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PREFACE

This volume is published in compliance with section 14.6 (5) of the
Code. The rules of the various boards and departments are arranged in
alphabetical order, using the names of the departments in general use.

Not all of the rules and regulations promulgated by the state depart-
ments have been included. The Act specifies ‘‘permanent” rules of “general
application.’”” Where rules have been omitted by the editor there is a notation
indicating where such rules may be obtained.

THE EDITORS
January 1972

PUBLICATION OF DEPARTMENTAL RULES
Section 14.6 of the Code, subsection 5, requires the Code editor to:

“Prepare the manuscript copy, and cause to be printed by the state
superintendent of printing in each year in which a Code is published, a
volume which shall contain the permanent rules and regulations of general
application, promulgated by each state board, commission, bureau, division
or department, other than a court, having state-wide jurisdiction and
authority to make such rules. The Code editor may omit from said volume
all rules and regulations applying to professional and regulatory examining
and licensing provisions and any rules and regulations of limited application
and temporary rules. The Code editor may make reference in the volume as
to where said omitted rules and regulations may be procured.

“This volume shall be known as the Iowa Departmental Rules and any
rule printed therein may be citedas ......... IDR.......... giving the
year of publication and the page where the particular rule, by number, may
be found.

‘“The volume of rules and regulations published by the Code editor shall
be sold and distributed by the superintendent of printing in the same manner
as Codes and session laws.

“The Code editor may provide cumulative, semiannual supplements for
insertion in the latest published volume and a place shall be provided in the
binding of such volume for insertion of such supplements.”
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AGRICULTURE DEPARTMENT

Pursuant to the authority of section 215.18
of the Code, Rule 14.33 (215), 1971 IDR 50,
is amended as follows:

[Filed December 17, 1971]

Rule 14.33 (215) is amended by striking the
words “National Bureau of Standards Hand-

book 44 — 3rd Edition and supplements
thereto up to August 31, 1970 and inserting
in lieu thereof the words “National Bureau of
Standards Handbook 44 — 4th Edition™.

[Effective January 1, 1972]

CHEMICAL TECHNOLOGY REVIEW BOARD

Pursuant to the authority of section 206A.2
as amended by Senate File 326, First Session
64 G.A., and section 206.12 of the Code,
Rules 1.1 (206A) and 1.3 (206A) filed Feb-
ruary 17, 1971, relating to the use of agricul-
tural chemicals are rescinded and the follow-
ing adopted in lieu thereof.

[Filed August 18, 1971]
CHAPTER 1
AGRICULTURAL CHEMICALS

1.1 (206A) Use of DDT and DDD. Pesti-
cides containing dichloro diphenyl trichloroe-
thane (DDT) or dichloro diphenyl dichloroe-
thane (DDD) shall not be distributed, sold or
used except for control of pests of public
health importance and pests subject to state
or federal quarantines where applications of
pesticides are made under the direct super-
vision of public health officials or state or
federal quarantine officials.

1.2 (206A) Use of inorganic arsenic. Formu-
lations of inorganic arsenic, including but not
limited to arsenic trioxide, calcium arsenate,
lead arsenate, potassium arsenite, sodium
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arsenate, sodium arsenite and thioarsenite,
shall not be distributed, sold or used as a
pesticide for the purpose of preventing, de-
stroying or repelling any weed, rodent or
insect, except permits for the use of lead
arsenate on bentgrass golf greens may be
secured from the department of agriculture to
permit the use of this material on only
bentgrass golf greens by bona fide golf course
operators. In granting the permits the depart-
ment of agriculture will consider the location,
amount of chemical, area to be treated and
the time of application of chemical.

1.3 (206A) Use of heptachlor. Pesticides
containing heptachlor shall not be distributed,
sold or used for the purposes of preventing,
destroying or repelling mosquitoes or flies.

1.4 (206A) Use of lindane. Formulations of
pesticides containing lindane or crystalline
lindane shall not be distributed, sold or used
when the lindane is prepared, identified, pack-
aged or advertised to be vaporized through the
use of thermal vaporizing devices.

These rules are intended to implement chap-
ters 206 and 206A.

[Effective August 18, 1971]



CIVIL RIGHTS COMMISSION

Pursuant to the authority of section
105A.5 (9) of the Code, the Iowa civil rights
commission adopts the following rules.

PREAMBLE

The rules in this chapter are based on the
belief that properly validated and standardized
employee selection procedures can significant-
ly contribute to the implementation of non-
discriminatory personnel policies, as required
by Title VII of the Civil Rights Act of 1964,
42 US.C. section 2000e, et.seq. (referred to
in this chapter as “Title VII”’) and the lowa
Civil Rights Act of 1965, Chapter 105A of
the Code (referred to in this chapter as
“Chapter 105A”). It is also recognized that
professionally developed tests, when used in
conjunction with other tools of personnel
assessment and complemented by sound pro-
grams of job design, may significantly aid in
the development and maintenance of an ef-
ficient work force and, indeed, aid in the
utilization and conservation of human resour-
ces generally.

