A licensee or an employee of a licensee shall not use a badge in connection with the
activities of the licensee’s business unless the badge has been prescribed or approved by the
commissioner.

2. Alicensee or an employee of a licensee shall not use an identification card other than
the card issued by the department or make a statement with the intent to give the impression
that the licensee or employee is a peace officer.

3. Auniform worn by a licensee or employee of a licensee shall conform with rules adopted
by the commissioner.

4. A bail enforcement agent other than a licensee shall not do any of the following:

a. Use a badge or identification card other than one which is in accordance with the laws
of the state of origin.

b. Wear a uniform or make a statement that gives the impression that the agent is a peace
officer.

84 Acts, ch 1235, §9; 98 Acts, ch 1149, §7

80A.10 Licensee’s bond.

1. A license shall not be issued unless the applicant files with the department a surety
bond, in a minimum amount as follows:

a. Five thousand dollars in the case of an agency licensed to conduct only a bail
enforcement business, private security business, or a private investigation business.

b. Ten thousand dollars in the case of an agency licensed to conduct more than one type
of business licensed under this chapter.

2. The bond shall be issued by a surety company authorized to do business in this state
and shall be conditioned on the faithful, lawful, and honest conduct of the applicant and those
employed by the applicant in carrying on the business licensed.

3. The bond shall provide that a person injured by a breach of the conditions of the bond
may bring an action on the bond to recover legal damages suffered by reason of the breach.
However, the aggregate liability of the surety for all damages shall not exceed the amount of
the bond.

4. Bonds issued and filed with the department shall remain in force and effect until the
surety has terminated future liability by a written thirty days’ notice to the department.

84 Acts, ch 1235, §10; 85 Acts, ch 56, §3; 98 Acts, ch 1149, §8
Referred to in §80A.10A

80A.10A Licensee’s proof of financial responsibility.

Notwithstanding the minimum bond amount that must be filed in accordance with section
80A.10, a license shall not be issued unless the applicant furnishes proof acceptable to the
commissioner of the applicant’s ability to respond in damages for liability on account of
accidents or wrongdoings occurring subsequent to the effective date of the proof, arising out
of the ownership and operation of a private security business, private investigation business,
or bail enforcement business.

85 Acts, ch 56, §5; 98 Acts, ch 1149, §9

80A.11 Written report.

The licensee shall furnish, upon the client’s request, a written report describing all the work
performed by the licensee for that client.

84 Acts, ch 1235, §11

80A.12 Refusal, suspension, or revocation.

The commissioner may refuse to issue, or may suspend or revoke a license issued, for any
of the following reasons:

1. Fraud in applying for or obtaining a license.

2. Violation of any of the provisions of this chapter.

3. If a licensee or employee of a licensee has been adjudged guilty of a crime involving
moral turpitude, a felony, or an aggravated misdemeanor.
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4. If a licensee willfully divulges to an unauthorized person information obtained by the
licensee in the course of the licensed business.

5. Upon the disqualification or insolvency of the surety on the licensee’s bond, unless the
licensee files a new bond with sufficient surety within fifteen days of the receipt of notice
from the commissioner.

6. If the applicant for a license or licensee or employee of a licensee fails to meet or retain
any of the other qualifications provided in section 80A.4.

7. If the applicant for a license or licensee knowingly makes a false statement or
knowingly conceals a material fact or otherwise commits perjury in an original application
or a renewal application.

8. Willful failure or refusal to render to a client services contracted for and for which
compensation has been paid or tendered in accordance with the contract.

84 Acts, ch 1235, §12; 85 Acts, ch 56, §4; 85 Acts, ch 67, §9

80A.13 Campus weapon requirements.

An individual employed by a college or university, or by a private security business holding
a contract with a college or university, who performs private security duties on a college or
university campus and who carries a weapon while performing these duties shall meet all of
the following requirements:

1. File with the sheriff of the county in which the campus is located evidence that the
individual has successfully completed approved firearm safety training under section 724.9.
This requirement does not apply to armored car personnel.

2. Possess a permit to carry weapons issued by the sheriff of the county in which the
campus is located under sections 724.6 through 724.11. This requirement does not apply to
armored car personnel.

3. File with the sheriff of the county in which the campus is located a sworn affidavit from
the employer outlining the nature of the duties to be performed and justification of the need
to go armed.

84 Acts, ch 1235, §13; 85 Acts, ch 56, §7; 2017 Acts, ch 69, §11; 2018 Acts, ch 1041, §22

80A.14 Deposit of fees.

Fees received by the commissioner shall be paid to the treasurer of state and deposited in
the operating account of the department to offset the cost of administering this chapter. Any
unspent balance as of June 30 of each year shall revert to the general fund as provided by
section 8.33.

84 Acts, ch 1235, §14

80A.15 Rules.

The commissioner may adopt administrative rules pursuant to chapter 17A to carry out this
chapter.

84 Acts, ch 1235, §15

80A.16 Penalties.

1. A person who violates any of the provisions of this chapter where no other penalty is
provided is guilty of a simple misdemeanor.

2. A person who does any of the following is guilty of a fraudulent practice:

a. Makes a false statement or representation in an application or statement filed with the
commissioner, as required by this chapter.

b. Falsely states, represents, or fails to disclose as required by this chapter, that the person
has been or is a private investigator, private security agent, or bail enforcement agent.

c. Falsely advertises that the person is a licensed private investigator, private security
agent, or bail enforcement agent.

3. A person who is subject to the licensing requirements of this chapter and who
engages in a private investigation or private security business as defined in this chapter,
without possessing a current valid license as provided by this chapter, is guilty of a serious
misdemeanor.
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4. A person who is subject to the licensing requirements of this chapter for a bail
enforcement business or bail enforcement agent, and who operates a bail enforcement
business or who acts as a bail enforcement agent for a bail enforcement business, without
possessing a current valid license, is guilty of a class “D” felony.

84 Acts, ch 1235, §16; 98 Acts, ch 1149, §10

Fraudulent practices, see §714.8 - 714.14

80A.16A Civil liability of bail enforcement agents.

1. A person other than a defendant who is injured in person or property by the actions of
a bail enforcement agent in taking or attempting to take a defendant into custody may bring
a civil action for damages against such agent and the bail enforcement business for breach
of any applicable standard of care.

2. Notwithstanding the limitation of liability of any surety for the actions of a bail
enforcement agent or bail enforcement business, the court shall enter a judgment against
a bail enforcement agent or bail enforcement business determined to have breached the
applicable standard of care. The judgment shall include an award of treble damages, and
recovery of costs and reasonable attorney fees.

98 Acts, ch 1149, §11

80A.17 Confidential records.

1. a. All complaint files, investigation files, other investigation reports, and other
investigative information in the possession of the department or its employees or agents
which relate to licensee discipline are privileged and confidential except that they are
subject to discovery, subpoena, or other means of legal compulsion for their release to a
person other than the licensee, and are admissible in evidence in a judicial or administrative
proceeding other than a proceeding involving licensee discipline. In addition, investigative
information in the possession of the department’s employees or agents which relates to
licensee discipline may be disclosed to the appropriate licensing authority in another state,
the District of Columbia, or a territory or country in which the licensee is licensed or has
applied for a license. If the investigative information in the possession of the department
indicates a crime has been committed, the information shall be reported to the proper law
enforcement agency. A final written decision and finding of fact of the department in a
disciplinary proceeding is a public record.

b. Pursuant to section 17A.19, subsection 6, the department, upon an appeal by the
licensee of the decision by the department shall transmit the entire record of the contested
case to the reviewing court.

c. Notwithstanding section 17A.19, subsection 6, if a waiver of privilege has been
involuntary and evidence has been received at a disciplinary hearing, the court shall order
withheld the identity of the individual whose privilege was waived.

2. Lists of employees of a licensed agency and their personal histories shall be held as
confidential. However, the lists of the names of the licensed agencies, their owners, corporate
officers and directors shall be held as public records. The commissioner may confirm that a
specific individual is an employee of a licensed agency upon request and may make lists of
licensed agencies’ employees available to law enforcement agencies.

85 Acts, ch 56, §6; 2016 Acts, ch 1011, §121

80A.18 Reciprocity — fee.

1. Apersonwho holds a valid license to act as a private investigator or as a private security
officer issued by a proper authority of another state, based on requirements and qualifications
similar to the requirements of this chapter, may be issued a temporary permit to so act in this
state, if the person’s licensing jurisdiction extends by reciprocity similar privileges to a person
licensed to act as a private investigator or private security officer licensed by this state. Any
reciprocal agreement approved by the commissioner shall provide that any misconduct in the
state issuing the temporary permit will be dealt with in the licensing jurisdiction as though
the violation occurred in that jurisdiction.

2. The commissioner shall adopt by rule a fee for the issuance of a temporary permit under
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this section. The fee shall be based on the cost of administering this section but shall not
exceed one hundred dollars per year.
88 Acts, ch 1056, §1

CHAPTER 80B
LAW ENFORCEMENT ACADEMY

Referred to in §13.12, 80.11, 80D.3, 97B.49B, 331.651, 341A.6, 384.15, 456A.14
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80B.1 Citation.
This chapter shall be known as the “lowa Law Enforcement Academy and Council Act”.
[C71, 73, 75, 77, 79, 81, §80B.1]

80B.2 Intent.

It is the intent of the legislature in creating the academy and the council to maximize
training opportunities for law enforcement officers, to coordinate training and to set
standards for the law enforcement service, all of which are imperative to upgrading law
enforcement to professional status.

[C71, 73, 75, 77, 79, 81, §80B.2]

80B.3 Definitions.

When used in this chapter:

1. “Academy” means the Iowa law enforcement academy.

2. “Council” means the Iowa law enforcement academy council.

3. “Law enforcement officer” means an officer appointed by the director of the department
of natural resources, a member of a police force or other agency or department of the state,
county, city, or tribal government regularly employed as such and who is responsible for the
prevention and detection of crime and the enforcement of the criminal laws of this state and
all individuals, as determined by the council, who by the nature of their duties may be required
to perform the duties of a peace officer.

4. “Reserve peace officer” means the same as defined in section 80D.1A.

[C71, 73, 75, 77, 79, 81, §80B.3]

2003 Acts, ch 87, §1; 2020 Acts, ch 1037, §3
Referred to in §13.12, 200.17A, 228.1, 362.10, 462A.2, 507E.8, 817.3
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80B.4 Academy created.

There is hereby created the Iowa law enforcement academy as a central law enforcement
training facility, in order to serve the best interests of the state in carrying out the intent
and purpose of this chapter. The academy shall be situated at Camp Dodge and the council
shall enter into an agreement with the adjutant general which agreement shall provide for
the use of certain of the facilities at Camp Dodge, for the remodeling and conversion of
existing structures to classrooms and dormitory space, and for the use of land for the site
of an administration building. The agreement shall be on such terms and conditions as are
necessary to carry out the purpose of this chapter.

[C71, 73, 75, 77, 79, 81, §80B.4]

Referred to in §80.28

80B.5 Administration — director — deputy director.

1. The administration of this chapter shall be vested in the office of the governor. Except
for the director and deputy director of the academy, the staff as may be necessary for the
academy to function shall be employed pursuant to the Iowa merit system.

2. The director of the academy shall be appointed by the governor, subject to confirmation
by the senate, to serve at the pleasure of the governor, and the director may employ a deputy
director.

[C71, 73, 75, 77, 79, 81, §80B.5]

2004 Acts, ch 1086, §19; 2014 Acts, ch 1138, §19, 24; 2015 Acts, ch 30, §33

Confirmation, see §2.32
Merit system, see chapter 8A, subchapter IV

80B.6 Council created — membership.

1. An Iowa law enforcement academy council is created consisting of the following
thirteen voting members appointed by the governor, subject to confirmation by the senate,
to terms of four years commencing as provided in section 69.19:

a. Three residents of the state.

b. A sheriff of a county with a population of fifty thousand persons or more who is a
member of the Iowa state sheriffs and deputies association.

c. A sheriff of a county with a population of less than fifty thousand persons who is a
member of the Iowa state sheriffs and deputies association.

d. A deputy sheriff of a county who is a member of the Iowa state sheriffs and deputies
association.

e. A member of the Iowa peace officers association.

f A member of the Iowa state police association.

g. A member of the Iowa police chiefs association.

h. A police officer who is a member of a police department of a city with a population of
fifty thousand persons or more.

i. A police officer who is a member of a police department of a city with a population of
less than fifty thousand persons.

j. A member of the department of public safety.

k. A member of the department of transportation involved with the enforcement activities
set forth in section 321.477.

2. One senator appointed by the president of the senate after consultation with the
majority leader of the senate, one senator appointed by the minority leader of the senate,
one representative appointed by the speaker of the house of representatives, and one
representative appointed by the minority leader of the house of representatives are also
ex officio, nonvoting members of the council who shall serve terms as provided in section
69.16B.

3. In the event a member appointed pursuant to this section is unable to complete a
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term, the vacancy shall be filled for the unexpired term in the same manner as the original
appointment.

[C71, 73, 75, 77, 79, 81, §80B.6]

86 Acts, ch 1245, §2029; 90 Acts, ch 1223, §15; 2008 Acts, ch 1031, §90; 2008 Acts, ch 1156,
§24, 58; 2011 Acts, ch 95, §1; 2023 Acts, ch 85, §3

Confirmation, see §2.32
Subsection 1, paragraph k amended

80B.7 Officers of council.

The council shall elect from its membership a chairperson and a vice chairperson each of
whom shall serve for a term of one year and who may be reelected. Membership on the
council shall not constitute holding a public office and members of the council shall not
be required to take and file oaths of office before serving on the council. No member of
the council shall be disqualified from holding any public office or employment by reason of
appointment or membership on the council, nor shall any member forfeit any such office or
employment by reason of appointment to the council, notwithstanding the provisions of any
general, special or local law, ordinance or city charter.

[C71, 73, 75, 77, 79, 81, §80B.7]

80B.8 Compensation and expenses.

The members of the council, who are not employees of the state or a political subdivision,
shall be paid a per diem as specified in section 7E.6. All members of the council shall
be reimbursed for necessary and actual expenses incurred in attending meetings and in
the performance of their duties. All per diem and expense moneys paid to nonlegislative
members shall be paid from funds appropriated to the Iowa law enforcement academy.
Legislative members of the council shall receive payment pursuant to section 2.10 and
section 2.12.

[C71, 73, 75, 77, 79, 81, §80B.8]

90 Acts, ch 1256, §27

80B.9 Meetings.

The council shall meet at least four times each year and shall hold special meetings when
called by the chairperson or, in the absence of the chairperson, by the vice chairperson,
or by the chairperson upon written request of five members of the council. The council
shall establish procedures and requirements with respect to quorum, place, and conduct of
meetings.

[C71, 73, 75, 77, 79, 81, §80B.9]

80B.10 Annual report.

The council shall make an annual report to the governor, the attorney general, and the
commissioner of public safety which shall include pertinent data regarding the standards
established and the degree of participation of agencies in the training program. The report
required by this section shall specifically include data regarding academy resources devoted
to training relating to human trafficking.

[C71, 73, 75, 77, 79, 81, §80B.10]

2014 Acts, ch 1097, §1

80B.11 Rules.

1. The director of the academy, subject to the approval of the council, shall promulgate
rules in accordance with the provisions of this chapter and chapter 17A, giving due
consideration to varying factors and special requirements of law enforcement agencies
relative to the following:

a. Minimum entrance requirements, course of study, attendance requirements, and
equipment and facilities required at approved law enforcement training schools. Minimum
age requirements for entrance to approved law enforcement training schools shall be
eighteen years of age. Minimum course of study requirements shall include a separate
domestic abuse curriculum, which may include but is not limited to outside speakers from
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domestic abuse shelters and crime victim assistance organizations. Minimum course of
study requirements shall also include a sexual assault curriculum.

b. Minimum basic training requirements law enforcement officers employed after July 1,
1968, must complete in order to remain eligible for continued employment and the time within
which such basic training must be completed. Minimum requirements shall mandate training
devoted to the topic of domestic abuse and sexual assault. The council shall submit an annual
report to the general assembly by January 15 of each year relating to the continuing education
requirements devoted to the topic of domestic abuse, including the number of hours required,
the substance of the classes offered, and other related matters.

c. (1) Categories or classifications of advanced in-service training program and minimum
courses of study and attendance requirements for such categories or classifications.

(2) In-service training under this paragraph “c” shall include the requirement that all
law enforcement officers complete a course on investigation, identification, and reporting
of public offenses based on the race, color, religion, ancestry, national origin, political
affiliation, sex, sexual orientation, age, or disability of the victim. The director shall consult
with the civil rights commission, the department of public safety, and the prosecuting
attorneys training coordinator in developing the requirements for this course and may
contract with outside providers for this course.

() In-service training under this paragraph “c” shall include the requirement that all law
enforcement officers complete a course on mental health at least once every four years. In
developing the requirements for this training, the director shall seek input from mental health
care providers and mental health care consumers.

d. Within the existing curriculum, expanded training regarding racial and cultural
awareness and dealing with gang-affected youth.

e. Training standards on the subject of human trafficking, to include curricula on cultural
sensitivity and the means to deal effectively and appropriately with trafficking victims. Such
training shall encourage law enforcement personnel to communicate in the language of the
trafficking victims. The course of instruction and training standards shall be developed by the
director in consultation with the appropriate national and state experts in the field of human
trafficking.

f Minimum standards of physical, educational, and moral fitness which shall govern the
recruitment, selection, and appointment of law enforcement officers.

g. Minimum standards of mental fitness which shall govern the initial recruitment,
selection, and appointment of law enforcement officers. The rules shall include but are not
limited to providing a battery of psychological tests to determine cognitive skills, personality
characteristics, and suitability of an applicant for a law enforcement career. However, this
battery of tests need only be given to applicants being considered in the final selection
process for a law enforcement position. Notwithstanding any provision of chapter 400, an
applicant shall not be hired if the employer determines from the tests that the applicant
does not possess sufficient cognitive skills, personality characteristics, or suitability for
a law enforcement career. The director of the academy shall provide for the cognitive
and psychological examinations and their administration to the law enforcement agencies
or applicants, and shall identify and procure persons who can be hired to interpret the
examinations.

h. Grounds for revocation or suspension of a law enforcement officer’s certification.

i. Exemptions from particular provisions of this chapter in case of any state, county, or
city, if, in the opinion of the council, the standards of law enforcement training established
and maintained by the governmental agency are as high or higher than those established
pursuant to this chapter; or revocation in whole or in part of such exemption, if in its opinion
the standards of law enforcement training established and maintained by the governmental
agency are lower than those established pursuant to this chapter.

j. Minimum qualifications for instructors in public safety telecommunicator training
schools.

k. Minimum qualifications for instructors in law enforcement and jailer training schools.

2. A certified course of instruction provided for under this section which occurs at a
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location other than at the central training facility of the Iowa law enforcement academy shall
not be eliminated by the Iowa law enforcement academy.

[C71, 73, 75, 77, 79, 81, §80B.11]

84 Acts, ch 1245, §1 - 3; 84 Acts, ch 1246, §1; 85 Acts, ch 208, §2; 89 Acts, ch 62, §1, 2; 91
Acts, ch 218, §2; 91 Acts, ch 219, §1; 92 Acts, ch 1157, §1; 92 Acts, ch 1238, §20; 93 Acts, ch
169, §15; 94 Acts, ch 1172, §1; 96 Acts, ch 1061, §1; 96 Acts, ch 1201, §1; 99 Acts, ch 70, §1;
2003 Acts, ch 87, §2; 2006 Acts, ch 1074, §1; 2007 Acts, ch 22, §18; 2008 Acts, ch 1031, §25;

2012 Acts, ch 1079, §1; 2020 Acts, ch 1077, §1; 2022 Acts, ch 1112, §1
Referred to in §80B.13, 80B.13A, 400.8

80B.11A Jailer training standards.

The director of the academy, subject to the approval of the council, and in consultation
with the Iowa department of corrections, Iowa state sheriffs’ and deputies’ association, and
the Iowa peace officers association, shall adopt rules in accordance with this chapter and
chapter 17A establishing minimum standards for training of jailers.

89 Acts, ch 62, §3; 2012 Acts, ch 1023, §10

80B.11B Examination and attendance fees — training cost — appropriation.

1. The full cost of providing cognitive and psychological examinations of law enforcement
officer candidates may be charged by the Iowa law enforcement academy.

2. The Iowa law enforcement academy shall charge to the following entities the following
costs to provide the basic training course which is designed to meet the minimum basic
training requirements for a law enforcement officer:

a. To the department of natural resources and the department of transportation, the total
cost.

b. To a candidate from any other state agency or department of the state, one-third of the
total cost, and to the agency or department the remaining cost. The agency or department
may pay for all or a portion of the candidate’s share of the costs.

c. For a candidate sponsored by a political subdivision and hired by the political
subdivision, to the political subdivision, one-third of the total cost; to the candidate, one-third
of the total cost; and to the state, the remainder of the total cost. The political subdivision
may pay for all or a portion of the candidate’s share of the costs.

d. For all other candidates, including a candidate from a tribal government, to the
candidate the total costs.

3. The Iowa law enforcement academy may also charge an attendance fee as determined
by the director of the academy and approved by the council for courses, schools, and
seminars, other than the basic training course specified in subsection 2. Funds generated
from attendance fees are appropriated to and shall be used at the direction of the academy
to fulfill its responsibilities under this chapter.

4. The director of the academy, subject to the approval of the Iowa state approving agency
of the department of education, shall amend its administrative rules pursuant to chapter 17A
to require that the academy’s courses of study and training programs meet the requirements
of nondegree programs under the Post-9/11 Veterans Educational Assistance Act of 2008, 38
U.S.C. §3301 et seq., as amended.

90 Acts, ch 1267, §25; 92 Acts, ch 1238, §21; 94 Acts, ch 1189, §17; 2003 Acts, ch 87, §3;
2010 Acts, ch 1031, §417; 2021 Acts, ch 114, §1, 3

Referred to in §80B.11E

80B.11C Public safety telecommunicator training standards.

The director of the academy, subject to the approval of the council, in consultation with
the Iowa state sheriffs’ and deputies’ association, the Iowa police executive forum, the
Iowa peace officers association, the Iowa state police association, the Iowa professional
fire fighters, the Iowa emergency medical services association, the joint council of Iowa
fire service organizations, the Iowa department of public safety, the Iowa chapter of the
association of public-safety communications officials—international, inc., the Iowa chapter
of the national emergency number association, the department of homeland security and
emergency management, and the department of health and human services, shall adopt



§80B.11C, LAW ENFORCEMENT ACADEMY 11-30

rules pursuant to chapter 17A establishing minimum standards for training of public safety
telecommunicators. “Public safety telecommunicator” means a person who serves as a first
responder by receiving requests for, or by dispatching requests to, emergency response
agencies which include but are not limited to law enforcement, fire, rescue, and emergency
medical services agencies.

96 Acts, ch 1061, §2; 2003 Acts, ch 179, §157; 2012 Acts, ch 1023, §11; 2013 Acts, ch 29, §42;
2020 Acts, ch 1077, §2; 2023 Acts, ch 19, §44

Section amended

80B.11D Training.

1. An individual who is not a certified law enforcement officer may apply for attendance
at a short course of study at an approved law enforcement training program if such
individual is sponsored by a law enforcement agency. Such individual may be sponsored by
a law enforcement agency that either intends to hire or has hired the individual as a law
enforcement officer.

2. An individual who submits an application pursuant to subsection 1 shall, at a
minimum, meet all minimum hiring standards as established by academy rules, including
the successful completion of certain psychological and physical testing examinations. In
addition, such individual shall be of good moral character as determined by a thorough
background investigation by the hiring law enforcement agency. The academy shall conduct
the requisite testing and background investigation for a fee if the law enforcement agency
does not do so, and for such purposes, the academy shall be defined as a law enforcement
agency and shall have the authority to conduct a background investigation including a
fingerprint search of local, state, and national fingerprint files.

3. Anindividual who submits an application pursuant to subsection 1 shall, at a minimum,
submit proof of successful completion of a two-year or four-year police science or criminal
justice program at an accredited educational institution in this state approved by the academy:.

4. An individual shall not be granted permission to attend an approved law enforcement
training program pursuant to subsection 1 if such acceptance would result in the
nonacceptance of another qualifying applicant who is a law enforcement officer.

5. This section applies only to individuals who apply for certification through a short
course of study as established by rule.

6. An individual who has not been hired by a law enforcement agency must be hired by a
law enforcement agency within eighteen months of completing the short course of study in
order to obtain certification pursuant to this section.

2003 Acts, ch 67, §1

80B.11E Academy training — application by individual — individual expense.

1. Notwithstanding any other provision of law to the contrary, an individual who is not a
certified law enforcement officer may apply for attendance at the law enforcement academy
if such individual is sponsored by a law enforcement agency that either intends to hire or has
hired the individual as a law enforcement officer on the condition that the individual meets
the minimum eligibility standards described in subsection 2. The costs for attendance by such
an individual at the law enforcement academy shall be paid as provided in section 80B.11B.

2. An individual who submits an application pursuant to subsection 1 shall, at a
minimum, meet all minimum hiring standards as established by academy rules, including
the successful completion of certain psychological and physical testing examinations. In
addition, such individual shall be of good moral character as determined by a thorough
background investigation by the academy for a fee. For such purposes, the academy shall
have the authority to conduct a background investigation of the individual, including a
fingerprint search of local, state, and national fingerprint files.

3. An individual shall not be granted permission to attend an academy training program
if such acceptance would result in the nonacceptance of another qualifying applicant who is
a law enforcement officer.

4. An individual who has not been hired by a law enforcement agency must be hired by a
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law enforcement agency within eighteen months of completing the appropriate coursework
at the law enforcement academy in order to obtain certification pursuant to this chapter.
2003 Acts, ch 178, §16; 2004 Acts, ch 1086, §20; 2010 Acts, ch 1031, §418

80B.11F Previous certification in other states.

1. For purposes of this section, “serious misconduct” means improper or illegal actions
taken by a law enforcement officer in connection with the officer’s official duties including
but not limited to a conviction for a felony, fabrication of evidence, repeated use of excessive
force, acceptance of a bribe, or the commission of fraud.

2. The council may adopt rules pursuant to chapter 17A to establish a process for the
certification through examination of law enforcement officers who have been certified in
another state.

3. Before beginning employment with an employing agency in this state, a law
enforcement officer who has been certified in another state must submit a preliminary
application for certification through examination to the council. The application shall be
under oath and shall require the applicant to provide any information determined to be
necessary by the council, including but not limited to an attestation by the applicant to any
of the following;:

a. Whether the applicant’s certification as a law enforcement officer has been revoked or
suspended in another state.

b. Whether the applicant has pled guilty to or been convicted of a felony.

c. Whether the applicant has been discharged for serious misconduct from employment
as a law enforcement officer.

d. Whether the applicant left, voluntarily quit, or has been laid off when the applicant
knew or believed that disciplinary investigation or action was imminent or pending which
could have resulted in the applicant being discharged for serious misconduct.

4. The council shall deny a preliminary application upon a finding that the applicant has
done any of the following:

a. Been revoked as a certified law enforcement officer in another state.

b. Pled guilty to or been convicted of a felony.

c. Beendischarged for serious misconduct from employment as a law enforcement officer.

d. Left, voluntarily quit, or been laid off when disciplinary investigation or action was
imminent or pending which could have resulted in the applicant being discharged for serious
misconduct, if the council determines that the applicant engaged in serious misconduct.

5. If the council denies a preliminary application for certification through examination,
the applicant shall be prohibited from continued employment as a law enforcement officer in
this state.

2020 Acts, ch 1037, §4

80B.11G Annual training — de-escalation techniques and prevention of bias.

1. A law enforcement agency shall provide annual training to every law enforcement
officer on issues relating to de-escalation techniques and the prevention of bias. Every law
enforcement officer in the state must participate in annual training in accordance with this
section.

2. The academy shall develop and disseminate training guidelines for all law enforcement
officers consistent with best practice guidelines.

3. Every law enforcement officer shall adhere to the training guidelines developed by the
academy pursuant to this section. The training guidelines shall include all of the following:

a. An emphasis on law enforcement officer understanding and respect for diverse
communities and the importance of effective, noncombative methods of carrying out law
enforcement activities in a diverse community.

b. Instruction on diverse communities in order to foster mutual respect and cooperation
between law enforcement and members of all diverse communities.

c. An examination of the patterns, practices, and protocols that cause biased law
enforcement actions, and the tools to prevent such actions.
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d. An examination and identification of key indices and perspectives that make up
differences among residents in a local community.

e. Instruction on implicit bias and consideration of the negative impact of bias, whether
intentional or implicit, on effective law enforcement, including examination of how historical
perceptions of profiling have harmed community relations.

f. Instruction on the perspectives of diverse local constituency groups from experts on
particular cultural and law enforcement-community relations issues in a local area.

g. A presentation of the history and the role of the civil rights movement and the impact
on law enforcement.

h. Instruction on de-escalation techniques, including verbal and physical tactics to
minimize the need for the use of force and nonlethal methods of applying force.

4. In developing the training guidelines, the academy shall consult with the Iowa civil
rights commission, groups and individuals having an interest and expertise in the field of
cultural awareness and diversity, and advocacy organizations with an interest and expertise
in the field of biased law enforcement actions. The academy shall also consult with local law
enforcement agencies to consider challenges and barriers to providing training under the
guidelines and methods to ease the burden on such agencies.

2020 Acts, ch 1037, §8

80B.12 Agreements with other agencies.

The director with the approval of the council may enter into agreements with other public
and private agencies, colleges and universities to carry out the intent of this chapter.

[C71, 73, 75, 77, 79, 81, §80B.12]

80B.13 Authority of council.

The council may:

1. Designate members to visit and inspect any law enforcement or jailer training schools,
or examine the curriculum or training procedures, for which application for approval has
been made.

2. Issue certificates to law enforcement training schools qualifying under the regulations
of the council.

3. Issue certificates to law enforcement officers, reserve peace officers, and jailers who
have met the requirements of this chapter and rules adopted under chapter 17A relative to
hiring and training standards.

4. Make recommendations to the governor, the attorney general, the commissioner of
public safety and the legislature on matters pertaining to qualification and training of law
enforcement officers and jailers and other matters considered necessary to improve law
enforcement services and jailer training.

5. Cooperate with federal, state, and local enforcement agencies in establishing and
conducting local or area schools, or regional training centers for instruction and training of
law enforcement officers and jailers.

6. Direct research in the field of law enforcement and jailer training and accept grants for
such purposes.

7. Accept applications for attendance of the academy from persons other than those
required to attend.

8. Revoke or suspend a law enforcement officer’s or reserve peace officer’s certification
pursuant to section 80B.13A.

9. In accordance with chapter 17A, conduct investigations, hold hearings, appoint
administrative law judges, administer oaths, and issue subpoenas enforceable in district
court on matters relating to the revocation or suspension of a law enforcement officer’s or
reserve peace officer’s certification.

10. Secure the assistance of the state division of criminal investigation in the investigation
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«,

of alleged violations, as provided under section 80.9A, subsection 6, paragraphs “c” and “g”,
of the provisions adopted under section 80B.11.

[C71, 73, 75, 77, 79, 81, §80B.13]

84 Acts, ch 1246, §2, 3; 85 Acts, ch 67, §10; 89 Acts, ch 62, §4; 99 Acts, ch 70, §2 - 4; 2007
Acts, ch 22, §19; 2008 Acts, ch 1031, §99; 2008 Acts, ch 1032, §201; 2020 Acts, ch 1037, §5;
2021 Acts, ch 80, §31

Referred to in §321.267A

80B.13A Revocation or suspension of certification.

1. For purposes of this section:

a. “Final” means that all appeals through a grievance procedure available to the officer or
civil service have been exhausted.

b. “Serious misconduct” means improper or illegal actions taken by a law enforcement
officer or reserve peace officer in connection with the officer’s official duties including but
not limited to a conviction for a felony, fabrication of evidence, repeated use of excessive
force, acceptance of a bribe, or the commission of fraud.

2. The council shall revoke the certification of a law enforcement officer or reserve peace
officer upon a finding that the law enforcement officer or reserve peace officer has done any
of the following:

a. Pled guilty to or been convicted of a felony.

b. Been discharged for serious misconduct from employment as a law enforcement officer
or from appointment as a reserve peace officer, as applicable.

c. Left, voluntarily quit, or been laid off when disciplinary investigation or action was
imminent or pending which could have resulted in the law enforcement officer being
discharged or the reserve peace officer being removed for serious misconduct, if the council
determines that the officer engaged in serious misconduct.

3. The council may revoke or suspend the certification of a law enforcement officer or
reserve peace officer due to any of the following:

a. For any other grounds authorized by rules adopted pursuant to section 80B.11,
subsection 1, paragraph “h”, or section 80D.4A.

b. When an employing agency recommends to the council that revocation or suspension
would be appropriate with regard to a current or former employee. A recommendation by
an employing agency must be in writing and set forth the reasons why the action is being
recommended, the findings of the employing agency concerning the matter, the action taken
by the employing agency, and that the action by the agency is final.

c. When the attorney general recommends to the council that revocation or suspension
would be appropriate pursuant to section 13.12.

4. An employing agency shall notify the council within ten days of any termination of
employment of a law enforcement officer or appointment as a reserve peace officer. The
notification must state whether the law enforcement officer or reserve peace officer was
discharged or removed for serious misconduct or whether the officer left, voluntarily quit, or
was laid off when disciplinary investigation or action was imminent or pending which could
have resulted in the officer being discharged or removed for serious misconduct. Upon
request by the council, the employing agency shall provide any additional information or
documentation about the officer including confidential records or information under section
22.7 or other applicable law to the council.

5. Any recommendation, notification, or other record or information provided by an
employing agency or the attorney general pursuant to this section shall be confidential
except as required by rule or order of the council, an administrative law judge, or a reviewing
court. Any employing agency or person who, acting reasonably and in good faith, files
a notification or recommendation, releases information, or otherwise cooperates with an
investigation under this section is immune from any liability, civil or criminal, which might
otherwise be incurred or imposed for such action.
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6. The council shall adopt rules pursuant to chapter 17A establishing a process to
challenge and appeal a revocation or suspension made pursuant to this section.
2020 Acts, ch 1037, §6

Referred to in §80B.13

80B.14 Budget submitted to department of management.

The Iowa law enforcement academy council shall annually submit estimates of its
expenditure requirements to the department of management, in such form as required
by chapter 8. The estimates shall include the costs of administration, maintenance, and
operation, and the cost of any proposed capital improvements or additional programs.

[C71, 73, 75, 77, 79, 81, §80B.14]

2016 Acts, ch 1011, §11

80B.15 State media resource assistance.

1. The academy shall offer state media resource assistance to any law enforcement
training center certified by the Iowa law enforcement academy council.

2. The director of the academy shall assess a fee for use of law enforcement media
resources supplied or loaned by the academy. The fees shall be established by rules adopted
pursuant to chapter 17A. The fees shall be considered as repayment receipts.

[C77, 79, 81, §80B.15; 81 Acts, ch 14, §22]

2017 Acts, ch 54, §76; 2022 Acts, ch 1112, §2

80B.16 Audiovisual fees established.

The academy may charge state departments, independent agencies, or other governmental
offices a fee not to exceed the actual costs, including the cost of equipment, production, and
duplication, for audiovisual services provided by the academy. Fees shall be deposited in a
separate fund in the state treasury to be known as the audiovisual equipment fund. Funds
generated from the audiovisual fees are appropriated and shall be used at the direction of the
academy only to maintain and upgrade academy audiovisual equipment. Notwithstanding
section 8.33, unencumbered or unobligated moneys in the separate fund at the end of a fiscal
year shall not revert to the general fund of the state.

92 Acts, ch 1238, §22

80B.17 Certification required.

The council shall extend the one-year time period in which an officer candidate must
become certified for up to one hundred eighty days if the officer candidate is enrolled in
training within twelve months of initial appointment.

98 Acts, ch 1124, §1

80B.18 Law enforcement officer — tribal government.

A law enforcement officer who is a member of a police force of a tribal government and
who becomes certified through the Iowa law enforcement academy shall be subject to the
certification and revocation of certification rules and procedures as provided in this chapter.
The certified law enforcement officer shall be subject to the jurisdiction of the courts of this
state if an agreement exists between the tribal government and the state or between the tribal
government and a county, which grants authority to the law enforcement officer to act in a
law enforcement capacity off a settlement or reservation.

2003 Acts, ch 87, §4

80B.19 Academy internal training clearing fund.

1. Activities of the academy shall be accounted for within the general fund of the
state, except the academy may establish and maintain an internal training clearing fund
in accordance with generally accepted accounting principles, as defined in section 8.57,
subsection 4, for activities of the academy which are primarily from billings to governmental
entities for services rendered by the academy.

2. Internal training funds in the internal training clearing fund shall be administered by
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the academy and shall consist of moneys collected by the academy from billings issued in
accordance with this chapter, and any other moneys obtained or accepted by the academy,
including but not limited to gifts, loans, donations, grants, and contributions, which are
obtained or designated to support the activities of the academy.

3. The proceeds of an internal training clearing fund established pursuant to this section
shall be used by the academy and expended through the appropriated account of the
academy for the operations of the academy consistent with this chapter. However, this
usage requirement shall not limit or restrict the academy from using proceeds from gifts,
loans, donations, grants, and contributions in conformance with any conditions, directions,
limitations, or instructions attached or related thereto.

4. Section 8.33 does not apply to any moneys in the internal training clearing fund
established pursuant to this section. Notwithstanding section 12C.7, subsection 2, interest
or earnings on moneys deposited in the fund shall be credited to the fund.

2017 Acts, ch 167, §22; 2017 Acts, ch 170, §33

CHAPTER 80C
RESERVED

CHAPTER 80D
RESERVE PEACE OFFICERS

Referred to in §13.12, 331.382, 384.15, 422.12, 905.6

80D.1 Establishment of a force of 80D.7 Carrying weapons.
reserve peace officers. 80D.8 Supplementary capacity.
80D.1A Definitions. 80D.9 Supervision of reserve peace
80D.2 Personal standards. officers.
80D.3 Training standards. 80D.10 No reduction of regular force.
80D.4 Training. 80D.11 Employee — pay.
80D.4A Training and certification 80D.12 Benefits when injured.
requirements — revocation or 80D.13 Insurance.
suspension of certification. 80D.14 No participation in a pension
80D.5 No exemptions. fund or retirement system.
80D.6 Status of reserve peace officers. 80D.15 Civil defense auxiliary police
80D.6A Status of reserve peace officers of exempt. Repealed by 2011
a tribal government. Acts, ch 34, §162.

80D.1 Establishment of a force of reserve peace officers.

1. The governing body of a city, a county, the state of Iowa, or the Iowa department of
corrections may provide, either separately or collectively through a chapter 28E agreement,
for the establishment of a force of reserve peace officers, and may limit the size of the reserve
force. In the case of the state, the department of public safety shall act as the governing body.

2. The governing body of a tribal government may provide for the establishment of a force
of reserve peace officers and may limit the size of the reserve force.

3. This chapter constitutes the only procedure for appointing reserve peace officers.

[C81, §80D.1]

90 Acts, ch 1092, §1; 2001 Acts, ch 104, §1; 2013 Acts, ch 48, §1; 2023 Acts, ch 19, §2770

Referred to in §85.61
Subsection 1 amended

80D.1A Definitions.

As used in this chapter, unless the context otherwise requires:

1. “Academy” means the Iowa law enforcement academy.

2. “Council” means the Iowa law enforcement academy council.
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3. “Minimum training course” means a curriculum of basic training requirements
developed by the academy pursuant to the academy’s rulemaking authority that a reserve
peace officer must complete within a prescribed time period to become state certified as
a reserve peace officer. The minimum training course does not include required weapons
training.

4. “Reserve force” means an organization of reserve peace officers established as provided
in this chapter.

5. “Reserve peace officer” means a volunteer, nonregular, sworn member of a law
enforcement agency who serves with or without compensation, has regular police powers
while functioning as a law enforcement agency’s representative, and participates on a
regular basis in the law enforcement agency’s activities including crime prevention and
control, preservation of the peace, and enforcement of law.

90 Acts, ch 1092, §2; 2007 Acts, ch 47, §1

Referred to in §80B.3, 100B.14, 100B.31, 321.231B, 362.10, 422.12, 724.2A

80D.2 Personal standards.

The director of the academy with the approval of the council may establish minimum
standards of physical, educational, mental, and moral fitness for members of the reserve
force.

[C81, §80D.2]

2022 Acts, ch 1032, §17

80D.3 Training standards.

1. Each person appointed to serve as a reserve peace officer shall satisfactorily complete
a minimum training course as established by academy rules. In addition, if a reserve
peace officer is authorized to carry weapons, the officer shall satisfactorily complete the
same training course in the use of weapons as is required for basic training of regular
peace officers by the academy. The minimum training course for reserve peace officers
shall be satisfactorily completed within the time period prescribed by academy rules.
Academy-approved reserve peace officer training received before July 1, 2007, may be
applied to meet the minimum training course requirements established by academy rules.

2. Areserve peace officer who does not carry a weapon shall not be required to complete
a weapons training course, but the officer shall comply with all other training requirements.

3. a. A person appointed to serve as a reserve peace officer who has received basic
training as a peace officer and has been certified by the academy pursuant to chapter
80B and rules adopted pursuant to chapter 80B may be exempted from completing the
minimum training course at the discretion of the appointing authority. However, such a
person appointed to serve as a reserve peace officer shall meet mandatory in-service training
requirements established by academy rules if the person has not served as an active peace
officer within one hundred eighty days of appointment as a reserve peace officer.

b. A person appointed to serve as a reserve peace officer who has met the
one-hundred-fifty-hour training requirement by obtaining training at a community college
or other facility selected by the individual and approved by the law enforcement agency
prior to July 1, 2007, shall be exempted from completing the minimum training course at
the discretion of the appointing authority and shall continue to hold certification with the
appointing authority.

4. The minimum training course required for a reserve peace officer shall be conducted
pursuant to sections 80D.4 and 80D.7. If weapons are to be carried, a reserve peace officer
shall complete a weapons training course having the same number of hours of training as is
required of regular peace officers in basic training pursuant to section 80D.7.

5. A person is eligible for state certification as a reserve peace officer upon satisfactory
completion of the training and testing requirements specified by academy rules.

[C81, §80D.3]

90 Acts, ch 1092, §3; 2007 Acts, ch 47, §2; 2008 Acts, ch 1032, §201; 2009 Acts, ch 78, §1;
2009 Acts, ch 179, §33
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80D.4 Training.

Training for individuals appointed as reserve peace officers shall be provided by instructors
in a community college or other facility, including a law enforcement agency, selected by the
individual and approved by the law enforcement agency and the academy. Upon satisfactory
completion of training required by the academy, the academy shall certify the individual as a
reserve peace officer.

[C81, §80D.4]

90 Acts, ch 1092, §4; 90 Acts, ch 1253, §121; 2001 Acts, ch 104, §2; 2007 Acts, ch 47, §3
Referred to in §80D.3

80D.4A Training and certification requirements — revocation or suspension of
certification.

The director of the academy, subject to the approval of the council, shall promulgate rules
in accordance with the provisions of this chapter and chapter 17A, giving due consideration
to varying factors and special requirements of law enforcement agencies relative to the
standardized training and state certification of reserve peace officers. The rules shall provide
for grounds for revocation or suspension of a reserve peace officer’s certification.

2007 Acts, ch 47, §4; 2020 Acts, ch 1037, §7
Referred to in §80B.13A, 321.267A

80D.5 No exemptions.

There shall be no exemptions from the personal and training standards provided for in this
chapter except as provided in section 80D.7.

[C81, §80D.5]

2011 Acts, ch 34, §169

80D.6 Status of reserve peace officers.

1. Reserve peace officers shall serve as peace officers on the orders and at the discretion
of the chief of police, sheriff, commissioner of public safety or the commissioner’s designee,
or director of the Iowa department of corrections or the director’s designee, as the case may
be.

2. While in the actual performance of official duties, reserve peace officers shall be vested
with the same rights, privileges, obligations, and duties as any other peace officers.

[C81, §80D.6]

2001 Acts, ch 104, §3; 2021 Acts, ch 76, §150; 2023 Acts, ch 19, §2771

Subsection 1 amended

80D.6A Status of reserve peace officers of a tribal government.

Reserve peace officers of a tribal government shall serve as peace officers on the orders
and at the discretion of the chief of the police force of the tribal government. While in the
actual performance of official duties, reserve peace officers of a tribal government shall be
vested with the same rights, privileges, obligations, and duties as any other peace officers of
the tribal government.

2013 Acts, ch 48, §2

80D.7 Carrying weapons.

A member of a reserve force shall not carry a weapon in the line of duty until the member
has been approved by the governing body and certified by the council to carry weapons. After
approval and certification, a reserve peace officer may carry a weapon in the line of duty
only when authorized by the chief of police, sheriff, commissioner of public safety or the
commissioner’s designee, or director of the Iowa department of corrections or the director’s
designee, as the case may be.

[C81, §80D.7]

90 Acts, ch 1092, §5; 2001 Acts, ch 104, §4; 2023 Acts, ch 19, §2772; 2023 Acts, ch 64, §15
Referred to in §80D.3, 80D.5

See Code editor’s note on simple harmonization at the beginning of this Code volume

Section amended
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80D.8 Supplementary capacity.

Reserve peace officers shall act only in a supplementary capacity to the regular force and
shall not assume full-time duties of regular peace officers without first complying with all
requirements for regular peace officers.

[C81, §80D.8]

80D.9 Supervision of reserve peace officers.

1. Reserve peace officers shall be subordinate to regular peace officers, shall not serve as
peace officers unless under the direction of regular peace officers, and shall wear a uniform
prescribed by the chief of police, sheriff, commissioner of public safety, or director of the
Iowa department of corrections unless that superior officer designates alternate apparel for
use when engaged in assignments involving special investigation, civil process, court duties,
jail duties, and the handling of mental patients. The reserve peace officer shall not wear an
insignia of rank.

