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S-5018

SENATE FILE 2095

Amend Senate File 2095 as follows:1

1. Page 3, by striking lines 10 and 11 and inserting2

<proceeding to which a government is a party and obtain3

appropriate relief against that government>4

2. Page 3, line 12, by striking <redress>5

3. Page 3, after line 15 by inserting:6

<3. This chapter shall not apply to any of the following:7

a. Any provision of law or its implementation that provides8

for or requires:9

(1) A protection against discrimination or the promotion of10

equal opportunity, including the Iowa civil rights Act of 1965,11

chapter 216; the Civil Rights Act of 1964, 42 U.S.C. §2000a et12

seq.; the Americans with Disabilities Act of 1990, 42 U.S.C.13

§12101 et seq.; the Family and Medical Leave Act of 1993, 2914

U.S.C. §2601 et seq.; Executive Order 11246, 42 U.S.C. §2000e15

note; and the Violence Against Women Act of 1994, 42 U.S.C.16

§13925 et seq.17

(2) An employer to provide a wage, other compensation, or a18

benefit, including leave, or a standard protecting collective19

activity in the workplace.20

(3) A protection against child labor, child abuse, or child21

exploitation.22

(4) Access to, information about, a referral for, provision23

of, or coverage for any health care item or service.24

b. Any term of a government contract, grant, cooperative25

agreement, or other award that provides funds directly or26

indirectly, and that requires a good, service, function, or27

activity to be performed for or provided to a beneficiary of28

or a participant in a program or activity funded, directly29

or indirectly, by a government contract, grant, cooperative30

agreement, or other award.31

c. The extent that application would result in denying32

a person the full and equal enjoyment of a good, service,33

benefit, facility, privilege, advantage, or accommodation34

provided by the government.>35
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S-5018 (Continued)

By JANICE WEINER

S-5018 FILED FEBRUARY 20, 2024

LOST
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S-5017

SENATE FILE 2205

Amend Senate File 2205 as follows:1

1. By striking everything after the enacting clause and2

inserting:3

<Section 1. Section 400.8, subsection 2, Code 2024, is4

amended to read as follows:5

2. a. The commission shall establish the guidelines for6

conducting the examinations under subsection 1 of this section.7

The commission shall hire persons with expertise to prepare8

and administer the examinations approved by the commission.9

It may also hire persons with expertise to consult in the10

preparation of such examinations if the persons so hired are11

employed to aid personnel of the commission in assuring that12

a fair examination is conducted. A fair examination shall13

explore the competence of the applicant in the particular field14

of examination.15

b. An applicant who has successfully completed training at16

the Iowa law enforcement academy or another training facility17

certified by the director of the Iowa law enforcement academy18

does not need to retake a civil service examination upon19

changing employment from one Iowa law enforcement agency to20

another Iowa law enforcement agency, or upon becoming employed21

by more than one Iowa law enforcement agency simultaneously, if22

the applicant has previously passed a civil service examination23

when the applicant was initially hired as a certified peace24

officer and if, without a break of not more than one hundred25

eighty days from prior law enforcement service, the applicant26

is hired by another Iowa law enforcement agency. However,27

the applicant shall complete and pass the applicable physical28

examination provided in subsection 1 prior to beginning the new29

employment.30

Sec. 2. NEW SECTION. 400.12A Hiring practices —— suspension31

—— reinstatement.32

1. A city council, by majority vote, may suspend the33

practices specified in subsection 2 that are generally required34

pursuant to this chapter for the hiring of an employee of a35
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S-5017 (Continued)