An examination of charges of discrimination
filed with the U. S. equal employment oppor-
tunity commission, as well as the Iowa civil
rights commission, and an evaluation of the
results of compliance activities has revealed a
decided increase in total test usage and a
marked increase in doubtful testing practices
which, based on our experience, tend to have
discriminatory effects. In many cases, persons
have come to rely almost exclusively on tests
as the basis for making the decision to hire,
transfer, promote, grant membership, train,
refer or retain, with the result that candidates
are selected or rejected on the basis of a single
test score. Where tests are so used, minority
candidates frequently experience dispropor-
tionately high rates of rejection by failing to
attain score levels that have been established
as minimum standards for qualification.

It has also become clear that in many
instances persons are using tests as the basis
for employment decisions without evidence
that they are valid predictors of employee job
performance. Where evidence in support of
presumed relationships between test perform-
ance and job behavior is lacking, the possi-
bility of discrimination in the application of
test results must be recognized. A test lacking

demonstrated validity (i.e., having no known.
significant relationship to job behavior) and
yielding lower scores for classes protected by
Title VII and Chapter 105A may result in the
rejection of many who have necessary qualifi-
cations for successful work performance.

The rules in this chapter are designed to
serve as a workable set of standards for:
employers, unions and employment agencies
in determining whether their selection proce-
dures conform with the obligations contained
in Title VII. Section 703 of Title VII and-
105A.7 place an affirmative obligation upon
employers, labor unions, and employment
agencies, as defined in section 701 of Title
VIl and 105A.2, not to discriminate because
of race, color, religion, sex, or national origin.
Subsection (h) of section 703 of Title VII
allows such persons *“ * * * to give and to act
upon the results of any professionally devel-
oped ability test provided that such test, its:
administration or action upon the results is
not designed, intended or used to discriminate
because of race, color, religion, sex, or nation-
al origin.”

[Filed September 15, 1971]
CHAPTER 2
EMPLOYEE SELECTION PROCEDURES

2.1 (105A) “Test” defined. For the pur-
pose of the rules in this chapter, the term
“test” is defined as any paper-and-pencil or
performance measure used as a basis for any
employment decision. The rules in this chap-
ter apply, for example, to ability tests which |
are designed to measure eligibility for hire,
transfer, promotion, membership, training, re-
ferral or retention. This definition includes,
but is not restricted to, measures of general
intelligence, mental ability and learning abili-
ty; specific intellectual abilities; mechanical, |
clerical and other aptitudes; dexterity and |
co-ordination; knowledge and proficiency; oc- !
cupational and other interests; and attitudes,
personality or temperament. The term “test™ .
includes all formal, scored, quantified or
standardized techniques of assessing job suita-
bility including, in addition to the above,
specific qualifying or disqualifying personal
history or background requirements, specific
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educational or work history requirements,
scored interviews, biographical information
blanks, interviewers’ rating scales, scored appli-
cation forms, etc.

2.2 (105A) “Discrimination” defined. The
use of any test which adversely affects hiring,
promotion, transfer or any other employment
or membership opportunity of classes protect-
ed by Title VII and chapter 105A constitutes
discrimination unless: (1) The test has been
validated and evidences a high degree of
utility as hereinafter described, and (2) the
person giving or acting upon the results of the
particular test can demonstrate that alternative
suitable hiring, transfer or promotion proce-
dures are unavailable for his use.

2.3 (105A) Evidence of validity.

2.3 (1) Each person using tests to select
from among candidates for a position or for
membership shall have available for inspection
evidence that the tests are being used in a
manner which does not violate 2.2 (105A).
Such evidence shall be examined for indica-
tions of possible discrimination, such as in-
stances of higher rejection rates for minority
candidates than nonminority candidates. Fur-
thermore, where technically feasible, a test
should be validated for each minority group
with which it is used; that is, any differential
rejection rates that may exist, based on a test,
must be relevant to performance on the jobs
in question.

2.3(2) The term “technically feasible” as
used in these rules means having or obtaining
a sufficient number of minority individuals to
achieve findings of statistical and practical
significance, the opportunity to obtain un-
biased job performance criteria, etc. It is the
responsibility of the person claiming absence
of technical feasibility to positively demon-
strate evidence of this absence.