2. Each department for which a reserve force is established shall appoint a certified peace
officer as the reserve force coordinating and supervising officer. A reserve peace officer force
established by the Iowa department of corrections must be directly supervised by a certified
peace officer who is on duty. That certified peace officer shall report directly to the chief of
police, sheriff, commissioner of public safety or the commissioner’s designee, or director of
the Iowa department of corrections or the director’s designee, as the case may be.

[C81, §80D.9]

2001 Acts, ch 104, §5; 2021 Acts, ch 76, §15; 2023 Acts, ch 19, §2773

Section amended

80D.10 No reduction of regular force.

The governing body shall not reduce the authorized size of a regular law enforcement
department or office because of the establishment or utilization of reserve peace officers.

[C81, §80D.10]

80D.11 Employee — pay.

While performing official duties, each reserve peace officer shall be considered an
employee of the governing body which the officer represents and shall be paid a minimum
of one dollar per year. The governing body of a city, a county, the state, or the Iowa
department of corrections may provide additional monetary assistance for the purchase and
maintenance of uniforms and equipment used by reserve peace officers.

[C81, §80D.11]

83 Acts, ch 101, §3; 2001 Acts, ch 104, §6; 2023 Acts, ch 19, §2774

Section amended

80D.12 Benefits when injured.

1. Hospital and medical assistance and benefits as provided in chapter 85 shall be provided
by the governing body to members of the reserve force who sustain injury in the course of
performing official duties.

2. For reserve peace officers of a tribal government, hospital and medical assistance and
benefits shall be provided by the tribal government to members of the reserve force who
sustain injury while performing official duties in the same manner as for a regular peace
officer of the tribal government.

[C81, §80D.12]

2013 Acts, ch 48, §3; 2014 Acts, ch 1092, §22

80D.13 Insurance.

Liability and false arrest insurance shall be provided by the governing body to members of
the reserve force while performing official duties in the same manner as for a regular peace
officer.

[C81, §80D.13]
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80D.14 No participation in a pension fund or retirement system.

This chapter shall not be construed to authorize or permit a reserve peace officer to become
eligible for participation in a pension fund or retirement system created by the laws of this
state of which regular peace officers may become members.

[C81, §80D.14]

80D.15 Civil defense auxiliary police exempt. Repealed by 2011 Acts, ch 34, §162.

CHAPTER 80E
DRUG ENFORCEMENT AND ABUSE PREVENTION
80E.1 Drug policy director. 80E.4 Drug abuse resistance education
80E.2 Drug policy advisory council — fund.
membership — duties.
80E.3 Narcotics enforcement advisory

council. Repealed by 2000
Acts, ch 1126, §8.

80E.1 Drug policy director.

1. The office of drug control policy is established in the department of public safety. A drug
policy director shall be appointed by the commissioner of the department of public safety.
The director shall be selected primarily for administrative ability. The director shall not be
selected on the basis of political affiliation and shall not engage in political activity while
holding the office.

2. The director shall:

a. Direct the office of drug control policy, and coordinate and monitor all statewide drug
enforcement efforts, coordinate and monitor all state and federal substance use disorder
treatment grants and programs, coordinate and monitor all statewide substance use disorder
prevention and education programs in communities and schools, and engage in such other
related activities as required by law. The director shall work in coordinating the efforts of the
department of corrections, the department of education, and the department of health and
human services. The director shall assist in the development and implementation of local
and community strategies to fight substance use disorder, including local law enforcement,
education, and treatment activities.

b. Submit an annual report to the governor and general assembly by November 1 of each
year concerning the activities and programs of the director and other departments related to
drug enforcement, substance use disorder treatment programs, and substance use disorder
prevention and education programs. The report shall include an assessment of needs with
respect to programs related to substance use disorder treatment and drug enforcement.

c. Submit an advisory budget recommendation to the governor and general assembly
concerning enforcement programs, treatment programs, and education programs related
to drugs within the various departments. The director shall work with these departments
in developing the departmental budget requests to be submitted to the legislative services
agency and the general assembly.

3. Administrative support services shall be provided to the office of drug control policy
by the department of public safety.

89 Acts, ch 225, §1; 2000 Acts, ch 1126, §1, 2; 2003 Acts, ch 35, §45, 49; 2012 Acts, ch 1131,
§33; 2022 Acts, ch 1029, §1; 2023 Acts, ch 19, §2189

Referred to in §80.5, 124.101
Section amended

80E.2 Drug policy advisory council — membership — duties.

1. Anlowa drug policy advisory council is established which shall consist of the following
members:

a. The drug policy director, who shall serve as chairperson of the council.
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The director of the department of corrections, or the director’s designee.
The director of the department of education, or the director’s designee.
The director of health and human services, or the director’s designee.
The commissioner of public safety, or the commissioner’s designee.

The state public defender, or the state public defender’s designee.

A prosecuting attorney.

A certified alcohol and drug counselor.

A certified substance use disorder prevention specialist.

j. A substance use disorder treatment program director.

k. A justice of the Iowa supreme court, or judge, as designated by the chief justice of the
supreme court.

l. A member representing the Iowa peace officers association.

m. A member representing the Iowa state police association.

n. A member representing the Iowa state sheriffs’ and deputies’ association.

o. A police chief.

2. The prosecuting attorney, certified alcohol and drug counselor, certified substance use
disorder prevention specialist, substance use disorder treatment program director, member
representing the Iowa peace officers association, member representing the Iowa state police
association, the member representing the Iowa state sheriffs’ and deputies’ association,
and the member who is a police chief shall be appointed by the governor, subject to senate
confirmation, for four-year terms beginning and ending as provided in section 69.19. A
vacancy on the council shall be filled for the unexpired term in the same manner as the
original appointment was made.

3. The council shall make policy recommendations to the appropriate departments
concerning the administration, development, and coordination of programs related to
substance use disorder education, prevention, treatment, and enforcement.

4. The members of the council shall be reimbursed for actual and necessary travel and
related expenses incurred in the discharge of official duties. Each member of the council
may also be eligible to receive compensation as provided in section 7E.6.

5. The council shall meet at least semiannually throughout the year.

6. A majority of the members of the council constitutes a quorum, and a majority of the
total membership of the council is necessary to act in any matter within the jurisdiction of
the council.

89 Acts, ch 225, §2; 2000 Acts, ch 1126, §3, 4; 2008 Acts, ch 1032, §167; 2012 Acts, ch 1023,
§12, 13; 2013 Acts, ch 68, §1; 2022 Acts, ch 1029, §2; 2022 Acts, ch 1153, §6; 2023 Acts, ch 19,
§45

Confirmation, see §2.32
Section amended

e FRTSe AL T

80E.3 Narcotics enforcement advisory council. Repealed by 2000 Acts, ch 1126, §8.

80E.4 Drug abuse resistance education fund.

A drug abuse resistance education fund is created as a separate fund in the state treasury
under the control of the department of public safety for the office of drug control policy for use
by the drug abuse resistance education program and other programs with a similar purpose.
The fund shall consist of appropriations made to the fund and transfers of interest, moneys
collected from the crime services surcharge established in section 911.1, and earnings. All
moneys in the fund are appropriated to the department of public safety. Notwithstanding
section 8.33, any balance in the fund on June 30 of any fiscal year shall not revert to any
other fund of the state but shall remain available for the purposes described in this section.

2020 Acts, ch 1074, §48, 93; 2023 Acts, ch 19, §2190
Referred to in §602.8108
Section amended
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CHAPTER 80F

RIGHTS OF PEACE OFFICERS AND PUBLIC SAFETY
AND EMERGENCY PERSONNEL

80F.1 Peace officer, public safety, and 80F.2 Reimbursement of defense costs.
emergency personnel bill of
rights.

80F.1 Peace officer, public safety, and emergency personnel bill of rights.

1. As used in this section, unless the context otherwise requires:

a. “Brady-Giglio list” means a list compiled by a prosecuting agency containing the names
and details of officers who have sustained incidents of untruthfulness, criminal convictions,
candor issues, or some other type of issue which places the officer’s credibility into question.

b. “Complaint” means a formal written allegation signed by the complainant or a signed
written statement by an officer receiving an oral complaint stating the complainant’s
allegation.

c. “Formal administrative investigation” means an investigative process ordered by a
commanding officer of an agency or commander’s designee during which the questioning
of an officer is intended to gather evidence to determine the merit of a complaint which
may be the basis for seeking removal, discharge, or suspension, or other disciplinary action
against the officer.

d. “Informal inquiry” means a meeting by supervisory or command personnel with an
officer who is the subject of an allegation, for the purpose of resolving the allegation or
determining whether a formal administrative investigation should be commenced.

e. “Interview” means the questioning of an officer who is the subject of a complaint
pursuant to the formal administrative investigation procedures of the investigating agency,
if such a complaint may be the basis for seeking removal, discharge, or suspension, or other
disciplinary action against the officer. “Interview” does not include questioning as part of
any informal inquiry or questioning related to minor infractions of agency rules which will
not result in removal, discharge, suspension, or other disciplinary action against the officer.

f. “Officer” means a certified law enforcement officer, fire fighter, emergency medical
technician, corrections officer, detention officer, jailer, probation or parole officer,
communications officer, or any other law enforcement officer certified by the Iowa law
enforcement academy and employed by a municipality, county, or state agency.

g. “Prosecuting agency” means the attorney general, an assistant attorney general, the
county attorney, an assistant county attorney, a special prosecutor, a city attorney, or an
assistant city attorney.

h. “Statement” means the statement of the officer who is the subject of an allegation in
response to a complaint.

2. This section is not applicable to a criminal investigation of an officer or where other
investigations pursuant to state or federal law require different investigatory procedures.

3. A formal administrative investigation of an officer shall be commenced and completed
in areasonable period of time. An officer shall be immediately notified in writing of the results
of the investigation when the investigation is completed.

4. An officer shall not be compelled to submit to a polygraph examination against the will
of the officer except as otherwise provided in section 730.4, subsection 3.

5. An officer who is the subject of a complaint, shall at a minimum, be provided a written
summary of the complaint prior to an interview. If a collective bargaining agreement applies,
the complaint or written summary shall be provided pursuant to the procedures established
under the collective bargaining agreement. If the complaint alleges domestic abuse, sexual
abuse, workplace harassment, or sexual harassment, an officer shall not receive more than a
written summary of the complaint.

6. An officer being interviewed shall be advised by the interviewer that the officer shall
answer the questions and be advised that the answers shall not be used against the officer in
any subsequent criminal proceeding.
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7. An interview of an officer who is the subject of the complaint shall, at a minimum, be
audio recorded.

8. a. The officer shall have the right to have the assistance of legal counsel, at the officer’s
expense, during the interview of the officer and during hearings or other disciplinary or
administrative proceedings relating to the complaint. In addition, the officer shall have the
right, at the officer’s expense, to have a union representative present during the interview or,
if not a member of a union, the officer shall have the right to have a designee present.

b. The officer’s legal counsel, union representative, or employee representative shall
not be compelled to disclose in any judicial proceeding, nor be subject to any investigation
or punitive action for refusing to disclose, any information received from an officer under
investigation or from an agent of the officer, so long as the officer or agent of the officer
is an uninvolved party and not considered a witness to any incident. The officer’s legal
counsel may coordinate and communicate in confidence with the officer’s designated union
representative or employee representative, and such communications are not subject to
discovery in any proceeding.

9. If a formal administrative investigation results in the removal, discharge, or
suspension, or other disciplinary action against an officer, copies of any witness statements
and the complete investigative agency’s report shall be timely provided to the officer upon
the request of the officer or the officer’s legal counsel upon request at the completion of the
investigation.

10. An interview shall be conducted at any facility of the investigating agency.

11. If an interview is conducted while an officer is off duty, the officer shall be
compensated as provided by law, or as provided in the applicable collective bargaining
agreement.

12. If a complaint is determined by the investigating officer to be a violation of section
718.6, the investigating officer shall be responsible for filing the necessary paperwork with
the county attorney’s office in order for the county attorney to make a determination as to
whether to charge the person with a violation of section 718.6.

13. An officer shall have the right to bring a cause of action against any person, group of
persons, organization, or corporation for damages arising from the filing of a false complaint
against the officer or any other violation of this chapter including but not limited to actual
damages, court costs, and reasonable attorney fees.

14. Notwithstanding any other provision of state law to the contrary, an officer shall not
be denied the opportunity to be a candidate for any elected office as long as the officer’s
candidacy does not violate the federal Hatch Act, 5 U.S.C. §1501 et seq. An officer may be
required, as a condition of being a candidate, to take a leave of absence during the campaign.
If the officer is subject to chapter 341A and is a candidate for county sheriff, the candidate,
upon the candidate’s request, shall automatically be given a leave of absence without pay as
provided in section 341A.18.

15. An officer shall have the right, as any other citizen, to engage in political activity except
while on duty as long as the officer’s political activity does not violate the federal Hatch Act,
5 U.S.C. §1501 et seq. An officer shall not be required to engage in political activity by the
officer’s agency, a representative of the officer’s agency, or any other agency.

16. An officer shall not be discharged, disciplined, or threatened with discharge or
discipline in retaliation for exercising the rights of the officer enumerated in this section.

17. The rights enumerated in this section are in addition to any other rights granted
pursuant to a collective bargaining agreement or other applicable law.

18. A municipality, county, or state agency employing an officer shall not publicly release
the officer’s official photograph without the written permission of the officer or without a
request to release pursuant to chapter 22. An officer’s personal information including but
not limited to the officer’s home address, personal telephone number, personal electronic
mail address, date of birth, social security number, and driver’s license number shall be
confidential and shall be redacted from any record prior to the record’s release to the
public by the employing agency. Nothing in this subsection prohibits the release of an
officer’s photograph or unredacted personal information to the officer’s legal counsel, union
representative, or designated employee representative upon the officer’s request.
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19. If a formal administrative investigation results in removal, discharge, suspension,
or disciplinary action against an officer, and the officer alleges in writing a violation of the
provisions of this section, the municipality, county, or state agency employing the officer
shall hold in abeyance for a period of ten days any punitive action taken as a result of the
investigation, including a reprimand. An allegation of a violation of this section may be
raised and given due consideration in any properly authorized grievance or appeal exercised
by an officer, including but not limited to a grievance or appeal exercised pursuant to the
terms of an applicable collective bargaining agreement and an appeal right exercised under
section 341A.12 or 400.20.

20. The employing agency shall keep an officer’s statement, recordings, or transcripts
of any interviews or disciplinary proceedings, and any complaints made against an officer
confidential unless otherwise provided by law or with the officer’s written consent. Nothing
in this section prohibits the release of an officer’s statement, recordings, or transcripts of any
interviews or disciplinary proceedings, and any complaints made against an officer to the
officer or the officer’s legal counsel upon the officer’s request.

21. An agency employing full-time or part-time officers shall provide training to any
officer or supervisor who performs or supervises an investigation under this section,
and shall maintain documentation of any training related to this section. The Iowa law
enforcement academy shall adopt minimum training standards not inconsistent with this
subsection, including training standards concerning interviewing an officer subject to a
complaint.

22. Upon written request, the employing agency shall provide to the requesting officer or
the officer’s legal counsel a copy of the officer’s personnel file and training records regardless
of whether the officer is subject to a formal administrative investigation at the time of the
request.

23. a. An officer shall not be discharged, disciplined, or threatened with discharge or
discipline by a state, county, or municipal law enforcement agency solely due to a prosecuting
agency making a determination or disclosure that exculpatory evidence exists concerning the
officer.

b. This subsection does not prohibit a law enforcement agency from dismissing,
suspending, demoting, or taking other disciplinary actions against an officer based on the
underlying actions that resulted in the exculpatory evidence being withheld. If a collective
bargaining agreement applies, the actions taken by the law enforcement agency shall
conform to the rules and procedures adopted by the collective bargaining agreement.

24. a. A prosecuting agency that maintains a Brady-Giglio list shall adopt a policy that,
at a minimum, includes all of the following:

(1) The criteria used by the prosecuting agency to place an officer’s name on a
Brady-Giglio list.

(2) The officer’s right to receive written notice before the prosecuting agency places the
officer’s name on a Brady-Giglio list, and the officer’s right to provide input to the prosecuting
agency before the prosecuting agency makes a determination of whether the officer’s name
should be placed on a Brady-Giglio list.

(3) The duty of the prosecuting agency to provide notice of the prosecuting agency’s
decision regarding placement of the officer’s name on a Brady-Giglio list.

(4) The officer’s right to make a request for reconsideration of the prosecuting
agency’s determination to include the officer’s name on a Brady-Giglio list and to submit
supporting and corroborating documents and evidence in support of the officer’s request
for reconsideration.

(®) The applicable time frame and procedures for notifying the officer of the prosecuting
agency'’s final decision on an officer’s request for reconsideration.

b. Before a prosecuting agency places an officer’s name on a Brady-Giglio list, the
prosecuting agency shall send a written notice by mail or email to the officer’s current or
last known employment address. Upon receipt of the notice, and if the officer’s contact
information is known, the officer’s current or last known employer shall provide the written
notice to the officer. The written notice shall include, at a minimum, all of the following;:

(1) A notice that the officer’s name may be placed on a Brady-Giglio list.
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(2) The officer’s right to request documents, records, and any other evidence in the
possession of the prosecuting agency relevant to the determination of whether the officer’s
name should be placed on a Brady-Giglio list from the prosecuting agency.

(3) The officer’s right to provide input to the prosecuting agency prior to the prosecuting
agency’s determination of whether the officer’s name should be placed on a Brady-Giglio list.

(4) The prosecuting agency’s procedural requirements for an officer to provide input
to the prosecuting agency prior to the prosecuting agency’s determination of whether the
officer’s name should be placed on a Brady-Giglio list.

c. If the prosecuting agency makes a determination to place the officer’s name on a
Brady-Giglio list, the prosecuting agency shall send a written notice by mail or email to the
officer’s current or last known employment address. Upon receipt of the notice, and if the
officer’s contact information is known, the officer’s current or last known employer shall
provide the written notice to the officer. The written notice shall include, at a minimum, all
of the following:

(1) The officer’s right to make a request to reconsider the allegations and the placement
of the officer’s name on a Brady-Giglio list.

(2) The prosecuting agency’s procedural requirements for submitting a written request
for reconsideration of the prosecuting agency’s determination to place the officer’s name
on a Brady-Giglio list including the method and time frame for submitting the request for
reconsideration and any supporting and corroborating documents and evidence from any
pertinent sources.

(3) Astatement that, if the officer intends to make a request for reconsideration, the officer
must submit the written request for reconsideration to the prosecuting agency within ten
business days after receiving the notice.

d. If an officer submits a request for reconsideration pursuant to this subsection and the
officer’s request for reconsideration is approved by the prosecuting agency on its merits,
the officer’s name shall be removed from the Brady-Giglio list. If the officer’s request for
reconsideration is denied by the prosecuting agency, the officer’s name shall remain on the
Brady-Giglio list. If the officer does not submit a request for reconsideration or fails to comply
with the requirements for submitting a request for reconsideration, the officer’s name shall
remain on the Brady-Giglio list.

e. An officer whose name was placed on a Brady-Giglio list prior to July 1, 2022, shall
have the right to request reconsideration as follows:

(1) A prosecuting agency shall notify the officer, within ninety days of July 1, 2022, and
provide the officer with the information required under paragraph “c”.

(2) Upon receipt of a notification from a prosecuting agency pursuant to subparagraph
(1), an officer shall have ten days to request reconsideration.

f. A prosecuting agency shall keep confidential and shall not release to the public
an officer’s personnel file, medical records, or any statement, recording, transcript, or
complaint protected under subsection 20, to the public. Nothing in this paragraph shall be
construed to prohibit the release of records to the officer or the officer’s legal counsel as
required under this section upon the request of the officer or the officer’s legal counsel or
as otherwise provided by law or court order.

g. This subsection does not limit the duty of a prosecuting agency to produce Brady-Giglio
discovery evidence in all cases as required by the Constitution of the United States, the
Constitution of the State of Iowa, and the rules of criminal procedure, including after the
initial placement of the officer’s name on a Brady-Giglio list, while the decision or a request
for reconsideration is still under consideration.

h. This subsection does not limit or restrict a prosecuting agency’s ability to remove
an officer’s name from a Brady-Giglio list if, upon receipt of additional supporting and
corroborating information or a change in factual circumstances at any time, the prosecuting
agency determines that the officer’s name no longer requires placement on a Brady-Giglio
list.
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i. This subsection does not create a private cause of action against a prosecuting agency
or an employee of a prosecuting agency.

2007 Acts, ch 160, §1; 2021 Acts, ch 183, §17 — 20; 2022 Acts, ch 1142, §1 - 4; 2023 Acts, ch
149, §1 - 4

Subsection 1, paragraph a amended
Subsection 24, NEW paragraph f and former paragraph i stricken and former paragraphs f, g, and h redesignated as g, h, and i

80F.2 Reimbursement of defense costs.

1. If a peace officer, as defined in section 801.4, or a corrections officer is charged with
the alleged commission of a public offense, based on acts or omissions within the scope of
the officer’s lawful duty or authority, and the charge is dismissed or the officer is acquitted of
the charge, the presiding magistrate or judge shall enter judgment awarding reimbursement
to the officer for any costs incurred in defending against the charge, including but not limited
to a reasonable attorney fee, if the court finds the existence of any of the following grounds:

a. The charge was without probable cause.

b. The charge was filed for malicious purposes.

c. The charge was unwarranted in consideration of all of the circumstances and matters
of law attending the alleged offense.

2. The officer may apply for review of a failure or refusal to rule or an adverse ruling
as to the existence of any of the above grounds. The application shall be to a district judge
if the officer is seeking review of the act of a magistrate or district associate judge and the
application shall be to a different district judge if review is sought of an act of a district judge.

2016 Acts, ch 1049, §1

CHAPTER 80G
UNDERCOVER LAW ENFORCEMENT OFFICERS — PRIVILEGE — CONFIDENTIALITY
80G.1 Definitions. 80G.3 Personnel information —
80G.2 Law enforcement officer — undercover law enforcement
privilege — confidentiality. officer — confidentiality.
80G.4 Court determination.

80G.1 Definitions.

As used in this section except as the context otherwise requires:

1. “Compensation” means the same as defined in section 22.7, subsection 11.

2. “Law enforcement officer” means the same as “peace officer” as defined in section 801.4.

3. “Undercover law enforcement officer” means a law enforcement officer who is actively
involved with and assigned to investigate alleged violations of state or federal law and
whose identity as a law enforcement officer is concealed while conducting an investigation.
“Undercover law enforcement officer” includes a law enforcement officer actively engaged in
undercover law enforcement work whose assignment requires the law enforcement officer
to work incognito, or in a situation in which the true identity of the law enforcement officer
is intentionally hidden from others. “Undercover law enforcement officer” does not include
a law enforcement officer participating in undercover law enforcement work that is merely
incidental or ancillary to the law enforcement officer’s assigned duties.

2017 Acts, ch 122, §3

80G.2 Law enforcement officer — privilege — confidentiality.

1. a. Alaw enforcement officer shall not be examined or be required to give evidence in
any criminal proceeding that requires the disclosure of any records or information relating
to any of the following;:

(1) Identification documents or other documents necessary to conduct a lawful
undercover criminal investigation.

(2) Personal identifying information about the law enforcement officer or immediate
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family member of the law enforcement officer, or other information unrelated to the
law enforcement officer’s professional duties which could be used to threaten, harm, or
intimidate the law enforcement officer or immediate family member of the law enforcement
officer, or other information that could reasonably be construed to constitute an unwarranted
invasion of privacy of the law enforcement officer or immediate family member of the law
enforcement officer. Personal information that is knowingly and voluntarily disclosed by the
law enforcement officer or immediate family member of the law enforcement officer may
be redisseminated.

b. A law enforcement officer who is called to testify shall not disclose information that
is subject to nondisclosure as a result of a court order, statute, contract, or a condition or
requirement of a grant.

2. In determining whether nondisclosure of confidential or privileged information about
a law enforcement officer may affect a defendant’s right to present a defense, the court shall
make findings on the record regarding the impact of disclosure on the personal safety of the
law enforcement officer or immediate family member of the law enforcement officer if the
evidence is disclosed, the probative value of the confidential or privileged information about
the law enforcement officer, the impact of disclosure on public safety, the potential for partial
or limited disclosure of the privileged information, and the defendant’s constitutional right
to present a defense. Any privileged information that is admitted for purposes of a pretrial
hearing or a preliminary admissibility determination shall remain confidential.

2017 Acts, ch 122, §4
Referred to in §11.41, 22.7(5)

80G.3 Personnel information — undercover law enforcement officer — confidentiality.

The name, photograph, compensation and benefit records, time records, residential
address, or any other personal identifying information of an undercover law enforcement
officer shall be confidential while the undercover law enforcement officer is actively involved
with or assigned to investigate violations of state or federal law.

2017 Acts, ch 122, §5

Referred to in §22.7(11)(a)

80G.4 Court determination.
Factual disputes relating to who is an undercover law enforcement officer or what work

constitutes undercover law enforcement work shall be determined by the district court.
2017 Acts, ch 122, §6

CHAPTER 80H
BLUE ALERT PROGRAM
80H.1 Definitions. 80H.4 Activation and termination.
80H.2 Blue alert program — creation. 80H.5 Liability.
80H.3 Criteria — blue alert. 80H.6 Rules.

80H.1 Definitions.

As used in this chapter, the following definitions apply:

1. “Department” means the department of public safety.

2. “Law enforcement agency” means a law enforcement agency with jurisdiction over the
search for a suspect in a case involving the death or serious injury of a peace officer in the
line of duty, or a law enforcement agency employing a peace officer who is reported missing
while on duty under circumstances warranting concern for the peace officer’s safety.

3. “Peace officer” means the same as defined in section 801.4.

2020 Acts, ch 1104, §1
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80H.2 Blue alert program — creation.

A blue alert program is created as a cooperative effort between the department and local
law enforcement agencies to aid in the search for a suspect of a crime involving the death or
serious injury of a peace officer in the line of duty or a peace officer who is missing while on
duty under circumstances warranting concern for the peace officer’s safety.

2020 Acts, ch 1104, §2

80H.3 Criteria — blue alert.

1. Upon notification by a law enforcement agency that a suspect in a case involving the
death or serious injury of a peace officer in the line of duty has not been apprehended and
may be a serious threat to the public, the department of public safety communications center
shall activate a blue alert and notify appropriate participants in the blue alert program, as
established by department rule, if all of the following criteria apply:

a. A law enforcement agency believes that the suspect has not been apprehended.

b. A law enforcement agency believes that the suspect may be a serious threat to the
public.

c. Sufficient descriptive information is available to disseminate to the public that could
assist in locating the suspect.

2. Upon notification by a law enforcement agency that a peace officer is missing while on
duty under circumstances warranting concern for the peace officer’s safety, the department
of public safety communications center shall activate a blue alert and notify appropriate
participants in the blue alert program, as established by department rule, if sufficient
descriptive information is available to disseminate to the public that could assist in locating
the missing peace officer.

3. The department of public safety communications center shall not release any
information about the identity of a peace officer in a case involving the death or serious
injury of the peace officer who is the subject of a blue alert.

4. If ablue alert is issued because a peace officer is missing while on duty, the department
of public safety communications center shall defer to the investigating law enforcement
agency about the nature and limits of the officer information to be made public.

2020 Acts, ch 1104, §3

Referred to in §80H.4

80H.4 Activation and termination.

1. Upon establishment of the blue alert criteria in section 80H.3, the department shall
transmit a blue alert through the emergency alert system to lowa broadcasters.

2. Upon the transmission of a blue alert, the department shall post the alert on an internet
website accessible by the public.

3. After an initial blue alert transmission, additional information may be submitted by
the participating law enforcement agency by facsimile transmission, electronic mail, or
telephonic means.

4. The bureau chief of the department of public safety communications bureau may direct
the transmission of an Iowa blue alert upon request from another state, provided that there
is evidence the suspect may be present in lowa.

5. The blue alert transmission may be directed to a specific geographic location within the
state if the department of public safety communications center determines that the nature of
the event makes it probable that the suspect or peace officer did not leave a certain geographic
location of the state.

6. A blue alert shall terminate if any of the following occur:

a. The suspect or peace officer is located.

b. The department determines that the blue alert is no longer an effective tool for locating
the suspect or peace officer.

c. Five hours have elapsed since the transmission of the blue alert.

7. A blue alert may be renewed.
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8. Law enforcement agencies shall notify the department immediately upon taking a
suspect into custody or upon locating the missing peace officer.
2020 Acts, ch 1104, §4

80H.5 Liability.

No entity or individual shall be liable for any civil damages arising from the activation or
termination of a blue alert, provided the entity or individual acts reasonably and in good faith.

2020 Acts, ch 1104, §5

80H.6 Rules.
The department shall adopt rules pursuant to chapter 17A to implement this chapter.
2020 Acts, ch 1104, §6

CHAPTER 81
DNA PROFILING

Referred to in §906.4

81.1 Definitions. 81.7 Conviction or arrest not

81.2 Persons required to submit a invalidated.
DNA sample. 81.8 Confidential records.

81.3 Establishment of DNA database 81.9 Expungement of DNA records.
and DNA data bank. 81.10 Application requirements for

DNA profiling after conviction.

81.4 Collecting, submitting, analyzing, PO y
identif%;ing, and st%ring I%INAg S%S m;c%ﬁﬁfgggggé) rofiling.
. s.amples ‘i‘n‘?‘ DNA rt.e(_:ords. comparisons may be ordered.
81.5 Civil and criminal liability — 81.13 Additional DNA profiling
limitation. provisionsl
81.6 Criminal offense. 81.14 Compliance with applicable laws.

81.1 Definitions.

As used in this chapter, unless the context otherwise requires:

1. “Aggravated misdemeanor” means an offense classified as an aggravated misdemeanor
committed by a person eighteen years of age or older on or after July 1, 2014, other than any
of the following offenses:

a. A violation of chapter 321.

b. A second offense violation of section 321J.2, unless the person has more than one
previous revocation as determined pursuant to section 321J.2, subsection 8, within the
twelve-year period immediately preceding the commission of the offense in question.

c. Aviolation of chapter 716B.

d. A violation of chapter 717A.

e. A violation of section 725.7.

2. “DNA” means deoxyribonucleic acid.

3. “DNA data bank” means the repository for DNA samples obtained pursuant to section
81.4.

4. “DNA database” means the collection of DNA profiles and DNA records.

5. “DNA profile” means the objective form of the results of DNA analysis performed
on a forensic sample or an individual’s DNA sample. The results of all DNA identification
analysis on an individual’s DNA sample are also collectively referred to as the DNA profile
of an individual. “DNA profile” also means the objective form of the results of DNA analysis
performed on a forensic sample.

6. “DNA profiling” means the procedure for determining a person’s genetic identity or for
testing a forensic sample, including analysis that might not result in the establishment of a
complete DNA profile.
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7. “DNA record” means the DNA sample and DNA profile, and other records in the DNA
database and DNA data bank used to identify a person.

8. “DNA sample” means a biological sample provided by any person required to submit a
DNA sample or a DNA sample submitted for any other purpose under section 81.4.

9. “Forensic sample” means an evidentiary item that potentially contains DNA relevant to
a crime.

10. “Keyboard search” means a keyboard search as defined in the national DNA index
system operational procedures manual.

11. “National DNA index system” means a national, searchable DNA database created
and maintained by the federal bureau of investigation where DNA profiles are stored and
searched at a local, state, or national level.

12. “Person required to submit a DNA sample” means a person convicted, adjudicated
delinquent, receiving a deferred judgment, or found not guilty by reason of insanity of an
offense requiring DNA profiling pursuant to section 81.2. “Person required to submit a DNA
sample” also means a person determined to be a sexually violent predator pursuant to section
229A.7.

13. “State DNA index system” means a state searchable DNA database created and
maintained by the department of public safety where DNA profiles are stored and searched
at the state level.

2005 Acts, ch 158, §1, 19; 2013 Acts, ch 107, §1, 5; 2019 Acts, ch 149, §1
Referred to in §233.4, 802.10, 915.11

81.2 Persons required to submit a DNA sample.

1. A person who receives a deferred judgment for a felony or against whom a judgment
or conviction for a felony or aggravated misdemeanor has been entered shall be required to
submit a DNA sample for DNA profiling pursuant to section 81.4.

2. A person determined to be a sexually violent predator pursuant to chapter 229A shall
be required to submit a DNA sample for DNA profiling pursuant to section 81.4 prior to
discharge or placement in a transitional release program.

3. Aperson found not guilty by reason of insanity of an offense that requires DNA profiling
shall be required to submit a DNA sample for DNA profiling pursuant to section 81.4 as part
of the person’s treatment management program.

4. A juvenile adjudicated delinquent of an offense that requires DNA profiling of an adult
offender shall be required to submit a DNA sample for DNA profiling pursuant to section 81.4
as part of the disposition of the juvenile’s case.

5. An offender placed on probation shall immediately report to the judicial district
department of correctional services after sentencing so it can be determined if the offender
has been convicted of an offense requiring DNA profiling. If it is determined by the judicial
district that DNA profiling is required, the offender shall immediately submit a DNA sample.

6. A person required to register as a sex offender shall submit a DNA sample for DNA
profiling pursuant to section 81.4.

2005 Acts, ch 158, §2, 19; 2007 Acts, ch 38, §4; 2013 Acts, ch 107, §2, 5
Referred to in §81.1, 232.52, 901.5

81.3 Establishment of DNA database and DNA data bank.

1. A state DNA database and a state DNA data bank are established under the control of
the division of criminal investigation, department of public safety. The division of criminal
investigation shall conduct DNA profiling of a DNA sample submitted in accordance with this
section.

2. A DNA sample shall be submitted, and the division of criminal investigation shall store
and maintain DNA records in the DNA database and DNA data bank for persons required to
submit a DNA sample.

3. A DNA sample may be submitted, and the division of criminal investigation shall store
and maintain DNA records in the DNA database and DNA data bank for any of the following:

a. Crime scene evidence and forensic casework.

b. A relative of a missing person.
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c. Ananonymous DNA profile used for forensic validation, forensic protocol development,
or quality control purposes, or for the establishment of a population statistics database.

4. A fingerprint record of a person required to submit a DNA sample shall also be
submitted to the division of criminal investigation with the DNA sample to verify the identity
of the person required to submit a DNA sample.

2005 Acts, ch 158, §3, 19

Referred to in §81.9

81.4 Collecting, submitting, analyzing, identifying, and storing DNA samples and DNA
records.

1. The division of criminal investigation shall adopt rules for the collection, submission,
analysis, identification, storage, and disposition of DNA records.

2. A supervising agency having control, custody, or jurisdiction over a person shall collect
a DNA sample from a person required to submit a DNA sample. The supervising agency shall
collect a DNA sample, upon admittance to the pertinent institution or facility, of the person
required to submit a DNA sample or at a determined date and time set by the supervising
agency. If a person required to submit a DNA sample is confined at the time a DNA sample is
required, the person shall submit a DNA sample as soon as practicable. If a person required
to submit a DNA sample is not confined after the person is required to submit a DNA sample,
the supervising agency shall determine the date and time to collect the DNA sample.

3. Apersonrequired to submit a DNA sample who refuses to submit a DNA sample may be
subject to contempt proceedings pursuant to chapter 665 until the DNA sample is submitted.

4. The division of criminal investigation shall conduct DNA profiling on a DNA sample or
may contract with a private entity to conduct the DNA profiling.

2005 Acts, ch 158, §4, 19
Referred to in §81.1, 81.2, 81.5, 229A.7, 232.52, 669.14

81.5 Civil and criminal liability — limitation.

A person who collects a DNA sample shall not be civilly or criminally liable for the
collection of the DNA sample if the person performs the person’s duties in good faith and
in a reasonable manner according to generally accepted medical practices or in accordance
with the procedures set out in the administrative rules of the department of public safety
adopted pursuant to section 81.4.

2005 Acts, ch 158, §5, 19

81.6 Criminal offense.

1. A person who knowingly or intentionally does any of the following commits an
aggravated misdemeanor:

a. Discloses any part of a DNA record to a person or agency that is not authorized by the
division of criminal investigation to have access to the DNA record.

b. Uses or obtains a DNA record for a purpose other than what is authorized under this
chapter.

2. A person who knowingly or intentionally alters or attempts to alter a DNA sample,
falsifies the source of a DNA sample, or materially alters a collection container used to collect
the DNA sample, commits a class “D” felony.

2005 Acts, ch 158, §6, 19

81.7 Conviction or arrest not invalidated.

The detention, arrest, or conviction of a person based upon a DNA database match is not
invalidated if it is determined that the DNA sample or DNA profile was obtained or placed
into the DNA database by mistake or error.

2005 Acts, ch 158, §7, 19

81.8 Confidential records.
1. A DNA record shall be considered a confidential record and disclosure of a DNA record
is only authorized pursuant to this section.
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2. Confidential DNA records under this section may be released to the following agencies
for law enforcement identification purposes:

a. Any criminal or juvenile justice agency as defined in section 692.1.

b. Any criminal or juvenile justice agency in another jurisdiction that meets the definition
of a criminal or juvenile justice agency as defined in section 692.1.

3. The division of criminal investigation shall share the DNA record information with the
appropriate federal agencies for use in a national DNA database.

4. A DNArecord or other forensic information developed pursuant to this chapter may be
released for use in a criminal or juvenile delinquency proceeding in which the state is a party
and where the DNA record or forensic information is relevant and material to the subject of
the proceeding. Such a record or information may become part of a public transcript or other
public recording of such a proceeding.

5. A DNA record or other forensic information may be released pursuant to a court order
for criminal defense purposes to a defendant, who shall have access to DNA samples and
DNA profiles related to the case in which the defendant is charged.

2005 Acts, ch 158, §8, 19

81.9 Expungement of DNA records.

1. A person whose DNA record has been included in the DNA database or DNA data
bank established pursuant to section 81.3 may request, in writing to the division of criminal
investigation, expungement of the DNA record from the DNA database and DNA data
bank based upon the person’s conviction, adjudication, or civil commitment which caused
the submission of the DNA sample being reversed on appeal and the case dismissed. The
written request shall contain a certified copy of the final court order reversing the conviction,
adjudication, or civil commitment, and a certified copy of the dismissal, and any other
information necessary to ascertain the validity of the request.

2. The division of criminal investigation, upon receipt of a written request that validates
reversal on appeal of a person’s conviction, adjudication, or commitment, and subsequent
dismissal of the case, or upon receipt of a written request by a person who voluntarily
submitted a DNA sample pursuant to section 81.3, subsection 3, paragraph “b”, shall
expunge all of the DNA records and identifiable information of the person in the DNA
database and DNA data bank. However, if the division of criminal investigation determines
that the person is otherwise obligated to submit a DNA sample, the DNA records shall not
be expunged. If the division of criminal investigation denies an expungement request, the
division shall notify the person requesting the expungement of the decision not to expunge
the DNA record and the reason supporting its decision. The division of criminal investigation
decision is subject to judicial review pursuant to chapter 17A. The department of public
safety shall adopt rules governing the expungement procedure and a review process.

3. The division of criminal investigation is not required to expunge or destroy a DNA
record pursuant to this section, if expungement or destruction of the DNA record would
destroy evidence related to another person.

2005 Acts, ch 158, §9, 19

81.10 Application requirements for DNA profiling after conviction.

1. A defendant who has been convicted of a felony or aggravated misdemeanor may make
an application to the court for an order to require that DNA profiling be performed on a
forensic sample collected in the case for which the person stands convicted.

2. The application shall state the following:

a. The specific crimes for which the defendant stands convicted in this case.

b. The facts of the underlying case, as proven at trial or admitted to during a guilty plea
proceeding.

c. Whether any of the charges include sexual abuse or involve sexual assault, and if so,
whether a sexual assault examination was conducted and forensic samples were preserved,
if known.

d. Whether identity was at issue or contested by the defendant.
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e. Whether the defendant offered an alibi, and if so, testimony corroborating the alibi and,
from whom.

f.  Whether eyewitness testimony was offered, and if so from whom.

g. Whether any issues of police or prosecutor misconduct have been raised in the past or
are being raised by the application.

h. The type of inculpatory evidence admitted into evidence at trial or admitted to during
a guilty plea proceeding.

i. Whether blood testing or other biological evidence testing was conducted previously in
connection with the case and, if so, by whom and the result, if known.

j. What biological evidence exists and, if known, the agency or laboratory storing the
forensic sample that the defendant seeks to have tested.

k. Why the requested DNA profiling of the forensic sample is material to the issue in the
case and not merely cumulative or impeaching.

I. Why the DNA profiling results would have changed the outcome of the trial or
invalidated a guilty plea if the requested DNA profiling had been conducted prior to the
conviction.

3. a. A proceeding for relief filed under this section shall be filed in the county where the
defendant was convicted. The proceeding is commenced by filing an application for relief
with the district court in which the conviction took place, without paying a filing fee. The
notice of the application shall be served by certified mail upon the county attorney and, if
known, upon the state, local agency, or laboratory holding evidence described in subsection 2,
paragraph “k”. The county attorney shall have sixty days to file an answer to the application.

b. The application shall be heard in and before any judge or the court in which the
defendant’s conviction or sentence took place. A record of the proceedings shall be made.

4. Any DNA profiling of the defendant or other biological evidence testing conducted by
the state or by the defendant shall be disclosed and the results of such profiling or testing
described in the application or answer.

5. If the forensic sample requested to be tested was previously subjected to DNA or other
biological analysis by either party, the court may order the disclosure of the results of such
testing, including laboratory reports, notes, and underlying data, to the court and the parties.

6. The court may order a hearing on the application to determine if the forensic sample
should be subjected to DNA profiling.

2005 Acts, ch 158, §10, 19; 2013 Acts, ch 107, §3, 5; 2019 Acts, ch 149, §2
Referred to in §81.13, 822.2, 822.3

81.11 Application for DNA profiling.

1. The court shall grant an application for DNA profiling if all of the following apply:

a. The forensic sample subject to DNA profiling is available and either DNA profiling has
not been performed on the forensic sample or DNA profiling has been previously performed
on the forensic sample and the defendant is requesting DNA profiling using a new method or
technology that is substantially more probative than the DNA profiling previously performed.

b. A sufficient chain of custody has been established for the forensic sample.

c. The identity of the person who committed the crime for which the defendant was
convicted was a significant issue in the crime for which the defendant was convicted.

d. The forensic sample subject to DNA profiling is material to, and not merely cumulative
or impeaching of, evidence included in the trial record or admitted to at a guilty plea
proceeding.

e. The DNA profiling results would raise a reasonable probability that the defendant
would not have been convicted if such results had been introduced at trial.

2. Upon the court granting an application filed pursuant to this section, DNA profiling of a
forensic sample shall be conducted within the guidelines generally accepted by the scientific
community if the testing type or resulting profile is not eligible to be uploaded or searched
in the national DNA index system database. The defendant shall provide DNA samples for
testing if requested by the state.

2019 Acts, ch 149, §3

Referred to in §81.12
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81.12 When DNA database comparisons may be ordered.

1. If DNA profiling ordered under section 81.11 produces an unidentified DNA profile,
after notice to the parties, including the department of public safety, the court may order the
department of public safety to do any of the following:

a. Compare the DNA profile to the national DNA index system. The profile shall only be
compared to the national DNA index system if the combined DNA index system administrator
determines all of the following:

(1) The forensic sample is collected contemporaneously from the crime scene, has a nexus
to the crime scene, is probative, and is suitable for analysis.

(2) The DNA profile was generated through a technology that complies with all
requirements in the national DNA index system operational procedures manual.

(3) The DNA profile meets all the requirements in the national DNA index system
operational procedures manual for either uploading the profile or conducting a keyboard
search.

b. Compare the DNA profile to the state DNA index system if the profile meets all
applicable state requirements.

2. If any provision of a court order under this section results in a violation of federal law,
the federal bureau of investigation’s national DNA index system operational procedures
manual, or the memorandum of understanding between the federal bureau of investigation
laboratory division and the Iowa division of criminal investigation criminalistics laboratory
for participation in the national DNA index system, that portion of the order shall be
considered unenforceable. The remaining provisions of the order shall remain in effect.

2019 Acts, ch 149, §4

81.13 Additional DNA profiling provisions.

1. The results of DNA profiling conducted pursuant to this section shall be provided to
the court, the defendant, the state, and the federal bureau of investigation. DNA samples
obtained pursuant to this section may be included in the DNA data bank, and DNA profiles
and DNA records developed pursuant to this section may be included in the DNA database.

2. A criminal or juvenile justice agency, as defined in section 692.1, shall maintain DNA
samples and forensic samples that could be tested for DNA for a period of three years beyond
the limitations for the commencement of criminal actions as set forth in chapter 802. This
section does not create a cause of action for damages or a presumption of spoliation in the
event a forensic sample is no longer available for testing.

3. If the court determines a defendant who files an application under this section is
indigent, the defendant shall be entitled to appointment of counsel as provided in chapter
815.

4. 1If the court determines after DNA profiling ordered pursuant to the application filed
under section 81.10 that the results indicate conclusively that the DNA profile of the defendant
matches the profile from the analyzed evidence used against the defendant, the court may
order the defendant to pay the costs of these proceedings, including costs of all testing, court
costs, and costs of court-appointed counsel, if any.

2019 Acts, ch 149, §5

81.14 Compliance with applicable laws.

A court shall not enter an order under this chapter that would result in a violation of state
or federal law or loss of access to a federal system or database.