department governed by civil service. A suspension shall not1

be in effect for more than one year, but a city council may2

immediately vote to implement a new suspension of the required3

practices upon the expiration of the prior suspension. Upon4

the expiration of a suspension, hiring practices required under5

this chapter shall be immediately reinstated for the applicable6

positions. A city council, by majority vote, may reinstate7

hiring practices suspended pursuant to this section prior to8

the expiration of the suspension. A subsequent vote to suspend9

required hiring practices, even if the vote occurs prior to10

the original expiration date of the prior suspension, shall be11

considered a vote for a new suspension.12

2. The provisions of section 400.11, subsection 1,13

paragraph “a” may be suspended as provided in subsection 1.14

3. a. This section does not relieve an employee of a15

department governed by civil service from the requirements to16

complete all examinations and tests applicable to those persons17

for positions subject to the provisions of this chapter.18

b. This section shall not be construed to preclude an19

employee of a department governed by civil service from20

accessing rights, benefits, or privileges provided outside of21

this chapter.>22

2. Title page, by striking lines 1 and 2 and inserting <An23

Act relating to requirements for the hiring of civil service24

positions.>25

By SCOTT WEBSTER

S-5017 FILED FEBRUARY 20, 2024

ADOPTED
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S-5016

SENATE FILE 2285

Amend Senate File 2285 as follows:1

1. By striking page 1, line 35, through page 2, line 4, and2

inserting:3

<The department shall make reportable information and4

data publicly available in the most cost-efficient manner5

including but not limited to through utilization of modernized,6

interactive displays found on the department’s internet7

site. No later than January 1, 2027, any information and data8

publicly available within a modernized, interactive display9

shall be downloadable and contain the date and time of the10

download.>11

By DAVID D. ROWLEY

S-5016 FILED FEBRUARY 20, 2024

ADOPTED
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SF 2063 – Nursing Home Administrator Apprenticeship (LSB5579XS) 
Staff Contact:  Xavier Leonard (515.725.0509) xavier.leonard@legis.iowa.gov 
Fiscal Note Version – New          

Description 

Senate File 2063 requires the Department of Inspections, Appeals, and Licensing (DIAL) to 
establish a Nursing Home Administrator Training Pilot Program to provide individuals pursuing 
the profession of nursing home administrator to obtain on-the-job experience prior to receiving 
their license.  The Bill includes requirements relating to the Pilot Program for the DIAL, trainees, 
and participating nursing homes.  The Bill requires the DIAL to adopt administrative rules to 
administer the Pilot Program.  The Bill also requires the DIAL to submit a report to the General 
Assembly by December 31, 2026, that provides an assessment of the Program and a 
recommendation with respect to the continuation of the Program.  

Background 

Iowa Code chapter 155 relates to nursing home administration in the State.  A nursing home 
administrator is a person who administers, manages, supervises, or is in general administrative 
charge of a nursing home, without regard to the individual’s ownership interest or if the 
individual’s functions and duties are shared.  The individual must pass an examination 
prescribed by the Board of Nursing Home Administrators pursuant to Iowa Code chapter 147 to 
receive licensure.  Nursing home administrator licenses are valid for two years.  License 
revenue is deposited into the Licensing and Regulation Fund in DIAL.  

Assumptions 

• The DIAL may approve up to 10 applicants in the first year of the Pilot Program. 

• The DIAL will reimburse each participating nursing home for 30.0% of each trainee’s base 
salary during the trainee’s first year, not exceeding $30,000, and 10.0% of the trainee’s base 
salary during the trainee’s second year, not exceeding $10,000.  

• The Program will begin in FY 2025 and will last two years, through FY 2026. 

• Reimbursement toward the trainee’s base salary is subject to the availability of funds 
appropriated to DIAL. 

• The DIAL will use existing staff for the Program. 

Fiscal Impact 

Senate File 2063 is estimated to increase costs to the DIAL by approximately $300,000 in  
FY 2025 and approximately $100,000 in FY 2026. 

Sources 

Department of Inspections, Appeals, and Licensing 
Legislative Services Agency 
 
 

/s/ Jennifer Acton 

February 19, 2024 
  

 

Fiscal Note 
Fiscal Services Division 
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The fiscal note for this Bill was prepared pursuant to Joint Rule 17 and the Iowa Code.  Data used in developing this 
fiscal note is available from the Fiscal Services Division of the Legislative Services Agency upon request.  
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