2.3(3) Evidence of a test’s validity
should consist of empirical data demonstrating
that the test is predictive of or significantly
correlated with important elements of work
behavior which comprise or are relevant tothe
job or jobs for which candidates are being
evaluated.

a. If job progression structures and
seniority provisions are so established that
new employees will probably, within a reason-
able period of time and in a great majority of
cases, progress to a higher level, it may be

CIVIL RIGHTS COMMISSION

considered that candidates are being evaluated
for jobs at that higher level. However, where
job progression is not so nearly automatic, or
the time span is such that higher level jobs or
employees’ potential may be expected to
change in significant ways, it shall be consid-
ered that candidates are being evaluated for a
job at or near the entry level. This point is
made to underscore the principle that attain-
ment of or performance at a higher level job
is a relevant criterion in validating employ-
ment tests only when there is a high probabili-
ty that persons employed will in fact attain
that higher level job within a reasonable
period of time.

b. Where a test is to be used in
different units of multiunit organization and
no significant differences exist between units,
jobs, and applicant populations, evidence ob-
tained in one unit may suffice for the others.
Similarly, where the validation process re-
quires the collection of data throughout a
multiunit organization, evidence of validity
specific to each unit may not be required.
There may also be instances where evidence of
validity is appropriately obtained from more
than one company in the same industry. Both
in this -instance and in the use of data
collected throughout a multiunit organization,
evidence of validity specific to each unit may
not be required: Provided, that no significant
differences exist between units, jobs, and
applicant populations.

2.4 (105A) Minimum standards for valida-
tion.

2.4(1) For the purpose of satisfying the
requirements of this chapter, empirical evi-
dence in support of a test’s validify must be
based on studies employing generally accepted
procedures for determining criterion-related
validity, such as those described in “Standards
for Educational and Psychological Tests and
Manuals™ published by American Psychologi-
cal Association, 1200 17th Street, N.W.,
Washington, D. C. 20036. Evidence of content
or construct validity, as defined in that publi-
cation, may also be appropriate where criteri-
on-related validity is not feasible. However,
evidence for content or construct validity
should be accompanied by sufficient informa-
tion from job analyses to demonstrate the
relevance of the content (in the case of job
knowledge or proficiency tests) or the con-
struct (in the case of trait measures). Evidence
of content validity aJone may be acceptable
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for well-developed tests that consist of suit-
able samples of the essential knowledge, skills
or behaviors composing the job in question.
The types of knowledge, skills or behaviors
contemplated here do not include those which
can be acquired in a brief orientation to the
job.

2.4(2) Although any appropriate validation
strategy may be used to develop such empiri-
cal evidence, the following minimum stan-
dards, as applicable, must be met in the
research approach and in the presentation of
results which constitute evidence of validity:

a. Where a validity study is conducted
in which tests are administered to applicants,
with criterion data collected later, the sample
of subjects must be representative of the
normal or typical candidate group for the job
or jobs in question. This further assumes that
the applicant sample is reptesentative of the
minority population available for the job or
jobs in question in the local labor market.
Where a validity study is conducted in which
tests are administered to present employees,
the sample must be representative of the
minority groups currently included in the
applicant population. If it is not technically
feasible to include minority employees in
validation studies conducted on the present
work force, the conduct of a validation study
without minority candidates does not relieve
any person of his subsequent obligation for
validation when inclusion of minority candi-
dates becomes technically feasible.

b. Tests must be administered and
scored under controlled and standardized con-
ditions, with proper safeguards to protect the
security of test scores and to insure that
scores do not enter into any judgments of
employee adequacy that are to be used as
criterion measures. Copies of tests and test
manuals, including instructions for administra-
tion, scoring, and interpretation of test results,
that are privately developed and are not
available through normal commercial channels
must be included as a part of the validation
evidence.

c¢. The work behaviors or other criteria
of employee adequacy which the test is
intended to predict or idéntify must be fully
described; and, additionally, in ‘the case of
rating techniques, the appraisal form(s) and
instructions to the rater(s) must be included
as a part of the validation evidence. Such
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criteria may include measures other than
actual work proficiency, such as training time,
supervisory ratings, regularity of attendance
and tenure. Whatever criteria are used they
must represent major or critical work be-
haviors as revealed by careful job analyses.

d. In view of the possibility of bias
inherent in subjective evaluations, supervisory
rating techniques should be carefully devel-
oped, and the ratings should be closely exam-
ined for evidence of bias. In addition, minori-
ties might obtain unfairly low performance
criterion scores for reasons other than super-
visors’ prejudice, as, when as new employees,
they have had less opportunity to learn job
skills. The general point is that all criteria
need to be examined to insure freedom from
factors which would unfairly depress the
scores of minority groups.

e. Differential validity. Data must be
generated and results separately reported for
minority and nonminority groups wherever
technically feasible. Where a minority group is
sufficiently large to constitute an identifiable
factor in the local labor market, but validation
data have not been developed and presented
separately for that group, evidence of satisfac-
tory validity based on other groups will be
regarded as only provisional compliance with
these rules pending separate validation of the
test for the minority group in question. See
2.8 (105A). A test which is differentially valid
may be used in groups for which it is valid
but not for those in which it is not valid. In
this regard, where a test is valid for two
groups but one group characteristically obtains
higher test scores than the other without a
corresponding difference in job performance,
cutoff scores must be set so as to predict the
same probability of job success in both
groups.