2019 Acts, ch 149, §6

CHAPTERS 82 to 83A
RESERVED
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SUBTITLE 2
EMPLOYMENT SERVICES

CHAPTER 84
RESERVED

CHAPTER 84A
DEPARTMENT OF WORKFORCE DEVELOPMENT

For disposition of all unencumbered and unobligated moneys remaining in any account
or fund under the control of the former department of aging on July 1, 2023, and that
are related to 2023 Acts, ch 19, §2192 - 2292, see 2023 Acts, ch 19, §2232

84A.1 Department of workforce 84A.10 New employment opportunity
development — director — program.
divisions. 84A.11 Nursing workforce data
84A.1A Workforce development board. clearinghouse. )
84A.1B Duties of the workforce 84A.12 Summer youth intern pilot
development board. program. . .
84A.1C Workforce development 84A.13 lIowa employer innovation
corporation. program — fund.
84A.2 Definitions. B4A.13A Iovl‘garlocgl;ggl care challenge
84A.3 Lo;al\é1 r\;\;orkforce development 84A.14 Criminal history checks.
84A.4 Local workforce development 84A.15 Regional industry sector
board partnerships.
0ards. 84A.16 Statewide work-based learning
84A.5 Department of workforce intermediary network — fund
g:;’;é%gﬁ;ﬁitie: primary — steering committee —
: L regional networks.
84A.6 Job placement and training 84A.17 Older American community
programs. service employment program.
84A.7 Iowa conservation corps. 84A.18 Reports and records — penalties.
84A.8 Workforce investment program. 84A.19 Adult education and literacy
84A.9 Statewide mentoring program. programs.

84A.1 Department of workforce development — director — divisions.

1. The department of workforce development is created to administer the laws of this state
relating to unemployment compensation insurance, job placement and training, employment
safety, labor standards, and workers’ compensation.

2. The chief executive officer of the department of workforce development is the director
who shall be appointed by the governor, subject to confirmation by the senate under the
confirmation procedures of section 2.32.

a. The director of the department of workforce development shall serve at the pleasure of
the governor.

b. The governor shall set the salary of the director.

c. The director shall be selected solely on the ability to administer the duties and functions
granted to the director and the department and shall devote full time to the duties of the
director.

d. If the office of director becomes vacant, the vacancy shall be filled in the same manner
as the original appointment was made.

3. The director of the department of workforce development shall, subject to the
requirements of section 84A.1B, prepare, administer, and control the budget of the
department and its divisions and shall approve the employment of all personnel of the
department and its divisions.
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4. The department of workforce development shall include the division of vocational
rehabilitation services, and other divisions as appropriate.

86 Acts, ch 1245, §901; 87 Acts, ch 234, §424; 90 Acts, ch 1261, §25; 96 Acts, ch 1186, §8; 98
Acts, ch 1061, §1; 2002 Acts, ch 1050, §9; 2008 Acts, ch 1032, §168; 2023 Acts, ch 19, §1440,
2234, 2798, 2802

Referred to in §7E.5, 96.1A
Subsection 2, paragraph b amended
Subsections 3 and 4 amended

84A.1A Workforce development board.

1. An Iowa workforce development board is created, consisting of thirty-three voting
members and thirteen* nonvoting members.

a. The voting members of the Iowa workforce development board shall include the
following:

(1) The governor.

(2) One state senator appointed by the president of the senate after consultation with the
majority leader of the senate, who shall serve a term as provided in section 69.16B.

(3) One state representative appointed by the speaker of the house of representatives after
consultation with the majority leader of the house of representatives, who shall serve a term
as provided in section 69.16B.

(4) The director of the department of workforce development or the director’s designee.

(5) The director of the department of education or the director’s designee.

(6) The director of the department for the blind or the director’s designee.

(7) The administrator of the division of Iowa vocational rehabilitation services of the
department of workforce development or the administrator’s designee.

(8) The following twenty-six members who shall be appointed by the governor for
staggered terms of four years beginning and ending as provided in section 69.19, subject to
confirmation by the senate:

(@) Seventeen members who shall be representatives of businesses in the state to whom
each of the following applies:

(i) The members shall be owners of businesses, chief executives or operating officers
of businesses, or other business executives or employers with optimum policymaking or
hiring authority, and may, in addition, be members of a local workforce development board
described in section 84A.4.

(i) The members shall represent businesses, including small businesses, or organizations
representing businesses described in this subparagraph (a), that provide employment
opportunities that, at a minimum, include high quality, work-relevant training and
development in in-demand industry sectors or occupations in the state.

(iii) The members shall be appointed from among individuals nominated by state business
organizations and business trade associations.

(b) Seven members who shall be representatives of the workforce in the state and who
shall include all of the following:

(i) Four representatives of labor organizations who have been nominated by state labor
federations.

(i) One representative of a joint labor-management apprenticeship program in the state
who shall be a member of a labor organization or a training director. If such a joint program
does not exist in the state, the member shall instead be a representative of an apprenticeship
program in the state.

(iii) Two representatives of community-based organizations that have demonstrated
experience and expertise in addressing the employment, training, or education needs of
individuals with barriers to employment as defined in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §3(24), including but not limited to organizations
that serve veterans or that provide or support competitive, integrated employment for
individuals with disabilities; or that serve eligible youth, as defined in the federal Workforce
Innovation and Opportunity Act, Pub. L. No. 113-128, §3(18), including representatives of
organizations that serve out-of-school youth, as defined in the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §129(a) (1) (B).
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(c) One city chief elected official, as defined in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §3(9).

(d) One county chief elected official, as defined in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §3(9).

b. The nonvoting members of the Iowa workforce development board shall include the
following:

(1) One state senator appointed by the minority leader of the senate, who shall serve for
a term as provided in section 69.16B.

(2) One state representative appointed by the minority leader of the house of
representatives, who shall serve for a term as provided in section 69.16B.

(3) One president, or the president’s designee, of the university of northern Iowa, the
university of Iowa, or Iowa state university of science and technology, designated by the state
board of regents on a rotating basis.

(4) One president, or the president’s designee, of an independent Iowa college, appointed
by the Iowa association of independent colleges and universities.

(5) One president or president’s designee, of a community college, appointed by the Iowa
association of community college presidents.

(6) One representative of the economic development authority, appointed by the director.

(7) One representative of the department of corrections, appointed by the director.

(8) One representative of the department of health and human services, appointed by the
director.

(9) One representative of the United States department of labor, office of apprenticeship.

(10) One representative from the largest statewide public employees’ organization
representing state employees.

(11) One representative of a statewide labor organization representing employees in the
construction industry.

(12) One representative of a statewide labor organization representing employees in the
manufacturing industry.

c. The terms of members of the board described in paragraph “a”, subparagraph (8), shall
be staggered so that the terms of no more than nine members expire in a calendar year.

d. The members of the board shall represent diverse geographic areas of the state,
including urban, rural, and suburban areas.

e. An individual shall not serve as a member of the board in more than one capacity
described in paragraph “a”.

2. A vacancy on the workforce development board shall be filled in the same manner as
regular appointments are made for the unexpired portion of the regular term.

3. The governor shall select a chairperson for the workforce development board from
among the members who are representatives of business described in subsection 1,
paragraph “a”, subparagraph (8), subparagraph division (a). The workforce development
board shall meet at the call of the chairperson or when a majority of voting members of
the workforce development board file a written request with the chairperson for a meeting.
Written notice of the time and place of each meeting shall be given to each member of the
workforce development board. A majority of the voting members constitutes a quorum.

4. Members of the workforce development board and other employees of the department
of workforce development shall be allowed their actual and necessary expenses incurred
in the performance of their duties. All expenses shall be paid from appropriations for those
purposes and the department of workforce development is subject to the budget requirements
of chapter 8. Each member of the workforce development board may also be eligible to
receive compensation as provided in section 7E.6.

5. A member of the workforce development board shall not do any of the following:

a. Vote on a matter under consideration by the board that concerns the provision of
services by the member or by an entity that the member represents.

b. Vote on a matter under consideration by the board that would provide direct financial
benefit to the member or the immediate family of the member.

c. Engage in any other activity determined by the governor to constitute a conflict of
interest as specified in the state workforce development plan.
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6. a. The workforce development board may designate and direct the activities of
standing committees of the workforce development board to provide information and to
assist the workforce development board in carrying out its duties. Such standing committees
shall be chaired by a member of the workforce development board or a designee of the
workforce development board, may include other members of the workforce development
board, and shall include other individuals appointed by the workforce development
board who are not members of the workforce development board and who the workforce
development board determines have appropriate experience and expertise. At minimum,
the workforce development board shall designate each of the following:

(1) A standing committee to provide information and assist with operational and other
issues relating to the state workforce development system.

(2) A standing committee to provide recommendations regarding policies, procedures,
and proven and promising practices regarding workforce development programs, services,
and activities.

3) A standing committee to provide information and to assist with issues relating to
the provision of services to youth. The standing committee shall include community-based
organizations with a demonstrated record of success in serving eligible youth.

(49) A standing committee to provide information and to assist with issues relating
to the provision of services to individuals with disabilities, including issues relating to
compliance with applicable state and federal nondiscrimination laws regarding the provision
of programmatic and physical access to the services, programs, and activities of the state
workforce development system, as well as appropriate training for staff on providing
supports for or accommodations to, and finding employment opportunities for, individuals
with disabilities.

b. The workforce development board may designate standing committees in addition to
the standing committees specified in paragraph “a”.

7. In addition to meeting the requirements of chapter 22, the workforce development
board shall make available to the public, on a regular basis through electronic means and, if
applicable, through open meetings in accordance with chapter 21, information regarding the
activities of the board, including all of the following:

a. Information regarding the state workforce development plan, as required under the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, prior to submission
of the state workforce development plan or modification of the plan.

b. Information regarding the membership of the board.

c. The bylaws of the board.

8. Sections 69.16 and 69.16A shall apply only to those members of the board appointed
by the governor pursuant to subsection 1, paragraph “a”, subparagraph (8).

96 Acts, ch 1186, §9; 97 Acts, ch 110, §1; 2001 Acts, ch 24, §21; 2002 Acts, ch 1050, §10;
2008 Acts, ch 1156, §25, 58; 2009 Acts, ch 3, §1; 2009 Acts, ch 41, §29; 2011 Acts, ch 118, §85,
89; 2016 Acts, ch 1118, §1 - 3, 21; 2017 Acts, ch 74, §1, 2, 6; 2017 Acts, ch 170, §34, 43; 2018
Acts, ch 1143, §1, 2, 9; 2023 Acts, ch 19, §46, 2235

Confirmation, see §2.32

*The word “twelve” probably intended; corrective legislation is pending
Subsection 1, paragraph a, subparagraph (7) amended

Subsection 1, paragraph b amended

84A.1B Duties of the workforce development board.

The workforce development board shall do all of the following:

1. Develop and coordinate the implementation of a four-year comprehensive state
workforce development plan of specific needs, goals, strategies, and policies for the state.
This plan shall be updated every two years and revised as necessary. All other state agencies
involved in workforce development activities and the local workforce development boards
shall submit to the board for its review and potential inclusion in the plan their needs, goals,
strategies, and policies.

2. Develop and coordinate the implementation of statewide workforce development
policies, procedures, and guidance to align the state’s workforce development programs and
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activities in an integrated and streamlined state workforce development system that is data
driven and responsive to the needs of workers, job seekers, and employers.

3. Develop a method of evaluation of the attainment of needs and goals from pursuing the
strategies and policies of the four-year plan.

4. Implement the requirements of chapter 73.

5. Review grants or contracts awarded by the department of workforce development, with
respect to the department’s adherence to the guidelines and procedures and the impact on
the four-year plan.

6. Make recommendations concerning the use of federal funds received by the department
of workforce development.

7. Develop and coordinate strategies for technological improvements to facilitate access
to, and improve the quality of, the state’s workforce development services, including all of
the following:

a. Enhance digital literacy skills as defined in 20 U.S.C. §9101.

b. Accelerate the acquisition of skills and recognized postsecondary credentials by
participants.

c. Strengthen the professional development of providers and workforce professionals.

d. Ensure such technology is accessible to individuals with disabilities and individuals
residing in remote areas.

8. Develop and coordinate strategies for aligning technology and data systems across state
agencies in order to improve the integration and coordination of the delivery of workforce
development services.

9. Identify and disseminate information on proven and promising practices for meeting
the needs of workers, job seekers, and employers, including but not limited to proven
and promising practices for the effective operation of workforce centers and systems;
the development of effective local workforce development boards; the development of
effective training programs; effective engagement with stakeholders in the state’s workforce
development system; effective engagement with employers; and increasing access to
workforce services for all lowans, in particular for individuals with a barrier to employment
as defined in the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128,
section 3(24).

10. Develop and coordinate the implementation of allocation formulas for the distribution
of funds available for employment and training activities in local workforce development
areas under the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128,
sections 128(b)(3) and 133(b) (3).

11. Provide recommendations to the governor regarding the certification of local
workforce development boards.

12. Develop and coordinate the analysis of labor market information in order to identify
in-demand industries and occupations.

13. Make recommendations to the governor regarding the designation of local workforce
development areas and regions in the state under the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, section 106.

14. Create, and update as necessary, a list of high-demand jobs statewide for purposes
of the future ready Iowa registered apprenticeship programs created in chapter 84F,
the summer youth intern pilot program established under section 84A.12, the Iowa
employer innovation program established under section 84A.13, the future ready Iowa
skilled workforce last-dollar scholarship program established under section 256.228, the
future ready Iowa skilled workforce grant program established under section 256.229,
and postsecondary summer classes for high school students as provided under section
261E.8, subsection 8. In addition to the list created by the workforce development board
under this subsection, each community college, in consultation with regional career and
technical education planning partnerships, and with the approval of the board of directors
of the community college, may identify and maintain a list of not more than five regional
high-demand jobs in the community college region, and shall share the lists with the
workforce development board. The lists submitted by community colleges under the
subsection may be used in that community college region for purposes of programs identified
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under this subsection. The workforce development board shall have full discretion to select
and prioritize statewide high-demand jobs after consulting with business and education
stakeholders, as appropriate, and seeking public comment. The workforce development
board may add to the list of high-demand jobs as it deems necessary. For purposes of this
subsection, “high-demand job” means a job in the state that the board, or a community
college in accordance with this subsection, has identified in accordance with this subsection.
In creating a list under this subsection, the following criteria, at a minimum, shall apply:

a. An entry-level hourly wage of not less than fourteen dollars.

b. Educational attainment of a qualifying credential up to a bachelor’s degree.

c. One or both of the following criteria:

(1) Projected annual job openings of at least two hundred fifty or more during the next
five years.

(2) Annual job growth of at least one percent.

15. Compile an annual report, in an aggregate form to protect the confidentiality of each
eligible program’s participants, that includes the number of students receiving scholarships
under section 256.228, the number of students receiving grants under section 256.229, the
number of scholarship and grant recipients completing a program of study or major annually
and in the prescribed time frame under sections 256.228 and 256.229, the number of eligible
institutions participating in the scholarship and grant programs established under sections
256.228 and 256.229, the number of written agreements entered into by the volunteer
mentor program under section 15H.10, statistics on employment outcomes for future ready
Iowa skilled workforce last-dollar scholarship and future ready Iowa skilled workforce
grant program participants by industry, and other data as may be deemed pertinent by the
department or the college student aid commission. The department shall submit the initial
report by January 15, 2021, and by January 15 annually thereafter, to the governor and the
general assembly.

16. Make recommendations to the general assembly and governor regarding workforce
development services, programs, and activities, including but not limited to allocation of
resources.

17. Create, in collaboration with the state board of regents, a list of high-wage and
high-demand jobs and corresponding academic majors offered by institutions of higher
education governed by the state board of regents for purposes of the Iowa workforce grant
and incentive program established under section 256.230. The workforce development
board, in collaboration with the state board of regents, shall update the list at least once
every two years. In creating a list under this subsection, the following criteria, at a minimum,
apply:

a. An entry-level annual salary of not less than forty thousand dollars.

b. Educational attainment of a qualifying credential of at least a bachelor’s degree, or
attainment of an initial or intern Iowa teaching license issued under chapter 256 through a
pathway to licensure offered by an institution of higher education under the control of the
state board of regents or an accredited private institution as defined in section 256.183.

c. At least one of any of the following:

(1) Projected annual job openings of at least two hundred fifty during the next five years.

(2) Projected annual growth in the number of job openings of at least one percent.

96 Acts, ch 1186, §10; 2001 Acts, ch 24, §22; 2016 Acts, ch 1118, §4 — 6, 21; 2017 Acts, ch
74, §3, 4, 6; 2018 Acts, ch 1067, §7, 15; 2018 Acts, ch 1143, §3, 9; 2019 Acts, ch 135, §12; 2020

Acts, ch 1063, §40; 2020 Acts, ch 1117, §4; 2023 Acts, ch 111, §12
Referred to in §84A.1, 84A.1C, 84A.13, 84F 1, 256.228, 256.229, 256.230, 261E.8
NEW subsection 17

84A.1C Workforce development corporation.

1. Nonprofit corporation for receiving and disbursing funds. The Iowa workforce
development board may organize a corporation under the provisions of chapter 504 for
the purpose of receiving and disbursing funds from public or private sources to be used to
further workforce development in this state and to accomplish the mission of the board.

2. Incorporators. The incorporators of the corporation organized pursuant to this
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section shall be the chairperson of the lowa workforce development board, the director of the
department of workforce development, and a member of the Iowa workforce development
board selected by the chairperson.

3. Board of directors. The board of directors of the corporation organized pursuant
to this section shall be the members of the Iowa workforce development board or their
successors in office.

4. Accepting grants in aid. The corporation organized pursuant to this section may
accept grants of money or property from the federal government or any other source and
may upon its own order use its money, property, or other resources for any of the purposes
identified in section 84A.1B.

99 Acts, ch 21, §1; 2004 Acts, ch 1049, §191; 2004 Acts, ch 1175, §393

84A.2 Definitions.

For purposes of this chapter:

1. “Chief elected official” means any of the following:

a. The chief elected executive officer of a unit of general local government in a local
workforce development area.

b. If a local workforce development area includes more than one unit of general local
government, the individuals designated under the agreement described in section 84A.4,
subsection 2, paragraph “g”, subparagraph (2).

2. “Community-based organization” means a private nonprofit organization, which may
include a faith-based organization, that is representative of a community or a significant
segment of a community and that has demonstrated expertise and effectiveness in the field
of workforce development.

3. “Competitive integrated employment” means work that is performed on a full-time or
part-time basis, including self-employment, to which all of the following apply:

a. All of the following apply to the individual performing the work:

(1) The individual is compensated at a rate in accordance with all of the following:

(@) If the individual is not self-employed, all of the following apply:

(i) The rate of compensation shall not be less than the higher of the applicable federal or
state minimum wage.

(i) The rate of compensation shall not be less than the customary rate paid by the
employer for the same or similar work performed by other employees who are not individuals
with disabilities, and who are similarly situated in similar occupations by the same employer
and who have similar training, experience, and skills.

(b) If the individual is self-employed, the rate of compensation yields an income that
is comparable to the income received by other individuals who are not individuals with
disabilities, and who are self-employed in similar occupations or on similar tasks and who
have similar training, experience, and skills.

(2) The individual is eligible for the level of benefits provided to other employees.

b. The work is at a location where the individual interacts with other persons who are
not individuals with disabilities, not including supervisory personnel or individuals who
are providing services to such individual, to the same extent that individuals who are not
individuals with disabilities and who are in comparable positions interact with other persons.

c. The work, as appropriate, presents opportunities for advancement that are similar to
those for other employees who are not individuals with disabilities and who have similar
positions.

4. “Cooperative agreement” means an agreement entered into by a state-designated
agency or state-designated unit under section 101(a)(11) (A) of the federal Rehabilitation Act
of 1973.

5. “Core program” means a program authorized under any of the following;:

a. Chapters 2 and 3 of subtitle B of Tit. I of the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, relating to youth workforce investment activities and
adult and dislocated worker employment and training activities.

b. Tit. II of the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128,
relating to adult education and literacy activities.
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c. Sections 1 through 13 of the federal Wagner-Peyser Act, as codified at 29 U.S.C. §49 et
seq., relating to employment services.

d. Tit. I of the federal Rehabilitation Act of 1973, as codified at 29 U.S.C. §720 et seq.,
relating to vocational rehabilitation services, excluding 29 U.S.C. §732 and 741.

6. a. “Demonstrated experience and expertise”, for purposes of the state workforce
development board, means the expertise had by an individual with documented leadership
in developing or implementing workforce development, human resources, training and
development, or a core program function. “Demonstrated experience and expertise” may
include individuals with experience in education or training of individuals with a barrier to
employment.

b. “Demonstrated experience and expertise”, for purposes of a local workforce
development board, means the expertise had by an individual to whom any of the following
apply:

(1) The individual is a workplace learning advisor.

(2) The individual contributes to the field of workforce development, human resources,
training and development, or a core program function.

(3) The individual has been recognized by the local workforce development board for
valuable contributions in education or workforce development-related fields.

7. “Economic development agency” includes a local workforce development planning or
zoning commission or board, a community development agency, or another local agency or
institution responsible for regulating, promoting, or assisting in local economic development.

8. “Eligible youth” means an in-school or out-of-school youth, except as provided in
subtitles C and D of Tit. I of the federal Workforce Innovation and Opportunity Act, Pub. L.
No. 113-128.

9. a. “In-demand industry sector or occupation” means any of the following:

(1) Anindustry sector that has a substantial current or potential impact, including through
jobs that lead to economic self-sufficiency and opportunities for advancement, on the state,
regional, or local economy, as appropriate, and that contributes to the growth or stability of
other supporting businesses, or the growth of other industry sectors.

(2) An occupation that currently has or is projected to have a number of positions,
including positions that lead to economic self-sufficiency and opportunities for advancement,
in an industry sector so as to have a significant impact on the state, regional, or local
economy, as appropriate.

b. The determination of whether an industry sector or occupation is an “in-demand
industry sector or occupation” shall be made by the state workforce development board or
local workforce development board, as appropriate, using state and regional business and
labor market projections, including the use of labor market information.

10. “Individual with a barrier to employment” means a member of one or more of the
following populations:

a. Displaced homemakers.

b. Low-income individuals.

c. Indians, Alaska Natives, and Native Hawaiians, as such terms are defined in the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §166.

d. Individuals with disabilities, including youth who are individuals with disabilities.

e. Individuals fifty-five years of age or older.

f. Ex-offenders.

g. Homeless individuals as defined in 34 U.S.C. §12473, or homeless children and youths
as defined in 34 U.S.C. §11434a(2).

h. Youth who are in or have aged out of the foster care system.

i. Individuals who are English language learners, individuals who have low levels of
literacy, and individuals facing substantial cultural barriers.

j. Eligible migrant and seasonal farmworkers, as defined in the federal Workforce
Innovation and Opportunity Act, Pub. L. No. 113-128, §167().

k. Individuals within two years of exhausting lifetime eligibility under part A of Tit. IV of
the Social Security Act, as codified in 42 U.S.C. §601 et seq.

. Single parents and single pregnant women.
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m. Long-term unemployed individuals.

n. Such other groups as the governor determines to have a barrier to employment.

11. “Individual with a disability” means an individual with a disability as defined in
42 U.S.C. §12102. “Individuals with disabilities” means more than one individual with a
disability.

12. a. “Industry or sector partnership” means a workforce collaborative, convened by
or acting in partnership with the state workforce development board or a local workforce
development board, that organizes key stakeholders in an industry cluster into a working
group that focuses on the shared goals and human resources needs of the industry cluster
and that includes, at the appropriate stage of development of the partnership, all of the
following:

(1) Representatives of multiple businesses or other employers in the industry cluster,
including small and medium-sized employers when practicable.

(2) One or more representatives of a recognized state labor organization or central labor
council, or another labor representative, as appropriate.

(3) One or more representatives of an institution of higher education with, or another
provider of, education or training programs that support the industry cluster.

b. “Industry or sector partnership” may include representatives of state or local
government, state or local economic development agencies, the state workforce development
board, local workforce development boards, the department of workforce development
or another entity providing employment services, state or local agencies, business
or trade associations, economic development organizations, nonprofit organizations,
community-based organizations, philanthropic organizations, industry associations, and
other organizations, as determined to be necessary by the members comprising the industry
or sector partnership.

13. “In-school youth” means youth described in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §129(a) (1) (C).

14. “Institution of higher education” means the same as defined in 20 U.S.C. §1001 and
1002(a) (1).

15. “Offender” means any of the following:

a. An adult or juvenile who is or has been subject to any stage of the criminal or juvenile
justice process, and for whom workforce services may be beneficial.

b. An adult or juvenile who requires assistance overcoming an artificial barrier to
employment resulting from a record of arrest or conviction.

16. “One-stop center” means a site described in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §121(e) (2).

17. “One-stop operator” means one or more entities designated or certified under the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §121(d).

18. “Optimum policymaking authority” means the authority of an individual who
can reasonably be expected to speak affirmatively on behalf of the entity the individual
represents and to commit that entity to a chosen course of action.

19. “Out-of-school youth” means a youth described in the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §129(a) (1) (B).

20. “Unit of general local government” means a county or city.

21. “Workforce investment activity” means an employment and training activity or a youth
workforce investment activity.

22. “Workforce learning advisor” means an individual employed by an organization who
has the knowledge and skills necessary to advise other employees of that organization about
the education, skill development, job training, career counseling services, and credentials,
including services provided through the workforce development system, required to progress
toward career goals of such employees in order to meet employer requirements related to job
openings and career advancements that support economic self-sufficiency.

2018 Acts, ch 1143, §4, 9; 2019 Acts, ch 59, §34; 2020 Acts, ch 1063, §41; 2021 Acts, ch 80,
§32
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84A.3 Local workforce development plans.

1. A local workforce development board shall, in partnership with the chief elected
official, develop a comprehensive four-year local workforce development plan. The
local workforce development board shall submit the workforce development plan to
the department of workforce development in the manner and form determined by the
department. The local workforce development plan shall support the strategy described in
the state workforce development plan in accordance with the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §102(b) (1) (E), and shall otherwise be consistent
with the state workforce development plan. If the local workforce development area is part
of a planning region as defined in the federal Workforce Innovation and Opportunity Act,
Pub. L. No. 113-128, §3(48), the local workforce development board shall comply with the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §106(c), in the
preparation and submission of a regional plan.

2. At the end of the first two-year period of the local workforce development plan, a local
workforce development board shall review the local workforce development plan and, in
partnership with the chief elected official, prepare and submit to the department of workforce
development modifications to the local workforce development plan to reflect changes in
labor market and economic conditions or in other factors affecting the implementation of the
local workforce development plan.

3. Thelocal workforce development plan shall include the contents required by the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §108(b), and such other
information as the department of workforce development or the state workforce development
board may require.

2018 Acts, ch 1143, §5, 9

Referred to in §84A.4

84A.4 Local workforce development boards.

1. Establishment. Except as provided in subsection 3, paragraph “a”, the department of
workforce development shall establish and certify a local workforce development board in
each local workforce development area of the state to carry out the functions described in
subsection 4 and any functions specified for the local workforce development board under
the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, or the provisions
establishing a core program for such local workforce development area.

2. Membership.

a. State criteria. The governor, in partnership with the state workforce development
board, shall establish criteria for use by chief elected officials in the local workforce
development areas for appointment of members of the local workforce development boards
in such areas in accordance with the requirements of paragraph “b”.

b. Composition. The membership criteria for a local workforce development board shall
include, at a minimum, all of the following:

(1) A majority of the membership of each local workforce development board shall be
representatives of business in the local workforce development area appointed from among
individuals nominated by local business organizations and business trade associations, to
whom all of the following shall apply:

(@ The members shall be owners of businesses, chief executives or operating officers of
businesses, or other business executives or employers with optimum policymaking authority
or hiring authority.

(b) The members shall represent businesses, including small businesses, that provide
employment opportunities that, at a minimum, include high-quality, work-relevant training
and development in in-demand industry sectors or occupations in the local workforce
development area, or organizations representing such businesses.

(2) (@ Not lessthan twenty percent of the membership of a local workforce development
board shall be representatives of the workforce within the local workforce development area,
to whom all of the following shall apply:

(i) For alocal workforce development area in which employees are represented by labor
organizations, the members shall include representatives of labor organizations or persons
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who have been nominated by local labor federations. For a local workforce development area
in which employees are not represented by such organizations, the members shall include
other representatives of employees;

(i) The members shall include a representative who is a member of a labor organization or
a training director, a representative from a joint labor-management apprenticeship program,
or, if no such joint program exists in the area, a representative of an apprenticeship program
in the area, if such a program exists.

(b) The membership of a local workforce development board described in subparagraph
division (a) may include one or more of the following:

(i) Representatives of community-based organizations that have demonstrated
experience and expertise in addressing the employment needs of individuals with a barrier
to employment, including organizations that serve veterans or that provide or support
competitive integrated employment for individuals with disabilities.

(i) Representatives of organizations that have demonstrated experience and expertise
in addressing the employment, training, or education needs of eligible youth, including
representatives of organizations that serve out-of-school youth.

(3) (@ The membership of a local workforce development board shall include
representatives of entities administering education and training activities in the local
workforce development area, to whom all of the following apply:

(i) The members shall include a representative of eligible providers administering adult
education and literacy activities under Tit. II of the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128.

(i) The members shall include a representative of institutions of higher education,
including community colleges, providing workforce investment activities.

@iii) If multiple eligible providers are serving the local workforce development area
by administering adult education and literacy activities under Tit. II of the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, or multiple institutions
of higher education serving the local workforce development area by providing workforce
investment activities, each representative thereof on the local workforce development
board, respectively, shall be appointed from among individuals nominated by local providers
representing such providers or institutions, respectively.

(b) The membership may include representatives of local educational agencies and of
community-based organizations with demonstrated experience and expertise in addressing
the education or training needs of individuals with a barrier to employment.

(49) (@@ The membership of a local workforce development board shall include
representatives of governmental and economic and community development entities serving
the local workforce development area, to whom all of the following apply:

(i) The members shall include a representative of economic and community development
entities.

(i) The members shall include at least one appropriate representative from the state
employment service office under the federal Wagner-Peyser Act, as codified at 29 U.S.C. §49
et seq., serving the local workforce development area and nominated by the director of the
department of workforce development.

(iii) The members shall include at least one appropriate representative of the programs
carried out under Tit. I of the federal Rehabilitation Act of 1973, as codified at 29 U.S.C. §720 et
seq., relating to vocational rehabilitation services, excluding 29 U.S.C. §732 and 741, serving
the local workforce development area and nominated by the administrator of the division of
vocational rehabilitation services of the department of workforce development or director of
the department for the blind, as appropriate.

(b) The members may include one or more of the following:

(i) Representatives of agencies or entities administering programs serving the local
workforce development area relating to transportation, housing, and public assistance.

(i) Representatives of philanthropic organizations serving the local workforce
development area.

(5) The membership of a local workforce development board may include such other
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individuals or representatives of entities as the chief elected official in the local workforce
development area may determine to be appropriate.

c. Political dffiliation and gender balance. Sections 69.16 and 69.16A shall apply to the
total membership of a local workforce development board excluding members required under
paragraph “b”, subparagraph (4), subparagraph division (a), subparagraph subdivisions (ii)
and (iii).

d. Chairperson. The members of a local workforce development board shall elect
a chairperson from among the representatives of business described in paragraph “b”,
subparagraph (1).

e. Standing committees. A local workforce development board may designate and
direct the activities of standing committees to provide information and to assist the local
workforce development board in carrying out activities under this section. Such standing
committees shall be chaired by a member of the local workforce development board. Such
standing committees may include other members of the local workforce development
board and shall include other individuals appointed by the local workforce development
board who are not members of the local workforce development board and who the local
workforce development board determines have appropriate experience and expertise. At
a minimum, the local workforce development board may designate each of the following
standing committees:

(1) A standing committee to provide information and assist with operational and
other issues relating to the one-stop delivery system, which may include as members
representatives of the one-stop partners.

(2) A standing committee to provide information and to assist with planning, operational,
and other issues relating to the provision of services to youth, which shall include
community-based organizations with a demonstrated record of success in serving eligible
youth.

) A standing committee to provide information and to assist with operational and other
issues relating to the provision of services to individuals with disabilities, including issues
relating to compliance with 29 U.S.C. §3248, if applicable, and applicable provisions of the
Americans with Disabilities Act of 1990, codified at 42 U.S.C. §12101 et seq., regarding
providing programmatic and physical access to the services, programs, and activities of the
one-stop delivery system, as well as appropriate training for staff on providing supports
for or accommodations to, and finding employment opportunities for, individuals with
disabilities.

(4) Additional committees in the discretion of the local workforce development board.

f. Additional membership requirements. Members of the local workforce development
board that represent organizations, agencies, or other entities shall be individuals with
optimum policymaking authority within the organizations, agencies, or entities. The
members of the board shall represent diverse geographic areas within the local workforce
development area.

g. Chief elected officials.

(1) The chief elected official in a local workforce development area may appoint the
members of the local workforce development board for such area, in accordance with
the state criteria established by the governor in partnership with the state workforce
development board.

(2) (@ Ifalocal workforce development area includes more than one unit of general local
government, the chief elected officials of such units may execute an agreement that specifies
the respective roles of the individual chief elected officials relating to all of the following:

(i) Appointing the members of the local workforce development board from the
individuals nominated or recommended to be such members in accordance with the criteria
established in this subsection.

(i) Carrying out any other responsibilities assigned to such officials under Tit. I of the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, and this section.

(b) If, after a reasonable effort, the chief elected officials are unable to reach such an
agreement, the governor may appoint the members of the local workforce development board
from individuals so nominated or recommended.
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3. Certification procedures.

a. Certification. Once every two years, the department of workforce development shall
certify one local workforce development board for each local workforce development area
in the state. Such certification shall be based on the extent to which the local workforce
development board has ensured that workforce investment activities carried out in the local
workforce development area have enabled the local workforce development area to meet the
corresponding performance accountability measures and achieve sustained fiscal integrity,
as defined in 29 U.S.C. §3121(e) (2).

b. Failure to achieve certification. Failure of a local workforce development board to
achieve certification shall result in appointment and certification of a new local workforce
development board for the local workforce development area pursuant to the process
described in subsection 2 and this subsection.

c. Decertification.

(1) Notwithstanding paragraph “a”, the department of workforce development may
decertify a local workforce development board for any of the following reasons at any time
after providing notice and an opportunity for comment:

(@ Fraud or abuse.

(b) Failure to carry out the functions specified for the local workforce development board
in subsection 4.

(2) Notwithstanding paragraph “a”, the department of workforce development may
decertify a local workforce development board if the local workforce development area fails
to meet the local performance accountability measures for the local workforce development
area in accordance with 29 U.S.C. §3141(c) for two consecutive program years.

(3) Ifthe department of workforce development decertifies a local workforce development
board for a local workforce development area, the department of workforce development may
require that a new local workforce development board be appointed and certified for the local
workforce development area pursuant to a reorganization plan developed by the governor,
in consultation with the chief elected official in the local workforce development area and in
accordance with the criteria established under this section and Tit. I of the federal Workforce
Innovation and Opportunity Act, Pub. L. No. 113-128.

4. Functions. Consistent with section 84A.3 and section 108 of the federal Workforce
Innovation and Opportunity Act, Pub. L. No. 113-128, the functions of a local workforce
development board shall include all of the following:

a. Local workforce development plan. The local workforce development board, in
partnership with the chief elected official for the local workforce development area,
shall develop and submit a local workforce development plan to the department of
workforce development that meets the requirements of section 84A.3. If the local
workforce development area is part of a planning region that includes other local workforce
development areas, the local workforce development board shall collaborate with the
other local workforce development boards and chief elected officials from such other local
workforce development areas in the preparation and submission of a regional plan as
described in the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128,
§106(c).

b. Workforce research and regional labor market analysis. In order to assist in the
development and implementation of the local workforce development plan, the local
workforce development board shall do all of the following:

(1) Carry out analyses of the economic conditions in the region, the needed knowledge
and skills for the region, the workforce in the region, and workforce development activities,
including education and training, in the region described in the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §108(b)(1)(D), and regularly update such
information.

(2) Assist the department of workforce development in developing the statewide
workforce and labor market information system described in 29 U.S.C. §491-2(e), specifically
in the collection, analysis, and utilization of workforce and labor market information for the
region.

(3) Conduct such other research, data collection, and analysis related to the workforce
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needs of the regional economy as the board, after receiving input from a wide array of
stakeholders, determines to be necessary to carry out its functions.

c. Convening, brokering, and leveraging. The local workforce development board shall
convene local workforce development system stakeholders to assist in the development of
the local workforce development plan under section 84A.3 and in identifying non-federal
expertise and resources to leverage support for workforce development activities. The
local workforce development board, including its standing committees, may engage such
stakeholders in carrying out the functions described in this subsection.

d. Employer engagement. The local workforce development board shall lead efforts to
engage with a diverse range of employers and with entities in the region involved to do all of
the following;:

(1) Promote business representation on the local workforce development board,
particularly representatives with optimal policymaking authority or hiring authority from
employers whose employment opportunities reflect existing and emerging employment
opportunities in the region.

(2) Develop effective linkages, including the use of intermediaries, with employers in the
region to support employer utilization of the local workforce development system and to
support local workforce investment activities.

(3) Ensure that workforce investment activities meet the needs of employers and support
economic growth in the region by enhancing communication, coordination, and collaboration
among employers, economic development entities, and service providers.

(4) Develop and implement proven or promising strategies for meeting the employment
and skill needs of workers and employers, such as the establishment of industry or sector
partnerships. Such strategies shall provide the skilled workforce needed by employers in
the region and expand employment and career advancement opportunities for workforce
development system participants in in-demand industry sectors or occupations.

e. Career pathways development. The local workforce development board, with
representatives of secondary and postsecondary education programs, shall lead efforts in
the local workforce development area to develop and implement career pathways within
the local workforce development area by aligning the employment, training, education, and
supportive services that are needed by adults and youth, particularly individuals with a
barrier to employment.

f. Proven and promising practices. The local workforce development board shall
lead efforts in the local workforce development area to identify and promote proven and
promising strategies and initiatives for meeting the needs of employers, workers, and
jobseekers, including individuals with a barrier to employment, in the local workforce
development system, including providing physical and programmatic accessibility, in
accordance with 29 U.S.C. §3248, if applicable, applicable provisions of chapter 216, and
applicable provisions of the Americans with Disabilities Act of 1990, codified at 42 U.S.C.
§12101 et seq., to the one-stop delivery system.

g. Technology. The local workforce development board shall develop strategies for
using technology to maximize the accessibility and effectiveness of the local workforce
development system for employers, workers, and jobseekers, by doing all of the following:

(1) Facilitating connections among the intake and case management information systems
of the one-stop partner programs to support a comprehensive workforce development system
in the local workforce development area.

(2) Facilitating access to services provided through the one-stop delivery system involved,
including facilitating the access in remote areas.

(3) Identifying strategies for better meeting the needs of individuals with a barrier to
employment, including strategies that augment traditional service delivery and increase
access to services and programs of the one-stop delivery system, such as improving digital
literacy skKills.

(4) Leveraging resources and capacity within the local workforce development system,
including resources and capacity for services for individuals with a barrier to employment.

h. Program oversight. The local workforce development board, in partnership with the
chief elected official for the local workforce development area, shall do all of the following:
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(1) (@ Conduct oversight for local youth workforce investment activities authorized
under the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §129(c),
local employment and training activities authorized under the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §134(c) and (d), and the one-stop delivery system
in the local workforce development area.

(b) Ensure the appropriate use and management of the funds provided under the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, Tit. I, subtitle B, for the
activities and system described in subparagraph division (a).

(2) For workforce development activities, ensure the appropriate use, management,
and investment of funds to maximize performance outcomes under the federal Workforce
Innovation and Opportunity Act, Pub. L. No. 113-128, §116.

i. Negotiation of local performance accountability measures. The local workforce
development board, the chief elected official, and the department of workforce development
shall negotiate and reach agreement on local performance accountability measures as
described in the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128,
§116(c).

j. Selection of one-stop operators. Consistent with the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §121(d), the local workforce development board, with
the agreement of the chief elected official for the local workforce development area, shall
designate or certify one-stop operators as described in the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §121(d) (2) (A). The local workforce development board,
with the agreement of the chief elected official for the local workforce development area, may
terminate for cause the eligibility of such operators.

k. Selection of youth providers. Consistent with the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §123, the local workforce development board shall
identify eligible providers of youth workforce investment activities in the local workforce
development area by awarding grants or contracts on a competitive basis, except as provided
in the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §123(b),
based on the recommendations of the youth standing committee, if such a committee is
established for the local workforce development area. When identifying eligible providers,
the local workforce development board shall consider community-based and governmental
organizations as possible eligible providers. The local workforce development board may
terminate for cause the eligibility of such providers.

l. Identification of eligible providers of training services. Consistent with the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §122, the local workforce
development board shall identify eligible providers of training services in the local workforce
development area.

m. Identification of eligible providers of career services. If the one-stop operator does
not provide career services described in the federal Workforce Innovation and Opportunity
Act, Pub. L. No. 113-128, §134(c)(2), in a local workforce development area, the local
workforce development board shall identify eligible providers of those career services in
the local workforce development area by awarding contracts. When identifying eligible
providers, the local workforce development board shall consider community-based and
governmental organizations as possible eligible providers.

n. Consumer choice requirements. Consistent with the federal Workforce Innovation
and Opportunity Act, Pub. L. No. 113-128, §122 and 134(c)(2) and (3), the local workforce
development board shall work with the state to ensure sufficient numbers and types
of providers of career services and training services are serving the local workforce
development area and providing the services involved in a manner that maximizes consumer
choice, as well as providing opportunities that lead to competitive integrated employment for
individuals with a disability. Such providers shall include eligible providers with expertise in
assisting individuals with a disability and eligible providers with expertise in assisting adults
in need of adult education and literacy activities.

o. Coordination with education providers.

(1) The local workforce development board shall coordinate activities with education and
training providers in the local workforce development area, including providers of workforce
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investment activities, providers of adult education and literacy activities under the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, Tit. II, providers of career
and technical education as defined in 20 U.S.C. §2302, and local agencies administering plans
under Tit. I of the federal Rehabilitation Act of 1973, as codified at 29 U.S.C. §720 et seq.,
relating to vocational rehabilitation services, excluding 29 U.S.C. §732 and 741.

(2) The coordination described in subparagraph (1) shall include, consistent with the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, §232, all of the
following:

(@) Reviewing the applications to provide adult education and literacy activities under
the federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, Tit. II, for the
local workforce development area, submitted under the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §232, to the eligible agency by eligible providers, to
determine whether such applications are consistent with the local workforce development
plan.

(b) Making recommendations to the eligible agency to promote alignment with such plan.

(3) The coordination described in subparagraph (1) shall also include replicating
cooperative agreements in accordance with 29 U.S.C. §721(a)(11)(B), and implementing
cooperative agreements in accordance with 29 U.S.C. §721(a)(11) with the local agencies
administering plans under Tit. I of the federal Rehabilitation Act of 1973, as codified at
29 U.S.C. §720 et seq., relating to vocational rehabilitation services, excluding 29 U.S.C.
§732 and 741, and subject to the federal Workforce Innovation and Opportunity Act, Pub.
L. No. 113-128, §121(f), with respect to efforts that will enhance the provision of services to
individuals with a disability and other individuals, such as cross-training of staff, technical
assistance, use and sharing of information, cooperative efforts with employers, and other
efforts at cooperation, collaboration, and coordination.

p. Budget and administration.

(1) Budget. The local workforce development board shall develop a budget for the
activities of the local workforce development board in the local workforce development area,
consistent with the local workforce development plan and the duties of the local workforce
development board under this section, subject to the approval of the chief elected official.

(2) Administration.

(@) The chief elected official in a local workforce development area shall serve as the
local grant recipient for, and shall be liable for any misuse of, the grant funds allocated
to the local workforce development area under the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §128 and 133, unless the chief elected official reaches
an agreement with the department of workforce development for the department to act as
the local grant recipient and bear such liability. In order to assist in administration of the
grant funds, the chief elected official or the department, where the department serves as
the local grant recipient for a local workforce development area, may designate an entity to
serve as a local grant subrecipient for such funds or as a local fiscal agent. Such designation
shall not relieve the chief elected official or the department of the liability for any misuse of
grant funds. The local grant recipient or designated entity shall disburse the grant funds for
workforce investment activities at the direction of the local workforce development board,
pursuant to the requirements of the federal Workforce Innovation and Opportunity Act, Pub.
L. No. 113-128, Tit. I. The local grant recipient or designated entity shall disburse the funds
immediately upon receiving such direction from the local workforce development board.

(b) The local workforce development board may solicit and accept grants and donations
from sources other than federal or state funds.

(o) For purposes of carrying out duties under this section, a local workforce development
board may incorporate and may operate as an entity described in section 501(c)(3) of the
Internal Revenue Code that is exempt from taxation under section 501(a) of the Internal
Revenue Code.

q. Accessibility for individuals with disabilities. The local workforce development board
shall annually assess the physical and programmatic accessibility, in accordance with 29
U.S.C. §3248, if applicable, applicable provisions of chapter 216, and applicable provisions
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of the Americans with Disabilities Act of 1990, codified at 42 U.S.C. §12101 et seq., of all
one-stop centers in the local workforce development area.

r. Statewide workforce development initiatives. The local workforce development board
shall participate in statewide workforce development initiatives in accordance with guidance
and oversight by the state workforce development board or department of workforce
development.

5. Limitations.

a. Training services.

(1) Except as provided in subparagraph (2), a local workforce development board shall
not provide training services.

(2) The department of workforce development may, pursuant to a request from a
local workforce development board, grant a written waiver of the prohibition set forth in
subparagraph (1) for a program of training services, if the local workforce development
board does all of the following:

(@ Submits to the governor a proposed request for the waiver that includes satisfactory
evidence that an insufficient number of eligible providers of such a program of training
services is available to meet local demand in the local workforce development area;
information demonstrating that the board meets the requirements for an eligible provider of
training services under section 122 of the federal Workforce Innovation and Opportunity Act,
Pub. L. No. 113-128; and information demonstrating that the program of training services
prepares participants for an in-demand industry sector or occupation in the local workforce
development area.

(b) Makes the proposed request available to eligible providers of training services and
other interested members of the public for a public comment period of not less than thirty
days.

(©) Includes in the final request for the waiver the evidence and information described in
subparagraph division (a) and the comments received pursuant to subparagraph division (b).

(3) A waiver granted to a local workforce development board under subparagraph (2)
shall apply for a period that shall not exceed the duration of the local workforce development
plan. The waiver may be renewed for additional periods under subsequent local plans, not to
exceed the durations of such subsequent plans, pursuant to requests from the local workforce
development board, if the board meets the requirements of subparagraph (2) in making the
requests.

(4) The department of workforce development may revoke the waiver during the
appropriate period described in subparagraph (3) if the department determines the waiver
is no longer needed or that the local workforce development board involved has engaged
in a pattern of inappropriate referrals to training services operated by the local workforce
development board.

b. Career services; designation or certification as one-stop operators. A local workforce
development board may provide career services described in section 134(c) (2) of the federal
Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, through a one-stop delivery
system or be designated or certified as a one-stop operator only with the agreement of
the chief elected official in the local workforce development area and the department of
workforce development.

c. Limitation on authority. This section shall not be construed to provide a local
workforce development board with the authority to mandate curricula for schools.

6. Conflict of interest. A member of a local workforce development board, or a member
of a standing committee, shall not do any of the following:

a. Vote on a matter under consideration by the board or committee that concerns the
provision of services by the member or by an entity that the member represents.

b. Vote on a matter under consideration by the board or committee that would provide
direct financial benefit to the member or the immediate family of the member.

c. Engage in any other activity determined by the governor to constitute a conflict of
interest as specified in the state workforce development plan.

7. Public information. In addition to meeting the requirements of chapter 22, local
workforce development boards shall make available to the public, on a regular basis through
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electronic means and, if applicable, through open meetings in accordance with chapter 21,
information regarding the activities of the board, including all of the following:

a. Information regarding the local workforce development plan, as required under the
federal Workforce Innovation and Opportunity Act, Pub. L. No. 113-128, prior to submission
of the local workforce development plan or modification of the plan.

b. Information regarding local workforce development board membership, including the
name and affiliation of each member.

c. The bylaws of the board.

d. Designation and certification of one-stop operators.

e. Award of grants or contracts to eligible training providers of workforce investment
activities, including providers of youth investment activities.

96 Acts, ch 1186, §11; 99 Acts, ch 21, §2; 2001 Acts, ch 24, §23; 2002 Acts, ch 1119, §8; 2016
Acts, ch 1011, §12; 2016 Acts, ch 1118, §7 -9, 21; 2018 Acts, ch 1041, §23; 2018 Acts, ch 1143,

§6, 9; 2018 Acts, ch 1172, §17; 2023 Acts, ch 19, §2236
Referred to in §84A.1A, 84A.2, 84A.5, 256.136, 260H.2, 260H.4, 260H.8, 2601.6
Subsection 2, paragraph b, subparagraph (4), subparagraph division (a), subparagraph subdivision (iii) amended

84A.5 Department of workforce development — primary responsibilities.

The department of workforce development, in consultation with the workforce
development board and the local workforce development boards, has the primary
responsibilities set out in this section.

1. The department of workforce development shall develop and implement a workforce
development system which increases the skills of the Iowa workforce, fosters economic
growth and the creation of new high skill and high wage jobs through job placement and
training services, increases the competitiveness of Iowa businesses by promoting high
performance workplaces, and encourages investment in workers.

a. The workforce development system shall strive to provide high quality services to
its customers including workers, families, and businesses. The department of workforce
development shall maintain a common intake, assessment, and customer tracking system
and to the extent practical provide one-stop services to customers at workforce development
centers and other service access points. The department of workforce development shall
administer a statewide standard skills assessment to assess the employability skills of adult
workers statewide and shall instruct appropriate department staff in the administration
of the assessment. The assessment shall be included in the one-stop services provided to
customers at workforce development centers and other service access points throughout the
state.

b. The system shall include an accountability system to measure program performance,
identify accomplishments, and evaluate programs to ensure goals and standards are met.
The accountability system shall use information obtained from the customer tracking system,
the economic development authority, the department of education, and training providers to
evaluate the effectiveness of programs. The economic development authority, the department
of education, and training providers shall report information concerning the use of any state
or federal training or retraining funds to the department of workforce development in a form
as required by the department of workforce development. The accountability system shall
evaluate all of the following:

(1) The impact of services on wages earned by individuals.

(2) The effectiveness of training services providers in raising the skills of the Iowa
workforce.

(3) The impact of placement and training services on Iowa’s families, communities, and
economy.

2. The department of workforce development shall make information from the customer
tracking and accountability system available to the economic development authority, the
department of education, and other appropriate public agencies for the purpose of assisting
with the evaluation of programs administered by those departments and agencies and for
planning and researching public policies relating to education and economic development.

3. The department of workforce development is responsible for administration of
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unemployment compensation benefits and collection of employer contributions under
chapter 96, providing for the delivery of free public employment services established
pursuant to chapter 96, other job placement and training programs established pursuant to
section 84A.6, employment agencies under chapter 841, and the delivery of services located
throughout the state.

4. The director of the department of workforce development shall form a coordinating
committee composed of the director of the department of workforce development and
other administrators. The committee shall monitor federal compliance issues relating to
coordination of functions within the department.

5. The department of workforce development shall administer the following programs:
The Iowa conservation corps established under section 84A.7.

The workforce investment program established under section 84A.8.

The statewide mentoring program established under section 84A.9.

The Iowa employer innovation program established under section 84A.13.
The workforce development centers established under chapter 84B.

f. The statewide work-based learning intermediary network program under section
84A.16.

g. Thenew jobs training program under chapter 260E, in consultation with the community
colleges.

h. The Iowa jobs training act under chapter 260F.

i. The workforce development fund program under chapter 84G.

j. The accelerated career education program under chapter 260G, in coordination with
the community colleges.

k. The older American community service employment program under section 84A.17.

. The apprenticeship training program under chapter 84E.

m. The future ready lowa registered apprenticeship development program under section
84F.1.

n. The future ready Iowa expanded registered apprenticeship opportunities program
under section 84F.2.

0. Adult education and literacy programs under section 84A.19.

6. The department of workforce development shall work with the economic development
authority to incorporate workforce development as a component of community-based
economic development.

7. The department of workforce development, in consultation with the applicable local
workforce development board, shall select service providers, subject to approval by the
workforce development board for each service delivery area. A service provider in each
service delivery area shall be identified to coordinate the services throughout the service
delivery area. The department of workforce development shall select service providers that,
to the extent possible, meet or have the ability to meet the following criteria:

a. The capacity to deliver services uniformly throughout the service delivery area.

b. The experience to provide workforce development services.

c. The capacity to cooperate with other public and private agencies and entities in the
delivery of education, workforce training, retraining, and workforce development services
throughout the service delivery area.

d. The demonstrated capacity to understand and comply with all applicable state and
federal laws, rules, ordinances, regulations, and orders, including fiscal requirements.

8. The department of workforce development shall provide access to information and
documents necessary for employers and payors of income, as defined in sections 252D.16
and 252G.1, to comply with child support reporting and payment requirements. Access to
the information and documents shall be provided at the central location of the department of
workforce development and at each workforce development center.

9. The director of the department of workforce development may adopt rules pursuant to
chapter 17A to charge and collect fees for enhanced or value-added services provided by the
department of workforce development which are not required by law to be provided by the
department and are not generally available from the department of workforce development.
Fees shall not be charged to provide a free public labor exchange. Fees established by

can e
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the director of the department of workforce development shall be based upon the costs of
administering the service, with due regard to the anticipated time spent, and travel costs
incurred, by personnel performing the service. The collection of fees authorized by this
subsection shall be treated as repayment receipts as defined in section 8.2.

10. The department of education, in collaboration with the department of workforce
development, is responsible for the development and oversight of industry and sector
partnerships in the state.

11. The department of workforce development is responsible for the administration of
the state list of eligible providers and programs under the federal Workforce Innovation and
Opportunity Act, Pub. L. No. 113-128, §122.

12. The department of workforce development is responsible for the review of local
workforce development plans under section 84A.4. The department may approve a local
workforce development plan, conditionally approve a local workforce development plan with
requests for additional information and recommended changes, or reject a local workforce
development plan and request the submission of a new local workforce development plan.
The department may create templates, policies, and procedures regarding the submission,
format, and contents of local workforce development plans.

13. The department of workforce development shall provide oversight, guidance, and
technical assistance to local workforce development areas, including but not limited to local
workforce development boards, local fiscal agents, youth providers, and eligible providers
of career services.

86 Acts, ch 1245, §902

C87, §84A.2

93 Acts, ch 180, §53; 96 Acts, ch 1186, §12

C97, §84A.5

98 Acts, ch 1061, §2, 11; 98 Acts, ch 1170, §19; 99 Acts, ch 21, §3; 99 Acts, ch 68, §1; 99 Acts,
ch 130, §7; 2001 Acts, ch 61, §13; 2002 Acts, ch 1050, §11; 2007 Acts, ch 211, §33; 2008 Acts,
ch 1191, §43; 2011 Acts, ch 118, §85, 89; 2016 Acts, ch 1118, §10, 11, 21; 2018 Acts, ch 1026,
§29; 2018 Acts, ch 1067, §8, 15; 2018 Acts, ch 1143, §7, 9; 2023 Acts, ch 19, §1441, 1739, 2192,
2193

Referred to in §84G.5, 260G.5

Subsection 3 amended

Subsections 4 and 5 stricken

Subsection 6 amended and renumbered as 4
Subsections 7 - 15 renumbered as 5 - 13
Subsection 5, NEW paragraphs f - o

84A.6 Job placement and training programs.

1. The department of workforce development, in consultation with the workforce
development board and the local workforce development boards, the department of
education, and the economic development authority, shall work together to develop policies
encouraging coordination between skill development, labor exchange, and economic
development activities.

2. a. The director of the department of workforce development, in cooperation with
the department of health and human services, shall provide job placement and training to
persons referred by the department of health and human services under the promoting
independence and self-sufficiency through employment job opportunities and basic skills
program established pursuant to chapter 239B and the supplemental nutrition assistance
program employment and training program.

b. The department of workforce development, in consultation with the department of
health and human services, shall develop and implement departmental recruitment and
employment practices that address the needs of former and current participants in the
family investment program under chapter 239B.

3. The director of the department of workforce development, in cooperation with the
department of health and human services and the vocational rehabilitation services division
of the department of workforce development, shall establish a program to provide job
placement and training to persons with disabilities.

4. a. The department of workforce development, in consultation with the department
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of education, shall establish a system that allows the department of education, school
districts, charter schools, area education agencies, and accredited nonpublic schools to post
job openings on an internet site. The system must include a mechanism for the electronic
submission of job openings for posting on the internet site. The system and each job posting
on the internet site must include a statement that an employer submitting a job opening for
posting on the internet site will not discriminate in hiring on the basis of race, ethnicity,
national origin, gender, age, physical disability, sexual orientation, gender identity, religion,
marital status, or status as a veteran.

b. The department of education, school districts, charter schools, and area education
agencies shall submit all job openings to the department of workforce development for
posting on the internet site. An accredited nonpublic school may submit job openings to the
department of workforce development for posting on the internet site.

c. This subsection shall not be construed to do any of the following:

(1) Prohibit any employer from advertising job openings and recruiting employees
independently of the internet site.

(2) Prohibit any employer from using another method of advertising job openings or
another applicant tracking system in addition to the system.

(3) Provide the department of workforce development with any regulatory authority in
the hiring process or hiring decisions of any employer.

86 Acts, ch 1245, §903

C87, §84A.3

96 Acts, ch 1186, §13

C97, §84A.6

97 Acts, ch 41, §32; 2002 Acts, ch 1050, §12; 2005 Acts, ch 175, §58; 2011 Acts, ch 118, §85,
89; 2012 Acts, ch 1132, §16; 2016 Acts, ch 1118, §12, 21; 2018 Acts, ch 1067, §9, 15; 2023 Acts,
ch 19, §47; 2023 Acts, ch 111, §40

Referred to in §84A.5
Subsections 2 and 3 amended
NEW subsection 4

84A.7 Iowa conservation corps.

1. Definitions. As used in this section, unless the context otherwise requires:

a. “Account” means the Iowa conservation corps account.

b. “Corps” means the Iowa conservation corps.

2. Iowa conservation corps established. The Iowa conservation corps is established in
this state to provide meaningful and productive public service jobs for youth, unemployed
persons, persons with disabilities, disadvantaged persons, and elderly persons, and to
provide participants with an opportunity to explore careers, gain work experience, and
contribute to the general welfare of their communities and the state. The corps shall
provide opportunities in the areas of natural resource and wildlife conservation, park
maintenance and restoration, land management, energy savings, community improvement
projects, tourism, economic development, and work benefiting human services programs.
The department of workforce development shall administer the corps and shall adopt
rules pursuant to chapter 17A governing its operation, eligibility for participation, cash
contributions, and implementation of an incentive program.

3. Funding. Corps projects shall be funded by appropriations to the Iowa conservation
corps account and by cash, services, and material contributions made by other state
agencies or local public and private agencies. Public and private entities who benefit from
a corps project shall contribute at least thirty-five percent of the total project budget. The
contributions may be in the form of cash, materials, or services. Materials and services shall
be intended for the project and acceptable to the department of workforce development.
Minimum levels of contributions shall be prescribed in rules adopted by the department of
workforce development pursuant to chapter 17A.

4. Account created. The lowa conservation corps account is established within and
administered by the department of workforce development. The account shall include all
appropriations made to programs administered by the corps, and may also include moneys
contributed by a private individual or organization, or a public entity for the purpose of
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implementing corps programs and projects. The department of workforce development may
establish an escrow account within the department and obligate moneys within that escrow
account for tuition payments to be made beyond the term of any fiscal year. Interest earned
on moneys in the Iowa conservation corps account shall be credited to the account.

5. Participant eligibility. Notwithstanding any contrary provision of chapter 8A,
subchapter IV, and chapter 96, a person employed through an Iowa conservation corps
program shall be exempt from merit system requirements and shall not be eligible to receive
unemployment compensation benefits.

96 Acts, ch 1186, §14; 97 Acts, ch 23, §8; 99 Acts, ch 21, §4; 2002 Acts, ch 1050, §13; 2003

Acts, ch 145, §157; 2018 Acts, ch 1041, §24
Referred to in §15H.9, 84A.5, 97B.1A

84A.8 Workforce investment program.

A workforce investment program is established to enable more Iowans to enter or reenter
the workforce. The workforce investment program shall provide training and support
services to population groups that have historically faced barriers to employment. The
department of workforce development shall administer the workforce investment program
and shall adopt rules pursuant to chapter 17A governing its operation and eligibility
guidelines for participation.

96 Acts, ch 1186, §15; 2018 Acts, ch 1041, §25

Referred to in §84A.5

84A.9 Statewide mentoring program.

A statewide mentoring program is established to recruit, screen, train, and match
individuals in a mentoring relationship. The department of workforce development shall
administer the program in collaboration with the departments of health and human services
and education. The availability of the program is subject to the funding appropriated for the
purposes of the program.

96 Acts, ch 1186, §16; 2023 Acts, ch 19, §48

Referred to in §84A.5
Section amended

84A.10 New employment opportunity program.

The department of workforce development shall implement and administer a new
employment opportunity program to assist individuals in underutilized segments of Iowa’s
workforce, including but not limited to the persons with physical or mental disabilities,
persons convicted of a crime, or minority persons between the ages of twelve and twenty-five,
to gain and retain employment. The program shall be designed to complement existing
employment and training programs by providing additional flexibility and services that
are often needed by individuals in underutilized segments of the workforce to gain and
retain employment. Services provided under the program may include, but are not limited
to, transportation costs, child care, health care, health care insurance, on-the-job training,
career interest inventory assessments, employability skills assessment, short-term basic
education, internships, mentoring, assisting businesses with compliance issues related
to the federal Americans With Disabilities Act of 1990, and reducing perceived risks that
cause these populations to be underutilized. The department shall adopt rules pursuant to
chapter 17A to administer the program, including rules relating to eligibility criteria, eligible
populations, and services to implement the intent of this section.

2000 Acts, ch 1230, §20

84A.11 Nursing workforce data clearinghouse.

1. a. The department of workforce development shall establish a nursing workforce
data clearinghouse for the purpose of collecting and maintaining data from all available and
appropriate sources regarding lowa’s nursing workforce.

b. The department of workforce development shall have access to all data regarding
Iowa’s nursing workforce collected or maintained by any state department or agency to
support the data clearinghouse.
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c. Information maintained in the nursing workforce data clearinghouse shall be available
to any state department or agency.

2. The department of workforce development shall consult with the board of nursing, the
department of health and human services, the department of education, and other appropriate
entities in developing recommendations to determine options for additional data collection.

3. The department of workforce development, in consultation with the board of nursing,
shall adopt rules pursuant to chapter 17A to administer the data clearinghouse.

4. The nursing workforce data clearinghouse shall be established and maintained in a
manner consistent with the health care delivery infrastructure and health care workforce
resources strategic plan developed pursuant to section 135.163.

5. The department of workforce development shall submit a report to the governor
and the general assembly, annually by January 15, regarding the nursing workforce data
clearinghouse, and, following establishment of the data clearinghouse, the status of the
nursing workforce in Iowa.

2010 Acts, ch 1147, §1, 13; 2017 Acts, ch 148, §12; 2023 Acts, ch 19, §49

Subsection 2 amended

84A.12 Summer youth intern pilot program.

1. Asummer youth intern pilot program is established within the department of workforce
development to provide youths who are at risk of not graduating from high school, who
are from low-income households, who are from communities underrepresented in the Iowa
workforce, or who otherwise face barriers to success and upward mobility in the labor market,
with internship opportunities that allow these youths to explore and prepare for high-demand
careers, to gain work experience, and to develop personal attributes necessary to succeed in
the workplace.

2. Subject to an appropriation of funds by the general assembly for this purpose, the
department of workforce development shall award grants for summer youth intern pilot
projects on a competitive basis as provided in this section. The department shall work
with employers, nonprofit organizations, and educational institutions to place youth in
internships primarily in high-demand career fields.

3. The department of workforce development shall annually issue a request for proposals
to the public, specifying the expectations and requirements for summer youth intern
pilot project grant qualification, including but not limited to the provision of facilities,
programming, staffing, and outcomes.

4. The department of workforce development shall give full and fair consideration to
each proposal submitted under subsection 3, and shall award grants after considering, at a
minimum, the following:

a. The bidder’s history and experience in the community.

b. The capacity to serve a substantial number of youth.

c. The suitability of the available facilities.

d. The bidder’s contacts and partnerships in the community that can be leveraged to
maximize opportunity for project participants.

e. The capacity to provide employability skills, including but not limited to training
relating to soft skills, financial literacy, and career development.

2018 Acts, ch 1067, §10, 15

Referred to in §84A.1B

84A.13 Iowa employer innovation program — fund.

1. For purposes of this section, “high-demand job” means a job identified by the workforce
development board or a community college pursuant to section 84A.1B, subsection 14, as a
high-demand job.

2. Subject to an appropriation of funds by the general assembly for this purpose,
the Iowa employer innovation program is established in the department of workforce
development. The department shall administer the program in consultation with the
workforce development board. The purpose of the Iowa employer innovation program
is to expand opportunities for credit and noncredit education and training leading to
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high-demand jobs for the residents of Iowa and to encourage Iowa employers, community
leaders, and others to provide leadership and support for regional workforce talent pools
throughout the state.

3. The department of workforce development shall adopt rules under chapter 17A
establishing a program application and award process to match employer moneys and the
criteria for the allocation of moneys in the fund established pursuant to subsection 4. An
employer, employer consortium, community organization, or other entity seeking matching
moneys shall submit an application and a proposal to the department. In awarding matching
moneys, the department shall take into account various factors, including but not limited to
all of the following:

a. The range of high-demand jobs, innovative measures, and geographic fairness and
equity included in the proposal.

b. Whether the proposal increases the number of eligible students receiving financial
assistance under the future ready Iowa skilled workforce last-dollar scholarship or
future ready Iowa skilled workforce grant programs established under sections 256.228
and 256.229; or increases the donation of books, transportation, child care, and other
wrap-around support to assist eligible students receiving financial assistance under section
256.228 or 256.229.

c. Whether the proposal includes performance-based bonuses paid when high school
students earn national industry-recognized credentials aligned with high-demand jobs that
meet regional workforce needs.

d. Whether the proposal expands internships leading to high-demand jobs.

e. Whether the proposal offers innovative ways of expanding opportunities for credit and
noncredit education and training leading to high-demand jobs.

f.  Whether the proposal addresses areas of workforce need throughout the region.

4. An Jowa employer innovation fund is created in the state treasury as a separate
fund under the control of the department of workforce development, in consultation with
the workforce development board. The fund shall consist of any moneys appropriated by
the general assembly and any other moneys available to and obtained or accepted by the
department from the federal government. A portion of the moneys deposited in the fund,
in an amount to be determined annually by the department of workforce development in
consultation with the workforce development board, shall be transferred annually to the
Iowa child care challenge fund created pursuant to section 84A.13A. The assets of the Iowa
employer innovation fund shall be used by the department in accordance with this section.
All moneys deposited or paid into the fund are appropriated and made available to the board
to be used in accordance with this section. Notwithstanding section 8.33, any balance in the
fund on June 30 of each fiscal year shall not revert to the general fund of the state, but shall
be available for purposes of this section and for transfer in accordance with this section in
subsequent fiscal years.

2018 Acts, ch 1067, §11, 15; 2020 Acts, ch 1117, §5; 2021 Acts, ch 76, §16
Referred to in §84A.1B, 84A.5, 84A.13A
Section not amended; internal reference changes applied

84A.13A Iowa child care challenge program — fund.

1. For purposes of this section, “consortium” means a consortium of two or more
employers or businesses, at least one of which must be a private employer.

2. The Iowa child care challenge program is established in the department of workforce
development. The department shall administer the program in consultation with the
workforce development board. The purpose of the Iowa child care challenge program is
to encourage and enable businesses, nonprofit organizations, and consortiums to establish
local child care facilities and increase the availability of quality, affordable child care for
working Iowans.

3. The department of workforce development shall adopt rules under chapter 17A
establishing a program application and award process to match business, nonprofit
organization, or consortium moneys and the criteria for the allocation of moneys in
the fund established pursuant to subsection 4. A business, nonprofit organization, or
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consortium seeking matching moneys shall submit an application and a proposal for
the new construction of a child care facility, rehabilitation of an existing structure as a
child care facility, or the retrofitting and repurposing of an existing structure for use as a
child care facility to the department. Proposals shall include a financial statement and a
description of funds to be provided by the business, nonprofit organization, or consortium,
including in-kind donations, and a plan for sustainability. Match amount awards made by
the department that are unclaimed or unused as of June 1 of the fiscal year shall be canceled
by the department.

4. An Iowa child care challenge fund is created in the state treasury as a separate fund
under the control of the department of workforce development, in consultation with the
workforce development board. The fund shall consist of appropriations made to the fund,
any other moneys available to and obtained or accepted by the department from the federal
government or private sources for placement in the fund, and transfers of interest, earnings,
and moneys from other funds as provided by law. The assets of the fund shall be used by
the department only for purposes of this section. All moneys deposited, transferred to, or
paid into the fund are appropriated and made available to the department to be used for
purposes of this section. Any unclaimed moneys in the fund by June 1 annually shall be
transferred to the Iowa employer innovation fund, created pursuant to section 84A.13, to be
used only for purposes of the Iowa employer innovation program established pursuant to
section 84A.13. Notwithstanding section 8.33, moneys deposited after May 1 annually in the
Iowa child care challenge fund that remain unencumbered or unobligated at the close of
a fiscal year shall not revert to the general fund of the state but shall be transferred to the
Iowa employer innovation fund created pursuant to section 84A.13 to be used for purposes
of the Iowa employer innovation program established pursuant to section 84A.13.

2020 Acts, ch 1117, §6

Referred to in §84A.13

84A.14 Criminal history checks.

A current or prospective contractor, vendor, employee, or any other individual performing
work for the department of workforce development who will have access to federal tax
information shall be subject to a national criminal history check through the federal bureau
of investigation at least once every ten years if such a check is required pursuant to guidance
from the federal internal revenue service. The department of workforce development shall
request the national criminal history check and shall provide the individual’s fingerprints to
the department of public safety for submission through the state criminal history repository
to the federal bureau of investigation. The individual shall authorize release of the results
of the national criminal history check to the department of workforce development. The
department of workforce development shall pay the actual cost of the fingerprinting and
national criminal history check, if any. The results of a criminal history check conducted
pursuant to this section shall not be considered a public record under chapter 22.

2018 Acts, ch 1080, §1

84A.15 Regional industry sector partnerships.

1. A community college and the department of workforce development may use moneys
for the pathways for academic career and employment program to provide staff and support
for the development and implementation of a regional industry sector partnership within each
region served by each community college. For purposes of this section, “community college”
means the same as defined in section 260C.2.

2. Aregional industry sector partnership may engage in but is not limited to the following
activities:

a. Collaborating with representatives from industry sectors, government, education,
local workforce boards, community-based organizations, labor, economic development
organizations, and other stakeholders within the regional labor market to determine how
pathways for academic career and employment projects should address workforce skills
gaps, occupational shortages, and wage gaps.

b. Integrating pathways for academic career and employment projects and other existing
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supply-side strategies with workforce needs within the region served by the community
college in that region.

c. Developing pathways for academic career and employment projects that focus on the
workforce skills, from entry level to advanced, required by industry sectors within the region
served by the community college.

d. Structuring pathways so that instruction and learning workforce skills are aligned with
industry-recognized standards where such standards exist.

3. The department of workforce development shall adopt rules pursuant to chapter 17A
to implement this section.

2013 Acts, ch 141, §47

C2014, §260H.7B

2023 Acts, ch 19, §2195, 2197; 2023 Acts, ch 110, §19

C2024, §84A.15

Referred to in §256.125, 256.136

A regional industry sector partnership entered into by a community college under former section 260H.7B on or before June 30, 2023,
shall be valid and continue per the agreement between the community college and the partnership; 2023 Acts, ch 19, §2198

Section transferred from §260H.7B in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2197

Section amended

84A.16 Statewide work-based learning intermediary network — fund — steering
committee — regional networks.

1. A statewide work-based learning intermediary network program is established in
the department of workforce development and shall be administered by the department.
A separate, statewide work-based learning intermediary network fund is created in the
state treasury under the control of the department of workforce development. The fund
shall consist of all moneys deposited in the fund, including any moneys appropriated by
the general assembly and any other moneys available to and obtained or accepted by the
department of workforce development from federal or private sources for purposes of the
program. Notwithstanding section 8.33, moneys in the fund at the end of a fiscal year shall
not revert to the general fund of the state. Notwithstanding section 12C.7, subsection 2,
interest or earnings on moneys in the fund shall be credited to the fund.

2. The purpose of the program shall be to prepare students for the workforce by
facilitating cooperation and collaboration between businesses and entities within the
state system of education, as that state system of education is described in section 256.1,
subsection 1, and to offer relevant, work-based learning activities to students and teachers.
The program shall do all of the following:

a. Prepare students to make informed postsecondary education and career decisions.

b. Provide communication and coordination in order to build and sustain relationships
between employers and local youth, the state system of education, and the community at
large.

c. Connect students to career opportunities within the state, creating economic capital for
the state using a skilled and available workforce.

d. Provide a one-stop contact point for information useful to both educators and
employers, including information related to internships, job shadowing experiences,
apprenticeable occupations as defined in section 84E.2, and other workplace learning
opportunities for students including those related to occupations in science, technology,
engineering, mathematics, critical infrastructure, commercial and residential construction,
and targeted industries as defined in section 15.102.

e. Integrate services provided through the program with other career exploration-related
activities, which may include but are not limited to a student’s career and academic plans and
career information and decision-making systems under section 279.61.

f. Facilitate the attainment of portable credentials of value to employers such as the
national career readiness certificate, where appropriate.

g. Develop work-based capacity with employers.

h. Provide core services, which may include student job shadowing, student internships,
and teacher or student tours.

3. a. The department of workforce development shall establish and facilitate a steering
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committee comprised of representatives from the department of education, the economic
development authority, the community colleges, the institutions under the control of the state
board of regents, accredited private institutions, area education agencies, school districts, the
workplace learning connection, and an apprenticeship sponsor as defined in section 84E.2.
The steering committee shall be responsible for the development and implementation of the
statewide work-based learning intermediary network.

b. The steering committee shall develop a design for a statewide network comprised
of fifteen regional work-based learning intermediary networks. The design shall include
network specifications, strategic functions, and desired outcomes. The steering committee
shall recommend program parameters and reporting requirements to the department of
workforce development.

4. Each regional network shall establish an advisory council to provide advice and
assistance to the regional network. The advisory council shall include representatives of
business and industry, including construction trade industry professionals, and shall meet at
least annually.

5. Each regional network or consortium of networks shall annually submit a work-based
learning plan to the department of workforce development. Each plan shall include
provisions to provide core services referred to in subsection 2, paragraph “h”, to all school
districts within the region and for the integration of job shadowing and other work-based
learning activities into secondary career and technical education programs.

6. a. Upon approval by the department of workforce development of a region’s
work-based learning plan submitted pursuant to subsection 5, moneys deposited in the
statewide work-based learning intermediary network fund created in subsection 1 shall be
distributed annually by the department of workforce development to each region for the
implementation of the statewide work-based learning intermediary network.

b. If the balance in the statewide work-based learning intermediary network fund on
July 1 of a fiscal year is one million five hundred thousand dollars or less, the department
of workforce development shall distribute moneys in the fund to regions or consortiums
of regions on a competitive basis. If the balance in the statewide work-based learning
intermediary network fund on July 1 of a fiscal year is greater than one million five hundred
thousand dollars, the department of workforce development shall distribute one hundred
thousand dollars to each region and distribute the remaining moneys pursuant to the same
formula established for distribution of funds by the department of education in section
260C.18C.

7. The department of workforce development shall provide oversight of the statewide
work-based learning intermediary network. The department of workforce development shall
require each region to submit an annual report on the region’s ongoing implementation of
the statewide work-based learning intermediary network program.

8. Each regional network shall match the moneys received pursuant to subsection 6 with
financial resources equal to at least twenty-five percent of the amount of the moneys received
pursuant to subsection 6. The financial resources used to provide the match may include
private donations, in-kind contributions, or public moneys other than the moneys received
pursuant to subsection 6.

9. The department of workforce development shall adopt rules under chapter 17A for the
administration of this section.

2005 Acts, ch 154, §1

C2006, §256.40

2006 Acts, ch 1030, §31; 2011 Acts, ch 118, §85, 89; 2013 Acts, ch 141, §34; 2016 Acts, ch
1108, §1, 9, 33, 34; 2023 Acts, ch 19, §2199, 2200

C2024, §84A.16

Referred to in §84A.5, 85.61, 256.125, 256.133

Section transferred from §256.40 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2200
Section amended

84A.17 Older American community service employment program.
1. The department of workforce development shall direct and administer the older
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American community service employment program as authorized by the federal Older
Americans Act of 1965, 42 U.S.C. §3001 et seq., as amended.

2. The purpose of the program is to foster individual economic self-sufficiency and to
increase the number of participants placed in unsubsidized employment in the public and
private sectors while maintaining the community service focus of the program.

3. Funds appropriated to the department of workforce development from the United
States department of labor shall be distributed to subgrantees in accordance with federal
requirements.

4. The department of workforce development shall require such uniform reporting and
financial accounting by subgrantees as may be necessary to fulfill the purposes of this section.

5. The older American community service employment program shall be coordinated with
the federal Workforce Innovation and Opportunity Act administered by the department of
workforce development.

86 Acts, ch 1245, §1019

C87, §249D.51

C93, §231.51

96 Acts, ch 1186, §23; 2002 Acts, ch 1058, §1; 2005 Acts, ch 45, §13; 2011 Acts, ch 118, §85,
89; 2013 Acts, ch 18, §26; 2023 Acts, ch 19, §2229, 2231

C2024, §84A.17

Referred to in §84A.5
Section transferred from §231.51 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2231
Section amended

84A.18 Reports and records — penalties.

1. An owner, operator, or manager of every factory, mill, workshop, mine, store, railway,
business house, public or private work, or any other establishment where labor is employed,
shall submit to the department of workforce development reports in the form and manner
prescribed by the director of the department of workforce development by rule, for the
purpose of compiling labor statistics. The owner, operator, or business manager shall
submit the reports within sixty days from receipt of notice, and shall certify under oath the

» o« » o«

accuracy of the reports. For purposes of this section, “factory”, “mill”, “workshop”, “mine”,
“store”, “railway”, “business house”, and “public or private work” shall mean any factory,
mill, workshop, mine, store, railway, business house, or public or private work where wage
earners are employed for compensation.

2. Notwithstanding chapter 22, records submitted under subsection 1 that contain
identifiable financial institution or credit card account numbers shall be kept confidential.

3. a. Any officer or employee of the department of workforce development who
makes unlawful use of a report submitted under subsection 1 shall be guilty of a serious
misdemeanor.

b. Any person who has access to a report submitted under subsection 1 who makes
unlawful use of the report shall be guilty of a serious misdemeanor.

c. Any owner, operator, or manager of a factory, mill, workshop, mine, store, railway,
business house, or public or private work who fails to submit the report required under
subsection 1 shall be guilty of a simple misdemeanor.

4. The director of the department of workforce development shall adopt rules pursuant to
chapter 17A to administer this section.

[C97, §2474; S13, §2474; C24, 27, 31, 35, 39, §1521; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77,
79, 81, §91.12]

98 Acts, ch 1105, §4; 2023 Acts, ch 19, §2289, 2290

C2024, $§84A.18

Section transferred from §91.12 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2290
Section amended

84A.19 Adult education and literacy programs.
1. For purposes of this section, unless the context otherwise requires:
a. “Adult education and literacy programs” means adult basic education, adult education
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leading to a high school equivalency diploma under chapter 259A, English as a second
language instruction, and workplace and family literacy instruction.

b. “Community colleges” means the same as defined in section 260C.2.

2. The department of workforce development and community colleges shall jointly
implement adult education and literacy programs to assist adults and youths sixteen years
of age and older who are not in school in obtaining the knowledge and skills necessary for
further education, work, and community involvement.

3. The department of workforce development, in consultation with community colleges,
shall prescribe standards for adult education and literacy programs including but not limited
to contextualized and integrated instruction, assessments, instructor qualification and
professional development, data collection and reporting, and performance benchmarks.

4. The department of workforce development, in consultation with community colleges,
shall adopt rules pursuant to chapter 17A to administer this section.

2023 Acts, ch 19, §2291

Referred to in §84A.5

NEW section
CHAPTER 84B
WORKFORCE DEVELOPMENT CENTERS
Referred to in §84A.5
84B.1 Workforce development system. 84B.3 Workforce development centers
84B.2 Workforce development centers. — location.

84B.1 Workforce development system.

The departments of workforce development, education, health and human services,
and corrections, the economic development authority, the division of Iowa vocational
rehabilitation services of the department of workforce development, and the department
for the blind shall collaborate where possible under applicable state and federal law to
align workforce development programs, services, and activities in an integrated workforce
development system in the state and in each local workforce development area that is
data driven and responsive to the needs of workers, job seekers, and employers. The
departments, authority, and division shall also jointly establish an integrated management
information system for linking workforce development programs within local workforce
development systems and in the state.

2016 Acts, ch 1118, §13, 21; 2023 Acts, ch 19, §50

Section amended

84B.2 Workforce development centers.

The department of workforce development, in consultation with the departments of
education, health and human services, and corrections, the economic development authority,
the division of Iowa vocational rehabilitation services of the department of workforce
development, and the department for the blind shall establish guidelines for colocating state
and federal employment and training programs in centers providing services at the local
level. The centers shall be known as workforce development centers. The guidelines shall
provide for local design and operation within the guidelines. The core services available at a
center shall include but are not limited to all of the following:

1. Information. Provision of information shall include labor exchange and labor
market information as well as career guidance and occupational information. Training
and education institutions which receive state or federal funding shall provide to the
centers consumer-related information on their programs, graduation rates, wage scales for
graduates, and training program prerequisites. Information from local employers, unions,
training programs, and educators shall be collected in order to identify demand industries
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and occupations. Industry and occupation demand information should be published as
frequently as possible and be made available through centers.

2. Assessment. Individuals shall receive basic assessment regarding their own skKills,
interests, and related opportunities for employment and training. Assessments are intended
to provide individuals with realistic information in order to guide them into training or
employment situations. The basic assessment may be provided by the center or by existing
service providers such as community colleges or by a combination of the two.

3. Training accounts. Training accounts may be established for both basic skill
development and career and technical training. There shall be no training assistance or
limited training assistance in those training areas a center has determined are oversupplied
or are for general life improvement.

4. Referral to training programs or jobs. Based upon individual assessments, a center
shall provide individuals with referrals to other community resources, training programs, and
employment opportunities.

5. Jobdevelopment andjob placement. A center shall be responsible for job development
activities and job placement services. A center shall seek to create a strong tie to the local job
market by working with both business and union representatives.

93 Acts, ch 97, §12

CS93, §84B.1

96 Acts, ch 1186, §17; 2009 Acts, ch 23, §7; 2011 Acts, ch 118, §87, 89; 2016 Acts, ch 1108,
§11; 2016 Acts, ch 1118, §14, 21

C2017, §84B.2

2023 Acts, ch 19, §51

Referred to in §84B.3
Former §84B.2 transferred to §84B.3
Unnumbered paragraph 1 amended

84B.3 Workforce development centers — location.

A workforce development center, as provided in section 84B.2, shall be located in each
service delivery area. Each workforce development center shall also maintain a presence,
through satellite offices or electronic means, in each county located within that service
delivery area. For purposes of this section, “service delivery area” means the area included
within a merged area, as defined in section 260C.2, realigned to the closest county border as
determined by the department of workforce development. However, if the state workforce
development board determines that an area of the state would be adversely affected by
the designation of the service delivery areas by the department, the department may, after
consultation with the applicable local workforce development boards and with the approval
of the state workforce development board, make accommodations in determining the service
delivery areas, including but not limited to the creation of a new service delivery area. In no
event shall the department create more than sixteen service delivery areas.

96 Acts, ch 1186, §18

C97, §84B.2

2016 Acts, ch 1118, §15, 21

C2017, §84B.3
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CHAPTER 84C
WORKER ADJUSTMENT AND RETRAINING NOTIFICATION ACT
84C.1 Title. 84C.4 Notice — exemptions, special
. circumstances, wages in lieu
84C.2 Definitions. of notice.
84C.3 Notice — requirements. 84C.5 Enforcement and penalties.
84C.1 Title.

This chapter shall be known as the “lowa Worker Adjustment and Retraining Notification
Act”.
2010 Acts, ch 1085, §1

84C.2 Definitions.

For the purposes of this chapter:

1. “Aggrieved employee” means an employee who has worked for the employer ordering
the business closing or mass layoff and who, as a result of the failure by the employer
to comply with section 84C.3, did not receive timely notice either directly or through the
employee’s representative.

2. “Business closing” means the permanent or temporary shutdown of a single site of
employment of one or more facilities or operating units that will result in an employment
loss for twenty-five or more employees, other than part-time employees.

3. “Department” means the department of workforce development.

4. “Employee” means a worker who may reasonably expect to experience an employment
loss as a consequence of a proposed business closing or mass layoff by an employer.

5. “Employer” means a person who employs twenty-five or more employees, excluding
part-time employees.

6. “Employment loss” means an employment termination, other than a discharge for
cause, voluntary separation, or retirement; a layoff exceeding six months; or a reduction in
hours of more than fifty percent of work of individual employees during each month of a
six-month period. “Employment loss” does not include instances when a business closing or
mass layoff is the result of the relocation or consolidation of part or all of the employer’s
business and, before the business closing or mass layoff, the employer offers to transfer the
employee to a different site of employment within a reasonable commuting distance with no
more than a six-month break in employment.

7. “Mass layoff” means a reduction in employment force that is not the result of a business
closing and results in an employment loss at a single site of employment during any thirty-day
period of twenty-five or more employees, other than part-time employees.

8. “Part-time employee” means an employee who is employed for an average of fewer
than twenty hours per week or an employee, including a full-time employee, who has been
employed for fewer than six of the twelve months preceding the date on which notice is
required. However, if an applicable collective bargaining agreement defines a part-time
employee, such definition shall supersede the definition in this subsection.

9. “Representative” means an exclusive representative of employees within the meaning
of section 9(a) of the federal National Labor Relations Act, 29 U.S.C. §151 et seq., and the
federal Railway Labor Act, 45 U.S.C. §151 et seq.

10. “Single site of employment” refers to a single location or a group of contiguous
locations, such as a group of structures that form a campus or business park or separate
facilities across the street from each other.

2010 Acts, ch 1085, §2; 2010 Acts, ch 1188, §24

84C.3 Notice — requirements.

1. a. An employer who plans a business closing or a mass layoff shall not order
such action until the end of a thirty-day period which begins after the employer serves
written notice of such action to the affected employees or their representatives and to
the department. However, if an applicable collective bargaining agreement designates a
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different notice period, the notice period in the collective bargaining agreement shall govern.
The employer shall provide notice to the department if the worker is covered by a collective
bargaining agreement.

b. An employer who has previously announced and carried out a short-term mass layoff
of six months or less which is extended beyond six months due to business circumstances not
reasonably foreseeable at the time of the initial mass layoff is required to give notice when
it becomes reasonably foreseeable that the extension is required. A mass layoff extending
beyond six months from the date the mass layoff commenced for any other reason shall be
treated as an employment loss from the date of commencement of the mass layoff.

c. Inthe case of the sale of part or all of a business, the seller is responsible for providing
notice of any business closing or mass layoff which will take place up to and on the effective
date of the sale. The buyer is responsible for providing notice of any business closing or mass
layoff that will take place thereafter.

2. a. Notice from the employer to the affected employees or their representatives and to
the department shall be in written form and shall contain the following;:

(1) The name and address of the employment site where the business closing or mass
layoff will occur, and the name and telephone number of a company official to contact for
further information.

(2) A statement as to whether the planned action is expected to be permanent or
temporary and, if the entire business is to be closed, a statement to that effect.

(3) The expected date of the first employment loss and the anticipated schedule for
employment losses.

(4) The job titles of positions to be affected and the names of the employees currently
holding the affected jobs. The notice to the department shall also include the addresses of
the affected employees. The department shall maintain the confidentiality of the names and
addresses of employees received by the department.

b. The notice may include additional information useful to the employees, such as
information about available dislocated worker assistance, and, if the planned action is
expected to be temporary, the estimated duration, if known.

3. Any reasonable method of delivery to the affected employees or their representatives,
and the department which is designed to ensure receipt of notice of at least thirty days before
the planned action is acceptable. In the case of notification directly to affected employees,
insertion of notice into pay envelopes is a viable option.

2010 Acts, ch 1085, §3
Referred to in §84C.2, 84C.4, 84C.5

84C.4 Notice — exemptions, special circumstances, wages in lieu of notice.

1. Strike or lockout. If a business closing or mass layoff constitutes a strike or
constitutes a lockout not intended to evade the requirements of this chapter, notice is not
required to be given by the employer. This chapter does not require an employer to serve
written notice when permanently replacing an employee who is deemed to be an economic
striker under the federal National Labor Relations Act. This chapter shall not be deemed to
validate or invalidate any judicial or administrative ruling relating to the hiring of permanent
replacements for economic strikers under the federal National Labor Relations Act. If an
employer hires temporary workers to replace employees during the course of a strike or
lockout and later terminates these temporary workers at the conclusion of the strike or
lockout, this chapter does not require an employer to serve written notice on the terminated
temporary workers.

2. Rolling layoffs.

a. When affected employees will not be terminated on the same date, the date of the
first individual employment loss within the thirty-day notice period triggers the notice
requirement. An employee’s last day of employment is considered the date of that employee’s
layoff. The first and subsequent groups of terminated employees are entitled to a full thirty
days’ notice.

b. An employer shall give notice if the number of employment losses of two or more
actions in any ninety-day period triggers the notice requirements in section 84C.3 for a
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business closing or a mass layoff. An employer is not required to give notice if the number
of employment losses from one action in a thirty-day period does not meet the requirements
of section 84C.3. All employment losses in any ninety-day period shall be aggregated to
trigger the notice requirement unless the employer demonstrates to the department that
the employment losses during the ninety-day period are the result of separate and distinct
actions and causes.

3. Extended notice. Additional notice is required if the date or schedule of dates of a
planned business closing or mass layoff is extended beyond the date or the ending date of
any period announced in the original notice.

a. If the postponement is for less than thirty days, the additional notice shall be given as
soon as possible to the affected employees or their representatives and the department and
shall include reference to the earlier notice, the date to which the planned action is postponed,
and the reasons for the postponement. The notice shall be given in a manner which will
provide the information to all affected employees.

b. If the postponement is for more than thirty days, the additional notice shall be treated
as new notice subject to the provisions of section 84C.3.

4. Faltering company. An exception to the thirty-day notice applies to business closings
but not to mass layoffs if the requirements of this subsection are met and the exception shall
be narrowly construed.

a. An employer must have been actively seeking capital or business at the time that the
thirty-day notice would have been required by seeking financing or refinancing through
the arrangement of loans or the issuance of stocks, bonds, or other methods of internally
generated financing, or by seeking additional money, credit, or business through any other
commercially reasonable method. The employer must identify specific actions taken to
obtain capital or business.

b. The employer must, at the time notice is actually given, provide a statement of
explanation for reducing the notice period in addition to the other notice requirements in
section 84C.3.

c. There must have been a realistic opportunity to obtain the financing or business sought.

d. Thefinancing or business sought must have been sufficient, if obtained, to have enabled
the employer to avoid or postpone the shutdown. The employer must be able to objectively
demonstrate that the amount of capital or the volume of new business sought would have
enabled the company to keep the facility, operating unit, or site open for a reasonable period
of time.

e. The employer reasonably and in good faith must have believed that giving the required
notice would have precluded the employer from obtaining the needed capital or business.
The employer must be able to objectively demonstrate that the employer reasonably thought
that a potential customer or source of financing would have been unwilling to provide the
new business or capital if notice had been given. This condition may be satisfied if the
employer can show that the financing or business source would not choose to do business
with a troubled company or with a company whose workforce would be looking for other
jobs.