2.4 (3) In assessing the utility of a test
the following considerations will be applica-
ble:

a. The relationship between the test
and at least one relevant criterion must be
statistically significant. This ordinarily means
that the relationship should be sufficiently
high as to have a probability of no more than
I to 20 tohave occurred by chance. However,
the use of a single test as the sole selection
device will be scrutinized closely when that
test is valid against only one component of
job performance.
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b. In addition to statistical significance,
the relationship between the test and criterion
should have practical significance. The magni-
tude of the relationship needed for practical
significance or usefulness is affected by several
factors, including:

(1) The larger the proportion of ap-
plicants who are hired for or placed on the
job, the higher the relationship needs to be in
order to be practically useful. Conversely, a
relatively low relationship may prove useful
when proportionately few job vacancies are
available;

(2) The larger the proportion of
applicants who become satisfactory employees
when not selected on the basis of the test, the
higher the relationship needs to be between
the test and a criterion of job success for the
test to be practically useful. Conversely, a
relatively low relationship may prove useful
when proportionately few applicants turn out
to be satisfactory;

(3) The smaller the economic and
human risks involved in hiring an unqualified
applicant relative to the risks entailed in
rejecting a qualified applicant, the greater the
relationship needs to be in order to be
practically useful. Conversely, a relatively low
relationship may prove useful when the form-
er risks are relatively high.

2.5 (105A) Presentation of validity evi-
dence. The presentation of the results of a
validation study must include graphical and
statistical representations of the relationships
between the test and the criteria, permitting
judgments of the test’s utility in making
predictions of future work behavior. (See
2.4 (3) concerning assessing utility of a test.)
Average scores for all tests and criteria must
be reported for all relevant subgroups, includ-
ing minority and nonminority groups where
differential validation is required. Whenever
statistical adjustments are made in validity
results for less than perfect reliability or for
restriction of score range in the test or the
criterion, or both, the supporting evidence
from the validation study must be presented
in detail. Furthermore, for each test that is to
be established or continued as an operational
employee selection instrument, as a result of
the validation study, the minimum acceptable
cutoff (passing) score on the test must be
reported. It is expected that each operational

CIVIL RIGHTS COMMISSION

with normal expectations of proficiency with-
in the work force or group on which the
study was conducted.

2.6 (105A) Use of other validity studies.
In cases where the validity of a test cannot be
determined pursuant to 2.3 (105A) and
2.4 (105A) (e.g., the number of subjects is less
than that required for a technically adequate
validation study, or an appropriate criterion
measure cannot be developed), evidence from
validity studies conducted in other organiza-
tions, such as that reported in test manuals
and professional literature, may be considered
acceptable when: (1) The studies pertain to
jobs which are comparable (i.e., have basically
the same task elements), and (2) there are no
major differences in contextual variables or
sample composition which are likely to signifi-
cantly affect validity. Any person citing evi-
dence from other validity studies as evidence
of test validity for his own jobs must substan-
tiate in detail job comparability and must
demonstrate the absence of contextual or
sample differences cited in “1” and “2” of
this rule.

2.7 (105A) Assumption of validity.

2.7 (1) Under no circumstances will the
general reputation of a test, its author or its
publisher, or casual reports of test utility be
accepted in lieu of evidence of validity.
Specifically ruled out are: Assumptions of
validity based on test names or descriptive
labels; all forms of promotional literature;
data bearing on the frequency of a test’s
usage; testimonial statements of sellers, users,
or consultants; and other nonempirical or
anecdotal accounts of testing practices or
testing outcomes.

2.7(2) Although professional supervision
of testing activities may help greatly to insure
technically sound and nondiscriminatory test
usage, such involvement alone shall not be
regarded as constituting satisfactory evidence
of test validity.

2.8 (105A) Continued use of tests. Under
certain conditions, a person may be permitted
to continue the use of a test which is not at
the moment fully supported by the required
evidence of validity. If, for example, determi-
nation of criterion-related validity in a specific
setting is practicable and required but not yet

cutoff score will be reasonable and consistent

obtained, the use of the test may continue:
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Provided: (1) The person can cite substantial
evidence of validity as described in
2.6 (105A); and (2) he has in progress valida-
tion procedures which are designed to pro-
duce, within a reasonable time, the additional
data required. It is expected also that the
person may have to alter or suspend test
cutoff scores so that score ranges broad
enough to permit the identification of cri-
terion-related validity will be obtained.