5. Unforeseeable business circumstance. An exception to the thirty-day notice applies to
business closings and to mass layoffs if the requirements of this subsection are met.

a. Business circumstances occurred that were not reasonably foreseeable at the time that
the thirty-day notice would have been required.

b. The employer must, at the time notice is actually given, provide a statement of
explanation for reducing the notice period in addition to the other notice requirements in
section 84C.3.

c. An important indicator of a reasonably unforeseeable business circumstance is that
the circumstance is caused by some sudden, dramatic, and unexpected action or condition
outside the employer’s control.

d. The employer must exercise commercially reasonable business judgment as would a
similarly situated employer in predicting the demands of the employer’s particular market.
The employer is not required to accurately predict general economic conditions that also may
affect demand for products or services.
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6. Natural disaster. An exception to the thirty-day notice applies to business closings and
to mass layoffs if the requirements of this subsection are met.

a. A natural disaster occurred at the time notice would have been required.

b. The employer must, at the time notice is actually given, provide a statement of
explanation for reducing the notice period in addition to the other requirements to notice in
section 84C.3.

c. Floods, earthquakes, droughts, storms, tornadoes, and similar effects of nature are
natural disasters under this subsection.

d. An employer must be able to demonstrate that the business closing or mass layoff is a
direct result of the natural disaster.

e. If a business closing or mass layoff occurs as an indirect result of a natural disaster,
this exception does not apply but the unforeseeable business circumstance exception may be
applicable.

7. Wages in lieu of notice. The thirty-day notice requirement in section 84C.3 may be
reduced by the number of days for which severance payments or wages in lieu of notice are
paid by the employer to the employee for work days occurring during the notice period. A
severance payment or wages in lieu of notice shall be at least an amount equivalent to the
regular pay the employee would earn for the work days occurring during the notice period.

2010 Acts, ch 1085, §4; 2010 Acts, ch 1188, §25

84C.5 Enforcement and penalties.

1. The department shall adopt rules pursuant to and consistent with chapter 17A
regarding investigations to determine whether an employer has violated any provisions
of this chapter. A determination by the department that a violation has occurred shall be
considered final agency action under chapter 17A.

2. An employer who violates the provisions of section 84C.3 with respect to the
department shall be subject to a civil penalty of not more than one hundred dollars for each
day of the violation. Any penalties collected by the department shall be forwarded to the
treasurer of state and deposited in the general fund of the state.

3. The penalties provided for in this section shall be the exclusive remedies for any
violation of this chapter. Under this chapter, a court shall not have authority to enjoin a
business closing or mass layoff.

2010 Acts, ch 1085, §5

CHAPTER 84D
REGISTERED APPRENTICESHIP ACT
84D.1 Short title. 84D.5 Iowa apprenticeship council.
84D.2 Definitions. 84D.6 Requirements for licensing
. . . authorities.
84D.3 lowa office of apprenticeship. 84D.7 Requirements for sponsors and

84D .4 Duties of office. employers.

84D.1 Short title.
This chapter shall be known and may be cited as the “lowa Registered Apprenticeship Act”.
2023 Acts, ch 72, §1

NEW section

84D.2 Definitions.

For purposes of this chapter, unless the context otherwise requires:

1. “Apprentice” means a worker who is at least sixteen years of age, is employed to learn
an apprenticeable occupation as defined in 29 C.FR. §29.4, and meets the requirements of
the standards of apprenticeship set out in 29 C.FR. §29.5.
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2. “Apprenticeable occupation” means an occupation that is specified by industry and to
which all of the following apply:

a. The occupation involves skills that are customarily learned in a practical way through
a structured, systematic program of on-the-job supervised learning.

b. The occupation is clearly identified and commonly recognized throughout an industry.

c. The occupation involves the progressive attainment of manual, mechanical, or technical
skills and knowledge which, in accordance with the industry standard for the occupation,
would require the completion of at least two thousand hours of on-the-job learning to attain.

d. The occupation requires related instruction to supplement the on-the-job learning.

3. “Apprenticeship agreement” means the acceptance and recording of a written
agreement by the Iowa office of apprenticeship between an apprentice and an apprenticeship
sponsor that contains the terms and conditions of the apprentice’s employment and training
consistent with 29 C.ER. pt. 29 and this chapter.

4. “Apprenticeship program” means a program registered with the United States
department of labor, office of apprenticeship, or the Iowa office of apprenticeship that
includes terms and conditions for the qualification, recruitment, selection, employment, and
training of apprentices, including the requirement for a written apprenticeship agreement.

5. “Apprenticeship sponsor” means an entity operating an apprenticeship program or an
entity in whose name an apprenticeship program is being operated, which entity is registered
with or approved by the United States department of labor, office of apprenticeship, or
the Iowa office of apprenticeship. “Apprenticeship sponsor” includes a lead apprenticeship
sponsor, sponsor, or intermediary, and an employer who provides training through a lead
apprenticeship sponsor, sponsor, or intermediary.

6. “Cancellation” means the termination of the registration of a quality pre-apprenticeship
program or apprenticeship program at the request of the apprenticeship sponsor or the
termination of the apprenticeship agreement at the request of apprentice.

7. “Certification” or “certificate” means the written approval by the Iowa office of
apprenticeship of a set of apprenticeship standards, of an individual for employment as
an apprentice or probationary apprentice in a registered apprenticeship program, or of an
individual who has successfully met the requirements to receive an interim credential.

8. “Director” means the director of the department of workforce development, or the
director’s designee.

9. “Employee organization” means any association in which employees participate and
which exists for the purpose of dealing with employers.

10. “Employer” means a person or organization employing an apprentice, whether or not
such person or organization is a party to an apprenticeship agreement with the apprentice.

11. “Employer organization” means a collective organization of manufacturers, retailers,
or other employers of wage labor, which seeks to coordinate the behavior of its member
companies in matters of mutual interest.

12. “Intermediary” includes an entity that provides required technical instruction to an
apprentice, aggregates employer demand, provides technical assistance to employers, assists
with organizing training, develops occupational standards, and assists with the registration
of programs with the Iowa office of apprenticeship.

13. “Lead apprenticeship sponsor” means a trade organization, labor organization,
employer association, or other incorporated entity representing a group of apprenticeship
Sponsors.

14. “Licensing authority” means an agency, board, commission, or other office with the
authority to require occupational fees or issue licensing requirements for practice of an
apprenticeable occupation.

15. “Mentor” or “journeyworker” means an individual who has attained a level of
skills, abilities, competencies, and knowledge of a trade or craft, either through formal
apprenticeship or through practical on-the-job experiences and training, to be recognized
by an individual’s employer as being qualified to perform the work of the trade or craft.
“Mentor” or “journeyworker” may include a technician, specialist, or other skilled worker.
For an apprenticeship program in an occupation subject to licensure under state law, a
mentor or journeyworker must possess a valid license to perform the occupation.
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16. “On-the-job training” means training provided by an employer to which all of the
following apply:

a. The training is provided to a paid apprentice who is engaged in productive work in
an occupation, and the work provides knowledge or skills essential to the full and adequate
performance of the occupation.

b. The training is limited in duration as appropriate to the occupation for which the
apprentice is being trained, based on the content of the training, the apprentice’s prior work
experience, and the apprentice’s service strategy, as appropriate.

17. “Public member” means a member of the Iowa apprenticeship council not
representing an employer organization or employee organization that is familiar with
apprenticeable occupations.

18. “Quality pre-apprenticeship program” means a program or set of strategies, registered
by the Iowa office of apprenticeship, including basic skills training, academic skills
remediation, or introduction to the industry, that is designed to prepare individuals for entry
into an apprenticeship program.

19. a. “Registered apprenticeship program” means a program to which all of the following
apply:

(1) The program has been accepted and recorded by the Iowa office of apprenticeship.

(2) The program includes all of the following:

(@ Employer involvement.

(b) On-the-job training.

(©) Related training instruction from a lead apprenticeship sponsor, sponsor, or
intermediary.

(d) Paid work experience.

(e) Receipt of a portable state or nationally recognized credential.

(3) The program is for the recruitment, selection, employment, and training of apprentices
and is developed pursuant to 29 C.FER. pts. 29 and 30 and the rules of the Iowa office of
apprenticeship.

b. “Registered apprenticeship program” may include a youth apprenticeship that
otherwise qualifies as a registered apprenticeship program.

20. “Registration agency” means the Iowa office of apprenticeship which is responsible
for registering, providing technical assistance, and conducting reviews for compliance with
federal law.

21. “Related training instruction” means an organized and systematic form of instruction,
other than on-the-job training, to which all of the following apply:

a. The instruction is designed to provide an apprentice with knowledge of the subjects
related to the apprentice’s occupation.

b. The instruction is given in a classroom, through occupational or industrial courses,
through correspondence or online courses, or through other forms of self-study.

22. “State advisory council” means the Iowa apprenticeship council established pursuant
to 29 C.ER. §29.13(a) (2) and section 84D.5.

23. “Supervision” includes direction and oversight of apprentices on the job by any
supervisor, foreman, journeyworker, or highly skilled mentor who may be counted as a
direct supervisor of an apprentice as long as the person is of the same trade or occupation
as the apprentice. “Supervision” may occur in person, by phone, or through virtual means;
however, supervision for apprenticeship programs must occur in person where otherwise
required by the Code.

24. “Work-based learning” means sustained interactions with industry or community
professionals in real workplace settings, to the extent practicable, or simulated environments
at an educational institution, which interactions foster in-depth, first-hand engagement with
the tasks required of a given career field and are aligned to curriculum and instruction.

25. “Youth apprenticeship” means an apprenticeship program that is designed specifically
for an apprentice eighteen years of age or under.

2023 Acts, ch 72, §2

NEW section
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84D.3 Iowa office of apprenticeship.

1. The Iowa office of apprenticeship is established within the department of workforce
development in accordance with 29 U.S.C. §50 and 29 C.FR. pts. 29 and 30. The office is
operated and managed by the director or the director’s designee.

2. The office is established for all of the following purposes:

a. To serve as the state registration agency.

b. To establish labor standards for quality pre-apprenticeships, youth apprenticeships,
registered apprenticeships, and apprenticeships.

c. To establish rules regarding the registration of quality pre-apprenticeship programs,
registered youth apprenticeship programs, registered apprenticeship programs, and
apprenticeship programs in the state when the sponsor of such programs chooses to certify
or register the programs with the office.

d. To resolve disputes between parties to an apprenticeship agreement.

2023 Acts, ch 72, §3

NEW section

84D.4 Duties of office.

1. The Iowa office of apprenticeship shall adopt rules and develop standards to create a
nationally recognized state apprenticeship completion credential in compliance with, but not
exceeding, standards established in 29 C.FR. §29.5 for completing a registered apprenticeship
program.

2. a. The office shall approve or deny an application for a registered apprenticeship
program, whether for a new program or expansion of an existing program, within sixty
days of a signed application being submitted to the office. The office shall provide an entity
whose application is not approved with specific reasons for the disapproval and an option
for modifying the application.

b. The office shall approve or deny an application for a new apprenticeship sponsor who is
providing related technical instruction within thirty days. The applying sponsor’s apprentices
may enroll in an apprenticeship program while approval is pending; however, training shall
not begin until the plan is approved.

3. The office shall establish competency-based apprenticeship frameworks based on the
regional and statewide collection of valuable credentials.

4. The office shall establish a plan to provide reciprocal approval, for federal purposes, to
apprentices, apprenticeship programs, and standards that are registered in other states by the
United States department of labor, office of apprenticeship, or a registration agency, if such
reciprocity is requested by the apprenticeship program sponsor. Program sponsors seeking
reciprocal approval shall meet wage and hour provisions and apprentice ratio standards of
this state.

5. The director may adopt rules pursuant to chapter 17A to administer the duties of the
office in compliance with 29 C.ER. pts. 29 and 30.

6. The office may consider advice provided by the Iowa apprenticeship council and state
workforce development board when completing the office’s duties as set forth in this section.

7. The office shall serve as the registration agency for quality pre-apprenticeships, youth
apprenticeships, registered apprenticeships, and apprenticeships.

8. The office shall develop a plan providing a procedure for the cancellation or
deregistration, or both, of programs and for temporary suspension, cancellation,
deregistration, or any of these, of apprenticeship agreements.

9. The office shall not require affiliation with a labor organization, employer organization,
or other limited-membership organization as a criteria of an apprenticeship program.
This subsection does not prohibit labor organizations, employer organizations, and
limited-membership organizations from requiring membership to participate in the
apprenticeship training provided by the organization.

2023 Acts, ch 72, §4

NEW section
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84D.5 Iowa apprenticeship council.

1. The Iowa apprenticeship council is established as an advisory council within the
department of workforce development.

2. Members of the council shall be appointed by the governor for terms of three years and
in compliance with sections 69.16 and 69.16A.

3. a. The council shall include at least five but not more than nine voting members
appointed by the governor. The members shall have demonstrated experience and expertise
in apprenticeable occupations.

b. The council shall have an equal number of representatives of employer organizations
and employee organizations. The total number of public members shall not exceed the
total number of members who serve as a representative of an employee organization or an
employer organization.

c. The governor shall appoint a chair of the Iowa apprenticeship council from among the
voting members.

d. The director, or the director’s designee, shall serve as an ex officio, nonvoting member.

4. The council shall develop bylaws related to the support and expansion of the use of
apprenticeship in the state.

5. Meetings of the council shall be governed by the provisions of chapter 21.

6. The council shall do all of the following:

a. Advise the Iowa office of apprenticeship regarding the duties set forth in this chapter.

b. Provide community outreach and education regarding the benefits of apprenticeship.

2023 Acts, ch 72, §5

Referred to in §84D.2
NEW section

84D.6 Requirements for licensing authorities.

1. Alicensing authority shall grant an occupational license to any applicant who meets all
of the following requirements:

a. The applicant has successfully completed an apprenticeship in compliance with
program standards for apprenticeships as outlined in 29 C.ER. §29.5, subject to a valid
apprenticeship agreement, and under the supervision of an eligible employer.

b. The applicant has received a passing score on any examination deemed to be necessary
for licensing by a licensing authority.

c. The applicant is otherwise eligible to receive a license.

2. A licensing authority shall not set a higher required minimum passing score on any
examination for an applicant who satisfies the requirements of subsection 1, paragraph “a”,
than that which is required for any other test taker.

3. If a licensing authority does not otherwise require an examination, the licensing
authority shall not require an examination for an applicant who satisfies the requirements
of subsection 1, paragraph “a”.

4. A licensing authority shall adopt any rules necessary for the implementation and
administration of this section.

2023 Acts, ch 72, §6

NEW section

84D.7 Requirements for sponsors and employers.

A sponsor of a quality pre-apprenticeship program, youth apprenticeship program,
registered apprenticeship program, or apprenticeship program is responsible for the
administration and supervision of on-the-job training and related technical instruction
for each apprentice in the quality pre-apprenticeship program, youth apprenticeship
program, registered apprenticeship program, or apprenticeship program. When training is
provided by a lead apprenticeship sponsor or intermediary, the employer of the apprentice
is responsible for the administration and supervision of on-the-job training, and the lead
apprenticeship sponsor or intermediary is responsible for related technical instruction for
each apprenticeship.

2023 Acts, ch 72, §7

NEW section
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CHAPTER 84E
APPRENTICESHIP TRAINING PROGRAM
Referred to in §84A.5, 84F 1, 84F.2, 84G.3
Legislative findings and purpose; 2017 Acts, ch 3, §3, 5

Chapter transferred from chapter 15B in Code 2024 pursuant to directive in 2023
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84E.1 Title. 84E.4 Financial assistance for an
84E.2 Definitions. apprenticeship program.
84E.3 Apprenticeship training program 84E.5 Rules.

— fund.

84E.1 Title.

This chapter shall be known and may be cited as the “lowa Apprenticeship Act”.
2014 Acts, ch 1132, §17

C2015, §15B.1

2023 Acts, ch 19, §2262

C2024, §84E.1

Legislative findings and purpose; 2017 Acts, ch 3, §3, 5
Section transferred from §15B.1 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2262

84E.2 Definitions.

For purposes of this chapter, unless the context otherwise requires:

1. “Apprentice” means a person who is at least sixteen years of age, except where a higher
minimum age is required by law, who is employed in an apprenticeable occupation, who is a
resident of the state of Iowa, and is registered in Iowa with the United States department of
labor, office of apprenticeship.

2. “Apprenticeable occupation” means an occupation approved for apprenticeship by the
United States department of labor, office of apprenticeship.

3. “Apprenticeship program” means a program registered with the United States
department of labor, office of apprenticeship, which includes terms and conditions for the
qualification, recruitment, selection, employment, and training of apprentices, including the
requirement for a written apprenticeship agreement.

4. “Apprenticeship sponsor” means an entity operating an apprenticeship program or an
entity in whose name an apprenticeship program is being operated, which is registered with
or approved by the United States department of labor, office of apprenticeship.

5. “Contact hours” means the number of hours of in-person instruction received by an
apprentice participating in an apprenticeship program.

6. “Department” means the department of workforce development.

7. “Financial assistance” means assistance provided only from the funds, rights, and
assets legally available to the department and includes but is not limited to assistance in the
forms of grants, loans, forgivable loans, and royalty payments.

8. “Fund” means the apprenticeship training program fund created in section 84E.3.

9. “Lead apprenticeship sponsor” means a trade organization, labor organization,
employer association, or other incorporated entity representing a group of apprenticeship
Sponsors.

2014 Acts, ch 1132, §18

C2015, §15B.2

2017 Acts, ch 3, §2, 4, 5; 2021 Acts, ch 45, §1, 5; 2023 Acts, ch 19, §2250 - 2252, 2262; 2023
Acts, ch 110, §20

C2024, §84E.2

Referred to in §84A.16, 272C.16

Subsection 5 applies to financial assistance provided to apprenticeship sponsors and lead apprenticeship sponsors that apply for financial
assistance on or after July 1, 2021; transition provisions; 2021 Acts, ch 45, §5; 2023 Acts, ch 19, §2261, 2263; 2023 Acts, ch 119, §31

Section transferred from §15B.2 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2262

Subsection 5 stricken and former subsection 6 renumbered as 5

NEW subsection 6

Subsection 7 amended
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84E.3 Apprenticeship training program — fund.

1. An apprenticeship training program fund is created as a revolving fund in the state
treasury under the control of the department.

2. The fund shall consist of moneys appropriated for purposes of the apprenticeship
training program, and any other moneys lawfully available to the department for purposes
of this chapter.

3. Moneys in the fund are appropriated to the department for the purposes of this chapter.

4. No more than two percent of the total moneys deposited in the fund on July 1 of a fiscal
year is appropriated to the department for the purposes of administering this chapter.

5. Notwithstanding section 8.33, moneys in the fund at the close of the fiscal year shall not
revert but shall remain available for expenditure for the purposes designated for subsequent
fiscal years. Notwithstanding section 12C.7, subsection 2, interest or earnings on moneys in
the fund shall be credited to the fund.

2014 Acts, ch 1132, §19

C2015, §15B.3

2023 Acts, ch 19, §2253, 2254, 2262

C2024, $§84E.3

Referred to in §84E.2, 84E.4, 84G.3

Section transferred from §15B.3 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2262
Subsections 1 - 4 amended

Subsection 6 stricken

84E.4 Financial assistance for an apprenticeship program.

1. a. An apprenticeship sponsor or lead apprenticeship sponsor that conducts an
apprenticeship program that is registered with the United States department of labor, office
of apprenticeship, through Iowa, for apprentices who will be employed at worksites located
in this state may apply to the department for financial assistance under this section if the
apprenticeship program includes a minimum of one hundred contact hours per apprentice
for each training year of the apprenticeship program.

b. Financial assistance received by an apprenticeship sponsor or lead apprenticeship
sponsor under this section shall be used only for the cost of conducting and maintaining an
apprenticeship program.

2. The department shall provide financial assistance in the form of training grants to
eligible apprenticeship sponsors or lead apprenticeship sponsors in the following manner:

a. By determining the total amount of funding allocated for purposes of training grants
for apprenticeship programs pursuant to section 84E.3.

b. By determining the total number of apprentices trained during the most recent training
year, as calculated on the last day of the training year, in all apprenticeship programs
conducted by all applying apprenticeship sponsors or lead apprenticeship sponsors eligible
to apply for financial assistance under subsection 1.

c. By determining the total number of apprentices trained during the most recent training
year, as calculated on the last day of the training year, in each apprenticeship program
conducted by each apprenticeship sponsor or lead apprenticeship sponsor eligible to apply
under subsection 1, and that applied for financial assistance under subsection 1.

d. By determining the proportion, stated as a percentage, that each applying
apprenticeship sponsor’s or lead apprenticeship sponsor’s total calculated pursuant to
paragraph “c” bears to all applying apprenticeship sponsors’ or lead apprenticeship
sponsors’ total calculated pursuant to paragraph “b”.

e. By multiplying the percentage calculated in paragraph “d” by the amount determined
in paragraph “a”.

3. An apprenticeship sponsor or lead apprenticeship sponsor seeking financial assistance
under this section shall provide the following information to the department:

a. The federal apprentice registration number of each apprentice in the apprenticeship
program.

b. The address and a description of the physical location where in-person training is
conducted.

c. A certification of the apprenticeship sponsor’s training standards as most recently
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approved by the United States department of labor, office of apprenticeship or, in the case
of a lead apprenticeship sponsor, a representative sample of participating members’ training
standards.

d. A certification of the apprenticeship sponsor’s compliance review or quality assessment
as most recently conducted by the United States department of labor, office of apprenticeship,
unless the apprenticeship sponsor has not been subjected to a compliance review or quality
assessment. In the case of a lead apprenticeship sponsor, a sampling of compliance reviews
or quality assessments from participating members shall be sufficient.

e. Any other information the department reasonably determines is necessary.

4. The apprenticeship sponsor or lead apprenticeship sponsor and the department
shall enter into an agreement regarding the provision of any financial assistance to the
apprenticeship sponsor or lead apprenticeship sponsor.

5. Anapprenticeship sponsor receiving financial assistance under this chapter is ineligible
for financial assistance under chapter 84F during the same fiscal year.

2014 Acts, ch 1132, §20

C2015, §15B.4

2018 Acts, ch 1067, §3; 2020 Acts, ch 1117, §1; 2021 Acts, ch 45, §2 - 5; 2023 Acts, ch 19,
§2255 - 2259, 2262

C2024, §84E.4

2021 amendments to subsection 1, paragraph a, and subsection 2, unnumbered paragraph 1 and paragraphs b, c, and d, apply to financial
assistance provided to apprenticeship sponsors and lead apprenticeship sponsors that apply for financial assistance on or after July 1, 2021;
transition provisions; 2021 Acts, ch 45, §5; 2023 Acts, ch 19, §2261, 2263; 2023 Acts, ch 119, §31

Section transferred from §15B.4 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2262

Subsection 1, paragraph a amended

Subsection 2, unnumbered paragraph 1 amended

Subsection 3, unnumbered paragraph 1 amended

Subsection 3, paragraph e amended

Subsection 4 amended

84E.5 Rules.
The department shall adopt rules to administer this chapter.
2023 Acts, ch 19, §2260, 2262

NEW section
CHAPTER 84F
FUTURE READY IOWA APPRENTICESHIP PROGRAMS
Referred to in §84A.1B, 84E.4
Chapter transferred from chapter 15C in Code 2024 pursuant to directive in 2023 Acts,
ch 19, §2271, 2280
84F.1 Future ready Iowa registered 84F.2 Future ready Iowa expanded
apprenticeship development registered apprenticeship
program. opportunities program.

84F.1 Future ready Iowa registered apprenticeship development program.

1. Definitions. For purposes of this section, unless the context otherwise requires:

a. “Applicant” means a new or existing apprenticeship sponsor located in Iowa that
has established an apprenticeship program involving an eligible apprenticeable occupation
that is located in Iowa and approved by the United States department of labor, office of
apprenticeship.

b. “Apprentice” means a person who is at least sixteen years of age, except where a higher
minimum age is required by law, who is employed in an apprenticeable occupation, and is
registered in Iowa with the United States department of labor, office of apprenticeship.

c. “Apprenticeable occupation” means an occupation approved for apprenticeship by the
United States department of labor, office of apprenticeship.

d. “Apprenticeship program” means a program registered with the United States
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department of labor, office of apprenticeship, which includes terms and conditions for the
qualification, recruitment, selection, employment, and training of apprentices, including the
requirement for a written apprenticeship agreement.

e. “Apprenticeship sponsor” means an entity operating an apprenticeship program or an
entity in whose name an apprenticeship program is being operated, which is registered with
or approved by the United States department of labor, office of apprenticeship.

f. “Department” means the department of workforce development.

g. “Eligible apprenticeable occupation” means an apprenticeable occupation identified
by the workforce development board or a community college pursuant to section 84A.1B,
subsection 14, as a high-demand job.

h. “Financial assistance” means assistance provided only from the funds, rights, and
assets legally available to the department and includes but is not limited to assistance in
the form of a reimbursement grant to support the costs associated with establishing a new
eligible apprenticeable occupation or an additional eligible apprenticeable occupation in an
applicant’s apprenticeship program.

2. Program created. Subject to an appropriation of funds by the general assembly
for this purpose, a future ready Iowa registered apprenticeship development program is
created which shall be administered by the department. The purpose of the program is to
provide financial assistance to incentivize small and medium-sized apprenticeship sponsors
to establish new or additional eligible apprenticeable occupations in the apprenticeship
sponsor’s apprenticeship program in order to support the growth of apprenticeship
programs and expand high-quality work-based learning experiences in high-demand fields
and careers for persons who are employed in eligible apprenticeable occupations in Iowa.

3. Application requirements — restriction. An apprenticeship sponsor may apply to the
department, on forms provided by the department and in accordance with the department’s
instructions, to receive financial assistance under the program. The department shall
provide upon request and on the department’s internet site information about the program,
the application, application instructions, and the application period established each year
for funding available under the program. The application shall include a description
of how the financial assistance awarded under this section would be used to establish
an apprenticeship program or add new or additional apprenticeable occupations to the
apprenticeship sponsor’s apprenticeship program and the anticipated program expenses
identified by the applicant.

a. An apprenticeship sponsor is eligible to apply for financial assistance for a new
or additional eligible apprenticeable occupation, in addition to existing apprenticeship
occupations in the apprenticeship sponsor’s apprenticeship program, if all of the following
conditions are met:

(1) Twenty or fewer apprentices are registered in the existing apprenticeship program
as of December 31 of the calendar year prior to the date the department receives the
apprenticeship sponsor’s application.

(2) More than seventy percent of the applicant’s apprentices are residents of Iowa, and
the remainder of the applicant’s apprentices are residents of states contiguous to Iowa.
In determining the number of apprentices in an applicant’s apprenticeship program, the
department may calculate the average number of apprentices in the program within the
most recent two-year period.

b. An apprenticeship sponsor receiving financial assistance under chapter 84E or section
84F.2 is ineligible for financial assistance under this section during the same fiscal year.

4. Rules. The department shall adopt rules pursuant to chapter 17A establishing a
staff review and application approval process, application scoring criteria, the minimum
score necessary for approval of financial assistance, procedures for notification of an
award of financial assistance, the terms of agreement between the apprenticeship sponsor
and the department, and any other rules deemed necessary for the implementation and
administration of this section.

5. Agreement. Prior to distributing financial assistance under this section, the
department shall enter into an agreement with the apprenticeship sponsor awarded financial
assistance in accordance with this section, and the financial assistance recipient shall
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confirm the expenses for establishing the program or adding the additional occupations as
identified in the approved application, and shall meet all terms established by the department
for receipt of financial assistance under this section.

6. Use of moneys appropriated — administration.

a. The annual administrative expenditures as a percent of the moneys appropriated for a
fiscal year for purposes of this section shall not exceed two percent.

b. Notwithstanding section 8.33, moneys appropriated to the department by the general
assembly for purposes of this section that remain unencumbered or unobligated at the end of
the fiscal year shall not revert to the general fund but shall remain available for expenditure
for the purposes designated in subsequent fiscal years.

2018 Acts, ch 1067, §4

C2019, §15C.1

2020 Acts, ch 1117, §2; 2023 Acts, ch 19, §2264 - 2270, 2271; 2023 Acts, ch 119, §9

C2024, §84F.1

Referred to in §84A.5, 84F.2

All agreements entered into by an apprenticeship sponsor and the economic development authority under former section 15C.1,
subsection 5, prior to July 1, 2023, shall be valid and continue as provided in the terms of the agreement; 2023 Acts, ch 19, §2272

Section transferred from §15C.1 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2271

Subsection 1, paragraph f stricken and rewritten

Subsection 1, paragraphs g and h amended

Subsection 2 amended

Subsection 3, unnumbered paragraph 1 amended

Subsection 3, paragraph a, subparagraphs (1) and (2) amended

Subsection 3, paragraph b amended

Subsections 4 and 5 amended

Subsection 6, paragraph b amended

84F.2 Future ready Iowa expanded registered apprenticeship opportunities program.

1. Definitions. For purposes of this section, unless the context otherwise requires:

a. “Applicant” means an apprenticeship sponsor located in Iowa that has established an
apprenticeship program involving an eligible apprenticeable occupation that is located in
Iowa and approved by the United States department of labor, office of apprenticeship.

b. “Apprentice” means the same as defined in section 84F.1.

“Apprenticeable occupation” means the same as defined in section 84F.1.
“Apprenticeship program” means the same as defined in section 84F.1.

“Department” means the department of workforce development.

“Eligible apprenticeable occupation” means the same as defined in section 84F.1.
“Eligible apprenticeship sponsor” means an entity operating an apprenticeship program
or an entity in whose name an apprenticeship program is being operated, which is registered
with or approved by the United States department of labor, office of apprenticeship and which
program has twenty or fewer apprentices, at least one of whom is in an eligible apprenticeable
occupation.

h. “Financial assistance” means assistance provided only from the funds, rights, and
assets legally available to the department and includes but is not limited to assistance in
the form of a reimbursement grant of one thousand dollars per apprentice in an eligible
apprenticeable occupation.

2. Program created. Subject to an appropriation of funds by the general assembly for
this purpose, a future ready Iowa expanded registered apprenticeship opportunities program
is created which shall be administered by the department. The purpose of the program
is to provide financial assistance to encourage apprenticeship sponsors of apprenticeship
programs with twenty or fewer apprentices to maintain apprenticeship programs in
high-demand occupations.

3. Application requirements — restriction. An eligible apprenticeship sponsor may
apply to the department, on forms provided by the department and in accordance with
the department’s instructions, to receive financial assistance under the program. The
department shall provide upon request and on the department’s internet site information
about the program, the application, application instructions, and the application period
established each year for funding available under the program.

a. An apprenticeship sponsor is eligible to apply for financial assistance for apprentices
in eligible apprenticeable occupations if all of the following conditions are met:

T e Ao
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(1) Twenty or fewer apprentices are registered in the apprenticeship program as of
December 31 of the calendar year prior to the date the department receives the eligible
apprenticeship sponsor’s application.

(2) More than seventy percent of the applicant’s apprentices are residents of Iowa, and
the remainder of the applicant’s apprentices are residents of states contiguous to Iowa.
In determining the number of apprentices in an applicant’s apprenticeship program, the
department may calculate the average number of apprentices in the program within the
most recent two-year period.

b. An apprenticeship sponsor receiving financial assistance under chapter 84E or section
84F.1 is ineligible to receive financial assistance under this section during the same fiscal year.
An apprenticeship sponsor who trains through a lead apprenticeship sponsor that qualifies
for financial assistance under chapter 84E is ineligible to receive financial assistance under
this section.

4. Rules. The department shall adopt rules pursuant to chapter 17A establishing a
staff review and application approval process, application scoring criteria, the minimum
score necessary for approval of financial assistance, procedures for notification of an
award of financial assistance, the terms of agreement between the apprenticeship sponsor
and the department, and any other rules deemed necessary for the implementation and
administration of this section.

5. Agreement. Prior to distributing financial assistance under this section, the
department shall enter into an agreement with the eligible apprenticeship sponsor awarded
financial assistance in accordance with this section, and the financial assistance recipient
shall confirm the number of apprentices in eligible apprenticeable occupations as identified
in the approved application, and shall meet all terms established by the department for
receipt of financial assistance under this section.

6. Financial assistance limitation. Financial assistance in the form of a reimburseable
grant awarded to any one eligible apprenticeship sponsor in any given fiscal year shall not
exceed twenty thousand dollars.

7. Use of moneys appropriated — administration.

a. The annual administrative expenditures as a percent of the moneys appropriated for a
fiscal year for purposes of this section shall not exceed two percent.

b. Notwithstanding section 8.33, moneys appropriated to the department by the general
assembly for purposes of this section that remain unencumbered or unobligated at the end of
the fiscal year shall not revert to the general fund but shall remain available for expenditure
for the purposes designated in subsequent fiscal years.

2020 Acts, ch 1117, §3

C2021, §15C.2

2023 Acts, ch 19, §2273 - 2279, 2280; 2023 Acts, ch 119, §10

C2024, §84F.2

Referred to in §84A.5, 84F.1

All agreements entered into by an apprenticeship sponsor and the economic development authority under former section 15C.2,
subsection 5, regarding the provision of any financial assistance to the apprenticeship sponsor prior to July 1, 2023, shall be valid and
continue as provided in the terms of the agreement; 2023 Acts, ch 19, §2281

Section transferred from §15C.2 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2280

Subsection 1, paragraph e stricken and rewritten

Subsection 1, paragraph h amended

Subsection 2 amended

Subsection 3, unnumbered paragraph 1 amended

Subsection 3, paragraph a, subparagraphs (1) and (2) amended

Subsection 3, paragraph b amended

Subsections 4 and 5 amended

Subsection 7, paragraph b amended
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CHAPTER 84G
WORKFORCE DEVELOPMENT FUND PROGRAM

Referred to in §84A.5

84G.1 Workforce development fund 84G.4 Workforce development fund.
program. 84G.5 Common system — assessment
84G.2 Purpose. and tracking.
84G.3 Workforce development fund
account.

84G.1 Workforce development fund program.

This chapter shall be known as the “Workforce Development Fund” program.
95 Acts, ch 184, §1

CS95, §15.341

2023 Acts, ch 19, §2217, 2222

C2024, §84G.1

Section transferred from §15.341 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2222
Section amended

84G.2 Purpose.

The purpose of this chapter shall be to provide a mechanism for funding workforce
development programs listed in section 84G.4, subsection 2, in order to more efficiently
meet the needs identified within those individual programs.

95 Acts, ch 184, §2

CS95, §15.342

2023 Acts, ch 19, §2218, 2222

C2024, §84G.2

Section transferred from §15.342 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2222
Section amended

84G.3 Workforce development fund account.

1. A workforce development fund account is established in the office of the treasurer
of state under the control of the department of workforce development. The account shall
receive funds pursuant to section 422.16A.

2. For the fiscal year beginning July 1, 2023, and for each fiscal year thereafter, there is
annually appropriated from the workforce development fund account to the apprenticeship
training program fund created in section 84E.3 three million dollars for the purposes of
chapter 84E.

3. For the fiscal year beginning July 1, 2023, and for each fiscal year thereafter, there is
annually appropriated from the workforce development fund account to the job training fund
created in section 260F.6 four million seven hundred fifty thousand dollars for the purposes
of chapter 260F.

96 Acts, ch 1180, §1

C97, §15.342A

99 Acts, ch 183, §2; 2000 Acts, ch 1196, §1, 10; 2000 Acts, ch 1230, §15, 35; 2001 Acts, ch
188, §21; 2011 Acts, ch 118, §87, 89; 2013 Acts, ch 137, §32; 2014 Acts, ch 1132, §13; 2021
Acts, ch 171, §23; 2023 Acts, ch 19, §2219, 2222; 2023 Acts, ch 119, §8

C2024, §84G.3

Referred to in §84G.4, 260F.6, 422.16A
Section transferred from §15.342A in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2222
Section amended

84G.4 Workforce development fund.

1. a. A workforce development fund is created as a revolving fund in the state treasury
under the control of the department of workforce development consisting of any moneys
appropriated by the general assembly for that purpose and any other moneys available to
and obtained or accepted by the department of workforce development from the federal
government or private sources for placement in the fund. The fund shall also include
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moneys appropriated to the fund from the workforce development fund account established
in section 84G.3.

b. Notwithstanding section 8.33, moneys in the workforce development fund at the end
of each fiscal year shall not revert to any other fund but shall remain in the workforce
development fund for expenditure for subsequent fiscal years.

2. The assets of the fund shall be used by the department of workforce development for
the following programs and purposes:

a. Projects under chapter 260F. The department of workforce development shall require
a match from all businesses participating in a training project under chapter 260F.

b. Apprenticeship programs under section 260C.44, including new or statewide building
trades apprenticeship programs.

c. To support efforts by the community colleges to provide workforce services to Iowa
employers.

3. Moneys in the workforce development fund shall be allocated as follows:

a. Three million dollars shall be used for purposes provided in section 260F.6.

b. One million dollars shall be used for purposes provided in section 260F.6B.

95 Acts, ch 184, §3

CS95, §15.343

96 Acts, ch 1180, §2, 4 — 6; 96 Acts, ch 1186, §5 - 7; 99 Acts, ch 183, §3; 2000 Acts, ch 1230,
§16; 2001 Acts, ch 188, §22; 2003 Acts, ch 35, §45, 49; 2008 Acts, ch 1032, §201; 2008 Acts, ch
1122, 8§10, 11; 2011 Acts, ch 118, §87, 89; 2013 Acts, ch 141, §32; 2023 Acts, ch 19, §2220, 2222

C2024, §84G.4

Referred to in §84G.2

For distribution of moneys in or accruing to workforce development fund on or after July 1, 2014, see 2014 Acts, ch 1132, §39
Section transferred from §15.343 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2222

Subsections 1 and 2 amended

84G.5 Common system — assessment and tracking.

The department of workforce development shall use information from the customer
tracking system under section 84A.5 to determine the economic impact of the programs. To
the extent possible, the department shall track individuals and businesses who have received
assistance or services through the fund to determine whether the assistance or services have
resulted in increased wages paid to the individuals or paid by the businesses.

96 Acts, ch 1180, §7

C97, §15.344

2011 Acts, ch 118, §87, 89; 2023 Acts, ch 19, §2221, 2222

C2024, §84G.5

Section transferred from §15.344 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2222
Section amended
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CHAPTER 84H
VOCATIONAL REHABILITATION

Chapter transferred from chapter 259 in Code 2024 pursuant to directive in 2023
Acts, ch 19, §2247

84H.1 Acceptance of federal Act. 84H.6 Gifts and donations.

84H.2 Custodian of funds. 84H.7 Fund.

84H.3 Division of vocational .
rehabilitation services. 84H.8 Report of gifts. .

84H.4 Duties of division. 84H.9 Agreement continued.

84H.5 Report to governor. 84H.10 Rules.

84H.1 Acceptance of federal Act.

The state of Iowa, through its legislative authority, accepts the provisions and benefits of
the federal Rehabilitation Act of 1973, as amended and codified in 29 U.S.C. §701 et seq.

[C24, 27, 31, 35, 39, §3850; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.1]

85 Acts, ch 23, §1; 89 Acts, ch 1, §1; 94 Acts, ch 1109, §4; 2023 Acts, ch 19, §2247

C2024, §84H.1

Referred to in §84H.3, 84H.4
Section transferred from §259.1 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247

84H.2 Custodian of funds.

1. The treasurer of state is custodian of moneys received by the state from appropriations
made by the Congress of the United States for the vocational rehabilitation of individuals
with disabilities, and may receive and provide for the proper custody of the moneys and
make disbursement of the moneys upon the requisition of the director of the department of
workforce development.

2. The treasurer of state is appointed custodian of moneys paid by the federal government
to the state for the purpose of carrying out the agreement relative to making determinations of
disability under Tit. IT and Tit. XVI of the federal Social Security Act as amended, 42 U.S.C. ch.
7, and may receive the moneys and make disbursements of the moneys upon the requisition
of the director of the department of workforce development.

[C24, 27, 31, 35, 39, §3851; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.2]

86 Acts, ch 1245, §1434; 94 Acts, ch 1109, §5; 2010 Acts, ch 1061, §180; 2023 Acts, ch 19,
§2240, 2247

C2024, §84H.2

Referred to in §84H.3
Section transferred from §259.2 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.3 Division of vocational rehabilitation services.

The division of vocational rehabilitation services is established in the department of
workforce development. The director of the department of workforce development shall
cooperate with the United States secretary of education in carrying out the federal law cited
in sections 84H.1 and 84H.2 providing for the vocational rehabilitation of individuals with
disabilities.

[C24, 27, 31, 35, 39, §3852; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.3]

86 Acts, ch 1237, §14; 86 Acts, ch 1245, §1435; 94 Acts, ch 1109, §6; 96 Acts, ch 1127, §3;
2023 Acts, ch 19, §2241, 2247

C2024, §84H.3

Section transferred from §259.3 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.4 Duties of division.

The division of vocational rehabilitation services shall:

1. Cooperate with the secretary of education in the administration of the federal law cited
in section 84H.1.

2. Administer legislation pursuant to the federal law cited in section 84H.1, and direct the
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disbursement and administer the use of funds provided by the federal government and this
state for the vocational rehabilitation of individuals with disabilities.

3. Utilize in the rehabilitation of individuals with disabilities existing educational and
other facilities as are advisable and practicable, including public and private educational
institutions, community rehabilitation programs, public or private establishments, plants,
factories, and the services of individuals specially qualified for the instruction and vocational
rehabilitation of individuals with disabilities.

4. Promote the establishment and assist in the development of training agencies for the
vocational rehabilitation of individuals with disabilities.

5. Cooperate with an agency of the federal government or of the state, or of a county or
other municipal authority within the state, or any other agency, public or private, in carrying
out the purposes of this chapter.

6. Do those things necessary to secure the rehabilitation of those individuals entitled to
the benefits of this chapter, including those individuals with significant disabilities.

7. Provide rehabilitation services to individuals with significant disabilities who
are homebound, and other individuals with significant disabilities, who can wholly or
substantially achieve an ability to live independently.

8. Provide financial and other necessary assistance to public or private agencies in the
development or expansion of community rehabilitation programs, or programs in other
public agencies, needed for the rehabilitation of individuals with disabilities.

9. Administer the entrepreneurs with disabilities program.

[C24, 27, 31, 35, 39, §3853; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.4]

83 Acts, ch 101, §59; 86 Acts, ch 1237, §15; 86 Acts, ch 1245, §1436; 87 Acts, ch 115, §37;
94 Acts, ch 1109, §7; 96 Acts, ch 1127, §4 - 7; 99 Acts, ch 28, §1; 2008 Acts, ch 1007, §1; 2023
Acts, ch 19, §2247

C2024, §84H.4

Section transferred from §259.4 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247

84H.5 Report to governor.

The division of vocational rehabilitation services shall report biennially to the governor
the condition of vocational rehabilitation within the state, designating the educational
institutions, establishments, plants, factories, and other agencies in which training is being
given, and include a detailed statement of expenditures of the state and federal funds in the
rehabilitation of individuals with disabilities.

[C24, 27, 31, 35, 39, §3854; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.5]

86 Acts, ch 1237, §16; 86 Acts, ch 1245, §1437; 94 Acts, ch 1109, §8; 96 Acts, ch 1127, §8;
2023 Acts, ch 19, §2242, 2247

C2024, §84H.5

Section transferred from §259.5 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.6 Gifts and donations.

The division of vocational rehabilitation services may receive gifts and donations from
either public or private sources offered unconditionally or under conditions related to the
vocational rehabilitation of individuals with disabilities that are consistent with this chapter.

[C24, 27, 31, 35, 39, §3855; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.6]

86 Acts, ch 1245, §1438; 94 Acts, ch 1109, §9; 2023 Acts, ch 19, §2243, 2247

C2024, §84H.6

Section transferred from §259.6 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.7 Fund.
All the moneys received as gifts or donations shall be deposited in the state treasury and
shall constitute a permanent fund to be called the special fund for the vocational rehabilitation
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of individuals with disabilities, to be used by the director of the department of workforce
development in carrying out the provisions of this chapter or for related purposes.

[C24, 27, 31, 35, 39, §3856; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.7]

94 Acts, ch 1109, §10; 96 Acts, ch 1127, §9; 2023 Acts, ch 19, §2244, 2247

C2024, §84H.7

Section transferred from §259.7 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.8 Report of gifts.

A report of all gifts and donations offered and accepted, together with the name of each
donor and the amount contributed by each donor, and all disbursements from the special fund
for the vocational rehabilitation of individuals with disabilities shall be submitted biennially
to the governor by the department of workforce development.

[C24, 27, 31, 35, 39, §3857; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §259.8]

86 Acts, ch 1245, §1439; 2023 Acts, ch 19, §2245, 2247

C2024, §84H.8

Section transferred from §259.8 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247
Section amended

84H.9 Agreement continued.

The agreement between the director of the department of education and the commissioner
of the United States social security administration relating to making determinations of
disability under Tit. II and Tit. XVI of the federal Social Security Act as amended, 42 U.S.C.
ch. 7, completed prior to July 1, 1986, remains in effect.