2.9 (105A) Employment agencies and em-
ployment services.

2.9 (1) An employment service, including|

private employment agencies, state employ-
ment agencies, and the U. S. Training and
Employment Service, as defined in section
701 (¢) of Title VII, or 105A.2, shall not
make applicant or employee appraisals or
referrals based on the results obtained from
any psychological test or other selection stan-
dard not validated in accordance with these
rules.

2.9 (2) An employment agency or service
which is requested by an employer or union
to devise a testing program is required to
follow the standards for test validation as set
forth in these rules. An employment service is
not relieved of its obligation herein because
the test user did not request such validation
or has requested the use of some lesser
standard than is provided in these rules.

2.9 (3) Where an employment agency or
service is requested only to administer a
testing program which has been elsewhere de-
vised, the employment agency or service shall
request evidence of validation, as described in
the rules in this chapter, before it administers
the testing program or makes referral pursuant
to the test results. The employment agency
must furnish on request such evidence of
validation. An employment agency or service
will be expected to refuse to administer a test
where the employer or union does not supply
satisfactory evidence of validation. Reliance
by the test user on the reputation of the test,
its author, or the name of the test shall not
be deemed sufficient evidence of validity. See
2.7(1). An employment agency or service
may administer a testing program where the
evidence of validity comports with the stan-
dards provided in 2.6 (105A).

2.10 (105A) Disparate treatment. The
principle of disparate or unequal treatment
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must be distinguished from the concepts of
test validation. A test or other employee
selection standard — even though validated
against job performance in accordance with
the rules in this chapter — cannat be imposed
upon any individual or class protected by
Title VIl or chapter 105A where other em-
ployees, ‘applicants or members have not been
subjected to that standard. Disparate treat-
ment, for example, occurs where members of
a minority or sex group have been denied the
same employment, promotion, transfer or
membership opportunities as have been made
available to other employees or applicants.
Those employees or applicants who have been
denied equal treatment, because of prior dis-
criminatory practices or policies, must at least
be afforded the same opportunities as had
existed for other employees or applicants
during the period of discrimination. Thus, no
new test or other employee selection standard
can be imposed upon a class of individuals
protected by Title VII or chapter 105A who,
but for prior discrimination, would have been
granted the opportunity to qualify under less
stringent selection standards previously in
force.

2.11 (105A) Retesting. Employers, unions,
and employment agencies should provide an
opportunity for retesting and reconsideration
to earlier “failure” candidates who have
availed themselves of more training or experi-
ence. In particular, if any applicant or em-
ployee during the course of an interview or
other employment procedure claims more edu-
cation or experience, that individual should be
retested. '

2.12 (105A) Other selection techniques.
Selection techniques other than tests, as de-
fined in 2.1 (105A), may be improperly used
so as to have the effect of discriminating
against minority groups. Such techniques in-
clude, but are not restricted to, unscored or
casual interviews and unscored application
forms. Where there are data suggesting em-
ployment discrimination, the person may be
called upon to present evidence concerning
the validity of his unscored procedures as well
as of any tests which may be used, the
evidence of validity being of the same types
referred to in 2.3(105A) and 2.4 (105A).
Data suggesting the possibility of discrimina-
tion exist, for example, when there are differ-
ential rates of applicant rejection from various
minority and nonminority or sex groups for
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the same job or group of jobs or when there
are disproportionate representations of minori-
ty and nonminority or sex groups among
present employees in different types of jobs.
If the person is unable or unwilling to
perform such validation studies, he has the
option of adjusting employment procedures so
as to eliminate the conditions suggestive of
employment discrimination.

2.13 (105A) Affirmative action. Nothing
in these rules shall be interpreted as diminish-
ing a person’s obligation under Title VII,
Executive Order 11246 as amended by Execu-

COMMERCE COMMISSION

tive Order 11375, or chapter 105A to under-
take affirmative action to ensure that appli-
cants or employees are treated without regard
to race, color, religion, sex, or national origin.
Specifically, the use of tests which have been
validated pursuant to these rules does not
relieve employers, unions or employment
agencies of their obligations to take positive
action in affording employment and training
to members of classes protected by Title VII
and chapter 105A.

| Effective September 15, 1971]

COMMERCE COMMISSION

Pursuant to the authority of section 543.3
of the Code the rule appearing in 1971 IDR,
Page 126, relating to cancellation of ware-
house receipts is rescinded and the following
adopted in lieu thereof.

[Filed December 7, 1971]

12.12 (543) Cancellation of warehouse re-
ceipts. Upon delivery of the commodity rep-
resented by a warehouse receipt, the original
receipt must be marked canceled upon the
face thereof by the warehouseman or his
authorized agent, signed and dated. The ware-
houseman may then retain such warehouse
receipt in his possession and present the
receipt to be canceled with the commission’s
stamp at the time of any inspection or
examination of his warehouse records.