86 Acts, ch 1245, §1440

C87, §259.9

96 Acts, ch 1127, §10; 2010 Acts, ch 1061, §180; 2023 Acts, ch 19, §2247

C2024, §84H.9

The agreement under this section between the director of the department of education and the commissioner of the United States social
security administration shall remain in full force and effect until amended, repealed, or supplemented by the United States social security
administration or by the department of workforce development; 2023 Acts, ch 19, §2248

Section transferred from §259.9 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2247

84H.10 Rules.
The department of workforce development shall adopt rules under chapter 17A for the

administration of this chapter.
2023 Acts, ch 19, §2246, 2247

NEW section
CHAPTER 841
EMPLOYMENT AGENCIES
Referred to in §84A.5
Chapter transferred from chapter 94A in Code 2024 pursuant to directive in 2023
Acts, ch 19, §2288

84I.1 Definitions. 841.5 Powers of the director.
841.2 Licensing. —

841.3 General requirements. 84L6 Violations.

841.4 Prohibitions. 841.7 Rules.

841.1 Definitions.

As used in this chapter, unless the context otherwise requires:

1. “Applicant” means a person applying for a private employment agency license.

2. “Director” means the director of the department of workforce development or the
director’s designee.
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3. “Employee” means a person who seeks employment or who obtains employment
through an employment agency.

4. “Employer” means a person who seeks one or more employees or who obtains one or
more employees.

5. “Employment agency” means a person who brings together those desiring to employ
and those desiring employment and who receives a fee, privilege, or other consideration
directly or indirectly from an employee for the service. “Employment agency” does not
include furnishing or procuring theatrical, stage, or platform attractions or amusement
enterprises.

99 Acts, ch 130, §1

CS99, §94A.1

2023 Acts, ch 19, §2282, 2288

C2024, §841.1

Section transferred from §94A.1 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288
Subsection 2 amended

841.2 Licensing.

1. An employment agency shall obtain a license from the director prior to transacting any
business. Licenses expire on June 30 of each year.

2. A license application shall be in the form prescribed by the director and shall be
accompanied by all of the following:

a. A surety company bond in the sum of thirty thousand dollars, to be approved by the
director and conditioned to pay any damages that may accrue to any person due to a wrongful
act or violation of law on the part of the applicant in the conduct of business.

b. The schedule of fees to be charged by the employment agency.

c. All contract forms to be signed by an employee.

d. An application fee of seventy-five dollars.

3. The director shall grant or deny a license within thirty days from the filing date of a
completed application.

4. The director may revoke, suspend, or annul a license upon good cause pursuant to rules
adopted by the director.

99 Acts, ch 130, §2

CS99, §94A.2

2023 Acts, ch 19, §2283, 2288

C2024, §841.2

Section transferred from §94A.2 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288
Section amended

841.3 General requirements.

Each employment agency shall do all of the following:

1. Keep an employee record, which shall include the name of each employee signing a
contract or agreement, the name and address of the employer, if employment is found, and
the fee charged, paid, or refunded. Each record shall be maintained for at least two years.

2. Prior to referral to an employer, provide an employee with a copy of the contract or
agreement, which specifies the fee or consideration to be paid by the employee.

99 Acts, ch 130, §3

CS99, §94A.3

2023 Acts, ch 19, §2288

C2024, §841.3

Section transferred from §94A.3 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288

841.4 Prohibitions.

1. A person shall not require an employee to pay a fee as a condition of application with
an employer or an employment agency.

2. An employee shall not be required to pay a fee to an employer as a condition of hire.

3. An employer shall not require an employee to reimburse the employer for a fee the
employer paid to an employment agency or other person or entity when the employee was
hired.
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4. An employment agency shall not do any of the following;:

a. Send an employee or an application of an employee to an employer who has not applied
to the employment agency for help or labor.

b. Through false notice, advertisement, or other means, fraudulently promise or deceive
a person seeking help or employment with regard to the service to be rendered by the
employment agency.

c. Divide a fee received from an employee with an employer or any member of an
employer’s staff. The division of fees between one or more employment agencies that
provided services is not prohibited.

d. Charge an employee any fee greater than the fee schedule on file with the director
without prior consent of the director.

e. Charge a fee greater than fifteen percent of the employee’s annual gross earnings.

f. Require an employee to pay a fee in advance of earnings. If an employee wishes to pay a
fee in advance of earnings, the contract between the employee and employment agency shall
state that any advance payment by the employee is voluntary. If an employee works less than
one year at the referred employment, the employment agency shall refund any amount in
excess of fifteen percent of the employee’s gross earnings from the referred employment.

99 Acts, ch 130, §4

CS99, §94A 4

2023 Acts, ch 19, §2284, 2288

C2024, §841.4

Section transferred from §94A.4 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288
Subsection 4, paragraph d amended

841.5 Powers of the director.

The director may examine the records, books, and any papers relating to the conduct and
operation of an employment agency at any time.

99 Acts, ch 130, §5

CS99, §94A.5

2023 Acts, ch 19, §2285, 2288

C2024, §841.5

Referred to in §841.6
Section transferred from §94A.5 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288
Section amended

841.6 Violations.

1. A person who violates a provision of this chapter or who refuses the director access to
records, books, and papers pursuant to an examination under section 841.5 shall be guilty of
a simple misdemeanor.

2. If a person violates a provision of this chapter or refuses the director access to records,
books, and papers pursuant to an examination under section 841.5, the director shall assess
a civil penalty against the person in an amount not greater than two thousand dollars.

99 Acts, ch 130, §6

CS99, §94A.6

2023 Acts, ch 19, §2286, 2288

C2024, §841.6

Section transferred from §94A.6 in Code 2024 pursuant to directive in 2023 Acts, ch 19, §2288
Section amended

841.7 Rules.

1. The director shall adopt rules pursuant to chapter 17A to administer this chapter.

2. The director may establish rules pursuant to chapter 17A to assess and collect interest
on fees and penalties owed to the department of workforce development. The director may
delay or, following written notice, deny the issuance of a license, if the applicant for the license
owes a debt to the department of workforce development.

2023 Acts, ch 19, §2287, 2288

NEW section
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85.1
85.1A

85.2
85.3

85.4

85.16
85.17
85.18
85.19
85.20
85.21

85.22
85.23
85.24
85.25
85.26

85.27

85.28
85.29
85.30
85.31
85.32
85.33

85.34
85.35
85.36
85.37
85.38

85.39

85.40
85.41
85.42

85.43
85.44
85.45
85.46
85.47
85.48
85.49

85.50

WORKERS’ COMPENSATION, Ch 85

WORKERS’ COMPENSATION
Referred to in §8A.457, 8A.512, 10A.302, 10A.310, 10A.311, 10A.314, 10A.315, 10A.318, 10A.319, 10A.320, 10A.321, 10A.324, 10A.327,

10A.332, 29A.3A, 29C.8, 80D.12, 85B.2, 85B.3, 85B.11, 85B.14, 87.1, 87.2, 87.11, 87.13, 87.14A, 87.21, 87.22, 92.24, 163.3A, 207.17, 280.21A,
331.324, 515B.5, 582.1A, 622.10, 627.13, 686C.3, 686D.8, 729.6

SUBCHAPTER I
GENERAL PROVISIONS

Inapplicability of chapter.

Proprietors, limited liability
company members, limited
liability partners, and partners.

Public employees — chapter
compulsory.

Acceptance presumed — notice
to nonresident employers.

through 85.15 Reserved.

Willful injury — intoxication.

Reserved.

Contract to relieve not operative.

Reserved.

Rights of employee exclusive.

Payments concerning liability
disputes.

Liability of others — subrogation.

Notice of injury — failure to give.

Form of notice.

Service of notice.

Limitation of actions — who may
maintain action.

Services — release of information
— charges — payment — debt
collection prohibited.

Burial expense.

Liability in case of no dependents.

Maturity date and interest.

Death cases — dependents.

When compensation begins.

Temporary total and temporary
partial disability.

Permanent disabilities.

Settlements.

Basis of computation.

Compensation schedule.

Reduction of obligations of
employer.

Examination of injured
employees.

Statement of earnings.

Refusal to furnish statement.

Conclusively presumed
dependent.

Payment to spouse.

Payment to actual dependents.

Commutation.

Reserved.

Basis of commutation.

Partial commutation.

Trustees for minors and
dependents.

Report of trustee.

85.51 Alien dependents in foreign
country.

85.52 Consular officer as trustee.

85.53 Notice to consular officer.

85.54 Contracts to avoid compensation.

85.55 Franchisor-franchisee
relationship.

85.56 Employees in interstate
commerce.

85.57 and 85.58 Reserved.

85.59 Benefits for inmates and
offenders.

85.60 Injuries while in work-based

learning opportunity,
employment training, or

evaluation.
85.61 Definitions.
85.62 Inmates of county jail.
SUBCHAPTER Il

SECOND INJURY COMPENSATION ACT

85.63 Title of Act.
85.64 Limitation of benefits.
85.65 Payments to second injury fund.

85.65A Payments to second injury fund
— surcharge on employers.

85.66 Second injury fund — creation —
custodian.
85.67 Administration of fund — special

counsel — payment of award.

85.67A Administration of fund —
permanent prosthetic devices.

85.68 Actions — collection of payments
— subrogation.
85.69 Federal contributions.
SUBCHAPTER III

VOCATIONAL REHABILITATION PROGRAM

85.70 Additional payment for
attendance — rehabilitation
and training — new career
vocational training and
education program.

SUBCHAPTER IV

EXTRATERRITORIAL INJURIES AND BENEFIT CLAIMS

85.71 Injury outside of state.

85.72 Claims for benefits made outside
of state — restrictions —
credit.
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SUBCHAPTER I
GENERAL PROVISIONS

85.1 Inapplicability of chapter.

Except as provided in subsection 6 of this section, this chapter does not apply to:

1. Any employee engaged in any type of service in or about a private dwelling except
that after July 1, 1997, this chapter shall apply to such persons who earn one thousand five
hundred dollars or more from such employer for whom employed at the time of the injury
during the twelve consecutive months prior to the injury, provided the employee is not a
regular member of the household. For purposes of this subsection, “member of the household”
is defined to be the spouse of the employer or relatives of either the employer or spouse
residing on the premises of the employer.

2. Persons whose employment is purely casual and not for the purpose of the employer’s
trade or business, except that after July 1, 1997, this chapter shall apply to such employees
who earn one thousand five hundred dollars or more from such employer for whom employed
at the time of the injury during the twelve consecutive months prior to the injury.

3. Persons engaged in agriculture, insofar as injuries incurred by employees while
engaged in agricultural pursuits or any operations immediately connected therewith whether
on or off the premises of the employer, except:

a. This chapter applies to persons not specifically exempted by paragraph “b” of this
subsection if at the time of injury the person is employed by an employer whose total
cash payroll to one or more persons other than those exempted by paragraph “b” of this
subsection amounted to two thousand five hundred dollars or more during the preceding
calendar year.

b. The following persons or employees or groups of employees are specifically included
within the exemption from coverage of this chapter provided by this subsection:

(1) The spouse of the employer, parents, brothers, sisters, children, and stepchildren of
either the employer or the spouse of the employer, and the spouses of the brothers, sisters,
children, and stepchildren of either the employer or the spouse of the employer.

(2) The spouse of a partner of a partnership, the parents, brothers, sisters, children, and
stepchildren of either a partner or the spouse of a partner, and the spouses of the brothers,
sisters, children, and stepchildren of either a partner or the spouse of a partner, who are
employed by the partnership and actually engaged in agricultural pursuits or operations
immediately connected with the agricultural pursuits either on or off the premises of the
partnership. For the purpose of this subparagraph, “partnership” includes partnerships,
limited partnerships, and joint ventures.

(3) Officers of a family farm corporation or members of a limited liability company,
spouses of the officers or members, the parents, brothers, sisters, children, and stepchildren
of either the officers or members, or the spouses of the officers or members, and the spouses
of the brothers, sisters, children, and stepchildren of either the officers or members, or the
spouses of the officers or members who are employed by the corporation or limited liability
company, the primary purpose of which, although not necessarily the stated purpose, is
farming or ownership of agricultural land, and who are actually engaged in agricultural
pursuits or operations immediately connected with the agricultural pursuits either on or off
the premises of the corporation or limited liability company.

(4) A person engaged in agriculture as an owner of agricultural land, as a farm operator,
or as a person engaged in agriculture who is exempt from coverage under this chapter by
subsection 3, paragraph “b”, subparagraph (1), (2), or (3), while exchanging labor with
another owner of agricultural land, farm operator, or person engaged in agriculture who is
exempt from coverage under this chapter by subsection 3, paragraph “b”, subparagraph (1),
(2), or (3), for the mutual benefit of all such persons.

4. Persons entitled to benefits pursuant to chapters 410 and 411.

5. The president, vice president, secretary, and treasurer of a corporation other than
a family farm corporation, not to exceed four officers per corporation, if such an officer
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knowingly and voluntarily rejects workers’ compensation coverage pursuant to section
87.22.

6. Employers may with respect to an employee or a classification of employees exempt
from coverage provided by this chapter pursuant to subsection 1, 2, or 3, other than the
employee or classification of employees with respect to whom a rule of liability or a method
of compensation is established by the Congress of the United States, assume a liability for
compensation imposed upon employers by this chapter, for the benefit of employees within
the coverage of this chapter, by the purchase of valid workers’ compensation insurance that
does not specifically exclude the employee or classification of employees. The purchase
of and acceptance by an employer of valid workers’ compensation insurance applicable
to the employee or classification of employees constitutes an assumption by the employer
of liability without any further act on the part of the employer, but only with respect to
the employee or classification of employees as are within the coverage of the workers’
compensation insurance contract and only for the time period in which the insurance
contract is in force. Upon an election of such coverage, the employee or classification
of employees shall accept compensation in the manner provided by this chapter and
the employer shall be relieved from any other liability for recovery of damage, or other
compensation for injury.

[S13, §2477-m; C24, 27, 31, 35, 39, §1361; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.1; 82 Acts, ch 1161, §1, 2, ch 1221, §1]

83 Acts, ch 36, §1, 2, 8; 84 Acts, ch 1067, §14; 96 Acts, ch 1059, §1; 97 Acts, ch 43, §1, 2;

2007 Acts, ch 128, §1; 2022 Acts, ch 1021, §26
Referred to in §85.2, 85.61, 85.62, 87.21

85.1A Proprietors, limited liability company members, limited liability partners, and
partners.

A proprietor, limited liability company member, limited liability partner, or partner who
is actively engaged in the proprietor’s, limited liability company member’s, limited liability
partner’s, or partner’s business on a substantially full-time basis may elect to be covered
by the workers’ compensation law of this state by purchasing valid workers’ compensation
insurance specifically including the proprietor, limited liability company member, limited
liability partner, or partner. The election constitutes an assumption by the employer of
workers’ compensation liability for the proprietor, limited liability company member, limited
liability partner, or partner for the time period in which the insurance contract is in force.
The proprietor, limited liability company member, limited liability partner, or partner shall
accept compensation in the manner provided by the workers’ compensation law and the
employer is relieved from any other liability for recovery of damages, or other compensation
for injury.

86 Acts, ch 1074, §1; 96 Acts, ch 1059, §2; 2001 Acts, ch 87, §1

Referred to in §85.61, 87.22

85.2 Public employees — chapter compulsory.

Where the state, county, municipal corporation, school corporation, area education agency,
or city under any form of government is the employer, the provisions of this chapter for the
payment of compensation and amount thereof for an injury sustained by an employee of such
employer shall be exclusive, compulsory, and obligatory upon both employer and employee,
except as otherwise provided in section 85.1. For the purposes of this chapter, elected and
appointed officials shall be employees.

[S13, §2477-m; C24, 27, 31, 35, 39, §1362; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.2]

85.3 Acceptance presumed — notice to nonresident employers.

1. Every employer, not specifically excepted by the provisions of this chapter, shall
provide, secure, and pay compensation according to the provisions of this chapter for any
and all personal injuries sustained by an employee arising out of and in the course of the
employment, and in such cases, the employer shall be relieved from other liability for
recovery of damages or other compensation for such personal injury.
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2. Any employer who is a nonresident of this state, for whom services are performed
within this state by any employee, is deemed to be doing business in this state by virtue
of having such services performed and the employer and employee shall be subject to the
jurisdiction of the workers’ compensation commissioner and to all of the provisions of chapter
10A, subchapter III, this chapter, and chapters 85A, 85B, and 87, as to any and all personal
injuries sustained by the employee arising out of and in the course of such employment within
this state. In addition, every corporation, individual, personal representative, partnership,
or association that has the necessary minimum contact with this state shall be subject to
the jurisdiction of the workers’ compensation commissioner, and the workers’ compensation
commissioner shall hold such corporation, individual, personal representative, partnership,
or association amenable to suit in this state in every case not contrary to the provisions of the
Constitution of the United States.

3. a. Service of process or original notice upon a nonresident employer may be performed
as provided in section 617.3 or as provided in the Iowa rules of civil procedure. In addition,
service may be made on any corporation, individual, personal representative, partnership, or
association that has the necessary minimum contact with this state as provided in rule of civil
procedure 1.305 within or without this state or; if such service cannot be made, in any manner
consistent with due process of law prescribed by the workers’ compensation commissioner.

b. In addition to those persons authorized to receive personal service as in civil actions as
permitted by chapter 17A and this chapter, such employer shall be deemed to have appointed
the secretary of state of this state as its lawful attorney upon whom may be served or delivered
any and all notices authorized or required by the provisions of chapter 10A, subchapter III,
this chapter, and chapters 85A, 85B, 87, and 17A, and to agree that any and all such services
or deliveries of notice on the secretary of state shall be of the same legal force and validity as
if personally served upon or delivered to such nonresident employer in this state.

c. This section does not limit or affect the right to serve an original notice upon any
corporation, individual, personal representative, partnership, or association within or
without this state in any manner otherwise permitted by statute or rule.

4. For purposes of this section, a nonresident employer is any employer that is not a
resident of Iowa as defined in section 617.3.

[S13, §2477-m; C24, 27, 31, 35, 39, §1363; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.3]

98 Acts, ch 1061, §11; 2000 Acts, ch 1007, §1; 2000 Acts, ch 1232, §46; 2008 Acts, ch 1032,
§201; 2023 Acts, ch 19, §1740, 1741

Subsection 2 amended
Subsection 3, paragraph b amended

85.4 through 85.15 Reserved.

85.16 Willful injury — intoxication.

No compensation under this chapter shall be allowed for an injury caused:

1. By the employee’s willful intent to injure the employee’s self or to willfully injure
another.

2. a. By the employee’s intoxication, which did not arise out of and in the course of
employment but which was due to the effects of alcohol or another narcotic, depressant,
stimulant, hallucinogenic, or hypnotic drug not prescribed by an authorized medical
practitioner, if the intoxication was a substantial factor in causing the injury.

b. For the purpose of disallowing compensation under this subsection, both of the
following apply:

(1) Ifthe employer shows that, at the time of the injury or immediately following the injury,
the employee had positive test results reflecting the presence of alcohol, or another narcotic,
depressant, stimulant, hallucinogenic, or hypnotic drug which drug either was not prescribed
by an authorized medical practitioner or was not used in accordance with the prescribed use
of the drug, it shall be presumed that the employee was intoxicated at the time of the injury
and that intoxication was a substantial factor in causing the injury.

(2) Once the employer has made a showing as provided in subparagraph (1), the burden
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of proof shall be on the employee to overcome the presumption by establishing that the
employee was not intoxicated at the time of the injury, or that intoxication was not a
substantial factor in causing the injury.

3. By the willful act of a third party directed against the employee for reasons personal to
such employee.

[S13, §2477-m, -m1; C24, 27, 31, 35, 39, §1376; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.16]

83 Acts, ch 105, §1; 2017 Acts, ch 23, §1, 24

85.17 Reserved.

85.18 Contract to relieve not operative.

A contract, rule, or device shall not operate to relieve the employer, in whole or in part, from
any liability created by this chapter except as provided in this chapter. This section does not
create a private cause of action.

[S13, §2477-m7; C24, 27, 31, 35, 39, §1378; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.18]

2017 Acts, ch 23, §2, 24; 2023 Acts, ch 66, §13

Section amended

85.19 Reserved.

85.20 Rights of employee exclusive.

The rights and remedies provided in this chapter, chapter 85A, or chapter 85B for an
employee, or a student participating in a work-based learning opportunity as provided in
section 85.61, on account of injury, occupational disease, or occupational hearing loss for
which benefits under this chapter, chapter 85A, or chapter 85B are recoverable, shall be
the exclusive and only rights and remedies of the employee or student, the employee’s or
student’s personal or legal representatives, dependents, or next of kin, at common law or
otherwise, on account of such injury, occupational disease, or occupational hearing loss
against any of the following:

1. Against the employee’s employer.

2. Against any other employee of such employer, provided that such injury, occupational
disease, or occupational hearing loss arises out of and in the course of such employment and
is not caused by the other employee’s gross negligence amounting to such lack of care as to
amount to wanton neglect for the safety of another.

3. For a student participating in a work-based learning opportunity as provided in section
85.61, against the student’s school district of residence, receiving school district if the student
is participating in open enrollment under section 282.18, accredited nonpublic school, or
community college, and the directors, officers, authorities, and employees of the applicable
school corporation or school.

[S13, §2477-m2; C24, 27, 31, 35, 39, §1380; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.20]

97 Acts, ch 37, §1; 2016 Acts, ch 1108, §12, 13; 2018 Acts, ch 1130, §1, 4
Referred to in §85.22, 256.133, 670.12

85.21 Payments concerning liability disputes.

1. The workers’ compensation commissioner may order any number or combination of
alleged workers’ compensation insurance carriers and alleged employers, which are parties
to a contested case or to a dispute which could culminate in a contested case, to pay all or part
of the benefits due to an employee or an employee’s dependent or legal representative if any of
the carriers or employers agree, or the commissioner determines after an evidentiary hearing,
that one or more of the carriers or employers is liable to the employee or to the employee’s
dependent or legal representative for benefits under this chapter or under chapter 85A or
85B, but the carriers or employers cannot agree, or the commissioner has not determined
which carriers or employers are liable.

2. Unless waived by the carriers or employers ordered to pay benefits, the workers’
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compensation commissioner shall order an employer, which is not ordered to pay benefits
and which does not have in force a policy of workers’ compensation insurance issued by any
carrier which is a party to the case or dispute and covering the claim made by the employee
or the employee’s dependent or legal representative, to post a bond or to deposit cash with
the commissioner equal to the benefits paid or to be paid by the carriers or employers
ordered to pay benefits. If any employer is ordered by the commissioner to post bond or
to deposit cash, the employers or carriers ordered to pay benefits are not obligated to pay
benefits until the bond is posted or the cash is deposited. The commissioner may order the
bond or cash deposit to be increased.

3. When liability is finally determined by the workers’ compensation commissioner,
the commissioner shall order the carriers or employers liable to the employee or to the
employee’s dependent or legal representative to reimburse the carriers or employers which
are not liable but were required to pay benefits. Benefits paid or reimbursed pursuant to an
order authorized by this section do not require the filing of a memorandum of agreement.
However, a contested case for benefits under this chapter or under chapter 85A or 85B shall
not be maintained against a party to a case or dispute resulting in an order authorized by
this section unless the contested case is commenced within three years from the date of the
last benefit payment under the order. The commissioner may determine liability for the
payment of workers’ compensation benefits under this section.

[C77, 79, 81, §86.20; 82 Acts, ch 1161, §22]

98 Acts, ch 1061, §11

85.22 Liability of others — subrogation.

When an employee receives an injury or incurs an occupational disease or an occupational
hearing loss for which compensation is payable under this chapter, chapter 85A, or chapter
85B, and which injury or occupational disease or occupational hearing loss is caused under
circumstances creating a legal liability against some person, other than the employee’s
employer or any employee of such employer as provided in section 85.20 to pay damages,
the employee, or the employee’s dependent, or the trustee of such dependent, may take
proceedings against the employer for compensation, and the employee or, in case of death,
the employee’s legal representative may also maintain an action against such third party for
damages. When an injured employee or the employee’s legal representative brings an action
against such third party, a copy of the original notice shall be served upon the employer by
the plaintiff, not less than ten days before the trial of the case, but a failure to give such
notice shall not prejudice the rights of the employer, and the following rights and duties
shall ensue:

1. If compensation is paid the employee or dependent or the trustee of such dependent
under this chapter, the employer by whom the same was paid, or the employer’s insurer
which paid it, shall be indemnified out of the recovery of damages to the extent of the
payment so made, with legal interest, except for such attorney fees as may be allowed, by the
district court, to the injured employee’s attorney or the attorney of the employee’s personal
representative, and shall have a lien on the claim for such recovery and the judgment thereon
for the compensation for which the employer or insurer is liable. In order to continue and
preserve the lien, the employer or insurer shall, within thirty days after receiving notice of
such suit from the employee, file, in the office of the clerk of the court where the action is
brought, notice of the lien.

2. In case the employee fails to bring such action within ninety days, or where a city or a
city under special charter is such third party, within thirty days after written notice so to do
given by the employer or the employer’s insurer, as the case may be, then the employer or the
insurer shall be subrogated to the rights of the employee to maintain the action against such
third party, and may recover damages for the injury to the same extent that the employee
might. In case of recovery, the court shall enter judgment for distribution of the proceeds
thereof as follows:

a. A sum sufficient to repay the employer for the amount of compensation actually paid
by the employer to that time.

b. A sum sufficient to pay the employer the present worth, computed at the interest
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rate provided in section 535.3 for court judgments and decrees, of the future payments of
compensation for which the employer is liable, but the sum is not a final adjudication of the
future payments which the employee is entitled to receive and if the sum received by the
employer is in excess of the amount required to pay the compensation, the excess shall be
paid to the employee.

c. The balance, if any, shall be paid over to the employee.

3. Before a settlement shall become effective between an employee or an employer
and such third party who is liable for the injury, it must be with the written consent of the
employee, in case the settlement is between the employer or insurer and such third person;
and the consent of the employer or insurer, in case the settlement is between the employee
and such third party; or on refusal of consent, in either case, then upon the written approval
of the workers’ compensation commissioner.

4. A written memorandum of any settlement, if made, shall be filed by the employer or
insurance carrier in the office of the workers’ compensation commissioner.

5. For subrogation purposes, any payment made unto an injured employee, the
employee’s guardian, parent, next friend, or legal representative, by or on behalf of any
third party, or the third party’s principal or agent liable for, connected with, or involved in
causing an injury to such employee shall be considered as having been so paid as damages
resulting from and because said injury was caused under circumstances creating a legal
liability against said third party, whether such payment be made under a covenant not to
sue, compromise settlement, denial of liability or otherwise.

6. When the state of Iowa has paid any compensation or benefits under the provisions of
this chapter, the word “employer” as used in this section shall mean and include the state of
Iowa.

[S13, §2477-m6; C24, 27, 31, 35, 39, §1382; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.22]

83 Acts, ch 105, §2; 98 Acts, ch 1061, §11; 2018 Acts, ch 1041, §26; 2020 Acts, ch 1063, §42
Referred to in §85.68

85.23 Notice of injury — failure to give.

Unless the employer or the employer’s representative shall have actual knowledge of
the occurrence of an injury received within ninety days from the date of the occurrence of
the injury, or unless the employee or someone on the employee’s behalf or a dependent or
someone on the dependent’s behalf shall give notice thereof to the employer within ninety
days from the date of the occurrence of the injury, no compensation shall be allowed. For
the purposes of this section, “date of the occurrence of the injury” means the date that the
employee knew or should have known that the injury was work-related.

[S13, §2477-m8; C24, 27, 31, 35, 39, §1383; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.23]

2017 Acts, ch 23, §3, 24
Referred to in §10A.313, 85.59

85.24 Form of notice.
1. No particular form of notice shall be required, but may be substantially as follows:

TO i

You are hereby notified that on or about the ............ day of
.................... (month), ........ (year), personal injury was sustained
DY e , while in your employ at ........ccccceceennen. (Give

name and place employed and point where located when injury
occurred.) and that compensation will be claimed therefor.
Signed ...,

2. No variation from this form of notice shall be material if the notice is sufficient to
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advise the employer that a certain employee, by name, received an injury in the course of
employment on or about a specified time, at or near a certain place.

[S13, §2477-m8; C24, 27, 31, 35, 39, §1384; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.24]

2000 Acts, ch 1058, §56

85.25 Service of notice.

The notice may be served on anyone upon whom an original notice may be served in civil
cases. Service may be made by any person, who shall make return verified by affidavit upon
a copy of the notice, showing the date and place of service and upon whom served; but no
special form of the return of service of the notice shall be required. It shall be sufficient if the
facts therefrom can be reasonably ascertained. The return of service may be amended at any
time.

[S13, §2477-m8; C24, 27, 31, 35, 39, §1385; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.25]

Service of notice, R.C.P. 1.305, 1.306

85.26 Limitation of actions — who may maintain action.

1. An original proceeding for benefits under chapter 10A, subchapter III, this chapter, or
chapter 85A or 85B, shall not be maintained in any contested case unless the proceeding is
commenced within two years from the date of the occurrence of the injury for which benefits
are claimed or, if weekly compensation benefits are paid under section 10A.315, within three
years from the date of the last payment of weekly compensation benefits. For the purposes
of this section, “date of the occurrence of the injury” means the date that the employee knew
or should have known that the injury was work-related.

2. Anaward for payments or an agreement for settlement provided by section 10A.315 for
benefits under this chapter or chapter 85A or 85B, where the amount has not been commuted,
may be reviewed upon commencement of reopening proceedings by the employer or the
employee within three years from the date of the last payment of weekly benefits made under
the award or agreement. If an award for payments or agreement for settlement as provided
by section 10A.315 for benefits under this chapter or chapter 85A or 85B has been made and
the amount has not been commuted, or if a denial of liability is not filed with the workers’
compensation commissioner and notice of the denial is not mailed to the employee, in the
form and manner required by the commissioner, within six months of the commencement of
weekly compensation benefits, the commissioner may at any time upon proper application
make a determination and appropriate order concerning the entitlement of an employee to
benefits provided for in section 85.27. The failure to file a denial of liability does not constitute
an admission of liability under chapter 10A, subchapter III, this chapter, or chapter 85A or
85B.

3. Notwithstanding chapter 17A, the filing with the workers’ compensation commissioner
of the original notice or petition for an original proceeding or an original notice or petition to
reopen an award or agreement of settlement provided by section 10A.315, for benefits under
this chapter or chapter 85A or 85B is the only act constituting commencement for purposes
of this section.

4. No claim or proceedings for benefits shall be maintained by any person other than the
injured employee, or the employee’s dependent or legal representative if entitled to benefits.

[S13, §2477-m34; C24, 27, 31, 35, 39, §1386, 1457; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77,
§85.26, 86.34; C79, 81, §85.26; 82 Acts, ch 1161, §3]

83 Acts, ch 105, §3; 84 Acts, ch 1067, §15; 98 Acts, ch 1061, §3, 11; 2017 Acts, ch 23, §4, 24;

2021 Acts, ch 76, §17; 2023 Acts, ch 19, §1742
Referred to in §10A.315, 85.27, 85.34, 85.35, 85.59, 85.72
Subsections 1 and 2 amended

85.27 Services — release of information — charges — payment — debt collection
prohibited.

1. a. The employer, for all injuries compensable under this chapter or chapter 85A,
shall furnish reasonable surgical, medical, dental, osteopathic, chiropractic, podiatric,
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physical rehabilitation, nursing, ambulance, and hospital services and supplies therefor
and shall allow reasonably necessary transportation expenses incurred for such services.
The employer shall also furnish reasonable and necessary crutches, artificial members, and
appliances.

b. An employer shall not be required to furnish more than one set of permanent prosthetic
devices.

c. Paragraph “b” shall not apply if a permanent prosthetic device is a replacement of a
permanent prosthetic device that is medically necessary as a result of a compensable injury
that occurred while the employee was employed by the employer and the replacement of the
prosthetic device would be considered reasonable medical care under this chapter.

2. Any employee, employer, or insurance carrier making or defending a claim for benefits
agrees to the release of all information to which the employee, employer, or carrier has
access concerning the employee’s physical or mental condition relative to the claim and
further waives any privilege for the release of the information. The information shall be
made available to any party or the party’s representative upon request. Any institution or
person releasing the information to a party or the party’s representative shall not be liable
criminally or for civil damages by reason of the release of the information. If release of
information is refused, the party requesting the information may apply to the workers’
compensation commissioner for relief. The information requested shall be submitted to the
workers’ compensation commissioner who shall determine the relevance and materiality of
the information to the claim and enter an order accordingly.

3. Notwithstanding section 85.26, subsection 4, charges believed to be excessive or
unnecessary may be referred by the employer, insurance carrier, or health service provider
to the workers’ compensation commissioner for determination, and the commissioner
may utilize the procedures provided in sections 10A.326 and 10A.327, or set by rule, and
conduct such inquiry as the commissioner deems necessary. Any health service provider
charges not in dispute shall be paid directly to the health service provider prior to utilization
of procedures provided in sections 10A.326 and 10A.327 or set by rule. A health service
provider rendering treatment to an employee whose injury is compensable under this
section agrees to be bound by such charges as allowed by the workers’ compensation
commissioner and shall not recover in law or equity any amount in excess of charges set
by the commissioner. When a dispute under this chapter, chapter 85A, or chapter 85B
regarding reasonableness of a fee for medical services arises between a health service
provider and an employer or insurance carrier, the health service provider, employer, or
insurance carrier shall not seek payment from the injured employee. A health service
provider shall not seek payment for fees in dispute from the insurance carrier or employer
until the commissioner finds, pursuant to informal dispute resolution procedures established
by rule by the commissioner, that the disputed amount is reasonable. This section does not
affect the responsibility of an insurance carrier or an employer to pay amounts not in dispute
or a health service provider’s right to receive payment from an employee’s nonoccupational
plan as provided in section 85.38, subsection 2.

4. For purposes of this section, the employer is obliged to furnish reasonable services and
supplies to treat an injured employee, and has the right to choose the care. If the employer
chooses the care, the employer shall hold the employee harmless for the cost of care until
the employer notifies the employee that the employer is no longer authorizing all or any
part of the care and the reason for the change in authorization. An employer is not liable
for the cost of care that the employer arranges in response to a sudden emergency if the
employee’s condition, for which care was arranged, is not related to the employment. The
treatment must be offered promptly and be reasonably suited to treat the injury without
undue inconvenience to the employee. If the employee has reason to be dissatisfied with
the care offered, the employee should communicate the basis of such dissatisfaction to the
employer, in writing if requested, following which the employer and the employee may agree
to alternate care reasonably suited to treat the injury. If the employer and employee cannot
agree on such alternate care, the commissioner may, upon application and reasonable
proofs of the necessity therefor, allow and order other care. In an emergency, the employee
may choose the employee’s care at the employer’s expense, provided the employer or
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the employer’s agent cannot be reached immediately. An application made under this
subsection shall be considered an original proceeding for purposes of commencement and
contested case proceedings under section 85.26. The hearing shall be conducted pursuant
to chapter 17A. Before a hearing is scheduled, the parties may choose a telephone hearing
or an in-person hearing. A request for an in-person hearing shall be approved unless the
in-person hearing would be impractical because of the distance between the parties to the
hearing. The workers’ compensation commissioner shall issue a decision within ten working
days of receipt of an application for alternate care made pursuant to a telephone hearing or
within fourteen working days of receipt of an application for alternate care made pursuant
to an in-person hearing. The employer shall notify an injured employee of the employee’s
ability to contest the employer’s choice of care pursuant to this subsection.

5. a. When an artificial member or orthopedic appliance, whether or not previously
furnished by the employer, is damaged or made unusable by circumstances arising out of
and in the course of employment other than through ordinary wear and tear, the employer
shall repair or replace it. When any crutch, artificial member or appliance, whether or not
previously furnished by the employer, either is damaged or made unusable in conjunction
with a personal injury entitling the employee to disability benefits or services as provided
by this section, or is damaged in connection with employee actions taken which avoid such
personal injury, the employer shall repair or replace it.

b. Subject to paragraph “a” but notwithstanding any other provision of this section, an
employer shall not be required to provide for the repair or replacement of an employee’s
permanent prosthetic device if the employee has an account credited to the employee
pursuant to section 85.65, subsection 2, in relation to that permanent prosthetic device.

6. While a contested case proceeding for determination of liability for workers’
compensation benefits is pending before the workers’ compensation commissioner relating
to an injury alleged to have given rise to treatment, no debt collection, as defined by section
537.7102, shall be undertaken against an employee or the employee’s dependents for the
collection of charges for that treatment rendered an employee by any health service provider.
If debt collection is undertaken after a creditor receives actual notice that a contested case
proceeding for determination of liability for workers’ compensation benefits is pending,
such debt collection shall constitute a prohibited practice under section 537.7103, and the
employee or the employee’s dependents are entitled to the remedies provided in section
537.5201. However, the health service provider may send one itemized written bill to the
employee setting forth the amount of the charges in connection with the treatment after
notification of the contested case proceeding.

7. If, after the third day of incapacity to work following the date of sustaining a
compensable injury which does not result in permanent partial disability, or if, at any
time after sustaining a compensable injury which results in permanent partial disability,
an employee, who is not receiving weekly benefits under section 85.33 or section 85.34,
subsection 1, returns to work and is required to leave work for one full day or less to receive
services pursuant to this section, the employee shall be paid an amount equivalent to the
wages lost at the employee’s regular rate of pay for the time the employee is required to leave
work. For the purposes of this subsection, “day of incapacity to work” means eight hours of
accumulated absence from work due to incapacity to work or due to the receipt of services
pursuant to this section. The employer shall make the payments under this subsection as
wages to the employee after making such deductions from the amount as legally required
or customarily made by the employer from wages. Payments made under this subsection
shall be required to be reimbursed pursuant to any insurance policy covering workers’
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compensation. Payments under this subsection shall not be construed to be payment of
weekly benefits.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1387; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.27; 82 Acts, ch 1161, §4]

92 Acts, ch 1120, §1; 92 Acts, ch 1181, §1; 94 Acts, ch 1065, §1, 2; 98 Acts, ch 1061, §11;
2001 Acts, ch 87, §2; 2004 Acts, 1st Ex, ch 1001, §9, 18; 2005 Acts, ch 168, §9, 23; 2007 Acts,

ch 22, §20; 2007 Acts, ch 128, §2; 2018 Acts, ch 1041, §27; 2022 Acts, ch 1128, §1, 2
Referred to in §85.26, 85.29, 85.31, 85.34, 85.35, 85.37, 85.38, 85.45, 85.59, 537.7103
Section not amended; internal reference changes applied

85.28 Burial expense.

When death ensues from the injury, the employer shall pay the reasonable expenses of
burial of such employee, not to exceed twelve times the statewide average weekly wage
paid employees as determined by the department of workforce development under section
96.1A, subsection 35, and in effect at the time of death, which shall be in addition to other
compensation or any other benefit provided for in this chapter.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1388; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.28]

92 Acts, ch 1031, §1; 2003 Acts, ch 140, §1; 2008 Acts, ch 1022, §1; 2020 Acts, ch 1062, §76
Referred to in §85.29, 85.31, 85.34, 85.37

85.29 Liability in case of no dependents.

When the injury causes death of an employee who leaves no dependents, then the employer
shall pay the reasonable expense of the employee’s sickness, if any, and the expense of burial,
as provided in sections 85.27 and 85.28, and this shall be the only compensation; provided
that if, from the date of the injury until the date of the death, any weekly compensation shall
have become due and unpaid up to the time of the death, the same shall be payable to the
estate of the deceased employee.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1389; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.29]

85.30 Maturity date and interest.

Compensation payments shall be made each week beginning on the eleventh day after the
injury, and each week thereafter during the period for which compensation is payable, and
if not paid when due, there shall be added to the weekly compensation payments, interest at
the rate provided in section 535.3 for court judgments and decrees.

[C24, 27, 31, 35, 39, §1391; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.30; 82 Acts, ch
1161, §5]

Referred to in §10A.316, 535.3

85.31 Death cases — dependents.

1. a. When death results from the injury, the employer shall pay the dependents who were
wholly dependent on the earnings of the employee for support at the time of the injury, during
their lifetime, compensation upon the basis of eighty percent per week of the employee’s
average weekly spendable earnings, commencing from the date of death as follows:

(1) To the surviving spouse for life or until remarriage, provided that upon remarriage two
years’ benefits shall be paid to the surviving spouse in a lump sum, if there are no children
entitled to benefits.

(2) To any child of the deceased until the child shall reach the age of eighteen, provided
that a child beyond eighteen years of age shall receive benefits to the age of twenty-five if
actually dependent, and the fact that a child is under twenty-five years of age and is enrolled
as a full-time student in any accredited educational institution shall be a prima facie showing
of actual dependency.

3) To any child who was physically or mentally incapacitated from earning at the time of
the injury causing death for the duration of the incapacity from earning.

(4) To all other dependents as defined in section 85.44 for the duration of the incapacity
from earning.
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b. The weekly benefit amount shall not exceed a weekly benefit amount, rounded to the
nearest dollar, equal to two hundred percent of the statewide average weekly wage paid
employees as determined by the department of workforce development under section 96.1A,
subsection 35, and in effect at the time of the injury. The minimum weekly benefit amount
shall be equal to the weekly benefit amount of a person whose gross weekly earnings are
thirty-five percent of the statewide average weekly wage. Such compensation shall be in
addition to the benefits provided by sections 85.27 and 85.28.

2. When the injury causes the death of a minor employee whose earnings were received by
the parent and such parent was wholly dependent upon the earnings of the minor employee
for support at the time of the injury, the compensation to be paid such parent shall be the
weekly compensation for an adult with like earnings. For the purposes of this section a
stepparent shall be regarded as a parent only when the stepparent has actually received the
stepparent’s principal support from the stepchild who died as a result of compensable injuries.

3. If the employee leaves dependents only partially dependent upon the employee’s
earnings for support at the time of the injury, the weekly compensation to be paid as provided
in subsections 1 and 2 shall be equal to the same proportion of the weekly payments for the
benefit of persons wholly dependent as the amount contributed by the employee to such
partial dependents bears to the annual earnings of the deceased at the time of the injury.

4. Where an employee is entitled to compensation under this chapter for an injury
received, and death ensues from any cause not resulting from the injury for which the
employee was entitled to the compensation, payments of the unpaid balance for such injury
shall cease and all liability therefor shall terminate.

5. Except as otherwise provided by treaty, whenever, under the provisions of chapter 10A,
subchapter III, this chapter, and chapter 87, compensation is payable to a dependent who is
an alien not residing in the United States at the time of the injury, the employer shall pay fifty
percent of the compensation herein otherwise provided to such dependent, and the other fifty
percent shall be paid into the second injury fund in the custody of the treasurer of state. But
if the nonresident alien dependent is a citizen of a government having a compensation law
which excludes citizens of the United States, either resident or nonresident, from partaking
of the benefits of such law in as favorable degree as herein extended to the nonresident alien,
then the compensation which would otherwise be payable to the dependent shall be paid into
the second injury fund in the custody of the treasurer of state.

[S13, §2477-m9, -m10; C24, 27, 31, 35, 39, §1392; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79,
81, §85.31; 82 Acts, ch 1161, §6]

87 Acts, ch 111, §1; 94 Acts, ch 1065, §3; 96 Acts, ch 1186, §23; 2008 Acts, ch 1032, §169;
2020 Acts, ch 1062, §77; 2021 Acts, ch 80, §33; 2022 Acts, ch 1021, §27; 2023 Acts, ch 19,
§1743

Referred to in §85.43, 85.45
Subsection 5 amended

85.32 When compensation begins.

1. Except as to injuries resulting in permanent partial disability, compensation shall begin
on the fourth day of disability after the injury.

2. If the period of incapacity extends beyond the fourteenth day following the date of
injury, then the compensation due during the third week shall be increased by adding thereto
an amount equal to three days of compensation.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1393; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.32]

2018 Acts, ch 1041, §127
Referred to in §85.33

85.33 Temporary total and temporary partial disability.

1. Except as provided in subsection 2 of this section, the employer shall pay to an
employee for injury producing temporary total disability weekly compensation benefits, as
provided in section 85.32, until the employee has returned to work or is medically capable
of returning to employment substantially similar to the employment in which the employee
was engaged at the time of injury, whichever occurs first.
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2. “Temporary partial disability” or “temporarily, partially disabled” means the condition
of an employee for whom it is medically indicated that the employee is not capable of
returning to employment substantially similar to the employment in which the employee
was engaged at the time of injury, but is able to perform other work consistent with
the employee’s disability. “Temporary partial benefits” means benefits payable, in lieu
of temporary total disability and healing period benefits, to an employee because of the
employee’s temporary partial reduction in earning ability as a result of the employee’s
temporary partial disability. Temporary partial benefits shall not be considered benefits
payable to an employee, upon termination of temporary partial or temporary total disability,
the healing period, or permanent partial disability, because the employee is not able to secure
work paying weekly earnings equal to the employee’s weekly earnings at the time of injury.

3. a. If an employee is temporarily, partially disabled and the employer for whom
the employee was working at the time of injury offers to the employee suitable work
consistent with the employee’s disability the employee shall accept the suitable work, and be
compensated with temporary partial benefits. If the employer offers the employee suitable
work and the employee refuses to accept the suitable work offered by the employer, the
employee shall not be compensated with temporary partial, temporary total, or healing
period benefits during the period of the refusal. Work offered at the employer’s principal
place of business or established place of operation where the employee has previously
worked is presumed to be geographically suitable for an employee whose duties involve
travel away from the employer’s principal place of business or established place of operation
more than fifty percent of the time. If suitable work is not offered by the employer for whom
the employee was working at the time of the injury and the employee who is temporarily,
partially disabled elects to perform work with a different employer, the employee shall be
compensated with temporary partial benefits.

b. The employer shall communicate an offer of temporary work to the employee in
writing, including details of lodging, meals, and transportation, and shall communicate to
the employee that if the employee refuses the offer of temporary work, the employee shall
communicate the refusal and the reason for the refusal to the employer in writing and that
during the period of the refusal the employee will not be compensated with temporary
partial, temporary total, or healing period benefits, unless the work refused is not suitable.
If the employee refuses the offer of temporary work on the grounds that the work is not
suitable, the employee shall communicate the refusal, along with the reason for the refusal,
to the employer in writing at the time the offer of work is refused. Failure to communicate
the reason for the refusal in this manner precludes the employee from raising suitability
of the work as the reason for the refusal until such time as the reason for the refusal is
communicated in writing to the employer.