If only a portion of the commodity rep-
resented by a negotiable warehouse receipt is
delivered, such warehouse receipt shall be
marked canceled upon the face thereof by the
warehouseman or his authorized agent, signed
and dated and forwarded to the commission
to be stamped with the commission’s cancella-
tion stamp after which the receipt will be
returned to the warehouseman and shall be
kept as part of the warehouseman’s permanent
records. A new warehouse receipt must be
issued covering the balance of the commodity
remaining in storage at the time the original
warehouse receipt is canceled.

Original warehouse receipts voided by the
warehouseman for any reason shall be so
marked, signed and dated and held to be
stamped with the commission’s cancellation

stamp in the same manner as cancelling any
other warehouse receipt.

When a warehouse license is canceled or
otherwise terminated, all unused warehouse
receipts under such license shall be immediate-
ly surrendered to the commission for cancella-
tion. Upon the cancellation or termination of
a warehouse license all warehouse receipts
which have been issued that are still outstand-
ing must immediately be recalled, marked
canceled, signed and dated by the warehouse-
man or his authorized agent and forwarded to
the commission to be stamped with the
commission’s cancellation stamp after which
said receipts will be returned to the ware-
houseman.

At the time such outstanding receipts are
canceled due to the cancellation or termina-
tion of a warehouse license, all grain repre-
sented by such outstanding warehouse receipts
must be returned to the warehouse receipt
holder unless purchased and paid for by the
warehouseman or a replacement warehouse
receipt issued under a new warehouse license.

No commodity represented by an outstand-
ing negotiable warehouse receipt shall be
delivered until such outstanding warehouse
receipt is returned to the warehouseman.

No warehouse receipt shall be canceled by
the warehouseman until the commodity repre-
sented by such receipt has been removed from
storage or purchased and payment made.

[Effective December 7, 1971]
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CONSERVATION COMMISSION

Pursuant to the authority of section 107.24
and section 321G.2, Code 1971, chapter 50,
Snowmobiles, appearing in 1971 lowa Depart-
mental Rules, page 205, is hereby amended by
adding the following.

[Filed December 15, 1971]
DIVISION OF LANDS AND WATERS
50.2-50.4 Reserved for future use.

50.5 (321G) Registration applied for card
and proof of purchase.

50.5 (1) Procedure for registration applied
for card — content. The following informa-
tion shall be furnished, required, and stated
on the registration applied for card.

Name and address of dealer.

Make and model of snowmobile.
Serial number of snowmobile.
Present registration number (if any).
Date of purchase.

f. Name and address of purchaser.

e R & B

The above required information shall be legi-
bly printed on the card by the dealer selling
the snowmobile. The card shall be completed

in duplicate and one copy returned forthwith
to the state conservation commission.

50.5 (2) Use. The registration applied for
card may be used only after an application for
registration has been made to the county
recorder. Placing a completed application for
registration and required fee in the mail to the
recorder shall constitute making an applica-
tion.

50.5 (3) Placement on machine. The reg-
istration applied for card shall be placed on
the forward portion of the machine in a
position so as to be clearly visible at all times
and shall be maintained in a legible manner.

50.5 (4) Proof of purchase. The operator
of any snowmobile displaying a registration
applied for card shall carry and display upon
request of any peace officer a valid bill of sale
for said snowmobile.

This rule is intended to implement chapter
321G, Code 1971, as amended by chapter
190, Acts of the Sixty-fourth General Assem-
bly, First Session.

[Effective December 15, 1971]

HEALTH DEPARTMENT

Pursuant to the authority of section 139.3
of the Code, the rules relating to communica-
ble disease control found in the 1971 [LD.R.
page 355 are amended by inserting in subrule
1.6 (1) T.I between “Smallpox” and ‘“Whoop-
ing cough” the following:

[Filed August 31, 1971]

This rule is_intended to implement section
139.3 of the Code.

|Effective September 30, 1971}

Disease

Tuberculosis,
proven or suspected
infectious

Period of Isolation

When necessary precautions
are not practiced, for such
period of time as ordered

Period of
Quarantine

None

by the commissioner of
public health
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HEALTH DEPARTMENT

(continued)

Pursuant to the authority of section 135.11
of the Code, the following rules are adopted.
|Filed August 17, 1971]

TITLE 11
CHAPTER 10

MASS GATHERINGS

10.1 (135) T.II Definitions. For the pur-
pose of these rules, the following terms shall
have the meaning indicated in this rule:

10.1 (1) “Attendant” means any person
who obtains admission to an outdoor assem-
bly by the payment of money or without
charge.