4. If an employee is entitled to temporary partial benefits under subsection 3 of this
section, the employer for whom the employee was working at the time of injury shall pay to
the employee weekly compensation benefits, as provided in section 85.32, for and during
the period of temporary partial disability. The temporary partial benefit shall be sixty-six
and two-thirds percent of the difference between the employee’s weekly earnings at the
time of injury, computed in compliance with section 85.36, and the employee’s actual gross
weekly income from employment during the period of temporary partial disability. If at
the time of injury an employee is paid on the basis of the output of the employee, with a
minimum guarantee pursuant to a written employment agreement, the minimum guarantee
shall be used as the employee’s weekly earnings at the time of injury. However, the weekly
compensation benefits shall not exceed the payments to which the employee would be
entitled under section 85.36 or section 85.37, or under subsection 1 of this section.

5. If an employee sustains an injury arising out of and in the course of employment while
receiving temporary partial disability benefits, the rate of weekly compensation benefits shall
be based on the employee’s weekly earnings at the time of the injury producing temporary
partial disability.

6. For purposes of this section and section 85.34, subsection 1, “employment substantially
similar to the employment in which the employee was engaged at the time of injury” includes,
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for purposes of an individual who was injured in the course of performing as a professional
athlete, any employment the individual has previously performed.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1394; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.33; 82 Acts, ch 1161, §7]

94 Acts, ch 1065, §4; 97 Acts, ch 48, §1; 2017 Acts, ch 23, §5, 24; 2018 Acts, ch 1041, §28
Referred to in §85.27, 85.34, 85.62, 96.7(2) (a), 96.23, 279.40

85.34 Permanent disabilities.

Compensation for permanent disabilities and during a healing period for permanent partial
disabilities shall be payable to an employee as provided in this section. In the event weekly
compensation under section 85.33 had been paid to any person for the same injury producing
a permanent partial disability, any such amounts so paid shall be deducted from the amount
of compensation payable for the healing period.

1. Healing period. If an employee has suffered a personal injury causing permanent
partial disability for which compensation is payable as provided in subsection 2 of this
section, the employer shall pay to the employee compensation for a healing period, as
provided in section 85.37, beginning on the first day of disability after the injury, and until
the employee has returned to work or it is medically indicated that significant improvement
from the injury is not anticipated or until the employee is medically capable of returning to
employment substantially similar to the employment in which the employee was engaged
at the time of injury, whichever occurs first.

2. Permanent partial disabilities. Compensation for permanent partial disability shall
begin when it is medically indicated that maximum medical improvement from the injury
has been reached and that the extent of loss or percentage of permanent impairment can be
determined by use of the guides to the evaluation of permanent impairment, published by
the American medical association, as adopted by the workers’ compensation commissioner
by rule pursuant to chapter 17A. The compensation shall be in addition to the benefits
provided by sections 85.27 and 85.28. The compensation shall be based upon the extent
of the disability and upon the basis of eighty percent per week of the employee’s average
spendable weekly earnings, but not more than a weekly benefit amount, rounded to the
nearest dollar, equal to one hundred eighty-four percent of the statewide average weekly
wage paid employees as determined by the department of workforce development under
section 96.1A, subsection 35, and in effect at the time of the injury. The minimum weekly
benefit amount shall be equal to the weekly benefit amount of a person whose gross weekly
earnings are thirty-five percent of the statewide average weekly wage. For all cases of
permanent partial disability compensation shall be paid as follows:

a. For the loss of a thumb, weekly compensation during sixty weeks.

b. For the loss of a first finger, commonly called the index finger, weekly compensation
during thirty-five weeks.

c. For the loss of a second finger, weekly compensation during thirty weeks.

d. For the loss of a third finger, weekly compensation during twenty-five weeks.

e. For the loss of a fourth finger, commonly called the little finger, weekly compensation
during twenty weeks.

f. Theloss of the first or distal phalange of the thumb or of any finger shall equal the loss of
one-half of such thumb or finger and the weekly compensation shall be paid during one-half
of the time but not to exceed one-half of the total amount for the loss of such thumb or finger.

g. The loss of more than one phalange shall equal the loss of the entire finger or thumb.

h. For the loss of a great toe, weekly compensation during forty weeks.

i. For the loss of one of the toes other than the great toe, weekly compensation during
fifteen weeks.

j. The loss of the first phalange of any toe shall equal the loss of one-half of such toe and
the weekly compensation shall be paid during one-half of the time but not to exceed one-half
of the total amount provided for the loss of such toe.

k. The loss of more than one phalange shall equal the loss of the entire toe.

. For the loss of a hand, weekly compensation during one hundred ninety weeks.

m. The loss of two-thirds of that part of an arm between the shoulder joint and the
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elbow joint shall equal the loss of an arm and the compensation therefor shall be weekly
compensation during two hundred fifty weeks.

n. For the loss of a shoulder, weekly compensation during four hundred weeks.

o. For the loss of a foot, weekly compensation during one hundred fifty weeks.

p. The loss of two-thirds of that part of a leg between the hip joint and the knee joint shall
equal the loss of a leg, and the compensation therefor shall be weekly compensation during
two hundred twenty weeks.

q. For the loss of an eye, weekly compensation during one hundred forty weeks.

r. For the loss of an eye, the other eye having been lost prior to the injury, weekly
compensation during two hundred weeks.

s. (1) For the loss of hearing, other than occupational hearing loss as defined in section
85B.4, weekly compensation during fifty weeks, and for the loss of hearing in both ears,
weekly compensation during one hundred seventy-five weeks.

(2) For occupational hearing loss, weekly compensation as provided in chapter 85B.

t. The loss of both arms, or both hands, or both feet, or both legs, or both eyes, or any two
thereof, caused by a single accident, shall equal five hundred weeks and shall be compensated
as such; however, if said employee is permanently and totally disabled the employee may be
entitled to benefits under subsection 3.

u. For permanent disfigurement of the face or head which shall impair the future
usefulness and earnings of the employee in the employee’s occupation at the time of
receiving the injury, weekly compensation, for such period as may be determined by the
workers’ compensation commissioner according to the severity of the disfigurement, but
not to exceed one hundred fifty weeks.

v. In all cases of permanent partial disability other than those described or referred to in
paragraphs “a” through “u”, the compensation shall be paid during the number of weeks in
relation to five hundred weeks as the reduction in the employee’s earning capacity caused by
the disability bears in relation to the earning capacity that the employee possessed when the
injury occurred. A determination of the reduction in the employee’s earning capacity caused
by the disability shall take into account the permanent partial disability of the employee and
the number of years in the future it was reasonably anticipated that the employee would
work at the time of the injury. If an employee who is eligible for compensation under this
paragraph returns to work or is offered work for which the employee receives or would
receive the same or greater salary, wages, or earnings than the employee received at the time
of the injury, the employee shall be compensated based only upon the employee’s functional
impairment resulting from the injury, and not in relation to the employee’s earning capacity.
Notwithstanding section 85.26, subsection 2, if an employee who is eligible for compensation
under this paragraph returns to work with the same employer and is compensated based
only upon the employee’s functional impairment resulting from the injury as provided in this
paragraph and is terminated from employment by that employer, the award or agreement
for settlement for benefits under this chapter shall be reviewed upon commencement
of reopening proceedings by the employee for a determination of any reduction in the
employee’s earning capacity caused by the employee’s permanent partial disability.

w. If it is determined that an injury has produced a disability less than that specifically
described in the schedule described in paragraphs “a” through “u”, compensation shall be
paid during the lesser number of weeks of disability determined, as will not exceed a total
amount equal to the same percentage proportion of said scheduled maximum compensation.

x. In all cases of permanent partial disability described in paragraphs “a” through “u”, or
paragraph “v” when determining functional disability and not loss of earning capacity, the
extent of loss or percentage of permanent impairment shall be determined solely by utilizing
the guides to the evaluation of permanent impairment, published by the American medical
association, as adopted by the workers’ compensation commissioner by rule pursuant to
chapter 17A. Lay testimony or agency expertise shall not be utilized in determining loss or
percentage of permanent impairment pursuant to paragraphs “a” through “u”, or paragraph
“v” when determining functional disability and not loss of earning capacity.

y. Compensation for permanent partial disability for an injury shall terminate on the
date when compensation for permanent total disability for any injury begins. An employee
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shall not receive compensation for permanent partial disability if the employee is receiving
compensation for permanent total disability.

3. Permanent total disability.

a. Compensation for an injury causing permanent total disability shall be upon the basis of
eighty percent per week of the employee’s average spendable weekly earnings, but not more
than a weekly benefit amount, rounded to the nearest dollar, equal to two hundred percent
of the statewide average weekly wage paid employees as determined by the department of
workforce development under section 96.1A, subsection 35, and in effect at the time of the
injury. The minimum weekly benefit amount is equal to the weekly benefit amount of a person
whose gross weekly earnings are thirty-five percent of the statewide average weekly wage.
The weekly compensation is payable until the employee is no longer permanently and totally
disabled.

b. Such compensation shall be in addition to the benefits provided in sections 85.27 and
85.28. No compensation shall be payable under this subsection for any injury for which
compensation is payable under subsection 2 of this section. In the event compensation has
been paid to any person under any provision of this chapter, chapter 85A, or chapter 85B
for an injury producing a permanent disability, any such amounts so paid shall be deducted
from the total amount of compensation payable for permanent total disability. An employee
shall not receive compensation for permanent partial disability if the employee is receiving
compensation for permanent total disability.

c. An employee forfeits the employee’s weekly compensation for a permanent total
disability under this subsection for a week in which the employee is receiving a payment
equal to or greater than fifty percent of the statewide average weekly wage from any of the
following sources:

(1) Gross earnings from any employer.

(2) Payment for current services from any source.

d. An employee is not entitled to compensation for a permanent total disability under this
subsection while the employee is receiving unemployment compensation under chapter 96.

4. Credits for excess payments. If an employee is paid weekly compensation benefits for
temporary total disability under section 85.33, subsection 1, for a healing period under section
85.34, subsection 1, or for temporary partial disability under section 85.33, subsection 2, in
excess of that required by chapter 10A, subchapter III, this chapter, and chapters 85A and
85B, the excess paid by the employer shall be credited against the liability of the employer
for any future weekly benefits due for an injury to that employee, provided that the employer
or the employer’s representative has acted in good faith in determining and notifying an
employee when the temporary total disability, healing period, or temporary partial disability
benefits are terminated.

5. Recovery of employee overpayment. If an employee is paid any weekly benefits in
excess of that required by chapter 10A, subchapter III, this chapter, and chapters 85A and
85B, the excess paid by the employer shall be credited against the liability of the employer
for any future weekly benefits due pursuant to subsection 2, for any current or subsequent
injury to the same employee.

6. Professional athlete. For purposes of subsection 2, paragraph “v”, a determination
of the degree of permanent disability of an individual who was injured in the course of
performing as a professional athlete shall not be determined based upon employment as a
professional athlete but shall be determined based upon other occupations the individual
has previously performed or was reasonably suited to perform at the time of the injury.

7. Successive disabilities. An employer is liable for compensating only that portion of an
employee’s disability that arises out of and in the course of the employee’s employment with
the employer and that relates to the injury that serves as the basis for the employee’s claim
for compensation under chapter 10A, subchapter III, this chapter, or chapter 85A or 85B.
An employer is not liable for compensating an employee’s preexisting disability that arose
out of and in the course of employment from a prior injury with the employer, to the extent
that the employee’s preexisting disability has already been compensated under chapter 10A,
subchapter II1, this chapter, or chapter 85A or 85B. An employer is not liable for compensating
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an employee’s preexisting disability that arose out of and in the course of employment with
a different employer or from causes unrelated to employment.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1394 - 1396; C46, 50, 54, 58, §85.33 — 85.35; C62, 66,
71, 73, 75, 77, 79, 81, §85.34; 82 Acts, ch 1161, §8 - 11]

87 Acts, ch 111, §2, 3; 94 Acts, ch 1065, §5 - 7; 96 Acts, ch 1186, §23; 97 Acts, ch 48, §2; 98
Acts, ch 1061, §4, 11; 98 Acts, ch 1160, §1; 2004 Acts, 1st Ex, ch 1001, §10, 11, 18; 2005 Acts,
ch 19, §26; 2006 Acts, ch 1010, §45; 2008 Acts, ch 1032, §170; 2017 Acts, ch 23, §6 — 14, 24;

2020 Acts, ch 1062, §78, 79; 2021 Acts, ch 80, §34; 2023 Acts, ch 19, §1744
Referred to in §85.27, 85.33, 85.59, 85.60, 85.62, 85.70, 96.7(2) (a), 96.23, 279.40
Subsections 4, 5, and 7 amended

85.35 Settlements.

1. The parties to a contested case or persons who are involved in a dispute which could
culminate in a contested case may enter into a settlement of any claim arising under chapter
10A, subchapter III, this chapter, or chapter 85A or 85B, providing for disposition of the
claim. The settlement shall be in writing on forms prescribed by the workers’ compensation
commissioner and submitted to the workers’ compensation commissioner for approval.

2. The parties may enter into an agreement for settlement that establishes the employer’s
liability, fixes the nature and extent of the employee’s current right to accrued benefits, and
establishes the employee’s right to statutory benefits that accrue in the future.

3. The parties may enter into a compromise settlement of the employee’s claim to benefits
as a full and final disposition of the claim.

4. The parties may enter into a settlement that is a combination of an agreement for
settlement and a compromise settlement that establishes the employer’s liability for part of
a claim but makes a full and final disposition of other parts of a claim.

5. A contingent settlement may be made and approved, conditioned upon subsequent
approval by a court or governmental agency, or upon any other subsequent event that is
expected to occur within one year from the date of the settlement. If the subsequent approval
or event does not occur, the contingent settlement and its approval may be vacated by order
of the workers’ compensation commissioner upon a petition for vacation filed by one of the
parties or upon agreement by all parties. If a contingent settlement is vacated, the running
of any period of limitation provided for in section 85.26 is tolled from the date the settlement
was initially approved until the date that the settlement is vacated, and the claim is restored
to the status that the claim held when the contingent settlement was initially approved. The
contingency on a settlement lapses and the settlement becomes final and fully enforceable if
an action to vacate the contingent settlement or to extend the period of time allowed for the
subsequent approval or event to occur is not initiated within one year from the date that the
contingent settlement was initially approved.

6. The parties to any settlement made pursuant to this section may agree that the
employee has the right to benefits pursuant to section 85.27 under such terms and conditions
as agreed to by the parties in the settlement, for a specified period of time after the settlement
has been approved by the workers’ compensation commissioner. During that specified
period of time, the commissioner shall have jurisdiction of the settlement for the purpose of
adjudicating the employee’s entitlement to benefits provided for in section 85.27 as agreed
upon in the settlement.

7. The parties may agree that settlement proceeds, which are paid in a lump sum, are
intended to compensate the injured worker at a given monthly or weekly rate over the life
expectancy of the injured worker. If such an agreement is reached, neither the weekly
compensation rate which either has been paid, or should have been paid, throughout the
case, nor the maximum statutory weekly rate applicable to the injury shall apply. Instead,
the rate set forth in the settlement agreement shall be the rate for the case.

8. a. If an injury relating to a claim results in the injured worker needing a medically
necessary permanent prosthetic device or an alteration of an existing medically necessary
permanent prosthetic device, a settlement pursuant to this section must describe the
medically necessary permanent prosthetic device and identify which portion of the



§85.35, WORKERS’ COMPENSATION 11-122

settlement proceeds are for the purpose of covering the estimated cost of future repair or
replacement of the device.

b. Upon the approval of a settlement by the workers’ compensation commissioner,
moneys identified for the purpose of covering the cost of future repair or replacement of a
permanent prosthetic device shall be paid to the treasurer of state as the custodian of the
second injury fund for administration pursuant to section 85.65, subsection 2, section 85.66,
and section 85.67A.

c. Notwithstanding any other provision of this chapter, moneys identified for the purpose
of covering the estimated cost of future repair or replacement of a permanent prosthetic
device shall not be used to calculate an injured worker’s compensation schedule.

9. a. A settlement shall be approved by the workers’ compensation commissioner if the
parties show all of the following:

(1) Substantial evidence exists to support the terms of the settlement.

(2) Waiver of the employee’s right to a hearing, decision, and statutory benefits is made
knowingly by the employee.

(3) The settlement is a reasonable and informed compromise of the competing interests
of the parties.

b. If an employee is represented by legal counsel, it is presumed that the required showing
for approval of the settlement has been made.

10. Approval of a settlement by the workers’ compensation commissioner is binding
on the parties and shall not be construed as an original proceeding. Notwithstanding any
provisions of chapter 10A, subchapter III, this chapter, and chapters 85A, 85B, and 87, an
approved compromise settlement shall constitute a final bar to any further rights arising
under chapter 10A, subchapter III, this chapter, and chapters 85A, 85B, and 87 regarding the
subject matter of the compromise and a payment made pursuant to a compromise settlement
agreement shall not be construed as the payment of weekly compensation.

[C75, 77, 79, 81, §85.35]

83 Acts, ch 105, §4; 89 Acts, ch 60, §2; 98 Acts, ch 1061, §11; 2001 Acts, ch 87, §3; 2005 Acts,
ch 168, §10, 23; 2008 Acts, ch 1032, §201; 2008 Acts, ch 1137, §1, 3; 2022 Acts, ch 1128, §3;
2023 Acts, ch 19, §1745

Referred to in §85.65
Subsections 1 and 10 amended

85.36 Basis of computation.

The basis of compensation shall be the weekly earnings of the injured employee at the
time of the injury. Weekly earnings means gross salary, wages, or earnings of an employee
to which such employee would have been entitled had the employee worked the customary
hours for the full pay period in which the employee was injured, as regularly required by the
employee’s employer for the work or employment for which the employee was employed,
computed or determined as follows and then rounded to the nearest dollar:

1. Inthe case of an employee who is paid on a weekly pay period basis, the weekly gross
earnings.

2. Inthe case of an employee who is paid on a biweekly pay period basis, one-half of the
biweekly gross earnings.

3. In the case of an employee who is paid on a semimonthly pay period basis, the
semimonthly gross earnings multiplied by twenty-four and subsequently divided by fifty-two.

4. In the case of an employee who is paid on a monthly pay period basis, the monthly
gross earnings multiplied by twelve and subsequently divided by fifty-two.

5. Inthe case of an employee who is paid on a yearly pay period basis, the weekly earnings
shall be the yearly earnings divided by fifty-two.

6. In the case of an employee who is paid on a daily or hourly basis, or by the output of
the employee, the weekly earnings shall be computed by dividing by thirteen the earnings,
including shift differential pay but not including overtime or premium pay, of the employee
earned in the employ of the employer in the last completed period of thirteen consecutive
calendar weeks immediately preceding the injury. If the employee was absent from
employment for reasons personal to the employee during part of the thirteen calendar weeks



1I-123 WORKERS’ COMPENSATION, §85.36

preceding the injury, the employee’s weekly earnings shall be the amount the employee
would have earned had the employee worked when work was available to other employees
of the employer in a similar occupation. A week which does not fairly reflect the employee’s
customary earnings shall be replaced by the closest previous week with earnings that fairly
represent the employee’s customary earnings.

7. In the case of an employee who has been in the employ of the employer less than
thirteen calendar weeks immediately preceding the injury, the employee’s weekly earnings
shall be computed under subsection 6, taking the earnings, including shift differential pay
but not including overtime or premium pay, for such purpose to be the amount the employee
would have earned had the employee been so employed by the employer the full thirteen
calendar weeks immediately preceding the injury and had worked, when work was available
to other employees in a similar occupation. If the earnings of other employees cannot be
determined, the employee’s weekly earnings shall be the average computed for the number
of weeks the employee has been in the employ of the employer.

8. If at the time of the injury the hourly earnings have not been fixed or cannot be
ascertained, the earnings for the purpose of calculating compensation shall be taken to be
the usual earnings for similar services where such services are rendered by paid employees.

9. If an employee earns either no wages or less than the usual weekly earnings of the
regular full-time adult laborer in the line of industry in which the employee is injured in that
locality, the weekly earnings shall be one-fiftieth of the total earnings which the employee
has earned from all employment during the twelve calendar months immediately preceding
the injury.

a. In computing the compensation to be allowed a volunteer fire fighter, emergency
medical care provider, reserve peace officer, or volunteer ambulance driver, the earnings as a
fire fighter, emergency medical care provider, reserve peace officer, or volunteer ambulance
driver shall be disregarded and the volunteer fire fighter, emergency medical care provider,
reserve peace officer, or volunteer ambulance driver shall be paid an amount equal to the
compensation the volunteer fire fighter, emergency medical care provider, reserve peace
officer, or volunteer ambulance driver would be paid if injured in the normal course of
the volunteer fire fighter’s, emergency medical care provider’s, reserve peace officer’s, or
volunteer ambulance driver’s regular employment or an amount equal to one hundred and
forty percent of the statewide average weekly wage, whichever is greater.

b. If the employee was an apprentice or trainee when injured, and it is established under
normal conditions the employee’s earnings should be expected to increase during the period
of disability, that fact may be considered in computing the employee’s weekly earnings.

c. If the employee was an inmate as defined in section 85.59, the inmate’s actual earnings
shall be disregarded, and the weekly compensation rate shall be as set forth in section 85.59.

10. If a wage, or method of calculating a wage, is used for the basis of the payment
of a workers’ compensation insurance premium for a proprietor, partner, limited liability
company member, limited liability partner, or officer of a corporation, the wage or the
method of calculating the wage is determinative for purposes of computing the proprietor’s,
partner’s, limited liability company member’s, limited liability partner’s, or officer’s weekly
workers’ compensation benefit rate.

11. In computing the compensation to be allowed an elected or appointed official, the
official may choose either of the following payment options:

a. The official shall be paid an amount of compensation based on the official’s weekly
earnings as an elected or appointed official.

b. The earnings of the official as an elected or appointed official shall be disregarded
and the official shall be paid an amount equal to one hundred forty percent of the statewide
average weekly wage.

12. In the case of an employee injured in the course of performing as a professional
athlete, the basis of compensation for weekly earnings shall be one-fiftieth of total earnings
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which the employee has earned from all employment for the previous twelve months prior
to the injury.

[S13, §2477-m15; C24, 27, 31, 35, 39, §1397; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.36; 82 Acts, ch 1161, §12, 13]

86 Acts, ch 1074, §2; 87 Acts, ch 91, §1; 90 Acts, ch 1046, §1; 95 Acts, ch 41, §2; 95 Acts, ch
140, §1, 2; 96 Acts, ch 1059, §3; 96 Acts, ch 1079, §3; 97 Acts, ch 48, §3; 2000 Acts, ch 1007,
§2, 3; 2001 Acts, ch 87, §4; 2004 Acts, 1st Ex, ch 1001, §12, 18; 2008 Acts, ch 1079, §1; 2010

Acts, ch 1149, §1
Referred to in §85.33

85.37 Compensation schedule.

1. If an employee receives a personal injury causing temporary total disability, or causing
a permanent partial disability for which compensation is payable during a healing period,
compensation for the temporary total disability or for the healing period shall be upon the
basis provided in this section. The weekly benefit amount payable to any employee for any
one week shall be upon the basis of eighty percent of the employee’s weekly spendable
earnings, but shall not exceed an amount, rounded to the nearest dollar, equal to two
hundred percent of the statewide average weekly wage paid employees as determined by the
department of workforce development under section 96.1A, subsection 35, and in effect at
the time of the injury. Total weekly compensation for any employee shall not exceed eighty
percent per week of the employee’s weekly spendable earnings. The minimum weekly
benefit amount shall be equal to the weekly benefit amount of a person whose gross weekly
earnings are thirty-five percent of the statewide average weekly wage, or to the spendable
weekly earnings of the employee, whichever are less.

2. Such compensation shall be in addition to the benefits provided by sections 85.27 and
85.28.

[S13, §2477-m9; C24, 27, 31, 35, 39, §1390; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.37; 82 Acts, ch 1161, §14]

87 Acts, ch 111, §4; 96 Acts, ch 1186, §23; 2018 Acts, ch 1041, §127; 2019 Acts, ch 59, §35;

2020 Acts, ch 1062, §80; 2021 Acts, ch 80, §35
Referred to in §85.33, 85.34

85.38 Reduction of obligations of employer.

1. Contributions or donations. The compensation provided in this chapter shall be the
measure of liability which the employer has assumed for injuries or death that may occur to
employees in the employer’s employment subject to the provisions of this chapter, and it shall
not be in anywise reduced by contribution from employees or donations from any source.

2. Benefits paid under group plans.

a. In the event the employee with a disability shall receive any benefits, including
medical, surgical, or hospital benefits, under any group plan covering nonoccupational
disabilities contributed to wholly or partially by the employer, which benefits should not have
been paid or payable if any rights of recovery existed under this chapter, chapter 85A, or
chapter 85B, then the amounts so paid to the employee from the group plan shall be credited
to or against any compensation payments, including medical, surgical, or hospital, made or
to be made under this chapter, chapter 85A, or chapter 85B. The amounts so credited shall
be deducted from the payments made under these chapters. Any nonoccupational plan shall
be reimbursed in the amount deducted. This section shall not apply to payments made under
any group plan which would have been payable even though there was an injury under this
chapter or an occupational disease under chapter 85A or an occupational hearing loss under
chapter 85B. Any employer receiving such credit shall keep the employee safe and harmless
from any and all claims or liabilities that may be made against them by reason of having
received the payments only to the extent of the credit.

b. If an employer denies liability under this chapter, chapter 85A, or chapter 85B,
for payment for any medical services received or weekly compensation requested by an
employee, and the employee is a beneficiary under either an individual or group plan
for nonoccupational illness, injury, or disability, the nonoccupational plan shall not deny
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payment for the medical services received or for benefits under the plan on the basis that
the employer’s liability under this chapter, chapter 85A, or chapter 85B is unresolved.

3. Supplementation of workers’ compensation benefits. A public employer shall not
supplement an employee’s workers’ compensation benefits by reducing the employee’s sick
leave, vacation leave, or earned compensatory time entitlements, unless the employer first
notifies the employee of the employee’s option to supplement and the employee elects to so
supplement.

4. Lien for hospital and medical services under chapter 249A. In the event any hospital or
medical services as provided in section 85.27 are paid by the department of health and human
services on behalf of an employee who is entitled to such benefits under the provisions of this
chapter or chapter 85A or 85B, a lien shall exist as respects the right of such employee to
benefits as described in section 85.27.

[S13, §2477-m12; C24, 27, 31, 35, 39, §1398; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.38]

83 Acts, ch 96, §160; 83 Acts, ch 153, §1; 84 Acts, ch 1086, §1; 96 Acts, ch 1129, §18; 97 Acts,
ch 36, §1; 2002 Acts, ch 1050, §14; 2005 Acts, ch 168, §11, 23; 2009 Acts, ch 41, §263; 2023
Acts, ch 19, §52; 2023 Acts, ch 66, §14

Referred to in §85.27
Subsections 1 and 4 amended

85.39 Examination of injured employees.

1. After an injury, the employee, if requested by the employer, shall submit for
examination at some reasonable time and place and as often as reasonably requested, to a
physician or physicians authorized to practice under the laws of this state or another state,
without cost to the employee; but if the employee requests, the employee, at the employee’s
own cost, is entitled to have a physician or physicians of the employee’s own selection
present to participate in the examination. If an employee is required to leave work for
which the employee is being paid wages to attend the requested examination, the employee
shall be compensated at the employee’s regular rate for the time the employee is required
to leave work, and the employee shall be furnished transportation to and from the place
of examination, or the employer may elect to pay the employee the reasonable cost of the
transportation. The refusal of the employee to submit to the examination shall forfeit the
employee’s right to any compensation for the period of the refusal. Compensation shall not
be payable for the period of refusal.

2. If an evaluation of permanent disability has been made by a physician retained by
the employer and the employee believes this evaluation to be too low, the employee shall,
upon application to the commissioner and upon delivery of a copy of the application to the
employer and its insurance carrier, be reimbursed by the employer the reasonable fee for
a subsequent examination by a physician of the employee’s own choice, and reasonably
necessary transportation expenses incurred for the examination. The physician chosen by
the employee has the right to confer with and obtain from the employer-retained physician
sufficient history of the injury to make a proper examination. An employer is only liable to
reimburse an employee for the cost of an examination conducted pursuant to this subsection
if the injury for which the employee is being examined is determined to be compensable
under this chapter or chapter 85A or 85B. An employer is not liable for the cost of such an
examination if the injury for which the employee is being examined is determined not to be a
compensable injury. A determination of the reasonableness of a fee for an examination made
pursuant to this subsection, shall be based on the typical fee charged by a medical provider
to perform an impairment rating in the local area where the examination is conducted.

[S13, §2477-m11; C24, 27, 31, 35, 39, §1399; C46, 50, 54, 58, 62, §85.39; C66, 71, 73, 75,
§85.34(2), 85.39; C77, 79, 81, §85.39; 82 Acts, ch 1161, §15]

2017 Acts, ch 23, §15, 24

85.40 Statement of earnings.
The employer shall furnish, upon request of an injured employee or dependent or any legal
representative acting for such person, a statement of the earnings, wages, or salary and other
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matters relating thereto during the year or part of the year that such employee was in the
employment of such employer for the year preceding the injury; but not more than one report
shall be required on account of any one injury.

[C24, 27, 31, 35, 39, §1400; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.40]

85.41 Refusal to furnish statement.

On failure of the employer to furnish such statement of earnings for thirty days after
receiving written request therefor from an injured employee, the employee’s agent, attorney,
dependent, or legal representative, such employer shall be guilty of a simple misdemeanor.

[C24, 27, 31, 35, 39, §1401; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.41]

85.42 Conclusively presumed dependent.

The following shall be conclusively presumed to be wholly dependent upon the deceased
employee:

1. The surviving spouse, with the following exceptions:

a. When it is shown that at the time of the injury the surviving spouse had willfully
deserted the deceased without fault of the deceased, then the surviving spouse shall not be
considered as dependent in any degree.

b. When the surviving spouse was not married to the deceased at the time of the injury.

2. A child or children under eighteen years of age, and over said age if physically or
mentally incapacitated from earning, whether actually dependent for support or not upon
the parent at the time of the parent’s death. An adopted child or children shall be regarded
the same as issue of the body. The terms “child” or “children”, as used in this subsection, shall
also include any child or children conceived but not born at the time of the employee’s injury,
and any compensation payable on account of any such child or children shall be paid from
the date of their birth. A stepchild or stepchildren shall be regarded the same as issue of the
body only when the stepparent has actually provided the principal support for such child or
children.

[S13, §2477-m16; C24, 27, 31, 35, 39, §1402; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.42]

2020 Acts, ch 1062, §21; 2020 Acts, ch 1063, §43; 2023 Acts, ch 66, §15

Referred to in §85.43
Subsection 2 amended

85.43 Payment to spouse.

1. If the deceased employee leaves a surviving spouse qualified under the provisions of
section 85.42, the full compensation shall be paid to the surviving spouse, as provided in
section 85.31; provided that where a deceased employee leaves a surviving spouse and a
dependent child or children the workers’ compensation commissioner may make an order of
record for an equitable apportionment of the compensation payments.

2. If the spouse dies, the benefits shall be paid to the person or persons wholly dependent
on deceased, if any, share and share alike. If there are none wholly dependent, then such
benefits shall be paid to partial dependents, if any, in proportion to their dependency for the
periods provided in section 85.31.

3. If the deceased leaves a dependent child or children who was or were such at the time
of the injury, and the surviving spouse remarries, then and in such case, the payments shall
be paid to the proper compensation trustee for the use and benefit of such dependent child
or children for the period provided in section 85.31.

[S13, §2477-m16; C24, 27, 31, 35, 39, §1403; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.43]

98 Acts, ch 1061, §11; 2017 Acts, ch 54, §76; 2018 Acts, ch 1041, §29

85.44 Payment to actual dependents.

In all other cases, a dependent shall be one actually dependent or mentally or physically
incapacitated from earning. Such status shall be determined in accordance with the facts as
of the date of the injury. In such cases if there is more than one person, the compensation
benefit shall be equally divided among them. If there is no one wholly dependent and more
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than one person partially dependent, the compensation benefit shall be divided among them
in the proportion each dependency bears to their aggregate dependency.

[S13, §2477-m16; C24, 27, 31, 35, 39, §1404; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.44]

Referred to in §85.31

85.45 Commutation.

1. Future payments of compensation may be commuted to a present worth lump sum
payment only upon application of a party to the commissioner and upon written consent of all
parties to the proposed commutation or partial commutation, and on the following conditions:

a. When the period during which compensation is payable can be definitely determined.

b. When it shall be shown to the satisfaction of the workers’ compensation commissioner
that such commutation will be for the best interest of the person or persons entitled to the
compensation, or that periodical payments as compared with a lump sum payment will entail
undue expense, hardship, or inconvenience upon the employer liable therefor.

c. When the recipient of commuted benefits is a minor employee, the workers’
compensation commissioner may order that such benefits be paid to a trustee as provided
in section 85.49.

d. When a person seeking a commutation is a surviving spouse, an employee with a
permanent and total disability, or a dependent who is entitled to benefits as provided in
section 85.31, subsection 1, paragraph “a”, subparagraphs (3) and (4), the future payments
which may be commuted shall not exceed the number of weeks which shall be indicated
by probability tables designated by the workers’ compensation commissioner for death and
remarriage, subject to the provisions of chapter 17A.

2. Future payments of compensation shall not be commuted to a present worth lump sum
payment when the employee is an inmate as set forth in section 85.59.

3. The parties to any commutation or partial commutation of future payments agreed to
and ordered pursuant to this section may agree that the employee has the right to benefits
pursuant to section 85.27 under such terms and conditions as agreed to by the parties, for
a specified period of time after the commutation or partial commutation agreement has
been ordered by the workers’ compensation commissioner. During that specified period of
time, the commissioner shall have jurisdiction of the commutation or partial commutation
agreement for the purpose of adjudicating the employee’s entitlement to benefits provided
for in section 85.27 as provided in the agreement.

4. When commuting future payments pursuant to this section, if the claim for workers’
compensation benefits was related to an injury that resulted in the injured worker needing
a medically necessary permanent prosthetic device or an alteration of an existing medically
necessary permanent prosthetic device, a portion of the lump sum payment must be
designated for the purpose of covering the estimated cost of repair or replacement of the
permanent prosthetic device. Moneys identified pursuant to this subsection shall be paid to
the treasurer of state as custodian of the second injury fund for administration pursuant to
section 85.65, subsection 2, section 85.66, and section 85.67A.

[S13, §2477-m14; C24, 27, 31, 35, 39, §1405; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.45]

96 Acts, ch 1129, §19; 98 Acts, ch 1061, §11; 2008 Acts, ch 1032, §171; 2017 Acts, ch 23, §16,
17, 24; 2022 Acts, ch 1128, §4

Referred to in §85.65, 87.11, 515B.5
85.46 Reserved.

85.47 Basis of commutation.

When the commutation is ordered, the workers’ compensation commissioner shall fix the
lump sum to be paid at an amount which will equal the total sum of the probable future
payments capitalized at their present value and upon the basis of interest at the rate provided
in section 535.3 for court judgments and decrees. Upon the payment of such amount, the
employer shall be discharged from all further liability on account of the injury or death, and be
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entitled to a duly executed release. Upon the filing of the release, the liability of the employer
under any agreement, award, finding, or judgment shall be discharged of record.

[S13, §2477-m14; C24, 27, 31, 35, 39, §1407; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.47; 82 Acts, ch 1161, §16]

98 Acts, ch 1061, §11; 2018 Acts, ch 1026, §30

85.48 Partial commutation.

1. When partial commutation is ordered, the workers’ compensation commissioner shall
fix the lump sum to be paid at an amount which will equal the future payments for the period
commuted, capitalized at their present value upon the basis of interest at the rate provided
in section 535.3 for court judgments and decrees. Provisions shall be made for the payment
of weekly compensation not included in the commutation with all remaining payments to be
paid over the same period of time as though the commutation had not been made by either
eliminating weekly payments from the first or last part of the payment period or by a pro rata
reduction in the weekly benefit amount over the entire payment period.

2. When commuting future payments pursuant to this section, if the claim for workers’
compensation benefits was related to an injury that resulted in the injured worker needing
a medically necessary permanent prosthetic device or an alteration of an existing medically
necessary permanent prosthetic device, a portion of the lump sum payment must be
designated for the purposes of covering the estimated cost of repair or replacement of the
permanent prosthetic device. Moneys identified pursuant to this subsection shall be paid to
the treasurer of state as custodian of the second injury fund for administration pursuant to
section 85.65, subsection 2, section 85.66, and section 85.67A.

[S13, §2477-m15; C24, 27, 31, 35, 39, §1408; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.48; 82 Acts, ch 1161, §17]

98 Acts, ch 1061, §11; 2003 Acts, ch 140, §2; 2022 Acts, ch 1128, §5

Referred to in §85.65

85.49 Trustees for minors and dependents.

1. When a minor or a dependent who is mentally incompetent is entitled to weekly benefits
under this chapter or chapter 85A or 85B, payment shall be made to the parent, guardian, or
conservator, who shall act as trustee, and the money coming into the trustee’s hands shall be
expended for the use and benefit of the person entitled to it under the direction and orders
of a district judge. The trustee shall qualify and give bond in an amount as the district judge
directs, which may be increased or diminished from time to time.

2. If the domicile or residence of the minor or dependent who is mentally incompetent is
outside the state of Iowa, the workers’ compensation commissioner may order and direct that
benefits to the minor or dependent be paid to a guardian, conservator, or legal representative
duly qualified under the laws of the jurisdiction wherein the minor or dependent shall be
domiciled or reside. Proof of the identity and qualification of the guardian, conservator, or
other legal representative shall be furnished to the workers’ compensation commissioner.

[S13, §2477-m13; C24, 27, 31, 35, 39, §1409; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.49]

83 Acts, ch 186, §10039, 10201; 93 Acts, ch 70, §5; 96 Acts, ch 1129, §20; 98 Acts, ch 1061,
§11; 2018 Acts, ch 1041, §30

Referred to in §85.45

85.50 Report of trustee.

The trustee shall, on or before September 30 of each year, make reports, at such times as
designated by the court, to the court of all money or property received or expended for the
person for whom the parent, guardian, or conservator is acting as trustee.

[S13, §2477-m13; C24, 27, 31, 35, 39, §1410; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.50]

83 Acts, ch 186, §10040, 10201; 93 Acts, ch 70, §6
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85.51 Alien dependents in foreign country.

In case a deceased employee for whose injury or death compensation is payable leaves
surviving an alien dependent or dependents residing outside the United States, the consul
general, consul, vice consul, or consular agent of the nation of which the said dependent
or dependents are citizens, or the duly appointed representative of such consular official
resident in the state of Iowa, shall be regarded as the exclusive representative of such
dependent or dependents, and said consular officials or their representatives shall have the
same rights and powers in all matters of compensation which said nonresident aliens would
have if resident in the state of Iowa.

[C24, 27, 31, 35, 39, §1411; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.51]

85.52 Consular officer as trustee.

Such consular officer or the officer’s duly appointed representative resident in the state
of Iowa shall file in the district court of the county in which the accident occurred resulting
in the death of said employee evidence of the officer’s or representative’s authority, and
thereupon the court shall appoint the officer or representative a trustee for such nonresident
alien dependents, and thereafter the officer or representative shall be subject to the
jurisdiction of said court until the final report of distribution and payment has been filed
and approved. Such consular official or said representative shall qualify as such trustee by
giving bond with approved sureties in a sum to be fixed by said court, and the amount of
said bond may be increased or decreased from time to time as said court may direct.

[C24, 27, 31, 35, 39, §1412; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.52]

85.53 Notice to consular officer.

If such consular officer, or the officer’s duly appointed representative, shall file with the
workers’ compensation commissioner evidence of the officer’s or representative’s authority,
the workers’ compensation commissioner shall notify such consular officer or representative
of the death of all employees leaving an alien dependent or dependents residing in the country
of said consular officer that shall come to the commissioner’s knowledge.

[C24, 27, 31, 35, 39, §1413; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.53]

98 Acts, ch 1061, §11; 2018 Acts, ch 1026, §31

85.54 Contracts to avoid compensation.

Any contract of employment, relief benefit, or insurance, or other device whereby
the employee is required to pay any premium or premiums for insurance against the
compensation provided for in this chapter, shall be null and void; and any employer
withholding from the wages of any employee any amount for the purpose of paying any
such premium shall be guilty of a simple misdemeanor.

[S13, §2477-m17; C24, 27, 31, 35, 39, §1414; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.54]

85.55 Franchisor-franchisee relationship.

1. For purposes of this section, “franchisee” and “franchisor” mean the same as defined in
section 523H.1.

2. For purposes of chapter 10A, subchapter III, this chapter, and chapter 87, a franchisor
shall not be considered to be an employer of a franchisee or of an employee of a franchisee
unless any of the following conditions apply:

a. The franchisor has agreed in writing to be considered to be the employer of the
franchisee or of the employees of the franchisee.

b. The franchisor has been found by the workers’ compensation commissioner to have
exercised a type or degree of control over the franchisee or the franchisee’s employees that
is not customarily exercised by a franchisor for the purpose of protecting the franchisor’s
trademarks and brand.

2019 Acts, ch 21, §1, 6; 2021 Acts, ch 76, §18; 2023 Acts, ch 19, §1746

Section applies to work performed on or after July 1, 2019; 2019 Acts, ch 21, §6
Subsection 2, unnumbered paragraph 1 amended
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85.56 Employees in interstate commerce.

So far as permitted, or not forbidden, by any Act of Congress, employers engaged in
interstate or foreign commerce and their employees working only in this state shall be bound
by the provisions of this chapter in like manner and with the same force and effect in every
respect as by this chapter provided for other employers and employees.

[S13, §2477-m21; C24, 27, 31, 35, 39, §1417; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, §85.57,
C79, 81, §85.56]

85.57 and 85.58 Reserved.

85.59 Benefits for inmates and offenders.

1. For the purposes of this section:

a. “Inmate” includes:

(1) A person confined in a reformatory, state penitentiary, release center, or other state
penal or correctional institution while that person works in connection with the maintenance
of the institution, in an industry maintained in the institution, or in an industry referred to in
section 904.809, or while on detail to perform services on a public works project.

(2) A person who is performing unpaid community service under the direction of the
district court, board of parole, or judicial district department of correctional services, or an
inmate providing services pursuant to a chapter 28E agreement entered into pursuant to
section 904.703, or who is performing a work assignment of value to the state or to the public
under chapter 232.

b. “Unpaid community service under the direction of the district court” includes but is not
limited to community service ordered and performed pursuant to section 598.23A.

2. For purposes of this section, an inmate on a work assignment under section 904.703
working in construction or maintenance at a public or charitable facility, or under assignment
to another agency of state, county, or local government, shall be considered an employee of
the state.

3. a. If an inmate is permanently incapacitated by injury in the performance of the
inmate’s work in connection with the maintenance of the institution, in an industry
maintained in the institution, or in an industry referred to in section 904.809, while on detail
to perform services on a public works project, or while performing services authorized
pursuant to section 904.809, or is permanently or temporarily incapacitated in connection
with the performance of unpaid community service under the direction of the district court,
board of parole, or judicial district department of correctional services, or in connection
with the provision of services pursuant to a chapter 28E agreement entered into pursuant
to section 904.703, or who is performing a work assignment of value to the state or to the
public under chapter 232, that inmate shall be awarded only the benefits provided in section
85.27 and section 85.34, subsections 2 and 3. The weekly rate for such permanent disability
is equal to the minimum rate as provided in this chapter.

b. Weekly compensation benefits under this section may be determined prior to the
inmate’s release from the institution, but payment of benefits to an inmate shall commence as
of the time of the inmate’s release from the institution either upon parole or final discharge.
However, if the inmate is awarded benefits for an injury incurred in connection with the
performance of unpaid community service under the direction of the district court, board
of parole, or judicial district department of correctional services, or in connection with the
provision of services pursuant to a chapter 28E agreement entered into pursuant to section
904.703, or who is performing a work assignment of value to the state or to the public under
chapter 232, weekly compensation benefits under this section shall be determined and paid
as in other workers’ compensation cases.

c. Ifaninmate is receiving benefits under the provisions of this section and is recommitted
to an institution covered by this section, the benefits shall immediately cease. If benefits cease
because of the inmate’s recommitment, the benefits shall resume upon subsequent release
from the institution.

d. If death results from the injury, death benefits shall be awarded and paid to the
dependents of the inmate as in other workers’ compensation cases except that the weekly
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rate shall be equal to sixty-six and two-thirds percent of the state average weekly wage paid
employees as determined by the department of workforce development under section 96.1A,
subsection 35, and in effect at the time of the injury.

4. Payment under this section shall be made promptly out of appropriations which
have been made for that purpose, if any. An amount or part thereof which cannot be paid
promptly from the appropriation shall be paid promptly out of moneys in the state treasury
not otherwise appropriated.

5. The time limit for commencing an original proceeding to determine entitlement to
benefits under this section is the same as set forth in section 85.26. If an injury occurs to an
inmate so as to qualify the inmate for benefits under this section, notwithstanding the fact
that payments of weekly benefits are not commenced, an acknowledgment of compensability
shall be filed with the workers’ compensation commissioner within thirty days of the time
the responsible authority receives notice or knowledge of the injury as required by section
85.23.