10.1 (2) “Mass gatheting” means an out-
door assembly which may be attended by
more than one thousand attendants for a
period of more than twelve hours duration. A
mass gathering does ndbt mean an event which
is conducted or sponsored by a governmental
unit or agency on publicly owned land or
property or an event which is held within a
permanent building constructed for the pur-
pose of conducting such activities or similar
activities.

10.1 (3) “Person” means an individual,
group of individuals, partnership, firm, corpor-
ation or association.

10.2 (135) T.II General prohibition. No
person shall sponsor, promote, operate, main-
tain or conduct a mass gathering unless he shall
have complied with the requirements of these
rules. Compliance with these rules does not
exempt compliance with other federal and
state statutes and regulations or local regula-
tions and ordinances.

10.3 (135) T.II Notice and plan. Any per-
son planning to sponsor, promote, operate,
maintain or conduct a mass gathering shall
notify the commissioner of public health at
least thirty days before the date the event is
scheduled to begin. The notice shall include
the plan for compliance with the provisions of
these rules.

10.4 (135) T.Il Requirements. The follow-
ing shall be provided and in operation at least
twenty-four hours before the mass gathering is
scheduled to begin:

10.4 (1) Water supply. All water shall be
from a source approved by the state depart-
ment of health. If water is not available in a
pressure system, transportation vehicles must
be approved by the state department of
health.

a. For each twenty-four hour period,
at least five thousand gallons of water shall be
provided for each one thousand attendants.
Water shall be continuously available.

b. At least eight outlets shall be pro-
vided for each one thousand attendants. One-
half of the outlets shall be of fountain type.
The outlets shall be conveniently located.

c. No common drinking cup shall be
provided or allowed to be used.

10.4 (2) Washing facilities. Hand washing
facilities with soap and paper towels shall be
provided for use of food handlers. These
facilities must be located conveniently to each
food concession and kitchen.

10.4 (3) Toilet facilities.

a. The method of toilet waste disposal
shall be approved by the state department of
health.

b. All toilet facilities shall be enclosed
and separate facilities shall be provided for
each sex.

c. At least twenty toilet seats shall be
provided for each one thousand attendants.
Urinals for males shall be provided, in addi-
tion to toilet seats, at the rate of eight linear
feet of trench per one hundred men.-

d. Toilet facilities shall be conveniently
located and be accessible for servicing.

e. Toilet facilities shall be kept clean
and supplied with toilet tissue.

f. Toilet facilities shall be at least two
hundred feet from food service facilities.
Toilets for each sex shall be at least one
hundred fifty feet apart.

10.4 (4) Solid waste. Receptacles for the
collection of solid waste shall be located at
convenient locations. The receptacles shall be
readily accessible to collection vehicles. The
pick up and removal of refuse, trash, garbage
and rubbish shall be made at least once a day
and more often if necessary. Final disposal
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shall be to a site approved by the state
department of health.

10.4 (5) Medical facilities and person-
nel. Each site shall be provided with an
adequately staffed first aid station. Arrange-
ments shall be made for ambulance service.
There shall be some means of summoning an
ambulance if required. The first aid station
shall be readily accessible to ambulances.

10.4 (6) Food service facilities. All food
service facilities must be inspected and ap-
proved by the state department of agriculture
before operation.

10.4 (7) Telephone. At least one tele-
phone shall be provided in a convenient
location for each one thousand attendants.
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10.5 (135) T.Il Violation of these rules. Vio-
lation of these rules while the mass gathering
is in progress, either by default of
provision of required services or facilities or
because of influx of greater number of atten-
dants than anticipated, shall be grounds for
immediately closing the mass gathering by
order of the commissioner of public health or
other legal means instituted by the commis-
sioner or other state official.

These rules implement section 135.11 of the
Code.

' [Effective September 16, 1971]

HEALTH DEPARTMENT
(continued)
[Plumbing Code]

Pursuant to the authority of sections
135.11 (8) and 135.12 of the Code, the rules
forming the state plumbing code, Title HI,
chapters 1, 2, 3,4,7,8,9, 10, 11, 12 and 13,
appearing in 1971 1.LD.R. 365 through 399 are
hereby amended as follows.

[Filed September 15, 1971]

Item 1. Page 365, by rescinding subrule
1.2(2) and inserting in lieu thereof the
following:

“1.2(2) Air gap. An air gap in a water
supply system is the unobstructed vertical
distance through the free atmosphere between
the lowest opening from any pipe, faucet or
appurtenance supplying water to a tank,
plumbing fixture or other device and the
flood level rim of the receptacle. An air gap in
the drainage system is the unobstructed verti-
cal distance through the free atmosphere
between the lowest opening in a fixture or
appliance drain and the flood-level rim of the
receiving receptacle, floor drain, or other
sewer inlet.”

Itent 2. Page 369, by striking from line 1
of subrule 2.4 (1) the words “double hub,”.

ITem 3. Page 371, by striking from lines
13 and 14 of subrule 2.22 (1) the words
“stream and lake pollution law, section
135.26 (Repealed)” and inserting in lieu there-

of the words “water pollution control law,
section 455B.25”.

Item 4. Page 371, by rescinding subrule
2.26 (1) and inserting in lieu thereof the
following:

“2.26 (1) Independent system. Ventila-
tion ducts from wash rooms and toilet rooms
shall exhaust to the outer air or form an
independent system.”

Iteni 5. Page 372, by adding after subrule
2.27 (4) the following:

“2.27 (5) Plastic. Plastic closet bends
and flanges may be used when approved by
the local administrative authority.”

lrem 6. Page 372, by striking all of lines
9 through 41 of subrule 3.1 (3) and inserting
in lieu thereof the following:

“ANSI Standards approved by the Ameri-
can Standards National Institute Inc., 1430
Broadway, New York, N.Y. 10018.

ASTM Standards and Tentative Standards
published by the American Society for Testing
Materials, 1916 Race St., Philadelphia, Penn-
sylvania 19103.

FS Federal Specifications published by
the Federal Specifications Board and obtained
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from the Superintendent of Documents, U. S.
Government Printing Office, Washington, D. C.
20402.

AWWA Standards and Tentative Standards
published by the American Water Works Asso-
ciation, 2 Park Avenue, New York, N.Y.
10016.

MSS Standards published by the Manu-
facturers Standardization Society of the Valve
and Fittings Industry, 420 Lexington Avenue,
New York, N.Y. 10017.

CS Commercial Standards representing re-
corded voluntary recommendations of the
trade, issued by the United States Department
of Commerce, and obtainable from the Super-
intendent of Documents, Government Printing
Office, Washington, D. C. 20402.

PS Product Standards will be used to
identify all new commercial standards as well
as all revisions of existing standards marked
‘CS’ for Commercial Standards or ‘SPR’ for
Simplified Practice Recommendations. Product
standards, commercial standards and simplified
practice recommendations are obtainable from
the Superintendent of Documents, Govern-
ment Printing Office, Washington, D. C.
20402.

SPR Simplified Practice Recommendations
representing recorded recommendations of the
trade and issued by the United States Depart-
ment of Commerce, Washington, D. C. 20402.

NSF Standards and approvals issued by
the National Sanitation Foundation Testing
Laboratories, Inc., 2355 W. Stadium Blvd.,
Ann Arbor, Michigan 48106.”

HEALTH DEPARTMENT

Item 7. Page 373, by rescinding subrule
3.2(1) and inserting in lieu thereof the fol-
lowing:

“3.2 (1) Metal sheets. Sheet lead shall
not be less than four pounds per square foot
for safe pans, three pounds per square foot
for vent terminal flashings and shall have a
minimum wall thickness of one-eighth inch for
lead bends and traps. Sheet copper shall not
be less than twelve ounces per square foot for
safe pans and eight ounces per square foot for
vent terminal flashings.”

Irear 8. Page 373, by rescinding subrule
3.2(2) and inserting in lieu thereof the fol-
lowing:

*“3.2 (2) Plastic sheets. Nonplasticized
chlorinated polyethylene sheet plastic having a
minimum thickness of .040 inch may be used
for safe pans.”

Item 9. Page 373, by adding to subrule
3.2(5) the following:

“Plastic floor flanges marked to show
conformance with applicable standards and
also the National Sanitation Foundation Test-
ing Laboratory may be used when specifically
permitted in other sections of this code.”

Item 10. Page 374 and 375, by rescinding
table 3.5 (135), T.IlI, MATERIALS FOR
PLUMBING INSTALLATIONS and inserting
in lieu thereof the following:

TABLE 3.5 (135) T.IlIl MATERIALS FOR PLUMBING INSTALLATIONS

Materials ANSI
Nonmetallic Piping
Clay Sewer Pipe and Fittings .. ..................
Standard Strength Clay Sewer Pipe
Extia Strength Clay Sewer Pipe
Clay Pipe Perforated
Clay Drain Tile
Concrete Sewer Pipe
Concrete Sewer Pipe ....................ooauln
Bituminized Fiber Pipe & Fittings-Laminated .. .....
Bituminized Fiber Pipe & Fittings-Homogenous
Bituminized Fiber Pipe (Perforated Drainage) .. .. ...
Asbestos Cement Sewer Pipe . . .......... .......
Asbestos Cement Water Pipe . ...................
Plastic Water Pipe & Fittings, PE. Series2& 3 ......
Plastic Water Pipe & Fittings, Rigid ABS ...........
Plastic Water Pipe & Fittings, Rigid PVC . ..