6. If a dispute arises as to the extent of disability when an acknowledgment of
compensability is on file or when an award determining liability has been made, an action
to determine the extent of disability must be commenced within one year of the time of the
release of the inmate from the institution. This does not bar the right to reopen the claim as
provided by section 85.26, subsection 2.

7. Responsibility for the filings required by chapter 10A, subchapter III, for injuries
resulting in permanent disability or death and as modified by this section shall be made in
the same manner as for other employees of the institution.

[C79, 81, §85.59]

83 Acts, ch 101, §4; 84 Acts, ch 1280, §1; 85 Acts, ch 67, §11; 85 Acts, ch 177, §1; 87 Acts, ch
111, §5, 6; 88 Acts, ch 1165, §1; 90 Acts, ch 1251, §3; 93 Acts, ch 46, §1; 94 Acts, ch 1171, §1;
96 Acts, ch 1186, §23; 98 Acts, ch 1061, §11; 2008 Acts, ch 1079, §2; 2009 Acts, ch 133, §21;

2019 Acts, ch 24, §104; 2020 Acts, ch 1062, §81; 2023 Acts, ch 19, §1747
Referred to in §85.36, 85.45, 85.61, 88.3, 232.13, 669.14, 904.809, 907.13
Additional persons deemed state employees, see §232.13
Subsection 7 amended

85.60 Injuries while in work-based learning opportunity, employment training, or
evaluation.

A person participating in a work-based learning opportunity referred to in section
85.61, or receiving earnings while engaged in employment training or while undergoing
an employment evaluation under the direction of a rehabilitation facility approved for
purchase-of-service contracts or for referrals by the department of health and human
services or the department of education, who sustains an injury arising out of and in the
course of the work-based learning opportunity participation, employment training, or
employment evaluation is entitled to benefits as provided in chapter 10A, subchapter III, this
chapter, chapter 85A, and chapter 85B. Notwithstanding the minimum benefit provisions of
this chapter, a person referred to in this section and entitled to benefits under this chapter
is entitled to receive a minimum weekly benefit amount for a permanent partial disability
under section 85.34, subsection 2, or for a permanent total disability under section 85.34,
subsection 3, equal to the weekly benefit amount of a person whose gross weekly earnings
are thirty-five percent of the statewide average weekly wage computed pursuant to section
96.3 and in effect at the time of the injury.

86 Acts, ch 1104, §1; 97 Acts, ch 37, §2; 2016 Acts, ch 1108, §14; 2023 Acts, ch 19, §53, 1748

Referred to in §85.61
See Code editor’s note on simple harmonization at the beginning of this Code volume
Section amended

85.61 Definitions.

In chapter 10A, subchapter III, this chapter, and chapter 87, unless the context otherwise
requires, the following definitions of terms shall prevail:

1. “Alteration” means a material change to a permanent prosthetic device that is necessary
due to an employee’s injury, without which would not allow the injured employee use of the
prosthetic device as effectively as prior to the injury.
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2. The word “court” means the district court.

3. “Employer” includes and applies to the following;:

a. Aperson, firm, association, or corporation, state, county, municipal corporation, school
corporation, area education agency, township as an employer of volunteer fire fighters and
emergency medical care providers only, benefited fire district, and the legal representatives
of a deceased employer.

b. A rehabilitation facility approved for purchase-of-service contracts or for referrals by
the department of health and human services or the department of education.

c. An eligible postsecondary institution as defined in section 261E.2, a school district,
or an accredited nonpublic school if a student enrolled in the eligible postsecondary
institution, school district, or accredited nonpublic school is providing unpaid services under
a work-based learning opportunity offered in accordance with section 84A.16. However,
if the student participating in a work-based learning opportunity is participating in open
enrollment under section 282.18, “employer” means the receiving district.

4. “Gross earnings” means recurring payments by the employer to the employee for
employment, before any authorized or lawfully required deduction or withholding of
funds by the employer, excluding irregular bonuses, retroactive pay, overtime, penalty
pay, reimbursement of expenses, expense allowances, and the employer’s contribution for
welfare benefits.

5. The words “injury” or “personal injury” shall be construed as follows:

a. They shall include death resulting from personal injury.

b. They shall not include a disease unless it shall result from the injury and they shall not
include an occupational disease as defined in section 85A.8.

6. “Pay period” means that period of employment for which the employer customarily or
regularly makes payments to employees for work performed or services rendered.

7. “Payroll taxes” means an amount, determined by tables adopted by the workers’
compensation commissioner pursuant to chapter 17A, equal to the sum of the following:

a. An amount equal to the amount which would be withheld pursuant to withholding
tables in effect on July 1 preceding the injury under the Internal Revenue Code, and
regulations pursuant thereto, as amended, as though the employee had elected to claim the
maximum number of exemptions for actual dependency, blindness, and old age to which the
employee is entitled on the date on which the employee was injured.

b. An amount equal to the amount which would be withheld pursuant to withholding
tables in effect on July 1 preceding the injury under chapter 422, and any rules pursuant
thereto, as though the employee had elected to claim the maximum number of exemptions
for actual dependency, blindness, and old age to which the employee is entitled on the date
on which the employee was injured.

c. An amount equal to the amount required on July 1 preceding the injury by the Social
Security Act of 1935 as amended, to be deducted or withheld from the amount of earnings of
the employee at the time of the injury as if the earnings were earned at the beginning of the
calendar year in which the employee was injured.

8. The words “personal injury arising out of and in the course of the employment” shall
include injuries to employees whose services are being performed on, in, or about the
premises which are occupied, used, or controlled by the employer, and also injuries to
those who are engaged elsewhere in places where their employer’s business requires their
presence and subjects them to dangers incident to the business.

a. Personal injuries sustained by a volunteer fire fighter arise in the course of employment
if the injuries are sustained at any time from the time the volunteer fire fighter is summoned
to duty as a volunteer fire fighter until the time the volunteer fire fighter is discharged from
duty by the chief of the volunteer fire department or the chief’s designee.

b. Personal injuries sustained by emergency medical care providers as defined in section
147A.1 arise in the course of employment if the injuries are sustained at any time from the
time the emergency medical care providers are summoned to duty until the time those duties
have been fully discharged.

c. Personal injuries due to idiopathic or unexplained falls from a level surface onto
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the same level surface do not arise out of and in the course of employment and are not
compensable under this chapter.

9. The words “reserve peace officer” shall mean a person defined as such by section 80D.1,
subsection 1, who is not a full-time member of a paid law enforcement agency. A person
performing such services shall not be classified as a casual employee.

10. “Spendable weekly earnings” is that amount remaining after payroll taxes are
deducted from gross weekly earnings.

11. “Volunteer fire fighter” means any active member of an organized volunteer fire
department in this state and any other person performing services as a volunteer fire fighter
for a municipality, township, or benefited fire district at the request of the chief or other
person in command of the fire department of the municipality, township, or benefited
fire district, or of any other officer of the municipality, township, or benefited fire district
having authority to demand such service, and who is not a full-time member of a paid fire
department. A person performing such services shall not be classified as a casual employee.

12. “Worker” or “employee” means a person who has entered into the employment of,
or works under contract of service, express or implied, or apprenticeship, for an employer;
an executive officer elected or appointed and empowered under and in accordance with
the charter and bylaws of a corporation, including a person holding an official position, or
standing in a representative capacity of the employer; an official elected or appointed by
the state, or a county, school district, area education agency, municipal corporation, or city
under any form of government; a member of the state patrol; a conservation officer; and a
proprietor, limited liability company member, limited liability partner, or partner who elects
to be covered pursuant to section 85.1A, except as specified in this chapter.

a. “Worker” or “employee” includes the following:

(1) An inmate as defined in section 85.59 and a person described in section 85.60.

(2) An emergency medical care provider as defined in section 147A.1, or a volunteer
ambulance driver, only if an agreement is reached between such worker or employee and
the employer for whom the volunteer services are provided that workers’ compensation
coverage under this chapter and chapters 85A and 85B is to be provided by the employer.
An emergency medical care provider who is a worker or employee under this subparagraph
is not a casual employee. “Volunteer ambulance driver” means a person performing services
as a volunteer ambulance driver at the request of the person in charge of a fire department
or ambulance service of a municipality.

(3) A real estate agent who does not provide the services of an independent contractor.
For the purposes of this subparagraph, a real estate agent is an independent contractor if the
real estate agent is licensed by the Iowa real estate commission as a salesperson and both of
the following apply:

(@) Seventy-five percent or more of the remuneration, whether or not paid in cash, for the
services performed by the individual as a real estate salesperson is derived from one company
and is directly related to sales or other output, including the performance of services, rather
than to the number of hours worked.

(b) The services performed by the individual are performed pursuant to a written contract
between the individual and the person for whom the services are performed, and the contract
provides that the individual will not be treated as an employee with respect to the services
for state tax purposes.

(4) A student enrolled in a school district or accredited nonpublic school who is
participating in a work-based learning opportunity offered in accordance with section
84A.16.

(5) A student enrolled in a community college as defined in section 260C.2, who is
participating in a work-based learning opportunity offered in accordance with section
84A.16 that is offered by the community college.

b. The term “worker” or “employee” shall include the singular and plural. Any reference
to a worker or employee who has been injured shall, when such worker or employee is
dead, include the worker’s or employee’s dependents as defined in this chapter or the
worker’s or employee’s legal representatives; and where the worker or employee is a minor
or incompetent, it shall include the minor’s or incompetent person’s guardian, next friend,
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or trustee. Notwithstanding any law prohibiting the employment of minors, all minor
employees shall be entitled to the benefits of chapter 10A, subchapter III, this chapter, and
chapter 87 regardless of the age of such minor employee.

c. The following persons shall not be deemed “workers” or “employees”:

(1) Aperson whose employment is purely casual and not for the purpose of the employer’s
trade or business except as otherwise provided in section 85.1.

(2) An independent contractor.

@3) (@ For purposes of this subparagraph, “owns” includes but is not limited to holding
legal title to a vehicle or being a party to an agreement for the conditional sale or lease of the
vehicle that includes the party’s right to purchase upon performance of conditions stated in
the agreement with an immediate right of possession. In the event a mortgagor of a vehicle is
entitled to possession of the vehicle, then the conditional vendee or lessee and the mortgagor
shall both be deemed to own the vehicle.

(b) An owner-operator who, as an individual or partner, or shareholder of a corporate
owner-operator, owns a vehicle licensed and registered as a truck, road tractor, or truck
tractor by a governmental agency, is an independent contractor while performing services
in the operation of the owner-operator’s vehicle if all of the following conditions are
substantially present:

(i) The owner-operator is responsible for the maintenance of the vehicle.

(i) The owner-operator bears the principal burden of the vehicle’s operating costs,
including fuel, repairs, supplies, collision insurance, and personal expenses for the operator
while on the road.

(iii) The owner-operator is responsible for supplying the necessary personnel to operate
the vehicle, and the personnel are considered the owner-operator’s employees.

(iv) The owner-operator’s compensation is based on factors related to the work
performed, including a percentage of any schedule of rates or lawfully published tariff, and
not on the basis of the hours or time expended

(v) The owner-operator determines the details and means of performing the services,
in conformance with regulatory requirements, operating procedures of the carrier, and
specifications of the shipper.

(vi) The owner-operator enters into a contract which specifies the relationship to be that
of an independent contractor and not that of an employee.

(4) Directors of a corporation who are not at the same time employees of the corporation;
or directors, trustees, officers, or other managing officials of a nonprofit corporation or
association who are not at the same time full-time employees of the nonprofit corporation
or association.

(5) Proprietors, limited liability company members, limited liability partners, and partners
who have not elected to be covered by the workers’ compensation law of this state pursuant
to section 85.1A.

[S13, §2477-m16; C24, 27, 31, 35, 39, §1421; C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81,
§85.61; 82 Acts, ch 1161, §18, 19, ch 1221, §2]

83 Acts, ch 36, §3, 7, 8; 85 Acts, ch 46, §1; 85 Acts, ch 195, §9; 86 Acts, ch 1074, §3, 4; 86
Acts, ch 1104, §2, 3; 87 Acts, ch 91, §2 - 5; 89 Acts, ch 89, §1 — 3; 89 Acts, ch 218, §1; 91 Acts,
ch 209, §1; 93 Acts, ch 88, §1; 95 Acts, ch 41, §3 - 5; 96 Acts, ch 1059, §4, 5; 96 Acts, ch 1079,
§4 - 6; 97 Acts, ch 37, §3, 4; 98 Acts, ch 1060, §1, 2; 98 Acts, ch 1061, §11; 98 Acts, ch 1074, §9;
2001 Acts, ch 87, §5, 6; 2005 Acts, ch 35, §31; 2007 Acts, ch 22, §21; 2008 Acts, ch 1031, §91;
2008 Acts, ch 1032, §9, 10; 2008 Acts, ch 1181, §43; 2010 Acts, ch 1149, §2 - 4; 2013 Acts, ch
48, §4; 2016 Acts, ch 1108, §15 - 17; 2018 Acts, ch 1041, §31; 2019 Acts, ch 38, §1; 2020 Acts,
ch 1069, §1; 2021 Acts, ch 80, §36, 37; 2022 Acts, ch 1128, §6; 2023 Acts, ch 19, §54, 1749,

1750
Referred to in §85.20, 85.60, 87.1, 87.23, 91A.2, 91D.1, 96.1A, 100B.14, 100B.31, 100B.46, 622.71A
Unnumbered paragraph 1 amended
Subsection 3, paragraph b amended
Subsection 12, paragraph b amended
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85.62 Inmates of county jail.

The county board of supervisors of any county may elect to include as an employee for
purposes of this chapter any person confined as an inmate in a county jail or confined in any
other facility in lieu of confinement in a county jail. If such election is made, the provisions
of section 85.1, subsection 6, shall apply to such county. If an inmate in the performance of
the inmate’s work in connection with the maintenance of a county jail or other local facility,
or in connection with any industry maintained therein, or with any highway or public works
activity outside a county jail or other local facility sustains an injury arising out of and in the
course thereof, the inmate shall be awarded and paid compensation at the minimum rate as
provided in this chapter. If death results from such injury, death benefits shall be awarded and
paid to the dependents of the inmate. If any such person is awarded weekly compensation
under the provisions of this section and is still committed to the county jail or other facility, the
inmate’s compensation benefits under section 85.33 or section 85.34, subsection 1, shall be
paid to the county for so long as the inmate shall remain so committed. Weekly compensation
benefits awarded pursuant to section 85.34, subsection 2, shall be held in trust and paid to
such person as provided in this chapter upon final discharge or parole, whichever occurs first.
In the event such person is recommitted to the county jail or other facility prior to receiving
in full, the inmate’s weekly benefits pursuant to section 85.33 or section 85.34, subsection
1, such benefits shall again be paid to the county for so long as the inmate shall remain so
recommitted. Also, weekly benefits under section 85.34, subsection 2, shall be suspended and
again held in trust until such person is again released by final discharge or parole, whichever
first occurs. However, the workers’ compensation commissioner may, if the commissioner
finds that dependents of the person awarded weekly compensation pursuant to section 85.33
or section 85.34, subsections 1 and 2, would require welfare aid as a result of terminating the
compensation, order such weekly compensation to be paid to a responsible person for the
use of the inmate’s dependents.

[C73, 75, 77, 79, 81, §85.62]

98 Acts, ch 1061, §11

SUBCHAPTER II
SECOND INJURY COMPENSATION ACT

85.63 Title of Act.
This subchapter shall be known and referred to as the “Second Injury Compensation Act”.
[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.63]

2014 Acts, ch 1026, §143
Referred to in §10A.314

85.64 Limitation of benefits.

1. If an employee who has previously lost, or lost the use of, one hand, one arm, one
foot, one leg, or one eye, becomes permanently disabled by a compensable injury which has
resulted in the loss of or loss of use of another such member or organ, the employer shall be
liable only for the degree of disability which would have resulted from the latter injury if there
had been no preexisting disability. In addition to such compensation, and after the expiration
of the full period provided by law for the payments of compensation by the employer, the
employee shall be paid out of the second injury fund created by this subchapter the remainder
of such compensation as would be payable for the degree of permanent disability involved
after first deducting from the remainder the compensable value of the previously lost member
or organ.

2. Any benefits received by any such employee, or to which the employee may be entitled,
by reason of such increased disability from any state or federal fund or agency, to which
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the employee has not directly contributed, shall be regarded as a credit to any award made
against the second injury fund.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.64]

2014 Acts, ch 1026, §18; 2023 Acts, ch 66, §16

Referred to in §10A.314
Section amended

85.65 Payments to second injury fund.

1. The employer, or, if insured, the insurance carrier in each case of compensable injury
causing death, shall pay to the treasurer of state for the second injury fund the sum of twelve
thousand dollars in a case where there are dependents and forty-five thousand dollars in a
case where there are no dependents. The payment shall be made at the time compensation
payments are begun, or at the time the burial expenses are paid in a case where there are
no dependents. However, the payments shall be required only in cases of injury resulting
in death coming within the purview of this chapter and occurring after July 1, 1978. These
payments shall be in addition to any payments of compensation to injured employees or their
dependents, or of burial expenses as provided in this chapter.

2. a. The employer, or, if insured, the insurance carrier shall pay to the treasurer of state
for the second injury fund the sum of moneys designated for the purpose of covering the
estimated cost of repair or replacement of a permanent prosthetic device for an injured
worker pursuant to section 85.35, 85.45, or 85.48.

b. (1) Uponreceipt of moneys pursuant to paragraph “a”, the treasurer of state shall credit
the employee for the full amount received.

(2) Moneys received by the treasurer of state pursuant to this paragraph for a permanent
prosthetic device that was not medically necessary prior to an injury shall be credited to the
injured worker in a new account relating to that permanent prosthetic device.

(3) Moneys received by the treasurer of state pursuant to this paragraph for an existing
permanent prosthetic device that requires alteration due to an injury shall be credited to
the employee’s account relating to that prosthetic device if one exists, or credited to a new
account if one is not in existence for that prosthetic device.

c. Moneys credited to an employee pursuant to this subsection may only be used for the
purposes designated in section 85.67A and only in relation to the permanent prosthetic device
for which the account was created.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.65; 82 Acts, ch 1161, §20]

89 Acts, ch 33, §1; 98 Acts, ch 1113, §1, 7; 2022 Acts, ch 1128, §7
Referred to in §10A.314, 85.27, 85.35, 85.45, 85.48, 85.67A, 85.68

85.65A Payments to second injury fund — surcharge on employers.

1. For purposes of this section, unless the context otherwise requires:

a. “Insured employers” means employers who are commercially insured for purposes of
workers’ compensation coverage or who have been self-insured for less than twenty-four
months as of the first day of the fiscal year in which a surcharge is imposed pursuant to this
section.

b. “Self-insured employers” means employers who have been self-insured for purposes of
workers’ compensation coverage for at least twenty-four months as of the first day of the
fiscal year in which a surcharge is imposed pursuant to this section.

2. Prior to July 1 of each fiscal year, the commissioner of insurance shall conduct
an examination of the outstanding liabilities of the second injury fund and shall make a
determination as to whether sufficient funds will be available in the second injury fund to
pay the liabilities of the fund for each of the next two fiscal years. If the commissioner of
insurance determines sufficient funds will be available, the commissioner shall not impose
a surcharge on employers during the next succeeding fiscal year. If the commissioner
determines sufficient funds will not be available, the commissioner shall impose by rule,
pursuant to chapter 17A, a surcharge on employers during the next succeeding fiscal year
for payment to the treasurer of state for the second injury fund pursuant to the requirements
of this section.

3. If the commissioner of insurance determines that a surcharge on employers shall be
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imposed during any applicable fiscal year, the surcharge imposed shall comply with and be
subject to all of the following requirements:

a. The surcharge shall apply to all workers’ compensation insurance policies and
self-insurance coverages of employers approved for self-insurance by the commissioner
of insurance pursuant to section 87.4 or 87.11, and to the state of Iowa, its departments,
divisions, agencies, commissions, and boards, or any political subdivision coverages whether
insured or self-insured. The surcharge shall not apply to any reinsurance or retrocessional
transaction under section 520.4 or 520.9.

b. In determining the surcharge for any applicable fiscal year, the commissioner of
insurance shall provide that all insured and self-insured employers be assessed, in total, an
amount the commissioner determines is sufficient, together with the moneys in the second
injury fund, to meet the outstanding liabilities of the second injury fund.

c. The total assessment amount used in calculating the surcharge shall be allocated
between self-insured employers and insured employers based on paid losses for the
preceding calendar year. The portion of the total aggregate assessment that shall be collected
from self-insured employers shall be equal to that proportion of total paid losses during
the preceding calendar year, which the total compensation payments of all self-insured
employers bore to the total compensation payments made by all self-insured employers and
insurers on behalf of all insured employers during the preceding calendar year. The portion
of the total aggregate assessment that is not to be collected from self-insured employers
shall be collected from insured employers.

d. The method of assessing self-insured employers a surcharge shall be based on paid
losses. The method of assessing insured employers a surcharge shall be by insurers collecting
assessments from insured employers through a surcharge based on premium.

e. Assessments collected through imposition of a surcharge pursuant to this section
shall not constitute an element of loss for the purpose of establishing rates for workers’
compensation insurance but shall for the purpose of collection be treated as separate costs
by insurers. The surcharge is collectible by an insurer and nonpayment of the surcharge
shall be treated as nonpayment of premium and the insurer shall retain all cancellation rights
inuring to it for nonpayment of premium. An insurance carrier, its agent, or a third-party
administrator shall not be entitled to any portion of the surcharge as a fee or commission for
its collection. The surcharge is not subject to any taxes, licenses, or fees. The surcharge is
not deemed to be an assessment or tax, but shall be deemed an additional benefit paid for
injuries compensable under this subchapter.

4. The commissioner of insurance shall adopt rules, pursuant to chapter 17A, concerning
the requirements of this section.

98 Acts, ch 1113, §2, 7; 2003 Acts, ch 140, §3, 6; 2008 Acts, ch 1137, §2, 3; 2014 Acts, ch

1026, §143; 2021 Acts, ch 80, §38
Referred to in §10A.314, 85.67

85.66 Second injury fund — creation — custodian.

1. The second injury fund is hereby established under the custody of the treasurer of state
and shall consist of payments to the fund as provided by this subchapter and any accumulated
interest and earnings on moneys in the second injury fund.

2. The treasurer of state is charged with the conservation of the assets of the second injury
fund. Moneys collected in the second injury fund shall be disbursed only for the purposes
stated in this subchapter, and shall not at any time be appropriated or diverted to any other
use or purpose. Disbursements from the fund shall only be paid by the treasurer of state for
reimbursements pursuant to section 85.67, for payments pursuant to section 85.67A, or upon
the written order of the workers’ compensation commissioner. The treasurer of state shall
invest any surplus moneys of the fund in securities which constitute legal investments for
state funds under the laws of this state, and may sell any of the securities in which the fund
is invested, if necessary, for the proper administration or in the best interests of the fund.

3. The treasurer of state shall quarterly prepare a statement of the fund, setting forth the
balance of moneys in the fund, the income of the fund, specifying the source of all income,
the payments out of the fund, specifying the various items of payments, and setting forth the
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balance of the fund remaining to its credit. The statement shall be open to public inspection
in the office of the treasurer of state.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.66; 82 Acts, ch 1161, §21]

83 Acts, ch 105, §5; 90 Acts, ch 1071, §1; 98 Acts, ch 1061, §11; 98 Acts, ch 1113, §3, 7; 2004
Acts, ch 1175, §196, 202; 2007 Acts, ch 215, §84; 2009 Acts, ch 133, §22; 2014 Acts, ch 1026,
§143; 2022 Acts, ch 1128, §8

Referred to in §10A.314, 10A.316, 85.35, 85.45, 85.48

85.67 Administration of fund — special counsel — payment of award.

1. The attorney general shall appoint a staff member to represent the treasurer of state
and the fund in all proceedings and matters arising under this subchapter. The attorney
general shall be reimbursed up to four hundred fifty thousand dollars annually from the
fund for services provided related to the fund. The commissioner of insurance shall consider
the reimbursement to the attorney general as an outstanding liability when making a
determination of funding availability under section 85.65A, subsection 2.

2. In making an award under this subchapter, the workers’ compensation commissioner
shall specifically find the amount the injured employee shall be paid weekly, the number of
weeks of compensation which shall be paid by the employer, the date upon which payments
out of the fund shall begin, and, if possible, the length of time the payments shall continue.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.67]

83 Acts, ch 105, §6; 98 Acts, ch 1061, §11; 98 Acts, ch 1113, §4, 7; 2004 Acts, ch 1175, §197,
209; 2007 Acts, ch 215, §85; 2013 Acts, ch 139, §53; 2014 Acts, ch 1026, §143; 2021 Acts, ch
166, §22; 2022 Acts, ch 1032, §18

Referred to in §10A.314, 85.66

85.67A Administration of fund — permanent prosthetic devices.

1. For the purposes of this section:

a. “Prosthetic device” or “device” means a permanent prosthetic device for which an
account has been established pursuant to section 85.65, subsection 2.

b. “Prosthetics supplier” means a person or business who makes or repairs permanent
prosthetic devices.

c. “Voucher” means a written statement that identifies all of the following:

(1) The prosthetic device requiring repair or replacement.

(2) Whether the device appears to require repair or replacement and the reason the device
requires repair or replacement.

(3) The exact amount, including taxes, necessary to pay for the repair or replacement of
the device.

2. Thetreasurer of state shall pay moneys from an account established pursuant to section
85.65, subsection 2, to a prosthetics supplier for the replacement or repair of a prosthetic
device upon the receipt of a voucher.

3. a. If an employee dies prior to receiving all moneys credited to the employee pursuant
to section 85.65, subsection 2, the treasurer of state shall pay the remaining moneys to the
employer which originally contributed such moneys.

b. If an employer cannot be paid pursuant to paragraph “a”, the treasurer of state shall
pay remaining moneys to the insurer named in relation to the claim from which the credits
arose.

c. If an employer or insurer cannot be paid pursuant to paragraphs “a” and “b”, the
treasurer of state shall pay remaining moneys to the employee’s beneficiaries.

d. If the employee did not designate any beneficiaries, remaining moneys shall be paid to
the employee’s estate.

4. The labor commissioner and the commissioner of insurance may adopt rules pursuant
to chapter 17A to implement this section. Such rules may include guidelines for which
prosthetics suppliers may provide a repair or replacement for a prosthetic device, the form
a voucher must take, and information in addition to content described in subsection 1,
paragraph “c”, that must appear on a voucher.

2022 Acts, ch 1128, §9
Referred to in §10A.202, 10A.204, 10A.314, 85.35, 85.45, 85.48, 85.65, 85.66
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85.68 Actions — collection of payments — subrogation.

The labor commissioner shall be charged with the collection of contributions and payments
to the second injury fund required to be made pursuant to section 85.65. In addition, the
labor commissioner, on behalf of the second injury fund created under this subchapter, shall
have a cause of action under section 85.22 to the same extent as an employer against any
person not in the same employment by reason of whose negligence or wrong the subsequent
injury of the person with the previous disability was caused. The action shall be brought
by the labor commissioner on behalf of the fund, and any recovery, less the necessary and
reasonable expenses incurred by the labor commissioner, shall be paid to the treasurer of
state and credited to the second injury fund.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.68]

83 Acts, ch 105, §7; 96 Acts, ch 1129, §21; 98 Acts, ch 1113, §5, 7; 2014 Acts, ch 1026, §143
Referred to in §10A.202, 10A.204, 10A.314

85.69 Federal contributions.

The treasurer of state is hereby authorized to receive and credit to the second injury fund
any sum or sums that may at any time be contributed to the state by the United States or any
agency thereof, under any Act of Congress or otherwise, to which the state may be or become
entitled by reason of any payments made to any person with a previous disability out of the
fund.

[C46, 50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85.69]

96 Acts, ch 1129, §22

Referred to in §10A.314

SUBCHAPTER III
VOCATIONAL REHABILITATION PROGRAM

85.70 Additional payment for attendance — rehabilitation and training — new career
vocational training and education program.

1. An employee who has sustained an injury resulting in permanent partial or permanent
total disability, for which compensation is payable under this chapter other than an injury
to the shoulder compensable pursuant to section 85.34, subsection 2, paragraph “n”, and
who cannot return to gainful employment because of such disability, shall upon application
to and approval by the workers’ compensation commissioner be entitled to a one hundred
dollar weekly payment from the employer in addition to any other benefit payments, during
each full week in which the employee is actively participating in a vocational rehabilitation
program recognized by the vocational rehabilitation services division of the department
of workforce development. The workers’ compensation commissioner’s approval of such
application for payment may be given only after a careful evaluation of available facts, and
after consultation with the employer or the employer’s representative. Judicial review of the
decision of the workers’ compensation commissioner may be obtained in accordance with
the terms of the Iowa administrative procedure Act, chapter 17A, and in section 10A.322.
Such additional benefit payment shall be paid for a period not to exceed thirteen consecutive
weeks except that the workers’ compensation commissioner may extend the period of
payment not to exceed an additional thirteen weeks if the circumstances indicate that a
continuation of training will in fact accomplish rehabilitation.

2. a. An employee who has sustained an injury to the shoulder resulting in permanent
partial disability for which compensation is payable under section 85.34, subsection 2,
paragraph “n”, and who cannot return to gainful employment because of such disability, shall
be evaluated by the department of workforce development regarding career opportunities
in specific fields aligning with postsecondary career and technical education programs
that provide instruction in the areas of agriculture, family and consumer sciences, health
occupations, business, industrial technology, and marketing, that allow for accommodation
of the employee’s disability and to determine if the employee would benefit from participation
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in the new career vocational training and education program offered through an area
community college, that will allow the employee to return to the workforce.

b. Upon completion of the evaluation and a determination by the department that the
employee is a candidate for the new career vocational training and education program,
the employee shall be referred by the department to the community college that is in the
closest proximity to the employee’s residence, or upon agreement of the department and the
employee, to the community college that offers a vocational training and education program
that best meets the employee’s needs, for enrollment in the new career vocational training
and education program at the community college for the purpose of providing the employee
with occupational training that will result in, at a minimum, the awarding of an associate
degree or completion of a certificate program and will enable the employee to return to
the workforce. If an employee does not enroll in the new career vocational training and
education program at the community college to which the employee has been referred by
the department within six months after the referral, the employee is no longer eligible to
participate in the program.

c. The employee shall be entitled to financial support from the employer or the employer’s
insurer for participation in the new career vocational training and education program in a
total amount not to exceed fifteen thousand dollars to be used for the payment of tuition and
fees and the purchase of required supplies. The community college in which an employee
is enrolled pursuant to the program shall bill the employer or the employer’s insurer for
the employee’s tuition and fees each semester, or the equivalent, that the employee is
enrolled in the program. The employer or the employer’s insurer shall also pay for the
purchase of supplies required by the employee to participate in the program, upon receipt
of documentation from the employee detailing the cost of the supplies and the necessity for
purchasing the supplies. Such documentation may include written course requirements or
other documentation from the community college or the course instructor regarding the
necessity for the purchase of certain supplies.

d. The employer or the employer’s insurer may request a periodic status report
each semester from the community college documenting the employee’s attendance and
participation in and completion of the career vocational training and education program.
If an employee does not meet the attendance requirements of the community college at
which the employee is enrolled or does not maintain a passing grade in each course in
which the employee is enrolled each semester, or the equivalent, the employee’s eligibility
for continued participation in the program is terminated.

e. The community college shall also provide the employer or the employer’s insurer with
documentation detailing that the receipt of funds by the community college pursuant to this
subsection is for the payment of tuition and fees and the purchase of required supplies.

f. Beginning on or before December 1, 2018, the department of workforce development,
in cooperation with the department of education, the workers’ compensation division of the
department of inspections, appeals, and licensing, the insurance division of the department
of insurance and financial services, and all community colleges that are participating in
the new career vocational training and education program, shall prepare an annual report
for submission to the general assembly that provides information about the status of the
program including but not limited to the utilization of and participants in the program,
program completion rates, employment rates after completion of the program and the types
of employment obtained by the program participants, and the effects of the program on
workers’ compensation premium rates.

[C71, 73, 75, 77, 79, 81, §85.70]

96 Acts, ch 1127, §1; 98 Acts, ch 1061, §11; 2003 Acts, ch 44, §114; 2004 Acts, 1st Ex, ch
1001, §13, 18; 2017 Acts, ch 23, §18; 2018 Acts, ch 1041, §32; 2023 Acts, ch 19, §1751, 2237,
2716

See Code editor’s note on simple harmonization at the beginning of this Code volume
Subsection 1 amended
Subsection 2, paragraph f amended



11-141 WORKERS’ COMPENSATION, §85.72

SUBCHAPTER IV
EXTRATERRITORIAL INJURIES AND BENEFIT CLAIMS

85.71 Injury outside of state.

1. If an employee, while working outside the territorial limits of this state, suffers an injury
on account of which the employee, or in the event of death, the employee’s dependents, would
have been entitled to the benefits provided by this chapter had such injury occurred within
this state, such employee, or in the event of death resulting from such injury, the employee’s
dependents, shall be entitled to the benefits provided by this chapter, if at the time of such
injury any of the following is applicable:

a. The employer has a place of business in this state and the employee regularly works at
or from that place of business.

b. The employee is working under a contract of hire made in this state and the employee
regularly works in this state.

c. The employee is working under a contract of hire made in this state and sustains an
injury for which no remedy is available under the workers’ compensation laws of another
state.

d. The employee is working under a contract of hire made in this state for employment
outside the United States.

e. The employer has a place of business in Iowa, and the employee is working under
a contract of hire which provides that the employee’s workers’ compensation claims be
governed by Iowa law.

2. This section shall be construed to confer personal jurisdiction over an employee or
employer to whom this section is applicable.

[C75, 77, 79, 81, §85.71]

97 Acts, ch 106, §1; 2005 Acts, ch 168, §12, 23; 2008 Acts, ch 1091, §1; 2009 Acts, ch 179,
§109; 2017 Acts, ch 23, §19, 24

85.72 Claims for benefits made outside of state — restrictions — credit.

1. An employee, or an employee’s dependents, shall not be entitled to benefits under this
chapter if the employee or the employee’s dependents have initiated a judicial proceeding or
a contested case or other similar proceeding for the same injury, disability, or death pursuant
to the laws of another state or country concerning workers’ compensation, and the employee
or the employee’s dependents receive benefits following final resolution of the proceeding
pursuant to a settlement, judgment, or award.

2. If an employee, or an employee’s dependents, initiate a judicial proceeding or a
contested case or other similar proceeding for benefits pursuant to the laws of another state
or country concerning workers’ compensation, any proceeding initiated by an employee, or
an employee’s dependents, for workers’ compensation benefits under this chapter for the
same injury, disability, or death shall be stayed, without prejudice, pending resolution of the
out-of-state claim for benefits.

3. Ifbenefits are paid under this chapter and were payable, at any time, for the same injury,
disability, or death pursuant to the laws of another state or country concerning workers’
compensation, the employer shall have a credit toward the benefits payable under this chapter
for any benefits paid in another state or country. Benefits paid in another state or country
constitute weekly compensation benefits for the purposes of sections 10A.315 and 85.26.

97 Acts, ch 106, §2; 2008 Acts, ch 1091, §2

Section not amended; internal reference change applied
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CHAPTER 85A
OCCUPATIONAL DISEASE COMPENSATION
Referred to in §8A.457, 8A.512, 10A.302, 10A.310, 10A.311, 10A.315, 10A.318, 10A.319, 10A.320, 10A.321, 10A.324, 10A.327, 10A.332,

85.3, 85.20, 85.21, 85.22, 85.26, 85.27, 85.34, 85.35, 85.38, 85.39, 85.49, 85.60, 85.61, 87.1, 87.2, 87.11, 87.13, 87.14A, 87.21, 87.22, 92.24,
331.324, 515B.5, 582.1A, 622.10, 627.13, 669.14, 686C.3, 686D.8, 729.6

85A.1 Short title. 85A.15 Employers limit of liability.
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85A.1 Short title.
This chapter shall be known and referred to as the “Iowa Occupational Disease Law”.
[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.1]

85A.2 Employers included.

All employers as defined by the workers’ compensation law of Iowa and who are engaged
in any business or industrial process designated and described in this chapter are employers
within the provisions of and shall be subject to this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.2]

2023 Acts, ch 66, §17

Section amended

85A.3 Employees covered.

All employees as defined by the workers’ compensation law of Iowa employed in any
business or industrial process designated and described in this chapter and who in the
course of their employment are exposed to an occupational disease as defined in this chapter
are subject to the provisions of this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.3]

2021 Acts, ch 80, §39

85A.4 Disablement defined.

As used in this chapter, “disablement” means the event or condition where an employee
becomes actually incapacitated from performing the employee’s work or from earning equal
wages in other suitable employment because of an occupational disease as defined in this
chapter in the last occupation in which such employee is injuriously exposed to the hazards
of such disease.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.4]

2021 Acts, ch 76, §19

85A.5 Compensation payable.

1. All employees subject to the provisions of this chapter who shall become disabled
from injurious exposure to an occupational disease designated and defined in this chapter
and within the conditions, limitations, and requirements provided in this chapter, shall
receive compensation, reasonable surgical, medical, osteopathic, chiropractic, physical
rehabilitation, nursing, and hospital services and supplies therefor, and burial expenses as
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provided in the workers’ compensation law of Iowa except as otherwise provided in this
chapter.

2. If, however, an employee incurs an occupational disease for which the employee would
be entitled to receive compensation if the employee were disabled as provided in this chapter,
but is able to continue in employment and requires medical treatment for said disease, then
the employee shall receive reasonable medical services therefor.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.5]

2020 Acts, ch 1063, §44

85A.6 Dependents — defined.

Dependents of a deceased employee whose death has been caused by an occupational
disease as defined in this chapter and under the provisions, conditions, and limitations of
this chapter shall be those persons defined as dependents under the workers’ compensation
law of Iowa and such dependents shall receive compensation benefits as provided by said law.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.6]

2020 Acts, ch 1063, §45

85A.7 Limitations and exceptions.

The provisions of this chapter providing payment of workers’ compensation on account of
occupational disease as defined and set out in this chapter, shall be subject to the following
limitations and exceptions:

1. No compensation shall be payable if the employee, at the time of entering the
employment of the employer in writing falsely represented to said employer that the
employee had not been previously disabled, laid off or compensated, or lost time by reason
of an occupational disease.

2. No compensation for death because of an occupational disease shall be payable to any
person whose relationship to the deceased employee arose subsequent to the beginning of
the first compensable disability, except only after-born children of a marriage existing at the
beginning of such disability.

3. When such occupational disease causes the death of an employee and there are no
dependents entitled to compensation, then the employer shall pay the medical, hospital and
burial expenses as is provided by the workers’ compensation law, and shall also pay to the
treasurer of the state for the use and benefit of the second injury compensation fund such
amount as is required by the second injury compensation law.

4. Where such occupational disease is aggravated by any other disease or infirmity not
of itself compensable, or where disability or death results from any other cause not of itself
compensable but is aggravated, prolonged or accelerated by such an occupational disease,
and disability results such as to be compensable under the provisions of this chapter,
the compensation payable shall be reduced and limited to such proportion only of the
compensation that would be payable if the occupational disease was the sole cause of the
disability or death, as such occupational disease bears to all the causes of such disability or
death. Such reduction or limitation in compensation shall be effected by reducing either the
number of weekly payments or the amount of such payments as the workers’ compensation
commissioner may determine is for the best interests of the claimant or claimants.

5. No compensation shall be allowed or payable for any disease or death intentionally
self-inflicted by the employee or due to the employee’s intoxication, or due to the employee
being a narcotic drug addict, or the employee’s commission of a misdemeanor or felony,
refusal to use a safety appliance or health protective, refusal to obey a reasonable written or
printed rule of the employer which has been posted in a conspicuous position in the place of
work, or failure or refusal to perform or obey any statutory duty. The burden of establishing
any such ground shall rest upon the employer.

6. No compensation shall be payable or allowed in any case where the last injurious
exposure to the hazards of such occupational disease occurred prior to the effective date of
this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.7]

98 Acts, ch 1061, §11
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85A.8 Occupational disease defined.

“Occupational disease” is limited to only those diseases which arise out of and in the
course of the employee’s employment. The diseases shall have a direct causal connection
with the employment and must have followed as a natural incident thereto from injurious
exposure occasioned by the nature of the employment. An occupational disease must be
incidental to the character of the business, occupation, or process in which the employee was
employed and not independent of the employment. The disease need not have been foreseen
or expected, but, after its contraction, the disease must appear to have had its origin in a
risk connected with the employment and to have resulted from that source as an incident
and rational consequence. A disease which follows from a hazard to which an employee
has or would have been equally exposed outside of that occupation is not compensable as
an occupational disease.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.8]

2022 Acts, ch 1021, §28

Referred to in §85.61
85A.9 Reserved.

85A.10 Last exposure — employer liable.

If compensation is payable for an occupational disease, the employer in whose employment
the employee was last injuriously exposed to the hazards of the disease is liable for the
compensation. The notice of injury and claim for compensation shall be given and made to
the employer as required under this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.10]

86 Acts, ch 1101, §1

85A.11 Diagnosis for brucellosis.

1. If any employee is clinically diagnosed as having brucellosis, the employee shall not
be considered to have the disease unless the clinical diagnosis is confirmed by either of the
following:

a. A positive blood culture for brucella organisms.

b. A positive agglutination test which must be verified by not less than two successive
positive agglutination tests, each of which tests shall be positive in a titer of one to one
hundred sixty or higher. The subsequent agglutination tests must be made of specimens
taken not less than seven nor more than ten days after each preceding test.

2. The specimens for the tests required by this section must be taken by a licensed
practicing physician or osteopathic physician, and immediately delivered to the state
hygienic laboratory. Each specimen shall be in a container upon which is plainly printed
the name and address of the subject, the date when the specimen was taken, the name and
address of the subject’s employer, and a certificate by the physician or osteopathic physician
that the physician took the specimen from the named subject on the date stated over the
physician’s signature and address.

3. The state hygienic laboratory shall immediately make the test and upon completion
thereof it shall send a report of the result of such test to the physician or osteopathic physician
from whom the specimen was received and also to the employer.

4. In the event of a dispute as to whether the employee has brucellosis, the matter shall
be determined as any other disputed case.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.11]

2008 Acts, ch 1032, §201; 2010 Acts, ch 1069, §9; 2021 Acts, ch 80, §40; 2023 Acts, ch 19,
§565

Subsection 2 amended

85A.12 Disablement or death following exposure — limitations.

1. An employer shall not be liable for any compensation for an occupational disease
unless such disease shall be due to the nature of an employment in which the hazards
of such disease actually exist, and which hazards are characteristic thereof and peculiar
to the trade, occupation, process, or employment, and such disease actually arises out of
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the employment, and unless disablement or death results within three years in case of
pneumoconiosis, or within one year in case of any other occupational disease, after the last
injurious exposure to such disease in such employment, or in case of death, unless death
follows continuous disability from such disease commencing within the period above limited
for which compensation has been paid or awarded or timely claim made as provided by this
chapter and results within seven years after such exposure.

2. In any case where disablement or death was caused by latent or delayed pathological
conditions, blood, or other tissue changes or malignancies due to occupational exposure to X
rays, radium, radioactive substances or machines, or ionizing radiation, the employer shall
not be liable for any compensation unless claim is filed within ninety days after disablement or
death or after the employee had knowledge or in the exercise of reasonable diligence should
have known the disablement was caused by overexposure to ionizing radiation or radioactive
substances, and its relation to employment.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.12]

2020 Acts, ch 1062, §94

85A.13 Provisions relating to pneumoconiosis.

1. Pneumoconiosis defined. Whenever used in this chapter, “pneumoconiosis” shall
mean the characteristic fibrotic condition of the lungs caused by the inhalation of dust
particles.

2. Presumptions. Inthe absence of conclusive evidence in favor of the claim, disability or
death from pneumoconiosis shall be presumed not to be due to the nature of any occupation
within the provisions of this chapter unless during the ten years immediately preceding the
disablement of the employee who has been exposed to the inhalation of dust particles over a
period of not less than five years, two years of which shall have been in employment in this
state.

3. Pneumoconiosis complicated with other diseases. In case of disability or death from
pneumoconiosis complicated with tuberculosis of the lungs, compensation shall be payable
as for uncomplicated pneumoconiosis, provided, however, that the pneumoconiosis was
an essential factor in causing such disability or death. In case of disability or death from
pneumoconiosis complicated with any other disease, or from any other disease complicated
with pneumoconiosis, the compensation shall be reduced as provided in this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.13]

84 Acts, ch 1053, §1; 2021 Acts, ch 80, §41

85A.14 Restriction on liability.

No compensation shall be payable under this chapter for any condition of physical or
mental ill-being, disability, disablement, or death for which compensation is recoverable on
account of injury under the workers’ compensation law.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.14]

85A.15 Employers limit of liability.

Payments of compensation and compliance with other provisions herein by the employer or
the employer’s insurance carrier in accordance with the findings and orders of the workers’
compensation commissioner or the court in judicial review proceedings shall discharge such
employer from any and all further obligation.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.15]

98 Acts, ch 1061, §11

85A.16 Reference to compensation law.

The provisions of the workers’ compensation law, so far as applicable, and not inconsistent
with this chapter, shall apply in cases of compensable occupational diseases as specified and
defined in this chapter.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.16]

2020 Acts, ch 1063, §46
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85A.17 Disability — compensation.

Compensation payable under this chapter for temporary disability, permanent total
disability, or permanent partial disability shall be such amounts as are provided under the
workers’ compensation law.

[C50, 54, 58, 62, 66, 71, 73, 75, 77, 79, 81, §85A.17]

Referred to in §96.7(2) (a), 96.23

85A.18 Notice of disability or death — filing of claims.

Except as otherwise provided in this chapter, procedure with respect to notice of disability
or death, as to the filing of claims and determination of claims shall be the same as in
cases of injury or death arising out of and in the course of employment under the workers’
compensation law. Written notice shall be given to the employer of an occupatio